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One-course protection 
DIPHTHERIA and \./ WHOOPING COUGH 


against 
two childhood enemies 








Vital statistics for diphtheria and whooping cough illu- 
minate the need for one immunological course to deal 
with both these enemies of childhood. To help those 
directly concerned in combating these diseases Glaxo 
Laboratories have introduced a new immunological 


180,000 


weapon which enables simultaneous protection against 
diphtheria and whooping cough to be undertaken. 

The pertussis vaccine incorporated with the diphtheria 
toxoid is specially prepared to new criteria which give 
greater certainty of protection than could previously be 
anticipated. The course is simple ; comprising three in- 
jections—one every 4 weeks—instead of the five 
injections needed with separate inoculations. 

As most parents responding to the diphtheria immuniza- ee 
tion campaign readily agree to the inoculation of their 

children against whooping cough at the same time, the 

value and convenience of this ‘one course’ protection 

need not be emphasised. 


DIPHTHERIA PROPHYLACTIC A.P.T. Pius he vita 


PERTUSSIS VACCINE (ALuM-preciPitaTeD) Gloxo se ade te the Scio 
THE COMBINED DIPHTHERIA-PERTUSSIS ANTIGENS . Uct ' 946 (Hansard, 
In bottles of 5 cc. and 10 cc. 197, 427, 227.) 


GLAXO LABORATORIES LTO GREENFORD 





Jou nal of the Koy al College of Nats ing 
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Ribena therapy in 
infant welfare 


The administration of vitamin C to 
infants has become a routine feature in child 
welfare. During the war, scarcity of orange 
juice was counter-balanced with excellent 
results by the use of other sources of the 
vitamin natural to Britain, notably black- 
currant juice, which the Ministry of Food 
approved as a particularly satisfactory 
alternative. 


It is noteworthy that Ribena can be 
employed with advantage as a means of 
supplying natural vitamin C to infants 
from as early as the fourth week 
onwards; being quite free from cellular 
material it cannot upset the most delicate 
digestion. 
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During the growing period generally, 
the vitamin C requirement is known to be 
much higher comparatively than during adult 
life, so that an accessory supply, as provided 
by ‘ Ribena,’ is obviously of great benefit to 
children. 

Ribena is standardised at not less than 
20 mg. ascorbic acid per fl. oz. 


hy 
BLACKCURRANT SYRUP| 


H. W. CARTER & CO. LTD., THE OLD REFINERY. BRISTOL, @ 











































Shermega 


MEDICAL APPLIANCES 






of 
made by the Pioneers of electrically- 
heated blankets in the U.K., 
approved and used by the 
ADMIRALTY, AIR MINISTRY 
and leading HOSPITALS 









RELIABILITY 


Best quality materials and workmanship. 
GUARANTEED for twelve months, but will 
last for years. DOUBLE PROTECTION. 


“ Thermega ” medical blankets have two independent 
thermostats, each operating in a vacuum, ensuring (1) 
constant temperature; (2) safety near volatile gases. 












SERVICE 


Periodical visits to Medical Institutions are made (free 
of charge) for inspection of Thermega equipment. 


“THERMEGA” is the accepted 
standard for electrically heated 
Medical Equipment 


Write for descriptive booklet No. 51 which illustrates BLANKETS, 
Ward, Operating Theatre, Ambulance and Accident Reception. 
CAGE HEATERS for Limbs, Prematurely-born babies, etc. 
PADS, for local application. Specially designed appliances for Ear, 

Eye, Head and other purposes. 











THERMEGA LTD. 
51-53 
VICTORIA ST. 
LONDON, S.W.! 














KEEP YOUR FIGURE 
young 


SPECIAL OFFER OF LACED BACK CORSETS 
without underbelt, fitted with front busk fastening, in 
super quality twill material. Waist sizes 24in. to 30in, 


price 13/10d. (three coupons), post free. 

LACED FRONT CORSET ; 
fitted front busk fastening, super quality. Up to 36in. 
only. Waist sizes 24in. to 27in., 11/2. Waist sizes 
28in. to 32in. 13/11. Waist sizes 33in. to 38in., 15/1 
(3 coupons Post free. 

BRASSIERES 


sizes 32in. and 34in. only, 3/9 (1 coupon). 

Send requirements, cash and coupons and we will forward on 
approval. (Money and coupons back if not satisfied.) 
Special Surgical Belts made to doctors’ certificate. 

Ask for particulars. : 
Elastic Hosiery is still being made. 
List sent on request 


BEASLEY’S LTD. Dept. 171. Newnham, Glos, 


Our Spiralese 
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REFRESHING 


At all times, and 

lily in the bath, Cuticura Soap “4 

makes the skin delightfully smooth \ 
and charming Cuticura Soap has 


— properties which remove 
a 
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OFFICIAL ANNOUNCEMENTS 
per inch, minimum charge 10/-. 


sapere COLLEGE OF NURSING 
¥ SARAH FOUNTAIN GRANT 

Qouncil of the Royal College of Nursing 

osider Cer applications for the above grant 

value of £10, to be expended on some 
uemareduate etudy. 

yeast 1 available to any nume who ie 

of the College of Nursing and 

yained at one of following 


on Hospital for Consumption, &.W.3. 





Director in the Education Dept 
College of Nursing, la rae 


» Square, London, 

applicant velit be asked to 

4 gtatement showing how the grant 
a, at the end of the Fa 


ROYAL COLLEGE OF NURSING 
AND GATE SCHOLARSHIP, Ltd., 
f 


or 
THE SISTER TUTOR COURSE 
scholarship to the value of £300 is being 
by the kind generosity of Messrs. Cow and 
Lid, to enable a member of the Royal 
of Nursing to take the Sister Tutor Course 
Royal College in preparation for the 
of London Sister Tutor Diploma. 
iapetitive examination, consisting of a 
and general knowledge paper, will be 


~ Tuesday, April 15th, 1947. 
for the above must 


Tuesday, March 18th, 1947 
stamped envelope) to the Director in the 
jon Department, The Royal College of 
la, Henrietta Place, London, W.1. 
(1155) 





be made 
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ROYAL COLLEGE OF NURSING 
COWDRAY SCHOLARSHIP 


for 
THE SISTER TUTOR COURSE 
Cowdray scholarship to the value of £200 
offered to enable members of the Royal 
of Nursing to take the Sister Tutor Course 
College, in preparation for the University 
Sister Tutor Diploma. 
competitive examination, consisting of a 
and general knowledge paper, will be 


Tuesday, April 15th, 1947. 
tion for the above must be made 
Tuesday, March 18th, 1947 
ftamped envelope) to the Director in the 
artment, The Royal College of 
la, Henrietta Place, London, W.1. 
(1156) 


ROSHIRE COUNTY NURSING 
TION AND HERTFORDSHIRE 
COUNTY COUNCIL 
TH VISITORS’ SCHOLARSHIPS 
Scholarships for Health Visitors 
Course commencing September, 1947, 
two for the course in January, 1948, 
ite awarded jointly by the Hertfordshire 
Nursing Association and the Hertford- 
Qounty Council to Queen’s Nurses under 
of 35, who are willing to work in 
Manty of Hertfordshire for a period of 
yar on completion of Health Visitors 


be 





Y on completion of training will 
to Rushcliffe Scales. 

must be already enrolled as 

‘wore and must be interested in 


forms and further details on 

on wo The County Nursing Superin- 

County Nursing Association, County 

l Department, County Hall, Hertford. 
(2965) 








NURSING RECRUITMENT SERVICE 
Those wishing to become Student Nurses or Pupil Assistant Nurses can obtain 


full information, 
vacancies, at the 


including particulars 


(Telephone : 


Enquiries welcomed by the 


NURSING RECRUITMENT CENTRE 
21 Cavendish Square, London, W.1. 
LANgham 4362) 

Secretary, 


of hospital training schools with early 


Interviews arranged by appointment 
3079 | 


' 











THE (MAUDSLEY HOSPITAL (L.C C.) 
TRAINING SCHOOL FOR MENTA 
NURSING AT THE LONDON UNIVERSITY 
POST-GRADUATE PSYCHIATRIC CENTRE 

A number of resident or non-resident posts 
vacant for General Trained Nurses interested 
in mental nursing. A centrally situated 
hospital for early and recoverable psychiatric 
disorders gives exceptional opportunity to 
study modern methods of investigation and 
treatment. Two years training preparation 
for R.M.N. 

Applications also invited from young men 
and women without previous experience who 
wish to make nursing their career. Three years 
training for R.M.N, Rushcliffe conditions 
and salary scales, 

Apply for particulars to Matron, Maudsley 
Hospital, Denmark Hill, 8.E.5, (307). 

(2002) 


ROYAL COLLEGE OF NURSING 
on urses for trained nurses in preparation 


(a) “Health visfting. ~ —- Approved 
by the Ministry of Health 

(b.1.) Industrial Nursing. 
Starting September, 1947. 

(ec) Sister Tutors. 

(d) Dietitians. 4 

(e) Diploma in Nursing, University 
London. Two years. Tuesdays 


Thursdays. 
(f) Nurse Administrators. 10 months’ whole 
t b» 
(g) Teaching of Parentcraft, Part-time, —2 
October 


terms, starting 4 
(h) Venereal Diseawe work. Part-time.—1 
term. Next course starts September 
26th, 1947. 
Apply to the Director, Education Depart- 
ment, Royal College of Nursing, la Hen- 
rietta Place, Cavendish Square, W.1. (14) 








» NATIONAL HEALTH SOCIETY 
HEALTH VISITORS 

Training Course for Health Visitors, etc., in 

preparation for Examination approved by the 

Ministry of Health. 

For: particulars apply to Principal, National 

Health Society, 9, Eccleston Street, London, 

S.W.1. (181/19) 





PUBLIC HEALTH VACANCIES 
14/- per inch, minimum charge 10/-. 





State Certified Midwives are required by 
the London County Council for appointment 
as y Rushcliff 





i salary 
a@ year, together with a 
£25 a year, while employed in Tendon — 
allowances of £31 a year for laundry and 
travelling expenses Telephone, uniform, 
nursing equipment and necessary pro- 
vided. Married women are eligible. Forms 
of application may be obtained from the 
Medical Officer of Health (S.D.5. de the County 
Hall, Westminster Bridge, S.E. a oe. . 
(2005) 








THE MATERNITY HOSPITAL AT LEEDS 
HYDE TERRACE, LEEDS, 2 

(115 Beds—Six Districts) 

Applications are invited for the 


post of 
Holiday —_ Domiciliary ——— Candi- 





GLASGOW ROYAL INFIRMARY 

Mrs. Rebecca Strong Fund offers to 
tained in the Glasgow Royal Infirm- 
Dossessing its Certificate, three grants 
to assist with the expenses of a 
ing Course. Preference will be 

© candidates who have been qualified 

@ least three years and have held 
appointments. 
ions to be sent to the Matron, 
than 30th April, 1947. (2947) 





G@ AND LECTURE COURSES 
per inch, minimum charge 10/-. 
E ar a SOCIETY 

duate in Mothercraft - for 
os ¢ pon ta or Midwives 4-6 


for untrained girls, 14-2 years. 
Course for Health Visitors with 


. of Nunsing. 
Marticulars apply: Nursing Dfrector. 
London, N.6. 





dates must be S.R.N. and S.C.M., and will 
be to reside in the Hospital. 
Medical Students are taught on the District 
by the Sister-Midwife. 

The hospital Districts are included in the 
Local Authority Service. 

The Rushcliffe Scale of salaries and con- 
ditions are in force. 

Applications, with copies of three recent 
testimonials, to be sent to the — 
(2189) 








in a General Hospital and two for se 


must have had experience as Warm Sister 
Applications to the Matron-in-Chief, 





» Highgate Hill, 
(181/13) 











SUPPLEMENT (1) 


COUNTY BOROUGH OF BLACKBURN 
| APPOINTMENT OF HEALTH VISITOR 

Applications are invited from State Regis- 
tered Nurses who hold the Health Visitor's 
| Certificate for the post of Health Visitor. 

Salary and conditions of service in accord- 
ance with the Rushcliffe Scale. 

Forms of applic: cjon and terms of appoint- 
ment may be obtained from the Medieal 
Officer of Health, Victoria Street, Blackburn, 
land should be returned a as to reach him 
| not later than the 29th March, 1947. 
| Town Hall, CHAS. 8. ROBINSON, 
| Blackburn. Tg Ch 


COUNTY BOROUGH OF MIDDLESBROUGH | 


PUBLIC HEALTH DEPARTMENT 
APPOINTMENT OF MUNICIPAL 
MIDWIFE 


Applications are invited for the appoint- 
ment of Municipal Midwife, Applicants must 
be State Certified Midwives who have had| 
practical experience in midwifery subsequent 
to qualifications. 

The person appointed will be required to 
reside within the County Borough and will 
be a whole-time officer. 

Unfurnished accommodation is provided by | 
the Uorporation at a rent of 15/- per week. | 

The salary and conditions of service will be 
in accordance with the recommendations con- 
tained in the report of the Midwives'| 
Salaries Committee. The 
laundry and telephone service will be paid 
by the Council. The appointment will be 
terminable by one month's notice on either 
side and will be eubject to the provisions of 
the Local Government Superannuation Act, 

Midwive’s Act, 1936, and the/ 
Corporation Staff Regulations. 


of Health, Monictval | 
lesbrough, and forwarded to 
= Public Health Department, not later than 


29th January, 1947. (2230 
THE ae HOSPITAL «! LEEDS 
YDE TERRACE, LEEDS, 
wre Beds—Six ‘Datel 
Applications are invited for the post of 
Domiciliary Midwife. Candidates must be S.R.N 

and S.C.M. A house is available. 

Medical Students are taught on the district by 
the Sister-Midwife. The hospital districts are 
included in the Local Authority Service. The 
Rushcliffe Scale of salaries and conditions are in 
force. Applications with copies of three recent 
testimonials to be sent to the Matron. 2378) 








COUNTY BOROUGH OF WALLASEY 

HEALTH VISITOR/SCHOOL NURSE 
Applications are invited for a Meaith| 
Visitor/School Nurse. Salary in accordance 
the Second Report of Rushcliffe Nurses’ | 
Salaries Committee, with Superannuation! 


rights 

‘Application forms obtainable 
Medical Officer of Health, Town Hall, 
Wallasey, to be returned not later than the| 


lst April, 1947. 
EMRYS EVANS. 
Town Clerk. 
(2891) 





CITY OF NOTTINGHAM 
DOMICILIARY MIDWIVES 


Applications are invited for the appoint- 
ments of Domiciliary Midwives. Salary and 
conditions will be in accordance with Rush- 
cliffe Scales. 

The appointments are subject to the pro- 
visions of the Local Government Superannua- 
tion Act, 1937, and the successful candidates 
will be required to pass a medical examina- 
tion and to reside in districts to be selected 
by the Health Committee. 

Unfurnished houses provided—one house is 
suitable for two Midwives and serves a 
double district. 

The appointments will be subject to one 
month's notice on either side. 

Application forms may be obtained from 
oe undersigned and should be returned as 


as possible. 
The Guitdhall J. E. RICHARDS, 
Nottingha 


28th Deneuney. 1947. 








THE CITY OF BIRMINGHAM PUBLIC HEALTH HOSPITALS 
Three Sister Tutor Scholarships will be awarded this year. 
One—candidates must be State Registered Nurses holding Pan I C.M.B. 


and have had experience as a Ward Sister. 
Two—candidates must be State , ns General and Fever Nurses ami 


One for service 
in Fever Hospitals. 


Dudley Road Hospital, Birmingham, 18. 


(2780) 














-|required to undertake duties 


= Medical 
} 


| +4 Hall, 





| BOROUGH OF LEIGH 
| PUBLIC HEALTH DEPARTMENT 
APPOINTMENT OF MUNICIPAL MIDWIFE 

Applications are invited from State 
| Certified Midwives for the above appointment 
| Prefe rence will be given to those who ar 
|algo State Certified Nurses. 

Selary and conditions of service will be 
|in accordance with the recommendations con 
jtained in the Report of the Midwives’ 
Salaries Committee. 
| The appointment be subject to the 
| provisions of the Local Government Super 
}annuation Act. 1937, and the successful 

candidate will be required to pass a medical 
| examinstion. 

The appointment will be terminable by one 
month's notice on either side. 

Applications on forms which may be ob- 
tained from the Medical Officer of Health, 

Health Department, Town Halli, Leigh, 
Lancs.. must reach the undersigned not later 


March, 1947 
ALBERT JONES, 
Town Clerk 
(2885) 


will 





COUNTY BOROUGH OF BLACKBURN 
MIDWIVES’ ACT, 1936 
APPOINTMENT OF MIDWIVES 
Applications are invited for the appoint- 
ment of two Municipal Midwives in accord 
ance with the scheme made between the 
Blackbum Corporation and the Blackburn 
District Nursing Association under Section I 

of the Midwives’ Act. 1936. 

The duties will be full time and the salary 
accordance with the Rushcliffe Award 
The successful candidates will be required 
to reside in the Borough and the appoint- 
ments will be made by a Committee 
consisting of representatives of the Oorpore- 
tion and of the Association. 

Forms of application may be obtained from 
the Medical Officer of Health, 66 Victoria 
Street, Blackburn, and should be returned 
to him not later than Thursday, the 3rd 


April, 1947. . 
| Town Hall, ROBINSON, 
lackburn. Town Clerk. 
(2906) 


in 





CHAS. 8 


| GLOUCESTERSHIRE COUNTY COUNCIL 


| HEALTH VISITORS 


A —— are invited for the appointment 
of Health The duties are of a combined 





| nature. 

The Council has approved the Rushcliffe Scale, 
jand has increased the establishment of Health 
Visitors so that a number of vacancies exist in the 
|Cotswolds and other parts of the County. 
Candidates must be State-Registered Nurses, 
State-Certified Midwives (or hold Part I Mid- 
| wifery Certificate under the new regulations) and 
hold the Health Visitor's Certificate. 
| The appointment will be subject to the provisions 
jof the Local Government Superannuation Act, 

|}1937, and the successful candidates must pass a 
|medical examination. 

Forms of application and particulars of duties 
can be obtained from the County Medical Officer 
of Health, 18, Berkeley Street, Gloucester 

Canvassing wil) disqualify. 
Shire Hall, GUY H. DAVIS, 
Gloucester. Clerk of the County Council. 
(2828) 





COUNTY BOROUGH OF IPSWICH 
APPOINTMENT OF HEALTH VISITOR 


Applications are invited for the appoint- 
ment of Health Visitor, who = also be 
in con 
with the School Medical Service. Candidates 
must be State Registered Nurses and must 
possess the Health Visitor’s Certificate of the 
| Royal Sanitary Institute. 
| Salary and conditions of service will be in 

with menda- 





Superannuation Act, 1937. 
Applications on forms to be obtained from 
Officer of Health, Elm Street, 
. must received by the Medical 
i of Health not later than 5th April, 


J. G. BARR, 
Town Clerk 
(2888 ) 


Ipswich. 


2iet February, 1947. 


‘arly insertion, all advertisements should be sent to the Manager, “ Nursing Times,” Messrs. Macmillan & Co., Ltd., St. Martins Street, London, W.0.2 





+ 
SUPPLEMENT (ti) 


CITY OF MANCHESTER 
MUNICIPAL MIDWIFE 
Ai picotions are invited for positions as 


idates must be certified midwives with 

post-certificate experience in midwifery and 

will be given to applicants who are 
tate-registered Nurses. 

wo NY mene with the Rusheliffe Mid- 
wives’ ies Committee’s Report, with allowance 
for laundry and travelling expenses. 

The successful candidates will be required to 
pass a medical examination before the appoint- 
ment can be completed. 

Application forms, together with further 
information, may be obtained from the Medical 
Officer of Health, Public Health Department, 
Post Office Box 399, Town Hall, Manchester 2, 
and must be returned to him not later than 
March 31st, 1947. 

Envelopes should be endorsed “ Municipal 
Midwife.”” Canvassing in any form is prohibited. 

PHILIP B. DINGLE, 
Town Clerk. 
February 10th, 1947. (2848) 


LANCASHIRE COUNTY COUNCIL 
SCHOOL MEDICAL AND CHILD WELFARE 
DEPARTMENT 
SUPERINTENDENT SCHOOL NURSE AND 
HEALTH VISITOR 

Applications are invited from women possessing 
suitable qualifications for the post of Super- 
intendent School Nurse and Health Visitor at a 
commencing salary of £525, £550 or £575 according 
to the previgus experience of the applicant in a 
similar capacity, with four annual increments of 
£25 thereafter. 

Candidates must be State Registered Nurses 
holding the Health Visitor's Certificate of the 
R.S.1., and should also hold the full Certificate 
of the C.M.B. 

Subsistence and travelling allowances on the 
—- County Scale will be paidjwhen applicable. 

7orms of application, together with further 

iculars, can be obtained from the County 
ledical Officer of Health, School Medical Depart- 
ment, County Offices, Preston, to whom they 
should be returned, together with copies of three 
recent testimonials, not later than March 3lst, 


1947. 
R. H. ADCOCK, 
Clerk of the County Council. 
(2953) 


BOROUGH OF WALTHAMSTOW 
APPOINTMENT OF 

HEALTH VISITOR AND SCHOOL NURSE 

Applications are invited for the permanent 
position of Health Visitor and School Nurse at a 
salary in accordance with the recommendations of 
the Nurses’ Salaries Committee. 

Candidates must be under 45 years of age, and 
must hold certificates of General Training and 
State Registration, of the Central Midwives Board 
and the new Health Visitor’s Certificate. 

The appointment will be subject to the Local 
Government Superannuation Act, 1937, to the 
conditions of service recommended by the Nurses’ 
Salaries Committee, to the successful candidate 

ing a medical examination and to termination 

y one month's notice on either side. 

Applications on the prescribed form, to be 
obtained from the undersigned, stating age, 
qualifications and experience, accompanied by 
copies of three recent testimonials, must reach the 
undersigned, endorsed ‘“‘ Health Visitor and School 
Nurse” as soon as possible. 

Canvassing in any form will be deemed a dis- 
qualification and applicants must disclose any 
relationship to any member of the Council or 
holder of any senior office under the Council. 
Town Hall, G. A. BLAKELEY, 
Walthamstow, E.17. Town Clerk. 
February 25th, 1947. (2962) 


BOROUGH OF NEWCASTLE-UNDER-LYME 

Applications are invited for the posts of Health 
Visitors hool Nurses under the Corporation 
of Newcastle-under-Lyme. 

The salary will be in accordance with the 
Second Report of the Rushcliffe Nurses’ Salaries 
Committee as amended by the Nurses’ Salaries 
Committee Notes No. 12. 

The appointments will be subject to the pro- 
visions of the Local Government Superannuation 
Act, 1937, and the successful candidates will be 
required to pass a medical examination. 

Applicants must be General Trained and State 
Registered Nurses, and must possess one or other 
of the following qualifications : 

(1) The holding of an appointment as Health 
Visitor prior to April Ist, 1930, with the 
approval of the Minister of Health; 

(2) The possession of the Health Visitors’ 
Certificate issued by the Royal Sanitary 
Institute under conditions approved by the 
Minister. 

The possession of the Certificate of the Central 

Midwives Board will be considered an advantage. 

Canvassing will be regarded as a disqualification. 

Applications for the appointments, stating age, 
qualifications and experience, together with copies 
of three recent testimonials should be sent to the 
Medical Officer of Health, Public Health Office, 
6, Queen Street, Newcastle-under-Lyme, 
Staffordshire, as soon as possible. 

ADAM WHITE, 
Medical Officer of Health 
and School Medical Officer. 











CITY OF 


Certificate of the Royal Sanitary Institute. 


Municipal Midw: 


ie. 


Town Hall, 
Bradford. 





PUBLIC HEALTH DEPARTMENT 
Applications are invited for the undermentioned posts: 
Hi Visitors. Candidates should hold the necessary nursing qualifications and the 
Candidates must be State Certified Midwives and preference will 


be given to those who are also State Registered Nurses. : ; 
Salary and conditions of service in each case will be in accordance with the Rushcliffe 


The appointments will be subject to the provisions of the Local Government Superannua- 
tion Act, 1937, and the successful candidates will be pass tion. 

Form of application may be obtained from the Medical Officer of Health, Town Hall 
Bradford, and should be returned to him as soon as possible. 


BRADFORD 


uired to a medical examination. 


W. H. LEATHEM, 
Town Clerk. 
(x1711) 























WILTSHIRE COUNTY COUNCIL 
APPOINTMENT OF EMERGENCY MIDWIFE 

Applications are invited for the appointment of 
Emergency Midwife for relief of local midwives 
undertaking midwifery, general nursing and part- 
time health visiting and school nursing in the 
County. Candidates must be state certified 
midwives and preferably state registered nurses. 
They should be able to drive a motor car and 
to cycle, but need not possess a car. 

In addition to domiciliary service in the County 
area the successful candidate will be required to 
undertake from time to time such other duties as 
the County Medical Officer may require. 

The salary scale and allowances are in accordance 
with the Report of the Midwives Salaries Com 
mittee. The salary scale is—for midwives who are 
state registered—{330, rising by annual increments 
of £15 to £435 per annum, or, without state 
registration, £310, rising by similar increments to 
£415 per annum, followed after one year by one 
further increment of £10 to £425. The appoint- 
ment is superannuable subject to medical examina- 
tion and terminable by one month’s notice on 
either side. 

Application forms, which must be used, are 
obtainable from the undersigned, and must be 
returned, accompanied by copies of three recent 
testimonials, as soon as possible. 
bP. A. SELBORNE STRINGER, 

Clerk of the Council. 





Clerk’s Office, 
County Hall, 
Trowbridge. 


February 20th, 1947. (2967) 





CORPORATION OF GREENOCK 
PUBLIC HEALTH DEPARTMENT 
MUNICIPAL MIDWIVES 

The Corporation of Greenock invited applica- 
tions for two posts as Municipal Midwives. 
Applicants must hold S.C.M. certificate and have 
had recent experience in midwifery. S.R.G.N. 
certificate will be considered an additional quali- 
fication. The successful candidates will require 
to reside in the Burgh, undergo medical examina- 
tion and contribute to the Corporation's Super- 
annuation Scheme. Salary will be in accordance 
with the Wheatley Report with uniform, equip- 
ment and travelling expenses in each case. 
Applications, stating age, qualifications, and 
experience with copies of recent testimonials, 
should be lodged with the undersigned on or before 
March 31st, 1947. 
Municipal Buildings, A, H. GRAY, 
Grencck. Town Clerk. 
(2931) 





RHONDDA URBAN DISTRICT COUNCIL 
Whole-time Midwife. Applications are invited 
from Certificated Midwives, who are algo State- 
registered nurses, to fill a vacancy for a Whole- 
time Midwife. Salary and conditions of service as 
recommended by the Rushcliffe Committee. 
Forms of application and conditions of appoint- 
ment may be obtained from the Medical Officer 
of Health, Tydfil House, Pentre, Rhondda, by 
whom completed applications should be received 

as soon as possible. 
D. J. JONES, 


Clerk of the Council. 
(2906) 





COUNTY BOROUGH OF BOLTON 
APPOINTMENT OF 
HEALTH VISITORS/SCHOOL NURSES 
Applications are invited for ‘the appoint- 
ment of Health Visitors and School Nurses. 
Applicants must possess the Health Visitor's 
Certificate of ithe Royal Sanitary Institute. 

The salaries and conditions of service will 
be in accordance with the recommendatioss 
of the Rushcliffe Reports and ‘the commencing 
salaries will be fixed baving regard to the 
previous service and experience of the suc- 
cessful candidates. 

The appointments will be subject to the 
provisions of the Local Government Swuper- 
annuation Acts and each of the successful 
candidates will be required to pass a medical 
examination. 

Forms of application may be obtained from 
‘the ‘Medical Officer of Health, Public Health 


be returned to him as soon as possible, en- 
dorsed *‘ Health Visitor.” 

Town Hall, PHILIP 8S. RENNISON, 
Bolton. Town Clerk. 





February 24th, 1947. (2974) 


(3090) 


Department, Civic Centre, Bolton, and should | sign’ 


CITY OF BIRMINGHAM 
PUBLIC HEALTH DEPARTMENT 

Applications are invited for the appoint- 
ment of dimiciliary Midwife in the City 
Midwifery Service. 

Applicants should give particulars of train- 
ing and experience and applications should 
be accompanied by three names for reference. 

Successful candidates will be required to 
pass a medical examination and to contribute 
to the Superannuation Scheme under the 
Local Government Superannuation Act. 

Application forms may be obtained from 
the Medical Officer of Health, Council House, 
Birmingham, 8, and should be returned to 
him. (x142) 


RHONDDA URBAN DISTRICT COUNCIL 

Applications are invited for the following 
appointments :— 

(a) ic Nurse for the treatment of 
school children and pre-school children, at an 
inclusive salary of £300, rising by annual incre- 
ments of £15 to £360 per annum; and 

(0) Masseuse (for Kheumatism Clinic) at an 
inclusive salary of £270, rising by annual incre- 
ments of £12 10s. Od. to £345 per annum. Candi- 
dates must hold the Certificates of the Chartered 
Society of Physiotherapy in Massage, Medical 
Gymnastics, and Light and Electro-therapy. 
Forms of application and conditions of appoint- 
ment may be obtained from the Medical Officer 
of Health, Tydfil House, Pentre, Rhondda, by 
whom completed applications should be received 
as soon as possible. 

D. J. JONES, 


Clerk of the Council. 
(2997) 








CITY OF OXFORD 
APPOINTMENT OF HEALTH VISITOR 
AND SCHOOL NURSE 

Applications are invited for the post of Health 

iaikor and School Nurse. Commencing salary 
according to service within the scale recommended 
in the Rushcliffe Report. 

Applicants must be single women and duly 
qualified as Health Visitors, in accordance with 
the requirements of the Minister of Health. The 
appointment is subject to the provisions of the 
Local Government Superannuation Act, 1937, and 
the successful applicant will be required to pass 
a medical examination. 

Applications endorsed “‘ Health Visitor,” giving 
particulars as to age, training, qualifications and 
experience, accompanied by copies of three recent 
testimonials, must be received by the Medical 
Officer of Health, Greyfriars, Paradise Street, 
Oxford, not later than April 7th, 1947. 

Town Hall, HARRY PLOWMAN, 
Oxford. Town Clerk. 
(3094) 


CHESHIRE COUNTY COUNCIL 
MIDWIFERY SERVICE 
Applications are invited for posts as County 
Midwives for the following districts, viz.: Crewe, 
Hoylake, Northwich and Runcorn. Also Relief 
Midwife for the County (25/- per week extra 
when away). Salaries in accordance with the 
Rushcliffe Scale. Candidates myst be S.C.M. 
and under 45 years of age. Applications, stating 
age and experience, to be sent to the undersigned. 
ARNOLD BROWN, 

M.B., Ch.B., D.P.H., 
Acting County Medical Officer of Health. 
24, Nicholas Street, 
Chester. (3143) 








METROPOLITAN BOROUGH OF 
HAMMERSMITH 
APPOINTMENT OF HEALTH VISITOR 
Applications are invited for the appointment of 
a Mealth Visitor at a salary in accordance with the 
recommendations of the Rushcliffe Committee. 
Candidates must be State-Registered Nurses, 
must hold the Certificate of the Central Midwives’ 
Board and be qualified in accordance with the 
Local Government (Qualifications of Medical 
Officers and Health Visitors) Regulations, 1930. 
Forms of application containing particulars of 
duties, etc., may be obtained (on receipt of a 
stamped addressed envelope) from the under- 
igned and must be returned not later than 14 
days after the appearance of this advertisement. 

Canvassing will disqualify. 
Town Hall, ~ W. H. WARHURST, 
Hammersmith, W.6. Town Clerk. 





February 26th, 1947. (3175) 





NURSING TIMES, MARCH @ 


COUNTY BOROUGH OF EasT 
APPOINTMENT OF MUNICIPAL 
Applications are invited from § 
os not exceeding 45 years of 
whole-time permanent appointment 
idwite. ¢ 
The salary and conditions will be in 
with the recommendations of 


Salaries Committee and subsequent noty 
as adopted by the Council. 

Forms of application, together with g 
of appointments, can be obtained 
undersigned. 
Canvassing either directly or indins 


disqualify. 

Town Hall, H. A. EDWARD: 
East Ham, E.6. Town 
March, 1947. , 


URBAN DISTRICT COUNCIL OF & 
NON-MEDICAL SUPERVISOR OF wip 

The Council invite applications for the 
ment of a Non-Medical Supervisor of Migs 
act under the direction of the Medicaj 9 
Health. 

Applicants must be State-Certified 
State-registered (General) Nurses and g 
been in active practice as midwives fgg 
three years subsequent to becoming 
Midwives. 

The salary will be £450 per annum, 
subject to satisfactory service, by 
crements of £25 to £550, plus the usual 
for the provision of a uniform and a td 
her place of residence. In addition, ana 
of £60 per annum will be paid for the 
and maintenance of a car. 

The person appointed will be required 
in the district and to pass a medical ey 
by the Council’s Medical Officer of 
appointment will be subject to the prov 
the Local Government Superannuation § 

Forms of application and particular ¢ 
of appointment may be obtained from th 
Officer of Health. 

Applications on the prescribed fom 
panied by copies of three recent tegj 
must reach the undersigned in envelopes 
“Supervisor Midwives "’ as soon as pos 

Candidates canvassing members of th 
or its Committees, directly or indirectly, 
disqualified. 

Candidates must state whether they 
their knowledge, related to any membe 
or employee of the Council. Candid 
so to do will be disqualified for the app 
Public Offices, J. WARING SAINS# 
Enfield, Middlesex. Clerk of thed 
February 20th, 1947. ( 











IMPERIAL CHEMICAL INDUSTRIES 
Applications are invited from State-Ry 
Nurses holding a Diploma or Certificaz 
dustrial Nursing, for the post of Senia 
Sister at their Alkali Division at Northw 
post is a responsible one requiring widee 
in industrial nursing and administrativ 
Applications should be forwarded to 
Department, Imperial Chemical 
Limited, Black Faa Road, Welwyn Gi 





DERBYSHIRE COUNTY Cou 
HEALTH VISITORS 

Applications are invited for Health 
The salaries will be in accordance 
Rushcliffe Committee’s recommendath 
travelling expenses will be paid in x 
with the Council's scale. Wher i 
car is authorised to be run on Cou 
ness the Council's travelling allo 
present as follows:— 

Cars up to and inoluding 8 hp. 

annum, plus 2d. per mile. 

Cars of 9 hp. or over, £60 pe 

plus 2id. per mile. 

At the present time the County 
have a scheme for granting loans 
Health Visitors to purchase cars, 
certain conditions including the li 
the amount of the loan and the 


repayment. 
Candidates will be required to & 
Registered Nurses, and possess tht 
Visitor's Certificate of the Royal 
Institute, or to have held the post d 
Visitor under a Local Authority 
approval of the Minister of Healt 
Officers appointed will be required 
under the supervision of the County 
Officer, ard to devote the whole 
time to duties in conn 
matternity and child welfare, tub 
school health services, and to residé 
parts of the County as may be 
The posts will be subject to the 
of the Local Government Superann 
1937, and the successful candidate 
required to pass a medical examinat 
appointments will be term 
month's notice on either side. 
application may be obtained from 
signed, to w they should be 
completed, together with copies of 
than three recent testimonials # 
possible. 

J. S. B. MO 


County Offices, 
St. Mary's Gate, County Medial 


Derby. 
February 22nd, 1947. ‘s 
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ING TIMES, MARCH 22, 1947 


ORDSHIRE GOUNTY COUNCIL 
cations are invited for the post of Health 
and School Nurse at Watford. Salary will 
cordance with the Rushcliffe recommenda- 
A cycle allowance of £8 per annum will be 

and uniform provided. 

edidates must be State-Registered Nurses 

-n the Health Visitors’ Certificate. 
Te duties will comprise attendance at Infant 
Centres, School Medical Inspections, 
ent of school children, home visiting and 
Public Health work that may be required. 
of application can be obtained from the 
Medical Officer, County Hall, Hertford, 


ELTON LONGMORE. 
(3105) 





CITY OF LEICESTER 
HEALTH VISITOR 
(With Tuberculosis Experience) 
Committee of the Leicester Corporation 
applications for the appointment ot H 
(with Tuberculosis experience) for work 
the Tuberculosis Dispensary. Must hold 
fications as required by the Ministry of 


according to the Rushcliffe Scheme. 

t is designated under the Local Govern- 
Superannuation Act, 1937. 
m of application may be obtained from the 
ined, and applications, accompanied by 
onials, to be sent to me. 
th Dept., WILFRID CARR, 
Friars, Secretary. 
ster. (3165) 





HIRE COUNTY NURSING ASSOCIATION 
Mfiliated to the — n's Institute of District 


1g) 
APPOIN] T ME tN’ T OF 
COUNTY SUPERINTENDENT AND 
SUPERVISOR OF MIDWIVES 
igplications are invited from Queen's Nursing 
s for the above mentioned post. Applicants 
dhold the Certificate of the Central Midwives’ 
and possess the qualifications laid down in 
Ministry of Health Regulations for the appoint- 
of Supervisor of Midwives. They should 
had a wide experience, especially in County 
organisation and administration, and 
ence will be given to the holding of the 
th Visitors’ Certificate of the Royal Sanitary 
tute. Salary according to the Rushcliffe 
Pension Scheme in operation in connection 
which medical examination will be necessary. 
provided or allowance made for use of own 
Applications to be made on forms obtainable 
the Organising Secretary, H.C.N.A., 81, North 
Winchester. (3169) 


LONDON COUNTY COUNCIL 
RESIDENTIAL SCHOOL NURSE 
plications are invited from State-Registered 
i Trained Nurses for appointment as 

School Nurses in the Public Health 
at. Vacancies exist at schools outside 
County of London. The possession of the 
th Visitor's Certificate would be an adv: ‘antage. 
diffe salary £170 x £15—4290 a year with 
m and full residential emoluments. Forms 
@plication from the Matron-in-Chief, The 
Hall, Westminster Bridge, S.E.1 (705). 
(3186) 








BOROUGH OF MAIDSTONE 
DINIMENT OF HEALTH VISITOR 
AND SCHOOL NURSE 


cations are invited for the above com- 
appointment. Candidates must be State 
ed Nurses and possess the qualifica- 
required by the Ministry of Health and 
of Education. 
and uniform allowance in accordance 
the Rushcliffe Scale. Further details 
maditions of service may be obtained 
the undersigned, to whom applications 
aot not later than Monday, 3st 
bridge Road, P. JACOB GAFFIKIN, 
one. Medical Officer of Health. 
March, 1947. (3093) 





+ 
BOROUGH OF GRAVESEND 
DINTMENT OF HEALTH VISITOR 
wstions are invited for the appoint- 
a Health Visitor. The salary will be 
Moondance with the Rushcliffe Scale. 
8s must be State Registered General 
holding the certificate of Part I of 
Central Midwives Examination 
tthe Health Visitors’ Certificate issued 
te Royal Sanitary Institute. 
‘ppointment is terminable by one 
is notice on either side, is subject to 
Dvisions of the Local Government Super- 
mm Act, 1937, to the regulations 
Officers of the Council and to a 
“ory medical examination. The 
i will assist the successful candidate 
0 ~y! a - - —— 
cation forms may rom 
Medical Officer of Health, 3 Woodville 


ile Terrace, 
Kent. 


H. H. BROWN. 
March, 1947, 


lerk. 
(3227) 











COUNTY COUNCIL. OF THE WEST RIDING OF YORKSHIRE 
UBLIC HEALTH DEPARTMENT 


are he. for the following appointments :— 


Applications 
STAINCLIFFE COUNTY 
Sister T 


Home Sister —— = Housekeeping experience). 


Assistant Nurses. 
Student Nurses. 

COUNTY GENERAL 
Staff Midwives, S.R.N., 8.C. 
Enrolled Assistant Nurses. 


Ward Sister (for Children's 


taff Nurses. 
Enrolled Assistant Nurses. 
MIDDLETON-IN-WHARFEDALE 


Ward Sister—Male Surgical Ward. 
Staff Nurses with T.A. Certificate 


urses 
Enrolled Assistant Nurse. 
Ward Sister. 


SCOTTON BANKS SANATO 
Sister Tutor. 
Housekeeping Sister. 
Staff Nurses, SRN. 


Enrolled Assistant Nurses. 


Midwifery Sister. 
HAZLEWOOD MATERNITY 
Staff Midwives. 


Staff Midwives. 

WALTON HALL MATERNITY 
Midwifery Sister. 
Staff Midwives. 


Sa. 
Rushcliffe Committee, with 
previous experience of the successful 


1937. 
Forms of application, except in the 
from the County Medical 
case of Student Nurses 


Act, 





Staff Midwives (resident or non-resident). 


M., preferred 


COUNTY GENERAL HOSPITAL, WAKEFIELD 
Ward). 


Student Nurses (required for increase of staff). 


Night Sister—working under night Superintendent. 
Ward Sister—for Male Pulmonary Ward. 


Staff Nurses— (one with Theatre experience) 


CROOKHILL HALL SANATORIUM, CONISBROUGH 


CARDIGAN SANATORIUM, CARR GATE, NEAR WAKEFIELD 
Staff Nurses with T.A. Certificate only 


(T.A. Certificate after 1 year's training). 
Staff Nurses with T.A_ Certificate only. 


HALLAMSHIRE MATERNITY HOME, 


STOCKELD PARK MATERNITY HOME, NEAR WAKEFIELD 


Applicants for posts of Staff Nurse and higher grades must be State Registered 


ine solesy being determined according to the 


candidate. 
The above posts are designated under the Local Government Superannuation 


Officer’s Department, County Hall, 
Assistant Nurses, application should be made direct 
to the Matron of the Hospital or Sanatorium concerned 


HOSPITAL, DEWSBURY 


45 Maternity beds. 


oe OTLEY 
or non 





SANATORIUM, NEAR ILKLEY 


(male or female) 


RIUM, KNARESBOROUGH 


CHAPELTOWN, NEAR SHEFFIELD 


HOME, NEAR TADCASTER 


HOME, NEAR WAKEFIELD 


case of Student Nurses, can be obtained 
Wakefield. In the 


FRASER BROCKINGTON 
County Medical "Officer. 
(3182) 

















BOROUGH OF SWINDON 
APPOINTMENT OF - VISITOR 
AND SCHOOL NURSE 
Applications are invited for the appoint- 
ment of Health Visitor and School Nurse. 
Applicants must be State Registered Nurses 
and must possess the qualifications prescribed 
by the Local Government (Qualifications of 
Medical Officers and Health Visitors) Regula- 

tions, 1930. 

Salary, between £330 and £435 by annual 
increments of £15, and conditions of service 
will be in accordance with the recommenda- 
tions of the Nurses’ Salaries (Rushcliffe) 
Committee and the appointment will be ter 
— by one month's notice on either) 
8 

The Council will assist the successful candi- 
— to secure housing accommodation if 


uired. 

The successful candidate will be reqnired 
to pass a medical examination and the ap-| 
pointment will be subject to the provisions | 
of the Local Government Superannuation Act, 
1937. 

Applications must be mae on forms to| 
be obtained from the undersigned, and must} 





| chester, 


MINISTRY OF HEALTH 


The Minister of Health invites applications 
from women candidates for appointment as 
Public Health Nursing Officers (formerly 
Women Inspectors) to fill two vacancies on 
the staff of the Ministry. 

The scale of salary is £350 x £25—£650 
(plus war bonus consolidation of approxi- 
mately £72 per annum) for officers employed 
in London. This scale is subject to deduc- 
tion of £15 if the officer is stationed at 
Birmingham, Bristol, Cardiff, Leeds, Man- 
Newcastle or Sheffield. Elsewhere 
in the provinces the deduction is £30. Officers 
}appolnted to these posts will be required to 
devote ‘their whole time to the Public Service 
and must be prepared to reside and work in 
any part of England or Wales as required. 

The appointments will be permanent and 
subject to the usual Civil Service conditions 
az to pension, holidays, etc. 

Candidates must be British subjects and 
normally under 45 years of age on the closing 
date for receipt of applications. They must 
be general trained State Registered Nurses, 
State Certified Midwives and should hold 
the Health Visitor's Certificate of the Royal 


be received by me together with the ei Sanitary Institute. Candidates must have 


of two persons to whom reference can 

made, in envelopes endorsed Heats 

Visitor and School Nurse.” not Jater than 

Monday, 7th April, 1947. 

— Offices. D. MURRAY JOHN, 
Swindon. Town Clerk. 

March, 1947. (3064) 


MIDDLESEX COUNTY COUNCIL 
Health Visitor/School Nurse for Borough 
of Southall. S.R.N. and Health Visitor's 
Cert. of R.S.I. required. Rushcliffe salary 
and conditions. Medical exam. Applicat 
(no forms) 


testi 
Medical Officer of Health, quoting B.431 N.T., 
oe House, The Green, Southall, by 3ist 


rch. 
Middlesex Guildhall, C. W. 








RADCLIFFE, 
8.W.1. Clerk of the aa oe. 
(3218) 


— experience of public health nursing 
wo! 

Further particulars and forms of applica- 
‘tion may bo obtained from The Director of 
Establishments, Ministry of Health, White- 
hall, 8.W.1 

No coctiasiion can be considered unless 
received on the prescribed form not later 
than 14th Alpril, 1947. (3085) 





HOSPITAL AND OTHER VACANCIES 
14/— per inch, minimum charge 10/-. 





Matron required to take full charge of INCH 
HOME, KELSO (average 45 beds). Salary, 
Ww heatley Scale. For particulars, apply to 
J. G. G. Leadbetter, Esq., W.S., Kelso, Roxburgh- 
shire. (3205) 





SUPPLEMENT (iti) 


EAST AND WEST MOLESEY AND 
HAMPTON COURT HOSPITAL 


( ) 

Applications are invited for the position of 
an administrative and working Matron. Salary 
and conditions in accordance with the Rush- 
cliffe Scale. 

Applications, in writing,, stating qualifi- 
cations and age should be to the 
Chairman of the Hospital, West Molesey, 
Surrey, and marked ee” em 





POPLAR HOSPITAL 
LONDON, E.14 

Applications are invited for the post of Matron 
at the above Hospital owing to the retirement of 
the present Matron, on pension, after 21 
service. The Hospital has been pak yy — 
enemy action and at present contains 88 beds, but 
it is hoped to re-open a further 17 beds shortly. 
Salary and conditions of service will be in accord- 
ance with the Rushcliffe Scale for a hospital with 
less than 200 beds. Applications in applicants 
handwriting stating age, experience, and qualifica- 
tions accompanied by copies of not more than 
three references and/or recent testimonials must 
reach the undersigned not later than Monday 


April 21st. 
D. kh. LINDSAY, 
House Governor and Secretary. 
(2776) 


FLINTSHIRE COUNTY COUNCIL 
“ CATHERINE GLADSTONE " 
MATERNITY HOME, MANCOT ROYAL 
QUEENSBURY, NEAR CHESTER 

Applications are invited from State Registered 
Nurses and State Certified Midwives, who have 
recent experience in the practice of Midwifery, for 
the appointment of Matren at the above Maternity 
Home. 

The salary and emoluments will commence at 
the appropriate point on the Rushcliffe Scale (£250 
rising by annual increments of {15 to £310, 
followed after one year at {310 by a final increment 
of £10). (The value of the emoluments is £150 per 
annum). The person appointed would reside at 
the Home. The Local Government Officers 
Superannuation Act, 1937, is applicable to the, 
above appointment and the successful applicant 
will be required to pass a medical examination. 

Applications, on a form to be obtained from the 
undersigned, must be addressed to the County 
Medical Officer, County Biildings, Mold, Flintshire, 
to be received by him not later than March 29th, 


1947. 

County Buildings, W. HUGH JONES, 
Mold. Clerk of the County Council. 
March 8th. (3022) 


THE LIVERPOOL RADIUM —— 
APPOINTMENT OF MAT 
AND ASSISTANT MAT RON 
Applications are invited for the positions of 
Matron and Assi 

Applicants should state for which position they 
are making application, age, full particulars and 
dates of training, qualifications, full details of 
experience with dates, and names and ad 
of two referees. 

The Hospital is a rapidly growing Institution 
at present in course of reorganisation. 

The Salary payable for each post will be com 
mensurate with the experience, qualifications and 
ability of the successful applicant, but will not be 
less than the Rushcliffe Seale. 

Applications should reach the 
within seven days of the publication of 
advertisement. 

FRANK DEAN, F.C.LS., 
Secretary-Superintendent. 
(3163) 








undersigned 
this 





CITY OF LANCASTER 
APPOINTMENT OF MATRON AT 
RYELSNDS PARK DAY NURSERY 
Applications are invited for the post of 
Matron at Ryelunds Park Day Nursery in the 
city of Lancaster which accommodates 91 
children up to the age of five years. 
Candidates must be State 
General or Children’s Nurses, and the salary 
payable will be on the appropriate step af 
the Rushcliffe Scale which, for this type of 
appointment, commences at £320 per annum 
rising by annual 


The appoil 
provisions of the Local Government 
annuation Act, 1937, and the selected candi- 
date will be required to pass a medical 
examination. 

Canvassing in any form will disqualify and 
candidates must state whether to their know- 
ledge they are related to any member or 
Senior Officer of the oun 


appointment 
the Medical Officer of —. Public Health 
whom 





SUPPLEMENT (iv) 


HAMPSHIRE COUNTY COUNCIL 
Applications are vited the appoint- 
at Paddington Resitenttel 
Boldre Grange, 

84 children 


aeed 0-5 years, and Students are trained for 
the Certificate of the National Nursery 
Examination Board. Candidates must be 
S.R.N. or 8.R.C.N., and have had experience 
in Nursery work. Candidates with experience 
in the training of Students will be given 
Preference. The salary is in accordance with 
the _ -—jggeaamamamed of the Nurses’ Salaries 


Applications should be —~_ to the County 
Medical Officer, The Castle, Winchester, and 


— be received by him by 15th April, 
The Castle, G. A. WHEATLEY, 
Winchester. Clerk of the County Council. 
February, 19 (2940) 





RAIGMORE HOSPITAL, INVERNESS 
(400 Beds) 

APPROVED GENERAL TRAINING SCHOOL 
Applications are invited for the post of Matron 
at the above-named hospital. Candidates should 
normally be under the age of 45, must be S.R.N., 
5.C.M., and should have had administrative 
experience in a general hospital and training school. 


Salary in accordance with Scottish Nurses’ 
Salaries Committee's recommendations with usual 
emoluments and annual uniform allowance. 
The Federated Superannuation Scheme for 


Nurses is in force. 

Forms of application can be obtained from 
the Secretary, Department of Health for Scotland, 
Room 103, St. Andrew's House, Edinburgh, 1, 
and should be submitted by March 3ist, 1947. 
Overseas applications will be received 
April 14th, 1947. 


DERBYSHIRE GOUNTY COUNCIL 
BRETBY HALL ORTHOPAEDIC HOSPITAL, 
NEAR BURTON-ON-TRENT 
Applications are invited for the post of Matren 
at the above named Hospital, which has 147 
beds, and which has been approved by the General 
Nursing Council as an affiliated training school. 
» The salary is £280 per annum, rising by annual 
— nts of £25 to £405 with emoluments valued 
t £150 per annum, ‘whith is in accordance with 
the Rushcliffe Scale. The appointment is subject 
to the provisions of the Local Government Super- 
annuation Act, 1937, and to the successful candi- 
date passing satisfactorily a medical examination. 
Every candidate is required to disclose in writing 
whether, to her knowledge, she is related to any 
member of the Council or Head of a Department 
under the Council. Canvassing of members of the 
Council either directly or indirectly will disqualify 
a candidate. The appointment will be terminable 
by three months’ notice in writing on either side. 
Applications, stating age, qualifications and k 
experience, together with copies of not more I 
tLan three recent testimonials, should be submitted 





Nurses 
Colliery, Craghead, County Durham. 
should 
(Industrial 
Salary according to scale 
recommended 
Appointment subject to Ministre of Labour and 
National Service 
age, 
and addresses of two most recent employers for 
reference 
troller, Holmside Unit, 











Rusheliffe salaries, etc. 
unless otherwise stated. 


NOTE: ADDITIONAL service 
and below; £40 after 2 years., 
nursing and £20 after each 


Clare Hall County Hospital, South 
Pulmonary Tb. oursing and preferably 
an advantage. 


Harefield County Hospital, 
Very good surgical experience 
addition to S.R.N. desirable (ce) 

Clare Hall County Hospital, South 
experience in Tb. nursing. 

STAFF NURSES, S.R.N. with T.A. 


Clare Hall County Hospital, South 


(b) Children’s Wards; 8.R.N. 
Harefield County Hospital, 
children’s experience and/or R.8.C.N. 
for T.A. Certificate. (¢) 
performed. (d) Thoracic Unit 
cases of all types t 


practical Tb. experience. 


Harefield County Hospital, 
Redhill County Hospital. 
Clare Hall 
Central Middlesex County Hospital, 


Harefield County Hospital, 
outside London applicable. 
Middlesex Guildhall, 


Westminster, S.W.1. (B.440). 





MIDDLESEX COUNTY COUNCIL 


TUBERCULOSIS NURSING 
HOSPITAL APPOINTMENTS 
Medical examination. 


allowances payable for rank of Ward Sister 
continuous whole-time service in Pulmonary Tb. 
further continuous year where appropriate. 

‘orms and details from Matron of, hospital where appointment required. 
NIGHT SISTER 


WARD SISTERS 

Harefield, Mx.—(a) 
required. 
Relief 


£10 p.a. paid. 


including wards for major chest surgery; facilities for training for T.A. Certificate. 
with children’s experience and/or R.S.C.N. 
Harefield, Mx.—(a) Children’s Wards; 


Thoracic Theatre. 
(men, women, and children) ; 


reated. 
Central Middlesex County Hospital, 


NURSES WITH T.A, CERTIFICATE 
Harefield County Hospital, Harefield, Mx. 
ASSISTANT NURSES (Enrolled or Intermediate) 
Harefield, Mx. 
Edgware, Mx. 
County Hospital, South M 


MALE STAFF NURSES 
Harefield, 


Established and pensionable 


Mimms, Barnet, Herts —With experience in 
Part I of C.M.B. Cert. T. A. Certificate 


For Thoracic Surgical Unit. 
For Children’s Ward, R.S.C.N_ in 
Sister. 

Mimms, Barnet, Herts.—Two required with 


Certificate desirable for which additional 
Mimms, Barnet, Herts.—(a)Adult Wards; 
S.R.N. with 
(b) Adult Wards; opportunity of qualifying 
major chest surgery of all types 
i major chest surgical 


Park Royal, N.W.10.—Must have good 


Herts. 
N.W.10, 


, Barnet, 
Park Royal, 


Mx.—Rate for Metropolitan Police District 


Cc. W. RADCLIFFE, 
Clerk of the County Council. 


(3214) 




















MINES NURSING SERVICE 
Applications invited from State-Registered 
for the post of Nurse-in-Charge at Craghead 
Candidates 
experience in Industrial Nursing 
Certificate an advantage). 
for Industrial Nurses 

College of Nursing. 


have 
Nursing 
by Royal 


Applications, stating 
and giving names 


approval. 
qualifications, experience 


should be sent to The Con 
No. 6 Area, National Coal 
3oard, Mining Office, South Moor, Stanley, Co. 
Jurham. (3198) 


purposes, 





to the undersigned as soon as possible. 
County Offices, J. B. S. MORGAN, 
County Medical Officer. 


Derby. 
March Ist, 1947. (3170) 





BRECONSHIRE WAR ~ + lama HOSPITAL, 


APPOINTMENT OF MATRON 
Applications are invited from State- Registered 
Nurses for the post of Matron. 
Applicants should possess the C.M.B. Certificate 


and have had both administrative and theatre | a 


experience. pass a medical examination. 

he salary payable will be the maximum of the Application forms from the Deputy County 
appropriate Rushcliffe Scale, with residential | Welfare Officer, County Hall, Wakefield, to be 
emoluments. The Federated Superannuation | returned as soon as possible. (3131) 


COUNTY WELFARE INSTITUTION, KEIGHLEY 


trained 
£245/20/305 
residential emoluments valued at £150. 
and Conditions of Service in accordance with the 
Rushceliffe Report. 


the Local Government Superannuation Act 


COUNTY COUNCIL OF THE 
WEST RIDING OF YORKSHIRE 


Head Nurse wanted. Applicants must be fully 
and State-Registered Nurses. Salary 
per annum, together with full 
Terms 


The appointment is subject to the provisions of 
1937, 
nd the successful candidate will be required to 





Scheme for Nurses and Hospital Officers (Con- 
tributory) is in force. 

The Hospital may be recognised as a Training 
School for Assistant Nurses at an early date. 
There are at present 36 beds 

Application, stating age, “and giving full par- 
ticulars of training and experience, accompanied 
by copies of two recent testimonials, together 
with the names of three persons to whom reference 


QUEEN'S INSTITUTE Ay! DISTRICT NURSING 


General, Midwifery and Clinic work undertaken. 
Applicants should have administrative experience. 
Salary according to the recommendations of the 


( Branch) 
CLYDEBANK D.N.A. 


(Branch Home) 
Superintendent required (staff under 10); 





may be made, should be sent to the undersigned | Scottish Nurses’ Salaries Committee. Apply to 
not later than April 10th, 1947. the Superintendent for Scotland, 26, Castle 
J. V. REES, Terrace, Edinburgh. (3166) 
Secretary. 
(3180) 





QUEEN'S INSTITUTE OF DISTRICT 
NURSING 


GATESHEAD D.N.A. 
(KEY TRAINING HOME AND PART II 
MIDWIFERY TRAINING HOME) 
First Assistant Superintendent required. 


Stiould have had some administrative experi-| Q 


ence. H.V. Cert. or Midwife Teacher's Cert. 

desirable. Home. Apply, Nursing Superin-| F 
tendent, re 57 Lower Belgrave Street, 4 
London, 8.W.1 (3235) 8. 


assist 


H.V. Cert. desirable. 


QUEEN'S INSTITUTE OF DISTRICT 
NURSING 


ESSEX COUNTY TRAINING HOME 
LEYTONSTONE 
(KEY TRAINING HOME AND PART I 
MIDWIFERY TRAINING HOME) 

Third Assistant Superintendent required to 
in the training of candidates for the 
ueen’s Roll and in administration generally. 
Rushcliffe salary and 
Apply, Nursing Superintendent, 
I.D.N., 57 Lower Belgrave Street, London, 
W.1. (3234) 


‘3.8. 








QUEEN'S INSTITUTE OF DISTRICT 
NURSING 


CHELTENHAM UC.N.A. 
Queen's Sister required as Assistant Super- 
intendent. District and Intern Midwifery 


QUEEN'S INSTITUTE OF DISTRICT 
NURSING 


WALLESEY D.N.A., CHESHIRE 
(ASSOCIATE TRAINING HOME) 
Superintendent required. Should have had 





undertaken. Part II Midwifery ‘Training| some experience in administration and be 
School. Midwifery Teacher's or Health| interested in the training of candidates. 
Visitor's Certificate preferred. Salary in| Comfortable Home. FSS. and Rushcliffe 
accordance with Rushcliffe Scale. Scale. 
Apply Nursing Superintendent, Q.1.D.N., Apply, Nursing Superintendent, Q.1.D.N. 
Lower Belgrave Street, London, 8.W.1. 57 Lower Belgrave Street, mdon, S8.W.1. 
(3236) (3238) 


QUEEN’S INSTITUTE OF DISTRICT 
NURSING 


BIRMINGHAM (YARDLEY) D.N.A. 
Superintendent required. General nursing 
only undertaken. Applicants should have 
had good experience and preferably in admini- 
stration. Good opportunity for an energetic 
and progressive Superintendent. fF.S.S. and 

Rusheliffe Scale. Home. 
Apply, Nursing Superintendent, Q.I.D.N 
57 Lower Belgrave Street, London, , AoA 
(3237) 





KENT GOUNTY GOUNGIL 
LEYBOURNE GRANGE COLONY 
FOR MENTAL DEFECTIVES, 
WEST MALLING, KENT 

There are vacancies as set out hereunder at the 
Colony which at present accommodates 920 
patients and has accommodation constructed for 
1,500 which it is now desired to fill. 

There is a modern Nurses’ Home and a Colony 
car links up with public transport services and the 
neighbouring town. 

Assistant Matron and Night Superintendent. 
Applicants for these posts must be State 
Registered _ General and Qualified Mental Nurses. 


Night r. To work under the Night 
Superintendent. 
Ward Sisters and Deputy Ward Sisters. 


Applicants for the above posts must be qualified 
Mental Nurses. 

Student Nurses. To train for the examinations 
of the General Nursing Council (Registered Nurse 
—Mental Deficiency). 

The engagement will be subject to the provisions 
of the Asylums and Certified Institutions (Officers’ 
Pensions) Act, 1918, and selected candidates will 
be required to pass a medical examination. 

Salaries and conditions of service are in accor- 
dance with the Rushcliffe Scales for Mental 
Nurses. 

Forms of application may be obtained from the 
Matron at the Colony. 


County Hall, W. L. PLATTS, 
Maidstone, Clerk of the Kent County Council. 
February 18th, 1947. (2604) 





NURSING TIMES, MARCH 2%, agq 


anaes COUNTY = city 
ENTAL HOSPIT 
parats.. are invited = “an 
Assistant Matron. Candidates MUST poamy 
certificates of general and mental A. 
Salary and conditions of service in Acconiany 
with the Rushcliffe Report. 

Applications, giving particulars » ’ 
qualifications, age and experience and ». 
closing copies of two recent testimony 
should be sent to the Medical Supe 
Mental Hospital, Burghill, Hereford, 

(2038) 





POPLAR HOSPITAL 
LONDON, E.14 

Applications are invited for the post Of Assistag, 
Matron at the above Hospital to fill a 
caused by the retirement, on pension, of i 
present holder after 32 years service. (See dy 
advertisement for post of Matron). 
should have Housekeeping Certificate. 


| eet nee Le 


*. 
Ea 


















































































conditions of service will be in accordance with gy A 
Rushcliffe Scale. Applications, stating en 
experience, and qualifications accompanied The 
copies of not more than three recent refereng) eithin 
and/or testimonials must reach the undersigng im Ww 
not later than Monday, a h 3ist. pent 
D. H. LINDSAY, an 

House enue and . ot 

a the 

—_ EMERGENCY HOSPITAL, °F 
ROXBURN, WEST LOTHIAN The 
seunaiien are invited for the post of As 
Matron. Applicants, S.R.N. Must have held th 
post of Ward Sister and have had a a 
experience. Salary {210 to £270. The : 


should be sent to Matron. 


YORK om MENTAL HOSPITAL, 
0 

Assistant Matron required. Candidates 
possess Certificates in both General and 
Nursing. Commencing salary £200 per 
rising by annual increments of £10 to £33) 
annum, with apartments, board, lo 
laundry, valued at £130 per annum, making 
total of £420 to £460 per annum. This salary 
in accordance with the recomme ndation dl of 
Nurses’ Salaries Committee (Rushcliffe 
The appointment is subject to the provisiogs 
the Asylums Officers’ Superannuation Act, 
Applications, stating age, qualifications 
experience, accompanied by three recent 
monials, to be sent to the Medical Superini 


(267% 


INVERNESS DISTRICT MENTAL 
HOSPITAL, INVERNESS 
Junior Assistant Matron required. 
cants must be State Registered (Genenl 
Mental) and have administrative 
Salary commencing at the rate of £200 
annum or according to scale, plus £35 
annum responsibility allowance, with 
lodging. laundry and uniform. 4 
is subject to the terms of the 
Officers’ Superannuation Act (1909). 
Apply, stating age and experience, 
copies of recent testimonials to the 
Superintendent. (2916) 


MIDDLESEX COUNTY COUNCL 
NAPSBURY MENTAL HOSPITAL ant 
MIDDLESEX COLONY FOR MENTAL 

DEFECTIVES, NEAR ST. ALBANS 
Requires in each case an 
General and appropriate Mental nursing q 
tions essential. Salary in accordance with 
cliffe scale £220—£320 p.a. plus £120 emol 
Established and pensionable posts subject 
medical examination under the Asylums 
Acts. Easy access to London. A 
stating age, qualifications, experience and 
recent testimonials to Medical Superintendent 
which appointment desired. (B. 384) (su 


WHITEHAVEN AND WEST CUMBERLA® 
HOSPITAL, WHITEHAVEN 
(110 Beds) 

Assistant Matron required. H 
experience essential. Salary according to 
cliffe Scale. F.S.S.N. in force. #A\ 
stating qualifications and experience, 
with two Matrons’ names for reference, ® 
Matron. (31 

















THE ROYAL ALBERT INSTITUTION 
FOR THE FEEBLE-MINDED, LANCASTER 
850 Beds 


) 

jor Assistant Matron required for the above 
Certified Institution. Salary and conditions of 
service in accordance with Rushcliffe Report 
(Mental Nurses). Must be qualified mental nurse 
and general trained S.R.N. Commencing salary 
will be fixed according to previous experience. 
Private superannuation scheme in force. 

Apply, with details, to the Medical Superin- 
tendent. (2532) 





THE GUEST HOSPIT4L, DUDLEY 


VOLUNTARY GENERAL HOSPITAL 
RECOGNISED TRAINING SCHOOL 
FOR NURSES 
Applications are invited for the post of 
Assistant Matron. Rushcliffe Scale of salaries. 
F.S.8. in force. Apply to Matron for further 




















FENWICK COTTAGE HOSPITAL, 
LYNDHURST, HANTS. 
(27 Beds) 
Applications are invited for the post of 
M. . Candidates must be State-Reg 
and State-Certified Midwife and have held 
post of Ward Sister. Salary and ¢ r 
accordance with Rushcliffe Scale. F.S.S. ia 
Apply, with full particulars, to Matron. (2 





GOUNTY HOSPITAL, 
eeeee NR. MARCH, 
TANT MATRON 
pein” are invited from | 
suitable qualifications and experience ! 
post of Assistant Matron at the above & 
(130 beds), which is being re-org 
are being taken to up-grade the Hospital 
Affiliated Training School. Salary and @ 
in accordance with the Rushcliffe Scale. Ag 





- 















particulars. (2971) 


tions, with copies of testimonials, er) 
addressed to the Secretary. (8 









TIMES, MARCH 22, 








LONDON COUNTY COUNCIL 


— 





i 


pasistant Matrons required at Banstead( LCC.) 
i Sutton, Surrey, and Bexley (L.C.C.) 
Bexley, Kent (Hospitals for nervous and 


od fad 
PI 
= 


ii 


ttee Conditions of Service and 


j 


London County Council 





c salary 
rising to £320 a year, plus full re- 


There are vacancies for 


PUPIL ASSISTANT NURSES 


from 18 years of age at the undermentioned hospitals for a period of two 
years’ training in Chronic Sick nursing and experience in children's 
nursing, preceded by a month’s Preliminary Training Course. 


First year, £55 ; second 
| residential emoluments. Additional 
Government grant payable to candidates with 12 month’s whole-time 
National Service in H.M. Forces, Civil Defence, etc., provided they had 
attained the age of 20 years on leaving this work. 


HOSPITALS 


Hackney Hospital, High Street, Homerton, E.9. 
inchmore Hill, N.21. 

St. Alfege’s Hospital, Vanbrugh Hill, S.E.10. 

St. Benedict’s Hospital, Church Lane, Tooting, S.W.I7. 
St. Francis’ Hospital, Constance Road, S.E.22. 

St. John’s Hospital, St. John’s Hill, S.W.1II. 

tal, Sidney Street, Chelsea, S.W.3. 
ospital, Shepherdess Walk, N.|. 
ancras Way, N.W.!. 


Registered general nurses -and qualified 


oOo 
Ee 
ome 


urnable by March 3lst, 1947, send 
addressed foolscap envelope to Medical 
Qicer of Health (I), Public Health Department 


il 


li 


Westminster Bridge, S.E.1 (659). 
GOODMAYES HOSPITAL 
and Mental Disorders 


Nervous 

GOODMAYES, ILFORD 
ications are invited for the combined post 

(‘Tuistant Matron and Night Superintendent 





Rushclifre scale of salaries. 
. year and until enrolment, £65. 
rsons trained in General 
necessitate approximately 
jr months night duty per year. 
The Hospital is situated in a pleasant estate 
gihin easy bus, rail and underground communica 
go with the centre of London. 
genities of a large metropolitan suburb. 
isa modern Nurses’ Home, and varied sporting 
iad social facilities are. available. 
The salary is in accordance with the Rushcliffe 
ies Scale of £220, rising to £320, plus emolu 





Northern Hospital, 


intment is subject to the provisions of 
rannuation Act, 1909, 
the successful candidate will be required to 
a medical examination. 
intment is governed by service regula 
by the Council from time to time. 
Immediate application should be made to the 
Superintendent at the above address. 


St. Luke’s Hos 


St. Pancras’ Hospital, 4, St. 
South Western Hospital, Landor Road, Stockwell, S.W.9. 


Apply to the Matron-in-Chief (B1), County Hall, Westminster Bridge, 





GOUNTY BOROUGH OF WEST HAM 
FOREST GATE HOSPITAL, 
FOREST LANE, LONDON, E.7 
OINTMENT OF ASSISTANT MATRON 





rannuation. 




















Applications for the above post are invited from 


LONDON COUNTY COUNCIL 
ST. BERNARD'S HOSPITAL 
(for nervous and mental disorders) 
SOUTHALL, MIDDLESEX 
Senior Assistant Matron required. Salary 
£360 rising to £400 a year, plus full resi- 


The salary is £280 per annum, rising by annual 

ments of 415 to a maximum of {355 per 
plus full residential emoluments valued 
Uniform allowance granted. 
conditions are in accordance with the 
Recommendations and the regulations 


Nurses’ Sub-Committee conditions of service. 
must be State Registered general 
nurses and Qualified mental mMurses. 
For’ application form, 


8 addressed 
toolscap envelope to Medical Officer of Health, 
Health Department, 
Health Services,) 
Westminster Bridge, S.E.1. 


h, 225, Romford Road, West Ham, E.7, to 
eturned to him by March 27th, 1947. 





LANCASHIRE COUNTY COUNCIL 

Matron required for the Withnell 
Withnell, nr. Chorley. 
The person appointed will be in 
p of the ward, and in the absence of the 
b, in charge of the hospital. At this hospital 
Surgical treatment is given to the patients, 
offers good opportunity for promotion. 
hospital is on the ‘bus route for Blackburn 





MIDDLESEX COUNTY COUNCIL 
SHENLEY (MENTAL) HOSPITAL, NEAR 
ST. ALBANS, HERTS. 
Quy. ; SENIOR ASSISTANT MATRON AND 
Sdary £230, rising by annual increments of QUALIFIED SISTER TUTOR 
5 to £280 per annum, plus board, lodgings, 
form and laundry, valued at £140 per annum 
superannuation purposes. 
State-Registered nurses 
under 40 years of age for permanent appoint- 
unless they have had previous Local 
> The selected candidates 
be required to pass a medical examination 
to contribute to the superannuation fund. 
Applications, with copies of two testimonials, 
to the Matron, Withnell Pulmonary 
Withnell, nr. Chorley, Lancs. 


take charge of Preliminary Training 


(half-hourly bus to London). 

Mental trained Nurse essential. 
rank as Senior Assistant Matron as regaris 
and emoluments and accords with 
Rushcliffe salaries and conditions. Established 
under A.OS. Acts, 


(quoting B.435, N.T.). 
Cc. W. RADCLIFFE, 
Clerk of the County Council. 
: Guildhall, 

.W.1. 





GOUNTY BOROUGH OF DERBY 
DERBY CITY HOSPITAL 
ications are invited for the 
at the above Hospital. Candi- 





DARLINGTON MEMORIAL HOSPITAL 
(210 Beds) 


Senior Sister Tutor required with Teaching 
Certificate. Group Preliminary 
School and Block System of training in force. 
Salary according to Rushcliffe Scale. 
cation, with full particulars, 





to Matron. 


MANSFIELD AND DISTRICT 
GENERAL HOSPITAL, MANSFIELD, NOTTS. 
(200 Beds 


) 

Applications are invited for the post of Senicr 
Sister Tutor. Candidates must be fully qualified 
Salary according to Rushcliffe Scale with corres 
ponding emoluments. Federated Superannuation 
Scheme in force. Applications should be a 





SUPPLEMENT (v) 


COUNTY COUNCIL HOSPITAL 
CROSS HOUSES, NR. SHREWSBURY 
AFFILIATED TRAINING SCHOOL 
Sister Tutor required for existing Students and 
to commence a Preliminary Training School. 
Candidates must be competent to lecture and 
instruct nurses for the Preliminary State Examina- 
tion. Salary and conditions in accordance with 
the Rushcliffe Scale. Apply, with full particulars 
to the Matron (2495) 


ROYAL nooree. FOR SICK GHILDREN 
J 

Senior Sister Tutor required (resident or non- 
resident). Applicants should hold a 
Teaching Diploma. Salary according to the 
>cottish Nurses’ Salaries Committee recommenda- 
tions. Federated Superannuation Scheme in 
force. Apply to Matron, enclosing recent 
testimonials. (2491) 


KENT COUNTY COUNCIL 
LEYBOURNE GRANGE COLONY 
FOR MENTAL DEFECTIVES, 
WEST MALLING, KENT 

Qualified Sister Tutor in Sole Charge required 
at the above-mentioned Colony, which is recog- 
nised by the General Nursing Council for Mental 
Deficiency Training. 

The Colony at present accommodates approxi- 
mately 920 patients and will eventually accommo- 
date approximately 1,500 

Applicants must be qualified in the General and 
Mental Deficiency branches of the Nursing 
profession and possess a recognised teaching 








certificate. 


The remuneration for the post will be in accor- 


dance with the recommendations contained in the 


Rushcliffe Committee's report on Mental Nurses. 
The post is subject to the provisions of the 
Asylums and Certified Institutions (Officers’ 
Pensions) Act, 1918, and the selected candidate 
will be required to pass a medical examination. 
Applications, with full particulars (including 
the names of two persons to whom reference cap 


be made as to personal and professional qualifica- 


tions) should be sent to the Medical Superintendent, 


County Hall, . L. PLATTS, 
Maidstone. Clerk of the Kent County Council. 
February 18th, 1947. (2603) 





THE INFIRMARY, STOCKPORT 


(Voluntary Hospital) 
COMPLETE TRAINING SCHOOL 
FOR NURSES 
Sister Yutor required. Applicants should pre- 


ferably hold a recognised Teaching Diploma. 
Salary for qualified Sister Tutor in accordance 
with Rushcliffe recommendations. 


Applications will be considered from unqualified 


Sister Tutors with previous experience, who have 
held a Ward Sister's post. 


Federated Superannuation Scheme in farce. 


Apply, with full particulars, stating age, training, 
experience, qualifications, and two Matrons’ names 
for reference, to Matron. (2426) 








Assistant Sister Tutor 
preferred but not essential. 


fully qualified. 


ROYAL PORTSMOU 
(260 Beds) 

Salary to Rushcliffe 

Scale if qualified or according to experience if not 


Apply, with full particulars and names for 
reference to Miss DelaCourt, Matron. 








Matron. 


NORTH ORMESBY HOSPITAL 
MIDDLESBOROUGH 


INGHA 
Sister Tutor required for this Hospital's Prelimi- 


THE CHILDREN’S HOSPITAL, 
BIRMINGHAM, 16 


nary Training School situated at Malvern Link, 
Previous teaching experience preferred, but not 
essential. Rushcliffe Scale of Salary. Application 
to the Matron. 

w 


ard Sister required for surgical ward of 28 


cots. Application, together with two names for 
reference, to the Matron. 


Nurses required for wards and depart- 


ments. Rushcliffe Scale of Salary. Resident or 
Non-Resident posts. Application to the Matron. 


(2665) 





Applications are invited for the 
Sister Tutor (sole charge) 
teacher's certificate. Salary in accordance 
with the Rusheliffe Scale. 

annuation Scheme in force. 
stating age and qualifications, 


DERBYSHIRE. ROYAL INFIRMARY, DERBY 
Sister 


Tutor required for Preliminary Training 
— 


School, certificated. Rushcliffe Scale of 
and F.S.S.N. and H.O. Apply, stating age and 
*| full particulars, to Matron. (2760) 








copies of testimonials, should be made to 





should be fully trained and 








the C.M.B. Certificate. 
according to the Rushcliffe Scale. 

tment is subject to the provisions 
Government Superannuation Act, 
and the successful candidate will be required 
@ medical examination. 

residence, laundry and uniform provided. 
ce of 15/- per week in lieu of emoluments 
helidays. with the recommenda 
sppucations, stating age, certificates held and the appropriate Reporte 
C Committee. 

copies of three recent testimonials, to the 
Derby City Hospital. Applications should be made to the 
CHARLES ASHTON, Hall 


Kingston-on-Thames. 





County Hospital 
CIPAL HOSPITAL . 
FORD Redhill. 


ladies GENERAL TRAINING SCHOOL DEPARTMENTAL 


WIFERY SISTER AND DEPUTY MID- 







plus full residential emoluments 
at £140 per annum. 




















SURREY COUNTY COUNCIL 


Applications are invited for the follow- 

ing appointments. Candidates sho 

have transferable superannuation rights 
Salaries 


Kingston County Hospital, Wolverton 

Avenue, Kingston-upon- 

DEPUTY SUPERINTEN 
DEPUTY 


WIFE AND 
TEACHERS. 


St. Peter's Hospital, 


hertsey 
— County Hospital, Dorking Road. 
psom. 
NIGHT SUPERINTENDENT Candi- 


dates must be 8.R.N 


nursing administrative experien¢e. Salary 
grade, £160 by to £220 per annum, 
etc., plus £40 allowance and full resi- 


dential emoluments. 


Surrey County Sanatorium, Milford, near 


Godalmin, 


g- 
HOME SISTER. Candidates 
8.R.N. and hold Housekeeping Certificate. 
Salary, £160 by £10 to £220 per annum, 
eto, plus £15 allowance, plus resiiential 


emoluments 


WESTERN GENERAL HOSPITAL, EDINBURG 
Senior Sister 


Tutor required. Candidates mu 


be S.R.N. and S.C.M., with recognised Sister Tutos 
Diploma. Salary according to Wheatley Scale 
Apply, with reference, to Matron, (2704) 





idates must hold ap- 
proved Midwifery Teacher's fica 

Salary grade, £270 by £15—£330, plus 
emoluments valued at £140 


HARROGATE AND DISTRICT GENERAL 
. HOSPITAL 


(150 Beds plus 108 E.M.8.) 
Fully qualified Sister Tutor required. 


Salary according to the Rusheliffe Scale. 
F.8.8. in force. Apply, with full partioulas 
to the Matron. (x929) 


KETTERING AND DISTRICT GENERAL 
HOSPITAL 
Sister Tutor required, preferably with 





Teaching Certificate, but not essential. Rush- 
cliffe scale and F838. Hospital has own 
Preliminary Training School. Apply to the 


tron, stating age and experience, and en- 


closing copies of three recent testimonials. 


(x193) 





STAMFORD, RUTLAND & GENERAL 
INFIRMARY, STAMFORD, LINCS. 
Sister Tutor required, preferably corti 


i- 
cated. Post suitable for person wishing tw 
continue studies. Rushclifle conditions. 


Theatre Sister required, willing to 


relieve Casualty and Out-Patients. Rusheliffe 
conditions. 


























Apply Matron (x1197) 








SUPPLEMENT (vi) 


NATIONAL SANATORIUM, BENENDEN, 
Sister-Tutor fully qualified. Seley 


tion 

experience an advantage but not essential. Apply, 
with full particulars to Matron, giving three names 
for reference. (2315) 





KENT COUNTY COUNCIL 
COUNTY HOSPITAL, DARTFORD 
APPROVED TRAINING SCHOOL FOR 


NU 
Applications are invited for the follo 
intment :— — 


@ppo. 

Assistant Sister Tutor, S.R.N. (with or 
without Sister Tutor’s Certificate), and with 
teaching experience. Block in force. 
Salary according to service within the appro- 
— Rushcliffe Ir unqualified, an 








conditions acco! ce 





CITY OF GLOUCESTER 
CITY GENERAL HOSPITAL, GREAT WESTERN ROAD 
A MUNICIPAL HOSPITAL OF 400 BEDS AND A COMPLETE TRAINING 
SCHOOL FOR NURSES 
Applications are invited for the post of Senior Sister 
in rdan with the recommendations 
Applications, together with names for reference, to be sent 


ry and 

Report. 

Matron. 
(2999) 


Tutor. Sala 
of the Rushelifle 
the 








BIRMINGHAM ACCIDENT HOSPITAL 
AND REHABILITATION CENTRE, 
BATH ROW, BIRMINGHAM, 15 

Sister Tutor in sole charge wanted for Affiliated 
— School. 
y Training School established and 





emoluments. Uniform. Superannuation. 
ination necessary. 

Applications, stating age qualifications, 
experience and names and addresses of two 
responsible persons to whom reference may 
be made as to professional ability, 
gent to the Matron at the Hospital. 
ony Lng ll, W. L. PLATTS, 

Maidsto Clerk of the County Council. 
6th March, 1947 (3008) 


KENT COUNTY MENTAL HOSPITAL 
MAIDSTONE 





should possess one of the Diplomas 
epproved by the Rusholifle Committee. The 
post may be resident, or non-resident. 

The appointment is subject to the provisions 
of the Agylums’ Officer’s Superannuation Act, 
1909, and to the Committee's rules and 
regulations and the successful candidate wiil 
be required to pass a medical examination. 

Applications, giving full details of —. 

. trai and experience, to be sent 
the Medical Superintenden (589) 


EAST SUSSEX COUNTY COUNCIL 
SOUTHLANDS HOSPITAL (450 Beds), 
SHOREHAM-BY-SEA 
APPOINTMENT OF ASSISTANT SISTER 
TUTOR FOR al TRAINING 


SCH 
Applications are invited for the above- 
mentioned post. Candidates must possess 
at least one of the qualifications stipulated 
in the Rushcliffe Report, 

1. The Royal College of 
Teacher's Certificate. 

2. The King’s College Sister 


i ‘ 

3. The Battersea Polytechnic Sister Tutor 
Certificate. 

4. The University of Leeds Sister Tutor 
Certificate. 

The salary and conditions of service will 
be accordance with the recommendations 
conteined in the Rushcliffe Report for a 
qualified Sister 





‘Nursing Nurse 
Tutor 


Tutor working under a 
qualified Senior Sister Tutor (i.e. on the 
scale £240-£15-£300). 

Permission will to the person 
appointed to reside outside the Hospital, if 


she so desires. 
to the provisions of 
Government Superannuation Act, 
1937, and the successful candidate will be 
required to pass a medical examination to 
the satisfaction of the County Medical Officer 
of Health. 

Further particulars of the duties and any 
other information required may be obtained 
om request from the Matron of the es 
to whom applications should be sent as g00! 
as possible. (2946) 


SALISBURY GENERAL INFIRMARY 
(275 Beds) 


Sister Tutor required. 
Salary in accordance with Rushcliffe 
Federated Superannuation Scheme in force. 
Applications, stating age and qualifications and 
Matron’s names for reference, should be sent to 
Matron. (3184) 


DEWSBURY AND DISTRICT 
GENERAL INFIRMARY 
ied Sister Tutor required. Salary according 
to the Rushcliffe Scale. F.S.S. in force. Hospital 
has own Preliminary Training School. Apply, 
giving full particulars, to Matron. (3202) 





Scale. 





the post office opportunities for post-graduate 
coaching of Industrial Nursing Students. Rush 
cliffe Scale of Salary and F.S.S. in force. Apply 
to Matron for particulars and application form. 
(3109) 





WEST KENT GENERAL HOSPITAL 


) 
MAIDSTONE 
Qualified Sister Tutor required for Joint Pre- 
iminary Training School, commencing May Ist. 
Resident or non- resident. F.S.S.N. in force. 
Apply, with particulars to Matron. (x25381) 


COUNTY BOROUGH OF MIDDLESBROUGH 
GENERAL HOSPITAL—(355 Beds) 
NURSING STAFF 
There are vacancies at the above hospital, 
which is recognised by the General Nursing 
Council as a Training School for State-Registered 
Nurses, male and female, for the following nursing 

appointments. 

All applicants should be State-Registered Nurses. 

(1) Sister Tutor. Preference will be given to 
candidates who ssess tthe Sister Tutor’s 
Certificate and have had teaching experience. 

(2) yo Sister. Applicants should 
possess a Housekeeping Certificate. 

(3) Special Treatment Sister. Appli- 
cants should have had experience in the treatment 
of venereal diseases. 

(4) Orthopaedic Sister. Applicants should have 
had experience in the nursing of orthopaedic 
cases. 

(5) Ward Sister. The successful candidate will 
be assigned to duties in the Infirm Ward. 

(6) Staff Nurses. 

Salaries and Conditions of Service will be in 
accordance with the recommendations of the 
Rushcliffe Nurses’ Salaries Committee. All 
appointments are subject to the provisions of the 
Local Government Superannuation Act, 1937, and 
the successful candidates will be required to pass 
a medical examination. 

Applications should be sent as soon as possible 
to the Matron, General Hospital, Ayresome 
Green Lane, Middle sbrough. 
Municipal Buildings, E. 
Middlesbrough. 

February 27th, 1947. 


MIDDLESEX COUNTY COUNCIL 
CHASE FARM HOSPITAL, ENFIELD, MX. 
Rushcliffe Salaries, etc. Established and 
pensionable; medical examination. Forms and 
details from Matron. 

Qualified Sister Tutor (working under Senior 
Sister Tutor). 

Night Sister (working under Night 


intendent). 





C. PARR, 
Town Clerk. 
(3142) 





Super- 


Sister. 

Staff Nurses—(a2) Ambulance Nurses; (2) 
Part I of C.M.B. Certificate essential; additional 
£5 p.a. paid for this qualification while employed 
on ambulance duty. (0) general wards. 

jurses—must be enrolled or have 
— for enrolment. 
ale Assistant Nurses. Must be enrolled or have 
applied for enrolment; rates for Metropolitan 
Police District outside London applicable. 
C. W. RADCLIFFE, 
Clerk of the County Council. 


(3221) 


Middlesex Guildhall 
WwW estminster, S$.W.1. (B.444) 





THE GENERAL INFIRMARY AT LEEDS 
Junior Sister Tutor _ required for the Ist 
Sept Salary to the Rushcliffe 
Seale. Uniform is provided. The post is 
superannuated. 

Apply with full particulars and two names 
for reference to Matron, General Infirmary at 
at (3058) 








LANCASHIRE COUNTY COUNCIL 
PUBLIC HEALTH COMMITTEE 
PARK HOSPITAL, DAVYHULME 

NEAR MANCHESTER 

Applications are invited for the following 
appointments from State Registered Nurses 
with the necessary qualifications and 
experience. 

The Hospital is fully equipped in every 
respect and is recognised as a complete Train- 
ing School for General Nursing and for Part 
I Midwifery Training. 

Salary and conditions of service for all 
appointments are in accordance with the 
Reports of FF Rasholifie Committee. 

ojo Pp ts will be ” required 

pass a — Ay examination and to contri- 
bute to the County Council Superannuation 

ul _— 

Home Sister. Preference wil] be given to 
candidates who hold the Housekeeping Certifi- 
cate. There are two Home Sisters on the 
Hospital establishment. 

Assistant Sister Tutor. Applicants must 
possess the S.C.M. Certificate and have had 
experience in the teaching of Student Nurses 
in a Hospital Training School, or be interes- 
ted in the teaching of Student Nurses. 

Deputy Superintendent Midwit Applicant 
must possess the S.C.M. Certificate. Facili- 
ties will be given to applicants to attend 
the Midwife Teachers’ lectures in preparation 
for the examination. 

Forms of application for the above 
appointments may be obtained from the 
County Medical Officer of Health 
and Medical Department, 

Preston, to whom they must be 

not later than Monday, con March, 


> Clerk of the County (Gouneil. 
February, 1947. 2987) 


MINISTRY OF HEALTH 

Applications from qualified Sister Tutors 
or Ward Sisters with teaching experience (in- 
cluding those who have recently retired), 
are invited immediately for posts under the 
Ministry of Health to train men and women, 
who have had nursing experience in the 
Services, for the preliminary and final exam- 
inatfons of the General Nursing Council for 
England and Wales. 

The General Nursing Council for England 
and Wales has agreed that the course of train- 
ing of these men and women will last one 
year and will be held at special centres in 
England and Wales. The tutors will be 
responsible for supervising the students’ pro- 
gress. for practical demonstrations and 
coaching and for such part of the theoretical 
training as is generally undertaken by the 
Sister Tutor in a _ training school. The 
practical part will be undertaken in neigh- 
bouring hospitals. 

The posts will be temporary and will be 
for a year in the first instance. Salary will 
be according to the Rusheliffe recommenda 
tions in the case of qualified Sister Tutors, 
and in the case of Ward Sisters, according 
to experience. 

Applicants should state their age, qualifi- 
cations, experience and present employment, 
and should say when ‘they expect to be able 
to start. 

Applications should reach the Director of 
Establishments, Ministry of Health, White- 
hall, London, S.W.1, ag soon as (08a) 


“$T. MARY'S auben th PADDINGTON” 
NDON 2 

ivited. for the appoint- 

The Hogpital 








27th 








Applications = 
ment of Senior Sister Tutor. 
is a complete Training School. 
accordance with the Rushcliffe 
~—_ Superannuation Scheme for Nurses 
in 
fag with particulars of qualifications and 
experience to Matron by March as) 


a 





PETERBOROUGH AND DISTRICT MEMORIAL 
HOSPITAL 


COMPLETE TRAINING SCHOOL 

Second Sister Tutor required, ane ney / qualified 
otherwise must have some } of t 
and Ward Sisters’ experience. 

Salary, Conditions of Service, in accordance 
with the latest Rushcliffe recommendations. 
Apply, with full particulars stating age, to the 
Matron. (x1480) 


GRAVESEND AND N. KENT HOSPITAL 
GRAVESEND, KE 
Second required at the above 
Hospital. Rushcliffe scale of salary and conditions 
of service. Further particulars may be obtained 
from the Matron. (x2490) 





48 








the Matron. 





tudent 
the —— Hospital for shortened 
years of 

‘Apply Matron. 





CITY ISOLATION HOSPITAL 
LITTLE BROMWICH, BIRMINGHAM, 9 
(750 Beds) 


Qualified Sister Tutor required for the post at the 
Little Bromwich. 8.R.N. and R.F.N. Rushcliffe Scale of salary. Applications to 


City Isolation Hospital, 


Staff Nurses with Fever Certificate required. 

General Trained state Registered Nurses required to take Fever Training. 
Excellent experience available and good conditions 

8 Nurses. Fever Training School 
General Trainin 


of service. 
Two years’ training. 
«. Candidates 








~}| mic 


22, 


NURSING TIMES, MARCH 


MIDDLESEX COUNTY COUNCH 
NORTH MIDDLESEX COUNTY 
EDMONTON, N.18 

Rusheliffe Salaries, etc. Establishy 
pensionable, unless otherwise stated; 
exam.; forms and details from Matma, 

*Assistant Midwifery Teacher. 
Sister's scale plus £30 p.a. §.R.N. 
required. Post suitable for midwife 
for Midwife Teachers’ Certificate. 

Qualified Sister Tutor (working 
Sister Tutor). 

Sister for Receiving and Casualty 
(to work under Departmental Sister), 
Sister's scale. 

Theatre Sister under J 
Superintendent). Ward Sister's scale 

Children’s Ward Sister. S.R.N. (Gen) 
R.S.C.N. required. 

Ward Sister. Chronic ward. 

Night Sisters (working under Nigh: § 
intendent. 

*Midwifery Sisters. S.R.N. and % 

*Staff Midwives. S.R.N. and 8.C.M. 
for hospital. (b) For Southgate 
Annexe, Tottenhall Road, N.13. 

Staff Nurses. 

Mental Staff 
R.M.P.A. Final 
£10 p.a. if also S.R.N. (General). 

Assistant Nurses. Enrolled or intermg 

Pupil - Midwives. Vacancies for 1) 
S.R.N’s. accepted for 6 months 
Part I of C.M.B. exam. Training for 
cate in Obstetric Analgesia ala g 
Unestablished. Facilities for sug 
candidates for Part II training in 
M.C.C. Hospitals. 

Male Staff Nurse, experienced. Ratg 
Metropolitan Police District outside 
applicable. 

Male Assistant Nurses. Rates for 
politan Police District outside 
applicable. 

Male Mental Staff Nurses. 

Male Mental Nursing Assistants. 

“Service allowances to whole-time 
wives, £20 after first year and £20 
each further continuous year of such # 

. W. RADCLIFFE 
Clerk of the County 0 

Middlesex Guildhall, 
Westminster, S.W.1. (323 


MIDDLESEX COUNTY COUNCIL 
REDHILL COUNTY HOSPITAL 
EDGWARE, MIDDLESEX 

Rushcliffe salaries, etc. Established 
pensionable, unless otherwise stated; 1 
exam.; forms and details from Matm 

Qualified Sister Tutor (working 
Senior Sister Tutor) for Preliminary 3 
ing School. Experience as a Wan 
essential. 

*superintendent Midwife. Scale £4 
£20 to £425 p.a. Resident. Maternity] 
of 82 beds and large ante-natal dept. 
I Training School. S.R.N. and & 
essential. Midwife Teacher's Certificate 
ferred. Experience in organising and 
stering large maternity unit essential. 

“Midwifery Sisters. S.R.N. and & 


S.R.N. and 


(a) General wards. 
S.R.N. and RS.CN; 


S ‘to work 


(B.441). 





Midwives. 


Staff Nurses. 
Children’s wards; ‘ 
ditional £10 p.a. while so employed 
both parts of State Register. (c) 0 
wards; must be experienced and 
Ophthalmic Certificate. 

Assistant Nurses. “General and 


work. 
Pupil Midwives. Vacancies for 
1947. S.R.N’s. accepted for 6 
ing for Part I of C.M.B. exam. 
for Certificate in obstetric analgaesis 
given. Unestablished. Facilities for 
ful candidates for Part-II training i 
M.C.C. Hospitals. 
Male Staff Nurses. Ra'tes for Mett 
Police District outside London apolio 
Middlesex County Maternity Hospitd 
Bushey Heath, 


erts. 
(Apply to Matron — County 5 


BRN. and 
S.R.N. and sch 


Edgware 

*Midwifery Sisters. 

*Staff Midwives. 

Assistant Nurses. 

*Service allowances to whole-time m 
£20 after first year and £20 after 
further continuous year of such service 

Cc. W. RA 
Clerk of the County 0 
Middlesex Guildhall, 
Westminster, S.W.1. (B.442). (32 
ASHFORD HOSPITAL, KENT 
(110 Beds) 

Home Sister required. Salary and Com 
of Service according to Rushcliffe 
Federated Superannuation Scheme ia 
Apply, giving full particulars, to Matron. if 








ESSEX COUNTY HOSPITAL, COLCH 
(260 Beds) 
Sister Housekeeper required. 
Scale of salary and conditions of 
Apply, giving qualifications and ¢ 


Ri 








experience, to the Matron. ( 





cale £3) 
faternity 


NURSING TIMES, MARCH 22, 1947 


" COUNTY ‘BoxouGH OF BOLTON 
TOWNLEYS HOSPITAL 
(550 Beds) 
are invited for the appoint- 
of Qualified Sister Tutor at the Townleys 
pital, Farnworth, Near Bolton. 

The sa salary and conditions of service will 

jn accordance with the Rusheliffe Reports 
the commencing salary will be fixed 

megard to the service and experience 
the selected candidate. 

The appointment is subject to the pro- 

of the Local Government Superannua- 
<. and to the selected candidate 
ing a medical examination. 

Forms of application may be obtained from 
» Medical Officer of Health, Civic Centre, 
on, and should be returned to him, duly 

. oo ten om after the appearance of 


ertisemen 
' aerall, PHILIP 8. RENNISON, 
‘Bolton. Town Clerk. 
(3091) 


sevenssnores AND DISTRICT 
MEMORIAL — Lt 
junior Home Sister requirec 
Salary, conditions of service, in acc ordance with 
cent Rusheliffe Scales. F.S.S.N. in force. 
pply giving full particulars to the Matron. 
(x1714) 


KENT COUNTY COUNCIL 
COUNTY HOSPITAL, CHATHAM 
aoe Sister, S.R.N. (Resident), required at the 
Hospital. 

Salary according to service within the appropri- 
Rushbcliffe Scale, £180—£240 a year, plus long 
srvice increments of £20 where applicable. Full 
sidential emoluments 
‘Uniform. Superannuation. 








Medical examina 


h necessary. 

Piepication forms and particulars obtainable 
from the Matron at the Hospital, to whom com- 
pleted applications should be sent. 

County Hall, W. L. PLATTS, 
Maidstone. Clerk of the County Council. 
h Ist, 1947. (3126) 


COUNTY BOROUGH OF SMETHWICK 
ST. CHAD’S HOSPITA 





AGLE 
GENERAL TRAINING SCHOOL FOR NURSES 
(147 Beds) 
APPOINTMENT OF HOME SISTER 

Applications are invited for the above vacancy 
(due to retirement). 

Applicants must be S.R.N., S.C.M. and hold a 
Housekeeping Certificate. 

and Conditions in 

Rushcliffe Committee’s Report. 

Above appointment is subject to the provisions 

the al Government Superannuation Act, 
(3139) 


accordance with 


1987. Apply to Matron. 


MIDDLESEX COUNTY COUNCIL 

WEST MIDDLESEX COUNTY —_ 
ISLEWORTH, MIDDLESEX 
Rusheliffe Salaries, ete. Established and 
pensionable, unless otherwise stated; medical 
exam.; forms and details from Matron. 
tal Sister for Administrative 
duty. Administrative experience required. 
Ward Sister's scale plus £20 p.a. Last day 
for receiving applications, 29th March, 1947. 
Departmental Sister or Departmental Male 
Nurse for Male Mental Observation , 
Seale as for Ward Sister or Charge 
plus £30 p.a. 
Midwifery Sisters. S.R.N. and 
and 





8.R.N 


essential. 
Staff Midwives. 
emential. 


Staff Nurses. r 
Maternity work. Part I of C.M.B. Certificate 


(a) Ambulance Sisters for 


esential; additional £5 p.a. paid for this 
qualification while employed on ambulance 
duty (b) Children’s ward. R.S.C.N. pre- 
ferred; additional £10 pa. while so employed 
ff SRN. and R.S.C.N (c) General wards. 
(@) For Theatre work. 
Pupil Assistant Nurses. 
(2 months in Preliminary 
for General Nursing Council exam. for ad- 
mission to Roll of Assistant Nurses. Ist yr. 
£55; 2nd yr. £65 with full residence; non- 
Rsidence optional. Unestablished. Goverm- 
memt special training allowances payable to 
cettain candidates over 20 yrs. with 1 year's 
wholetime service im work of national im- 
bortance. Next term begins 31.3.47. 
Service allowance to whole-time midwives; 
£20 after first year and £20 after each 
further continuous year of such service. 
W. RADCLIFFE, 
Clerk of the County Council. 
Middlesex Guildhall, 
Westminster, S.W.1. 


2 years’ training 
Training School) 


(3222) 


(B.443). 





ROYAL cones oe IRMARY 


Reliet Administrative Sister required for holiday 
duty, Rushcliffe Scale of Salary, F.S.S.N. in force. 
Apply, with full particulars to the Matron. ; 

(2241 





ROYAL INFIRMARY, WIGAN 


Housekeeping Sister required. Salary 
‘cording to Rushcliffe Scale plus £30 and 








DORKING COUNTY HOSPITAL 


(190 Beds) 
HORSHAM ROAD, DORKING 
ASSISTANT NURSES’ TRAINING 
SCHOOL 


Sister Tutor required. Candidates 
should be S.R.N. and preferably hold 
Sister Tutor’s Certificate, but applications | 
will also be considered from unqualified 


Sisters who have acted as Assistant to a 
qualified Sister Tutor or who have had 
teaching experience and intend to qualify 
later as Sister Tutor. The County 
Council will be willing to arrange for the 
Sister appointed (if not already holding 








SURREY COUNTY COUNCIL 


Sister Tutors or from experienced Ward | 


take a 
of training 
one of the 

the Royal 
Sister 


Sister Tutor’s Certificate) 

shortened whole-time course 
when a vacancy occurs in 
special courses, arranged by 
Colle ge of Nursing, for unqualified 


to 


Rusheliffe salary grade for a 
qualified Sister Tutor is £270 by £20 
to £330 p.a., plus full residential emolu- 
| ments valued at £140 p.a.. and 
salary for an unqualified Sister 
| will be fixed according to experience 
| nursing qualifications held, pending 
| qualification as a Sister Tutor. 
Application forms may be obtained 
from the County Medical Officer, County 
Hall, Kingston-on-Thames. (3243) 














MOORFIELDS, WESTMINSTER AND 
CENTRAL EYE HOSPITAL (Moortields Branch), 
CITY ROAD, E.C.1 
Administrative Sister (temporary) required for 
relief duties. Experience in the control of domestic 
staff an advantage. Salary according to Rushcliffe 
Scale. Apply Matron. (3147) 





GENERAL INFIRMARY, 
BURTON-ON-TRENT 


(230 Beds) 

Assistant Night Sister, S.R.N., 
required. Two Staff Midwives, 
3.C.M., required, Salary according to the 
Rushcliffe Scale. Federated Superannuation 
scheme in force. 

Apply, giving full particulars, to Matron. 

(2227) 


BOROUGH OF WALTHAMSTOW 
THORPE COOMBE MATERNITY HOSPITAL 
PART I AND II TR — SCHOOL—(54 beds) 
Night Sister in Sole C 
Applications are invited * State Registered 
Nurses and State Certified Midwives with good 
post-certificate experience in midwifery. 
Salary on Midwifery Sisters Scale (i.e. £180/10 ‘240 
with {20 after five and ten years), plue special 
responsibility allowance of £40 per annum, i.e. 
total salary {220 rising to £320 per annum, 
according to experience. 

Please apply to Matron at the above address. 
(2257) 


THE MATERNITY HOSPITAL + LEEDS 
Ly TERRAGE, LEEDS, 2 

(115 Beds—Part I Training School) 

Applications are invited for the post of em 

ht Sister. Applicants must be S.R.N 

S.C.M. The Rushcliffe Scale of Salaries and 

Conditions are in force, also the Federated Super- 

annuation Scheme. Forms of application may be 

obtained from the Matron (2418) 








i| Midwives. 


EAST SUSSEX COUNTY COUNCIL 
SOUTHLANDS HOSPITAL (450 Beds) 
SHOREHAM-BY-SEA 
NIGHT SUPERINTENDENT 
Applications are invited for the above- 

mentioned appointment. 

The Hospital is recognised as a Complete 
Training School for Female Student Nurses 
and it is hoped that it will be approved in 
the near future for the training of Male 
Student Nurses. In addition, it is recognised 
as a Part Training School for Pupil 


Salary and conditions of service in accord 
ance with the recommendations of the Rush- 
= Committee. 

The successful applicant will be permitted 
to reside outside the Hospital if — Goce’. 

The post is subject to the ~ Govern- 
ment Superannuation Act, 1937, oa the 
successful candidate will be required to pass 
a medical examination to the satisfaction of 
the County Medical Officer of Health. 

Forms of application are obtainable 
the Matron, who will supply any further 
information on request. (2929) 


COUNTY BOROUGH OF WARRINGTON 
WARRINGTON GENERAL HOSPITAL 
Applications are invited for the undermentioned 
appointments :— 
S.R.N., S.C.M. 


Night Su 
Night , S-R.N. 
Ward Sister (Children’s), S.R N., S.R.C.N. 
and conditions of service in accordance 
the recommendations of the Rushcliffe 
Committee. 

The appointments will be subject to the Local 
and|Government and Other Officers’ Superannuation 
Act, 1937. 

wy to be sent to the Matron, 

Warrington General Hospital, together with copies 
of recent testimonials. (2773) 








THE DUCHESS OF ; YORK HOSPITAL FOR 


MANCHESTER, 19 

Required Theatre Sister, S.R.N., Eee. or 
RSCM. only. Resident post. as per 
latest Rushcliffe Scale. Apply to Matron, with 
aames of two Matrons for references. (2460) 


GLOUCESTERSHIRE JOINT * eee FOR 
BERCULOS! 


STANDISH HOUSE SANATORIUM, 
STONEHOUSE, GLOS. _— 


jum experience. “Salary “according to the Rush- 
cliffe Scale. 
Ward Sister required for Surgical Block, experi- 
ence with Plaster work and. Theatre essential. 
Salary according to Rushcliffe Scale. 

Apply to the Matron, giving full particulars of 
training and experience. 

GUY H. DAVIS, 


Clerk of the Joint Board 

(2536) 

GLAYTON HOSPITAL, WAKEFIELD 
(VOLUNTARY HOSPITAL—191 Beds) 

Night Sister. Applications are invited for the 
above post. Applicants must have Ward Sister 

experience. in accordance with 
Rusheliffe Scale. F.S.S.N. im force. Apply, in 
writing to the Matron, giving Matrons’ — Ps 

reference. 2537) 











WILTS COUNTY COUNCIL 
8ST. MARGARET'S eeeae 
STRATTON ST., MARGAR 

220 Beds 


) 
(Swindon three miles—’bus service) 
There are vacancies at the above Hospital for 
the following :-— 
N Sister 


The rates of pay and conditions of service will 
be in accordance with the recommendations of the 
Rushcliffe Nurses’ Salaries Committee. 

Candidates selected will have to pass a medical 
examination, and there will be a deduction from 
the salary for superannuation. 

Application should be made to the Matron. 

County P. A. SELBORKNE STRINGER, 
Trowbridge. Clerk of the County Council. 
February, 1947. : 


(2969) 
THE ADELA SHAW ORTHOPAEDIC 
HOSPITAL, KIRBYMOORSIDE, YORK 
(124 Children’s Beds) 
Night Sister required. Salary and con- 
ditions of service according to Rushliffe 


Federated Superannuation Scheme in force. 
Apply giving full particulars to the Matron. 
(x1967) 





the | Seales 





THE PRINCE OF WALES'S GENERAL 
HOSPITAL, 
TOTTENHAM, LONDON, N.15 
233 Beds) 


Night Superintendent req ad. S.R.N., S.C.M. 
Rushcliffe Scale of Salary. lederated Superannua. 
tion Scheme in force. Applications, stating age, 
religion, qualifications and experience, together 
with two names for reference, should be sent to 
the Matron. (2740) 


THE BOLTON ROYAL INFIRMARY 
LANCS. 


(245 Beds) 
Night Sister required. Candidates must 
have held Ward Sister's appointment. Theatre 
experience essential. Salary, emoluments 
and conditions of service in accordance with 
Rushcliffe Scales. Applications, =. age, 
experience and with recent testimonials, to be 








PSS. in force. Apply to Matron. (x2472) 


addressed to Matron. (3208) 


BURY ee. LANCS. 

Night Sister, S.R.N., S.C.M., for small Maternity 
Block comprising an “eight bedded ward and six 
private rooms. Salary in accordance with Mid 
wives report. F.S.S. in operation. Applications 
to Matron with Matron’s name for reference. 

(x2348) 


ROCHDALE INFIRMARY 

Junior Night Sister required with Theatre 
experience. Full Rushcliffe scales etc., in opera 
tion. Apply, giving two names for reference to 
Matron, Rochdale Infirmary. (x2424) 


NORWOOD AND DISTRICT COTTAGE 
HOSPITAL. 


’ 
HERMITAGE ROAD, 8.E.19 
t required. Must have held sister's 
t. Rushcliffe Scale of Salaries. Apply, with 
atron’s name for reference to the Matron. 











(x2806) 


SUPPLEMENT (vii) 


HULL ROYAL INFIRMARY 
Night Sister req . Must have beld Ward 
Sister's appointment. Rushcliffe Scale. Federated 
Superannuation -Scheme. Apply, with full 
particulars to Matron. (x148) 


THE 8ST. HELENS ae. ST. HELENS, 
WR. LIV 
(183 — 

Assistant Ni,nt Sister required. S.R.N., S.C.M. 
Salary in accordance with the revised Rusheliffe 
Seale. F.S.S.H.O. in force. Uniform 1 pees 

Relief Holiday Sister required. S.R.N., S.C.M. 
Salary in accordance with the revised Rusheliffe 
Seale. F.S.S.H.O. in force. Uniform provided. 

Student Nurses required. Age 18 years. — 
education. Salary and conditions according to 
thé Rushcliffe Scheme. Uniform provided. Day 
ff weekly. 

Apply to Matron with full particulars. (x793) 


BRAMBLEWOOD SANATORIUM, 
HOLT, NORFOLK 
(44 Beds) 
Night Sister required. Rushcliffe Salary Scale 
and Federated Superannuation Scheme in force. 
The Matron. (x1770) 


PETERBOROUGH AND DISTRICT 
MEMORIAL HOSPITAL 
Night Superintendent required for the end of 
March. Should be S.C.M., S.R.N., with experience. 
Apply, giving full particulars of experience and 
copies of recent testimonials, to the Matron, 
Midland Road, Peterborough (x2877) 


KENT COUNTY seeeen. 
COUNTY HOSPITAL, 
PEMBURY, NR. TUNBRIDGE WELLS 
PART I] MIDWIFERY TRAINING SCHOOL 
Applications are invited for the following 
appointment. Salary according to service within 
the appropriate Rushcliffe Scale, with full re- 
sidential emoluments. Uniform. Superannuation, 
Medical examination necessary. 
Night Sister, S.R.N., £160 
long service increments 
Application forms and particulars obtainable, 
from the Matron at the Hospital, to whom com- 
mee applications should be sent. 
ounty Hall, W. L. PLATTS, 
Maidstone. Clerk of the County Council. 
March 13th, 1947. (3120) 


T COUNTY COUNCIL 
WILLESBOROUGH HOSPITAL, NR. ASHFORD 
Night S.R.N., S.C.M., required 
at the above Hospital. 


Salary according to service within the appropri- 
ate Rushcliffe Scale, £200—{260, plus long service 
increments where applicable. 

Full residential emoluments. Uniform. 
Superannuation. Medical examination necesse; 

Application forms and particulars obtainal 
from the Matron at the Hospital, to whom com- 
pleted applications should be sent by April Ist, 


1947. 

County Hall, W. L. PLATTS, 

Maidstone. Clerk of the County Council. 
(3123) 


March 13th, 1947. 


KENT COUNTY HOSPITAL 
Seny ~. on MINSTER, SHEPPEY 
Sister in Charge, S.R.N. 














£220 a year, plus 








245 a year, 
Bt wen Ng 


W. L. PLATTS, 
Clerk of the County Council. 
(3124) 





Night N., S.C.M, 
preferred with a experience as a Ward 
Sister, required at the above Hospital. 

Salary according to service within the a 
ate Rushcliffe Scales, £185 ag ~ long 
service increments where 
residential emoluments. 

Uniform. Superannuation. Medical examina- 
tion necessary. 

Application forms and further particulars 
obtainable from the Matron at the Hospital, to 
whom completed applications should be sent by 
April Ist, 1947 
County Hall, 

Maidstone. 
March 13th, 1947. 

ORTHOPAEDIC HOSPITAL, 
HARTSHILL, STOKE-ON-TRENT 
AFFILIATED TRAINING SCHOOL 
(78 Beds) 

Night Sister required. Orthopaedic experience 
an advantage. Salary according to Rusheliffe 
Seale. F.S.S. in force. Apply Matron. (3152) 





MIDDLESEX COUNTY COUNCIL 
CENTRAL MIDDLESEX COUNTY HOSPITAL 
PARK ROYAL, N.W.10 

Rushceliffe Salaries, etc. Established and 
pensionable. Medical examination. Forms and 
—_ from Matron. 

t Sister (working under Night Superinten- 
dente art I of C.M.B. Certificate and experience 
as ward and theatre sister required. 

Stalt M S.R.N. and S.C.M, essential. 
Staff fiusene—-enust be experienced. 
Staff Nurses—S.K.M.N. or R.M.P.A. 
Final Certificates essential. 
A Nurses—Enrolled and intermediate, 
Male Staff Nurses Rates for 
Metropolitan Police outside London 


applicable. 
C. W. RADCLIFFE, 
Clerk of the County Council, 
Middlesex Guildhall, 
Westminster, S.W.1.(B.437) 


—experienced. 
District 





(8212) 





SUPPLEMENT (viii) 


THE FLORENCE NIGHTINGALE HOSPITAL 
FOR GENTLEWOMEN, 19 LISSON GROVE 
Staff required fer the re-opening of the 
Hospital. Night Sister. Theatre Sister. Ward 
Sisters. S.R.N., C.M.B. an advantage. Rush- 
cliffe Seale of salaries. FSS. in force. 
Applications to Matron with full particu- 
lars of training and experience and Matron’: 
mames for reference at the earliest moment. 


(3151 


COUNTY BOROUGH OF ROCHDALE 
BIRCH HILL GENERAL HOSPITAL 
(475 Beds) 

Night Sister required to work under Night 
* Superintendent. Candidates should be S.R.N 
and 8.C.M. Salary and conditions according 

to the Ruslichiffe Scale. 

The appointment is designated under the 
Local Government Superannuation Act, 1937, 
and successful candidate will be required to 
pass a medical examination. 

Appiication forms may be obtained from, 
and should be returned to, Matron, Birch 
Hill, Hospital, Rochdale. (3159) 


THE BOLTON ROYAL INFIRMARY 
LANCS. 
(245 Beds) 

Night Superintendent required. Candidates 
must have held Ward Sister’s appointment. 
Administrative experience essential. (There 
are two Nigitt Sisters in addition to this 
Dost). 

Salary. emoluments, and conditions of ser- 
vice in accordance with Rusholiffe Scales. 

Applications stating age, experience, and 
with recent testimonials, to be addressed to 
Matron. (3207) 











BSSEX COUNTY meceeret. COLCHESTER 
Beds) 
Night Sunsstutentens required. Rushcliffe 
Seale of salary and conditions of service. 
Apply, giving details of training and experi- 
ence, to the Matron. (3107) 


COUNTY BOROUGH OF CROYDON 
WARLINGHAM PARK HOSPITAL 
(for Nervous and Mental Disorders) 
WARLINGHAM, SURREY 
Night Sister, working under Night Superin- 
tendent, required. Age not to exceed 35 
Must both general and mental 
trained. The appointment is subject to the 
provisions of the Asylum Officers’ Superannua- 
tion Act, 1909. Salary and conditions in 
accordance with Rushcliffe recommendations. 
Applications to Medical Superintendent 
endorsed “ Night Sister.” (3103) 


COUNTY BOROUGH OF CROYDON 
WARLINGHAM PARK HOSPITAL 
(for Nervous and Mental Disorders) 
WARLINGHAM, SURREY 
Night Superintendent (female) required. 
Age not to exceed 35 years. Must be both 
general and mental trained. The appointment 
is subject to the provisions of the Asylum 
Officers’ Superannuation Act, 1909. Salary 
and conditions in accordance with the Rush- 
Applications to 
Superintendent endorsed 
“Night Superintendent.” (3104) 


KENT AND SUSSEX HOSPITAC 
TUNBRIDGE WELLS 
Assistant Night Sister required Ist May. 
@alary according to Rushcliffe Scale for Ward 
Steers. F.SS. in force. 
Apply for application form to Matron. 
(3110) 














BERKSHIRE COUNTY COUNCIL 
NURSING VACANCIES 
Applications ate invited for the following 
appointments :— 
Maternity Staff Nurse for the Public 
istance Institution, Windsor. 
Night Sisters for the Public Assistance 
Institutions, Wallingford, Wokingham and 


ry. 

Staff Nurse for the Public Assistance Insti- 
tution, Wokingham. 

Ward Sisters for the Public Assistance 
Institutions, Wallingford, Wokingham and 
Newbury. 

Staff Midwives for the Public Assistance 
Institutions, Wallingford. Wokingham, New- 


bury and 4 

Deput Sisters (R.M.P.A.) for the 
Hungerford Institution. 

Salaries for the above appointments are 
paid in accordance with the Rushcliffe 
Tecommenda tions. 

Aplications to be made in writing to the 
County’ Public Assistance Officer, 3 Abotit's 
Walk, Reading. (3232) 


ST. anemene. rc 
HICHEST 





Night aes... a immediate 

. Salary in accordance with Rushciifle 
@oale. Previous experience as Night Sister 
necessary. Apply giving deiails of experience 
and rames and addreese, of three persons 
to whom reference may be made, to the 
Matron at the aie 


. ©. HAYWARD, 











LANCASHIRE COUNTY COUNCIL 
VACANCIES FOR NURSING STAFF 
PUBLIC HEALTH COMMITTEE 
PARK HOSPITAL, DAVYHULME, NEAR MANCHESTER 

Night Sister (for Maternity Department). Ward Sisters (Maternity Ward). 
Junior Ward Sisters (Maternity, Medical and Surgical Wards). Staff Midwives. 
Theatre Staff Nurses. Male Staff Nurses. Staff Nurses. Staff Nurse (Out 
Patient Department). Assistant Nurses. 

Pupil Midwives (Pari | training)., Applicants must be State Registered Nurses. 
Pupils accepted for training will be granted facilities to take Part II at one of 
the other County Council Hospitalg which is approved for Part II training. 

Year Student Nurses, Applicants must be either State Registered Fever 
Nurses or State Registered Children’s Nurses. 
Student Nurses aged 18 years and over. The hospital is a complete training 


bool. 

Full particulars and forms of application from the Matron, Park Hospital, 
Moorside Road, Flixton, near Manchester, to whom all applications must 
forwarded. 

COUNTY HOSPITAL, WHISTON, PRESCOT, NEAR LIVERPOOL 

Staff Midwives, Staff Nurses, Assistant Nurse (Ambulance Duties) preferably 
with C.M.B_ Certificate. 

Pupil Midwives (Part I training). Pupile accepted for training will be granted 
facilities to take Part Il at one of the other County Council Hospitals which is 
approved for Part Il training. 

Student Nurses, aged 18 years or over. 

» Full particulars from the Matron, County Hospital, Whiston, Prescot. 
PUBLIC ASSISTANCE COMMITTEE 
PUBLIC ASSISTANCE INSTITUTION, ULVERSTON 
Ward Sister. Female Nursing Assistants (for Mental Wards). 
Full particulam from the Area Public Assistance Officer, Town Halli, Ulverston. 
PARKSIDE INSTITUTION, LANCASTER 

Ward Sister (must be S8.C.M.). Assistant Nurses. 

Full particulars from the Area Public Assistance Officer, 
Lancaster. 

FYLDE gly ay WESHAM, KIRKHAM, NR. BLACKPOOL 
be 8.C.M.) Nursing Assis istant 


5 Dalton Square, 


NURSING TIMES, MARCH 22, 


COUNTY BOROUGH OF BRIGHTH 

Applications are invited for the {f 
vacancies at the Brighton Municipal Hg 

Night Sister. To work under the, 
Superintendent. Candidates must be 
8.C.M. Theatre experience an 
Salary as for Departmental Sister. 

Midwifery Sister. _ Staff Midwives, 0 
dates must be S.R.N., 58.C.M. 

for Prelj 


Student Nurses required 
Training School. 

Ail the above appointments are ip 
ance with the Rushcliffe Seale. Appi 
forms and further particulars may be ob 
from ‘the Matron, Municipal Hospital, 


Grove, Brighton, 7. 
STANLEY J. FIRTH, 
Medical Dj 
(31) 


~ ROYAL CORNWALL INFIRMARY, 
TRURO 


Senior Orthopaedic Theatre Sister re 
Good theatre experience essential. Salary a 
ing to Rushcliffe Scale. Federated Superanny, 
Scheme in force. Apply, with full — 
Matron. 


BIRMINGHAM AND Ba HO 
ey EN = 


140 Dent 
(ASSOCIATED TEACHING HOSPITAL OF} 
UNIVERSITY OF BIRMINGHAM) 
SHOWELL GREEN LANE, SPARKHILL 
BIRMINGHAM, 11 
Theatre Sister required with theatre experias| 
Rusheliffe scale of salaries and conditions 
service and F.S.S. in force. 
Apply, giving particulars of 
experience to the Matron. 








training 
(404) 





tants, intermediate A 


be Full particulars from the Area Public Assistance Officer, Wesham, Kirkham, 
nes. 
PUBLIC ASSISTANCE INSTITUTION, CHORLEY 

Ward Sister (for Female Mental Ward) (resident or non-resident). 

Assistamt Nurses, Maternity Ward Sister (must be 8.C. 

Fall particulars from the Area Public Assistance Officer, 8 Spring Bank, Preston. 

PUBLIC ASSISTANCE INSTITUTION. RIBCHESTER 

Three Male Staff Nurses (must be S.R.N.). Full particulars from the Area 
Public Assistance Officer, Spring Bank, Preston. 

MOORLAND INFIRMARY, RAWTENSTALL 

Maternity Sister Tutor. The above Infirmary is recognised for the training of 
Pupil Midwives under Part I of the new Section “B“ of the rules of Central 
Midwives’ Board. Applicante must be > State Certified Midwives and also State 
Registered Nurses, preferably with the Midwives Teachers’ Certificate. Forms of 
application from the County Medical Officer of Heaith, Hospital and Medicel 
Department, County Offices, Preston. 

Midwitery Sister. Night Sister (in gole charge, must be 8.CM.). Ward Sister 
(must be 8.C.M.). Staff Nurses. Male Staff Nurses, Enrolled Assistant Nurses. 
intermediate Assistant Nurses. Pupil Assistant Nurses 

Full particulars from the Area Public Assistance Officer, Moorlands, Rawtenstall. 

ORMSKIRK COUNTY HOSPITAL 

Staff Midwives. Ward Sister, Theatre Staff Nurse. 

Assistant Nurses 


Full particulars from the Area Public Assistance Officer, 


Ormskirk. 
COUNTY HOSPITAL, BURY 
Night Sister. Female Staff Nurses. Staff Mental Nurses (Male and Female). 
Assistant Nurses. Pupil Assistant Nurses. Nursing Assistants (Female grade I 


or II). 
Full particulars from the Area Public Assistance Officer, Parsons Lane, Bury. 
COUNTY INSTITUTION, WHISTON, emer § NEAR LIVERPOOL 
Male Charge Nurse for 8 Wards (must be S.R.N.) (non- — Ward 
Sisters. Ward Sisters (non-resident). In respect of vacancies 
meals wit be supplied when on duty and =e provided, The value of these 
a for tion purposes is £ 
Full ‘particulams from the Area Public , ae Officer, Warrington Road, 
Whiston, Prescot, Nr. Liverpool. 
ATHERLEIGH WELFARE or AND HOSPITAL, LEIGH. 
Night Sister. Ward Sister (must be S.C.M.). Assistant Nurses. 
Full particulars from the Area Public Assistance Officer, Leigh Road, Leigh. 
GREEN LANE INSTITUTION, PATRICROFT, MANCHESTER 
Ward Sister. Staff Nurse (Night duty). Assistant 
Full particulars from the Area Public Assistance Officer, Green Lane, Patricroft, 


Manchester. 
COUNTY HOSPITAL, ASHTON-UNDER-LYNE 

Night Sister. Male Charge Nurse (chronic wards). Staff Midwives, 

Pupil Midwives.- (Part I training). Pupils accepted for training will be 
granted facilities to take Part II at one of the other County Council Hospitals 
which is approved for Part II training. 

Student Nurses aged 18 years and over. 

Full particulars from the Area Pubilic ‘Assistance Officer, St, Michael's gumm, 
Ashton-under-Lyne. 

Applications are invited for the above appointments, the rates of pay and 
emoluments of which are in accordance with the Reports of the Rushcliffe 
Committee. The appointments are subject to medical examination and are super- 
annuable, Applicants for posts of Staff Nurse and higher grades must be State 
Registered Nurses. 

Applicants for the Midwifery posts must be State Certified Midwives and also 
State Registered Nurses, Any previous service in the particular grade either at a 
Voluntary Hospital or Local Authority Hospital will rank for service on the 


salary scale. 
County Offices, 


Staff Nurses. Pupil 
74 Wigan Road, 





R. H. ADCOCK, 
Clerk of the County Council 
(3130) 





Preston. 
March 14th, 1947. 




















Clerk of the West Bove County Council. 
(3247) 


HEREFORDSHIRE COUNTY COUNCIL 
COUNTY COUNCIL HOSPITAL 
(476 Beds) 


NORTHAMPTON 


FOR FEMALE AND MALE STUDENT 
NURSES. PART II MIDWIFERY GENERAL HOSPITAL) 
TRAINING SCHOOL Theatre Sister required. 

Federated Superannuation Scheme 
according to Rushcliffe Scale. 
particulars. 


~~ Theatre Sister. Rushcliffe Scale a 
hoot to Matron for 


salaries and conditions. 
“a Matron. (2208) 


MANFIELD ORTHOPAEDIC HOSPITAL 


(AFFILIATED WITH LEICESTER ROYAL 
COMPLETE GENERAL TRAINING SCHOOL |' INFIRMARY AND NORTHAMPTON 


in force. 





GENERAL ee | + + ee ON-TREN 
(230 Beds) 


Senior Theatre Sister, S. R. N., required. 
experience essential. Salary according to 
Rusheliffe Scale. Federated Superanny 
Scheme in force. 

Apply, with full particulars to Matron. (24g 


HULL ROYAL INFIRMARY 
Theatre Sister required for the Branch Ho 
(100 beds). Rushcliffe Scale. Federated 
annuation Scheme. Apply, with full p 
to Matron. (x23ay 


COUNTY BOROUGH OF SWANSEA 

MORRISTON EMERGENCY HOSPITAL 
(450 Normal Beds plus 150 Emergency 

Applications are invited for the past 
Theatre Sister at the above me 
Hospital. 

Salary and conditions of service in 
ance with the recommendations of the hi 
cliffe Committee. 

Applications stating age, experience 
names of referees, are to be delivered t 
Matron, Morriston . Emergency Ho 
Swansea, as soon as possible. 

The Sael, T. B. BOWEN, 
Swanse Town 0 
28th Pebeusry. 1947. (3164) 


DEWSBURY AND DISTRICT GENERA 
INFIRMARY 











nents. 
Apply, giving full particulars, to 
( 





ASHFORD HOSPITAL, KENT 
Theatre Sister required. Rushcliffe § 
of salaries and F.S.S.N. in force. Apply 
Matron with full particulars of training 
experience. (3068) 


‘NOTTINGHAM HOSPITAL FOR WOMm 
PEEL STREET, NOTTINGHAM 
Operating Theatre Sister required. © 
dates must be S.R C.M.B. Rushe 
Seale of salary. F jerated Superan 
Scheme. Uniform provided. 
Apply. giving full particulars and u 
mame for reference, to Matron. (3098) 


HEREFORDSHIRE COUNTY COUNCH 
COUNTY COUNCIL HOSPITAL 
TRALNING SCHOOL 
FOR FEMALE AND MALE STUDENT 
NURSES. PART Il MIDWIFERY 
(476 Beds) 
COMPLETE GENERAL TRAINING SCH 
Wanted, Midwifery Sisters, Staff M 
Rushcliffe Scale of salaries and cond 
Apply Matron (2207) 











QUEEN'S INSTITUTE OF DISTRICT 
NURSING. SCOTTISH BRANCH 
Applications are invited from State & 
tered Nurses to train as Queen's Ni 
Sisters—duration of Course six months. 
wifery Training given if not already 
Certified Midwife. Appointment 
training to Town or Country districts. 
opportunity for promotion. Salary aco 
to the recommendations of the Scottish Nu 
Apply to the Sup 





(2949) 


26 “Cantle Ter! 
(31) 








NG TIMES, MARCH 22, 1947 











SRI GHTON LONDON OUNTY COUNCIL © 
' the § Sisters req’ unit a 
icipal § ~ Bnereency Hospital, Brighton Road, 
der the Mental Nurses’ 
—_ conditions of service. £10 







ust Ci 
y 280 a year plus full residential emolu- 
ates must be qualified mental 

and should also be State-registered general 
Application form from nce Mss 



























YEOVIL ee er. 

Suter eg a Women's Medical and 
cal Ward, 

i oe Children’s Ward and 


Nurses required. Rushcliffe Scale of 





‘Apply with full particulars to Matron. 
(2019) 





GENERAL INFIRMARY, 

~~ 

230 Beds) 

Sister, S.R_N., with Orthopaedic Certificate. 
for male Orthopaedic Ward and 
Rushcliffe Scale of Salaries. Federa- 
Superannuation Scheme in force. 
Apply, with full particulars and Matrons’ 
for reference, to te Matron. (2226) 


BEDFORDSHIRE COUNTY COUNCIL 
(PUBLIC ASSISTANCE COMMITTEE) 
sT. a Bite BEDFORD 


Applications - evited for the meetin 
ointments at St. Peter’s Hospital, Bedford, 
Salaries and Conditions in accordance with the 





Assistant Nurses. 
Ward Orderlies are employed on all Wards to 
out non-nursing duties. 
appointments are subject to the Local 
pment Superannuation Act, 1937, and the 
applicants will be required to pass a 
ical examination. 
Applications should be sent to the Matron, St. 
Hospital, Bedford. 

B. GRAHAM, 


J. 
Clerk of the County Council. 
lic Assistance Office, 
il, High Street, 
28th, 1947. (2036) 












Nurses and especially for Midwives. 


Subject to special circumstances, 
hours of duty are as follows:— 
DAY DUTY. 43 a week, 
of eight hours during which, 
NIGHT DUTY. 474 a week, 
of 12 hours with a break of 2 
for meals. 
of leisure hours. 
Apply 
Gloucester. 








GLOUCESTERSHIRE COUNTY COUNCIL 
WHOLE-TIME RESIDENT NURSING STAFF FOR COUNTY INFIRMARIES 
There are a few vacancies for resident Sisters, Staff Nurses, Enrolled Assistant 
Rushelitfe Scales 
The Nursing work is organised in convenient shifts to allow scope for part-time 
staff to assume full share of responsibilities. | 
every effort 


made up in gix shifts, each covering 
time is allowed for meals. 

made up in 5 
hours 
Long duty hours are thus avoided and Nurses enabled to enjoy full 


in writing to the County Public Assistance Officer, 2 College Street, 


of salaries. 


is made to ensure that the 


a span 


5 each covering a span 


extra halfan-hour 


shifts. 
for rest and an 


amenities | 
| 


GUY H. DAVIS, 
Cierk of the County Council 
(3138) 














a TRURO 


ROYAL CORNWALL 
Holida , Rusheliffe Scale 


y Relief Sister required 

of Salary, F.S.S.N. in force. 
Apply, with full particulars to the Matron. 
(2242) 


CITY es, Savana 


(1,02 s) 
TRAINING SCHOOL APPROVED BY 
GENERAL NURSING COUNCIL 
WARD SISTERS 
There are vacancies for Ward Sisters. Candi- 
dates must be trained State-registered nurses 
and willing to train student nurses. Salary accord 
ing to Rushcliffe Scale. 
Application forms and particulars may be ob 
tained from Matron. (2252) 


NATIONAL ae, BENENDEN, KENT 

Junior Sister required for relief duties. Rush- 
cliffe Scale of salaries. Federated Superannuation 
Scheme in force. Tuberculosis Certificate an 
advantage. Apply, with full particulars to Matron 
giving two names for reference. 2316) 


THE GENERAL INFIRMARY AT LEEDS 


Holiday Relief Sister required for the Ida 
Leeds. Salary according to 





THE 











the Rushcliffe Scale. Uniform | is provided. 
The Federa 8 is in 
force. 


Apply with full particulars and ¢wo names 
for reference to Matron, General Infirmary at 
at Leeds. a (3059) 





KETTERING AND DISTRICT GENERAL 
HOSPITAL 


Women's Surgical Ward Sister required for 
Ward of 22 beds. Must be S.R.N. and 
S.C.M., or possess Part I of the C.M.B. 
Certificate and have held similar post. Rush- 
cliffe Scale of salary and FSS, in force. 

Apply, giving age, training, with dates, 
and subsequent experience, to the See. 

( 5) 





CITY OF BIRMINGHAM 
HEATHFIELD ROAD MATERNITY HOME 
Applications are invited for the temporary 

appointment of a Sister to take holiday duty for 
six months. 

The salary is in accordance with the Rushcliffe 
Scale. 

Applications, with details of training and 
experience, together with copies of three testi 
monials, should be forwarded to the Matron, 
Heathfield Road Maternity Home, Heathfield 
Road, Handsworth, Birmingham 21. (2236) 


MANFIELD ORTHOPAEDIC HOSPITAL 
NORTHAMPTON 
(AFFILIATED WITH LEICESTER ROYAL 
INFIRMARY AND NORTHAMPTON 
GENERAL HOSPITAL) 

Holiday Relief Sister required (non-resident 
if desired). 

Federated Superannuation Scheme in force. 
Salary according to Rushcliffe Scale. 

Apply to Matron for particulars. (2950) 














CHALFONT COLONY FOR EPILEPTICS 
(540 Beds) 
CHALFONT ST. PETER, BUCKS 


perience @E} Qualifiel Sisters required ‘for charge of 
vered to ai for Men, Salary according to revised 
pe eliffe Scale. Staff Assurance or Federated 
Board, furnished rooms, laundry, 
wan “uniform. Colony — ° in beautiful 
wa within easy reach of 
(3160 Apply with full particulars . Matron. 
BENERAL (2173) 





PLAISTOW DISTRICT NURSES HOMES 
HOWARDS ROAD, PLAISTOW, E.13 







DUDLEY ROAD HOSPITAL, 
Legge mg 18 


General 
Wards and the Maternity Wards of the 
b Minimum qualifications for 
Wards, State Registra 
1 Register and Part 1 Central Mid- 
Board, 


For Matern 


ternity Department, State 
Registration, General Register, Parts 1 


District Midwives required. Aocty, giving and 2 Central Midwives’ Board. Appli- 
pulars to Matron. 2389) Cations to ae og Dudiey Road 
H Ri in oh. 1 ‘ 








CITY OF LEEDS 
PUBLIC HEALTH DEPARTMENT 
COOKRIDGE HOSPITAL 
(100 Beds) 
Ward Sister, S.R.N., required for the above 
. Which is a general hospital for 
monic cases (women). Salary and condi- 
of service in accordance with the 
fe Scale. 
tnd appointment is subject to the pro- 
the Local Government Superannua- 
Act, 1937. 
Applications, stating age, qualifications and 
jence, together with testimonials and 
tron’s name for reference, to be forwarded 
the Matron, Cookridge Hospital, = 
(2204) 



























CITY OF BIRMINGHAM 
ERDINGTON MATERNITY UNIT 
jons are invited for the following 


iments :— 
Mitattory "Sie Sisters. Staff Midwives and 
Salaries in sensiense with the Rushcliffe 
Success u! applicante will be required to 


& medical examination and to contribute 
the Local Government Superannuation 
















Aoplications, with details of training and 
; nce, should be add to the 
Emington Maternity Unit, Highcroft 
Hall, Erdington, Birmingham, 24. (2212) 


BURNLEY JOINT HOSPITAL BOARD 
WWFECTIOUS DISEASES pote anee 
COMPLETE TRAINING 
(106 Beds) 
Ward — Ah pve required. Salary and conditions 
Service according to Rushcliffe Recommenda- 
















Pupil Midwives, 
Six monthe’ course. Salary £85 p.a. 
Staff Nurses, State Registe 
Good Medical, Surgical 
experience ——— 
special Departmen 
Student eng ‘Block system training 
three months’ duration. 
years of age. 
and £75 p.a., 


Salary £55, £65, for first 


three years 
SELLY OAK HOSPITAL, BIRMINGHAM 
Staff Nurses required for Wards and 
1 resident or non-resident. 
Pupil Midwives. Part 1 Midwifery, Six 
months’ course. Apply Matron. 

Student Nurses for three years’ train- 
ing (exciuding trial period). Salary £55, 
£65, £75 pa., for -_ first, second and 
third years y. Candidates taken 
atl 


Resident. 

Ward Sisters. State Registered Nurses. 
Resident or non- lent 

Assistant Nurses. Resident or non- 


t. 

48 hour week in operation. Salary in 
accordance with Rushcliffe Scales. Apply 
Matron. 

SANATORIA SERVICE 
CITY SANATORIUM, YARDLEY 
GREEN ROAD. BIRMINGHAM, 9 


) 
State Registered Staff Nurses required. 
Facilities offered for training for the 








(81) I tions, Apply to Matron (2342) 








CITY OF BIRMINGHAM 
PUBLIC HEALTH DEPARTMENT 








Tuberculosis Certificates. Salary, resident, 
£130-£10-£170. Non-resident, minimum 
cash salary £210. An extra £10 is paid 
when in of the Tuberculosis 
Association Certificate. A service allow- 
«nce of £40 is paki in addition to salary 
at the end of two years’ continuous ser- 
vice and £20 on completion of each 
further year of service. Apply to Matron 


Tuberculosis La ll Nurses required. 


Must be in possession the Tuberculosis 
Association Certificate. Salary resident, 
£85-£5-£120, Non-resident, minimum 


cash salary £150. A service allowance of 
£40 will be paid in addition to salary at 
the end of two years continuoug service. 
Apply Matron. 

Student Nurses required for General 
Training. 


service allowance of £40 in addition to 
salary will be paid at the end of the 
first two years’ continuous service The 


first two years will be spent at the City 
Sanatorium Birmingham (415 Beds). and 


the last two years at Dudley Road, 
Hospital, Birmingham (1,000 beds), For 
further pa rs to Matron, City 
Sanatorium, PR creed Green Road, 
Birmingham, 

Student an required for Tubercu- 
losis training —_ = 7. first year 


60, year A gervice allow- 
ance of £40 will iy paid in addition to 
salary on completion two years’ con- 
tinuous service. Apply to tron. 

Appli- 


30 for general training for 
and for the Tuberculosis Certifi- 
For particulars apply to Matron. 
Physiotherapist required, non-resident. 
Salary £280 x £12 10s8.—£355. CS.P., 
M.E., L.E.T. certificates, Apply to 
Matron. 


cate, 








WEST HEATH SANATORIUM, 
REDNAL ROAD. a 


BIRMINGHA 
Assistant Nurses required. Resident or 
non-resident. ~~~ gua should be 
made to the (2031) 

















SUPPLEMENT (ix) 


HERTFORDSHIRE COUNTY COUNCIL 

SHRODELLS HOSPITAL. WATFORD 

The followjng vacancies exist at the above 
Hospital :— 

Holiday Relief Sister. 

Staff Nurse for Chronic Ward 

Night Staff Nurse for Chronic Ward 

Enrolied Assistant Nurses (non-resident) 

All salaries and conditions according & 
Rusheliffe £ ale. 

Application forms the Matron 


(2682) 


BOROUGH OF NEWCASTLE-UNDER-LYME 
THE FANNY DEAKIN MATERNITY HOSPITAL, 
CHESTERTON, NEWCASTLE, STAFFS. 
APPOINTMENT OF STAFF 

Applications are invited for the following staff 
for the above mentioned hospital (16 beds) which 
will be opened about May, 1947 

One Sister. Applic: ants for this post must be 
eneral trained State-registered nurses 
State-certified Midwives with considerable experi 
ence in Midwifery. The Sister will deputise for 
the Matron in the absence of the latter 

Three Staff Midwives. Applicants for these 
posts must be State Certified Midwives. It will 
be considered an advantage if they are also General 
Trained State-registered Nurses. 

Three Assistant Nurses. Some experience in 
midwifery will be considered an advantage in 
choosing applicants for these posts. 

The salary in all cases will be in accordance 
with the Rushcliffe Scale 

The appointments will be subject to the pre 
visions of the Local Government Superannuation 
Act, 1937, and the successful candidates will be 
required to pass a medical examination. 

Applications, stating age, qualifications and 
experience accompanied by copies of three recent 
testimonials must reach the undersigned as 
soon as 

Canvassing either directly or indirectly will 
disqualify and relationship to any member or 
Officer of the Council must be , 

District Bank House, Cc. J. MORTON, 
Penkhull Street, Town Clerk, 
Newcastle, Staffs. (2260) 


THE DUCHESS OF YORK HOSPITAL FOR 
BABIES 


MANCHESTER, 19 
Required Ward Sister, S.R.N., RS.CM. or 
— S.C.M. only. Resident or Non-resident. 
© latest Rushcliffe Scale. Apply to Matron, 
names of two Matrons for re’ 
(2459) 


THE DUCHESS OF YORK HOSPITAL FOR 
BABIES 


MANCHESTER, 18 
Required for May-October, Holiday Relic? 
Sister, S.R.N., R.S.C. or R.S.C.M. only. Resident 
or Non-resident. Salary as per latest Rusheliffe 
Scale. Apply to Matron, with names of two 
Matrons for references. (2461) 


ST. LUKE'S MUNIOIPA 
GENERAL HOSPITAL, BRADFORD 
VENEREAL DISEASES CLINIC 
Non-resident Sister required for the above. 40- 
hour week and conditions in accordance with the 
Rushcliffe Report. For further particulars apply 
to thé Matron. (2439 


BIDEFORD AND DISTRICT HOSPITAL 
AFFILIATED TRAINING SCHOOL 
Junior Sister or Staff Nurse required for Night 
Duty. Rushecliffe Scale of Salaries. FSS. io 

force. Apply, Matron. (2440) 


THE NORTH OXFORD NURSING HOME 
OXFORD 


Permanent expansion Private Maternity, 
established modern Home (single rooms) 
Sister, S.R.N., S.C.M., with experience. 
Staff Midwives, also S.R.N., with Part I. 
Salary, Rushcliffe, plus 10 p.a., uniform, with 
Permanency and Merit Bonuses. 50-hour week, 
reduced when practicable. Full details to Matron 
please. (2457) 


DERBYSHIRE 
HOSPITAL FOR SICK CHILDREN 
Surgical Ware Sister, KSCN, SIN. required, 
S.C.N., S. 
Weliday Sister. Rushcliffe Scale of Sclarien 


Apply, with full particulars to Matron. (2580) 
ROMSEY AND DISTRICT HOSPITAL 
a 


IRE oT Beds) 
Ward Sister rec R.N., S.C.M., or ve 
Part Midwifery. 


from 








wit 




















‘Rusbetitie scale of 
of uniform, F.5.S.N. in force.. Apply, with eal 
for references to Matron. (2501) 


CLAYTON HOSPITAL, WAKEFIELD 
(VOLUNTARY GENERAL HOSPITAL) 





(191 Beds) 
Holiday Sisters required. Salary according 
to Rushcliffe Scale. Federated Superannuation 
Scheme in force. Apply with full particulars to 


the Matron at the Hospital. 
NORTUAMPTOR. on HOSPITAL 


a 

Junior Sister Le, BRN., B.C.N., for 

Maternity Unit, 42 beds Salary and 

ments according to the Rushcliffe Scale. 
Apply for further particulam w the 

Matron. (2684) 








SUPPLEMENT (x) 


MANFIELD Rediny te = oJ HOSPITAL, 


After-Care Sisters. Iwo required. Applicants 
must hold C.S.P. Diploma and O.N.C., or be 
State-registered nurses with O.N.C. 

Salary scale: £230-£320, with lunches and 
Federated Superannuation Scheme in 


Apply, Stating age and giving full particulars 
of training to Matron. (2718) 


SAINT MARY'S HOSPITALS, 
WHITWORTH PARK, MANCHESTER, 13 
Gynaecological Department, vacancies exist 

for two Ward Sisters. Salary, conditions and off 
duty according to the Rushcliffe Recominendations. 
Applications to Matron. (2755) 


ROVAL ISLE OF WIGHT COUNTY 
HOSPITAL, RYDE 
(117 Beds) 

Sister required or Children’s Ward. Salary 
according to the Rushcliffe Scale. Applicants 
must be State Registered Nurses and State 
Registered Sick Children’s Nurses. 

Applications, with full particulars of ex- 

ce together with two names for 
reference, should be sent to the =a. 
(2914) 


ROYAL NATIONAL HOSPITAL, 

VENTNOR, ISLE 4 WIGHT 

lard Sister required. S.R.N., T.A. Certificate 
a, Rusheliffe Scale of Salary and Con- 
ditions of Service. F.S.S. in force. Apply, with 
full particulars, to Matron. (2372) 


BOROUGH OF WILLESDEN 
WARD SISTER 
Applications are invited for the above post 














is subject _to the condi- 





Act. 

Form of application to be obtained from the 
Matron, Willesden Municipal Hospital. 
Brentfleld Road, Neasden, N.W.10. (2920) 





HOLLAND COUNTY COUNCIL 
WOODLANDS COURT, KIRTON 
SISTER 


Applications are invited from State Regis- 
tered Nurses for the appointment of Sister 
at the above named home for Aged and 
Chronic Sick patients of both sexes. 

The home (accommodating 50 beds) is a 
large country house, pleasantly situated and 
standing in its own grounds on the outskirts 
of Boston. A main bus service passes the 
gate. Salary and conditions of service in 

with Rushcliffe Scale. 

Applications should be made to the Matron 
or to the Public Assistance Officer at the 
under-mentioned address. 

H C. MARRIS, 
Clerk of the County Council. 
County. Hall, 
Boston, Lines. 
13th February, 1947. 


GLASGOW DISTRICT NURSING 
ASSOCIATION 


"s Nursing Sisters required for Staff of 
above Association. General and Maternity work 
undertaken. Salary according to the Scottish 
Nurses’ Salaries Committee. 

There are vacancies for State-registered Nurses 
to qualify for the Queen's Roll. Salary at £100 
per annum during training (6 months) and after- 
wards according to the Scottish Nurses’ Salaries 
Committee. 

For particulars apply to the opetnes, 
218, Bath Street, Glasgow. (2732) 


MERTHYR GENERAL HOSPITAL 
(Beds 120) 
Children’s Ward Sister required, 19 cots. 
Student Nurses, now and later. Rushcliffe 
Scale of salaries. Use of uniform. F.S.S. 
Apply to Matron. (2936) 


ROYAL BERKSHIRE HOSPITAL 
READING 
Two Holiday Sisters required. Rushcliffe 


Scale of salaries. F.S.S. in force. Apply 
Matron. (292. 


(2685) 














BUCKS COUNTY COUNCIL 
SHARDELOES M4&TERNITY HOSPITAL 
AMERSHAM 


Senior Sister required at above Hospital. 
Rusheliffe Scale of salary and _ conditions. 
For full particulars, apply to Matron. 
Night Nurse required for work in Nursery. 
For full particulars, apply to Matron, 
Shardeloes Maternity Hospital, Amersham, 
Bucks. (2922) 





HULL ROYAL INFIRMARY 
Two a Relief Sisters required begin- 
ning of June. Rushclitfe Scale. Federated 
Supe ti Apply to Matron. 
(x2522) 








a 





——— 








Call or write— 


L.C. 





THE LONDON COUNTY COUNCIL 
NURSING RECRUITMENT CENTRE 


is open Mondays to Fridays from 9.30 a.m. to 5 p.m. (Tuesdays 
and Thursdays to 8 p.m.) to advise, help and offer vacancies 
in all grades of nursing and domestic positions in the London 
County Council Hospitals and Nurseries. 


The Nursing Recruitment Centre (B), 
. County Hail, 
Westminster Bridge, S.E.1. 


(2925) 

















BOROUGH OF WESTON-SUPER-MARE 
DEPARTMENT OF PUBLIC HEALTH 
ISOLATION HOSPIT4L 
Resident Sister for Borough Isolation 
Hospital (40 beds), must be S.R.N. or 

R.F.N., preferably both. Rushcliffe Scale. 

Staff Nurses required for Borough Isolation 
fTospital eye school). Salary and 
conditions of loyment in accordance with 
the Rusheliffe Scale. 

Excellent modern Nurses’ Home and 
attractive surroundings in pleasant sea-side 
town. 

Write for application and particulars form 
to the Matron, Isolation Hospital. Drove 
Road, Weston-super-Mare. (2937) 


CITY OF BIRMINGHAM 
PUBLIC HEALTH DEPARTMENT 
ASSISTANT NURSERY SUPERVISOR 
Applications are invited for an Assistant 
Supervisor in the Corporatoin’s 
Applicants should have had ad- 
ministrative experience in nursery work. 
The salary scale is £325 x 15—£430 (plus 
uniform allowance), and successful 
applicant will be placed on the scale accord- 
ing to experience. 
The successful applicant will be required 
a medical examination and to 
the Local Government Super- 








mials, should be sent 
Newsholme, Medical Officer of of Health, Counci 
House, Birmingham, 3, not later than 29th 
March, 1947. (2941) 


NIGHTINGALE HOME, DERBY 
(PART 2 TRAINING *SCHOOL) 


(27 Beds) 
Midwifery Sister required April Ist. Rushcliffe 
conditions and F.S.S.N. in force. Apply Matron. 
(2977) 
CITY OF MANCHESTER EDUCATION 
COMMITTEE 
SOSS MOSS SPECIAL SCHOOL, CHELFORD, 
CHESHIRE 


NURSING STAFF 

Applications are invited from Nurses who are 
a for the post of Sister at the above- 
named Residential School for children suffering 
from Epilepsy. 

The salary scale offered is in accordance with 
the Rushcliffe Recommendations, i.e., £160 rising 
by £10 to £220 per annum, thence after five and 
ten years to £260, together with emoluments 
valued at £120 per annum. There is also a special 
allowance of £15 per annum in recognition of the 
Sister’s position as Deputy Matron. 

In determining the commencing salary, previous 

experience may be taken into account. 

Particulars and form of application may be 
obtained from the Chief Education Officer, Educa- 
tion Offices, Deansgate, Manchester, 3, to whom 
they should be returned not later than March 3ist, 
1947. (2985) 








. | Service to fill vacancies. 
ljand conditions 


MONMOUTHSHIRE COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 
COUNTY HOSPITAL, PANTEG 

GRIFFITHSTOWN 
Children’s Ward Sister (resident or a 


nes COUNTY cousin 
LINGFORD INSTITUTION 
1 ‘Rister (8.R.N., S.C.M.) ang 
Assistant Nurse (preferably qualified 
applicants with a r similar 
Applications 
couples. Furnished quarters with gj 
veniences provided. 
Salaries are paid in accordance why 
Rushcliffe recommendations. 
Applications to be made in — be 
County Public Assistance Officer, 3 Ath 
Walk Reading. 


BERKSHIRE COUNTY COUNCIL 
WINDSOR EMERGENCY HOSPITAL 
NURSES 
invited for 





Applications are the folly 
vp atatt Mares, = 


Nurses, S.R.N., and Assistant Nurne 
Ward Sisters." 


Salary ond conditions are in accordance with 
Ministry of Health, C.N.R. Regulations, q , 
Rushcliffe Recommendations. 

Apply in writing to the County Public 


Officer, 3, Abbot's Walk, Reading. (Se 








resident) required at the above Hi 

Salary as Ward Sister according to Rush- 
oliffe Scale. Previous experience will S taken 
into consideration. 

The appointment will be subject to the 
provisions of the Local Government Super- 
annuation Act, 1937, and the successful 
candidate will be required to pags a medical 
examina 

Applications should be made to the Matron 
of the Hospital as -_, as_ possible. 

County Hall, G. ROCYN JONES, 
cr County Medical Officer of Health. 


22nd February, 1947. (2944) 


PRINCESS MARY’S ROYAL AIR FORCE 
NURSING SERVICE 
There are vacancies for selected candidates 
in the Reserve Branch of the above Service 
for immediate full-time duty in R.A.F. 
Hospitals. Candidates must be State Reg 
tered Nurses between b and 35. 





Seales, with a board and 
and 30 days’ leave with pay and allowances 
is granted annually. 

Candidates selected for the Reserve are 
given officer status and have opportunities 
of transferring to the pensionable Regular 
Application forms 
of service from the 
Matron-in-chief, Princess Mary's Royal Air 
Force Nursing Service, Air Ministry, aan” 
House, Kingsway, W.C.1. 9) 


PETERBOROUGH AND DISTRICT MEMORIAL 
HOSPITAL 


Junior Sister required for Convalescent floor at 
The Annexe. 
Salary according to Rushcliffe Scale, F.S.S.N 
Apply, giving full particulars to the Matron. 
(x1482) 


PETERBOROUGH AND aes MEMORIAL 
HOSPITA 


Experienced Midwifery Sister S.R.N. and S.C.M. 
required for Night Duty at The Annexe. 
ushcliffe conditions and salary. 
Apply, stating age, qualifications and experience, 
to the Matron. (x1484) 











BRISTOL DISTRICT NURSING 
ASSOTIATION 


‘ State Registered Nurses required » 
qualify for the Queen’s Roll. ‘usb 
cliffe salary. F.8.S. 
usual allowances. 
motorists or willing to learn. Day of 
weekly. Apply Superintendent, ¢ 
Berkeley Square, Bristol, 8. (x39) 

















MIDDLESEX COUNTY COUNCIL 
HILLINGDON COUNTY HOSPITAL 
NR. UXBRIDGE, MX. 

Rushcliffe Salaries, etc. Established 
pensionable. Medical examination. Form 
details from Matron. 

Superintendent Midwife. Scale £345 by { 
£425 p.a. Busy Maternity Department of 64) 
Part Il training school. Midwife Tead 
Certificate essential. 

idwi i (6). S.R.N. 


(Working under \ 
of C.M.B. Certitig 


and § 
essential. 

Night Sisters 
Superintendent). 
preferred. 

Staff Midwives. S.R.N. and S.C.M. esse 
Whole-time (or part-time at 2/3 per hour ie 
to 30 hours). 

Nurses. Whole-time (or part-time af 
per hour for up to 30 hours). 

(a) children’s wards. 5S.R.N. and R 
Additional {10 p.a. while so employed i 
both parts of State Register. 

(6) general and chronic wards, out-pai 
department and theatre. 

Assistant Nurses. Enrolled, whole-time (orp 

time at 2/- per hour for up to 30 hours). 

Male Statf Nurses (2). Rates for Metropo 
Police District outside London applicable. 

Male tt Nurses. For chronic 
Enrolled. Kates for Metropolitan Police Dis 
outside London applicable. 

C. W. RADCLIFFE, 
Clerk of the County Cound. 
Middlesex Guildhall, 
Westminster, S.W 1. (B.438) 


(2). 
Part I 


(3213 








HERTFORD COUNTY HOSPITAL 
HERTFORD, HERTS. 

Sister required for Holiday Duty. Rushcliffe 

Scale of Salaries. F.S.S. in force. Apply, witb 
full particulars to the Matron. (x1487) 


THE CHILDREN’S HOSPITAL 
SHEFFIELD, 1 
Ward Sister required, R.S.C.N., 
S.R.N. Rushcliffe Scale of salaries. Federa- 
ted Superannuation Scheme in force Apply, 
with Matron’s name for reference, to Matron. 
, (3204) 





Medical 


ROYAL INFIRMARY MATERNITY 
HOSPITAL, CAUSEWAY LANE, 
LEICESTER 
Ward Sister required in the abow 
Hospital. State Registered Nurse and 
State Certified Midwife. Good all 
round experience given. Rushclifle 
salary scale and conditions. Pan! 

Training School. 
Apply, with names for reference, 
the Matron. (x2222) 














MILLER GENERAL HOSPITAL 
GREENWICH, LONDON, S.E.10 

Holiday Sister required June Ist, 1947. Rush 
cliffe Scale of Salaries. Apply to Matron, giving 
Matrons’ names for reference. (2988) 

MANFIELD ORTHOPAEDIC HOSPITAL 

NORTHAMPTON 
(AFFILIATED WITH LEICESTER ROYAL 
INFIRMARY AND NORTHAMPTON 
GENERAL HOSPITAL) 

Ward Sister required for a ward of twenty- 
four boys. Orthopaedic experience essential ; 
preferably with O.N.C. 

Federated Superannuation Scheme in force. 
Salary according to Rushcliffe Scale. 
Apply to Matron for particulars. (2948) 








THURROCK URBAN DISTRICT COUNCIL 
THURROCK HOSPITAL, LONG LANE 
GRAY 


Applications are invited for the following :— 

Ward Sister for male T.B. Block. 

Ward Sister for holiday relief duties, 

possibility of a permanency. 

Staff Nurses, S.R.N. or R.F.N. 

Student Nurses for 2 years’ Fever training. 

Salaries and conditions of service in accord- 
ance with the Rushcliffe Report. 

Apply, with full particulars and nanies for 
reference, to the Matron. 

A. E. POOLE, 


Council Offices, 3 
Whitehall Lane, Clerk of the Council. 
(3061) 


with 


Grays. 
1th March, 1947. 











ROMSLEY HILL SANATORIUM, HALESOWEN, 
Ward Sisters required. Reasonable transport is provided to and from Birmingham 


for off-duty periods. Apply to the Matron. : 
required, either with or without Tuberculosis Association 


provided from the Hospital into Birmingham for all 


Assistant Nurses 
Certificates, Transport is 
off-duty time, Apply to Matron. 


WORCS. 


(2779) 











THE yeti oor. INFIRMARY 
PRE-CONVALESCENT HOME 
WOODHOUSE EAVES, AR LOUGHBORC 
There are vacancies in this Home for two 
Sisters and three Staff Nurses. Medical 


Surgical experience is good. Conditions 
salaries according to the Rushcliffe Scale. 1 
are all Royal Infirmary staff appointments. 
with particulars and two names for reference # 
Matron, The Royal Ibfirmary, Leicester. (x27 





NOTTINGHAM HOSPITAL FOR WOME 
PEEL STREET, NOTTINGHAM 

Relief Sister required. Candidates mut 
S.R.N., C.M.B. Rushcliffe Seale of 
Federated Superannuation Scheme. U 

provided. 

Apply, 

name for reference, 


giving full particulars and 
to Matron. (3 











CLASSIFIED ADVERTISEMENTS 
CONTINUED ON PAGE Xt! 
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EDITOR: MISS K. Fy-ARMSTRONG, S.R.N,, S.C.M., DIPLOMA IN NURSING, LONDON UNIVERSITY 


The College Confers 


quarters last week, were something of an innovation 

and were, on the whole, a great success. They were run 
as group discussions under a leader, supported by a panel of 
speakers. Perhaps the greatest regret that we must all have 
concerning them is that they could only be attended by about 
350 College members out of a total of 43,000, because this type 
of free discussion under a leader is scarcely practicable with a 
larger audience. As it was, probably some persons who had 
something valuable to say did not say it because time did not 
allow them to rise to their feet. If it was a matter of not being 
able to catch the leader’s eye, perhaps they will find solace in 
the fact that over a hundred Members of Parliament failed to 
catch the Speaker’s eye in the House during the same three days, 
when the economic position of the country was being debated 
in lively fashion not five miles distant, though they had come 
prepared to take an active part in shaping policy. 

The remedy, for College members, lies in a repetition of the 
conferences in the branches and areas. If every branch could 
make time for its keen members—and we feel sure this would 
include the great majority—to meet and discuss the eight topics 
locally, with a local panel of speakers, it would be an excellent 
preparation for the annual meetings and the future of the National 
Health Service from the nursing angle. Large branches would 
do well also to establish an “‘ under thirty group” in which 
younger members could give their ideas and shape their own 
conclusions. The conferences will be as fully reported in the 
Nursing Times as the new cut in paper makes possible. In fact, 
we consider them so important that we shall let the reports 
spread over a period of three to four weeks or more, rather than 
report them so shortly that their value to members would be 
greatly reduced. 

This week we begin with the first day’s session on “ Hours of 
Duty’ and “‘ Planning the Nursing Service.’’ It was remarkable 
that on the question of hours all the four speakers were agreed 
that an eight-hour rota should be introduced. The interesting 
point behind this lay in the fact that this was not intentional. 
The platform was planned to provide the views of a ward sister, 
a male tutor, representing the points of view of the teacher and 
the male nurse, a matron and a nurse from New Zealand, who was 
brought up on the system; it was adopted in her country in the 
year 1908 to meet a shortage similar to that which faces this 
country now. It was just chance that the ward sister and the 
tutor had, after thinking things over, decided that this system 
would give them better results than the present spread-over 
duty with its long over-all span and 12-hour night duty. It was 
again chance that the matron asked to speak, Miss Smaldon, of 
the Queen Elizabeth Hospital, had introduced an eight-hour 
Tota three weeks ago as, in her opinion, a probable answer to the 
wastage problem (see page 190). Yet, on a show of hands, the 
great majority of the delegates had not had actual experience 
of the eight-hour duty plan. However, all those who had, 
whether in large hospitals, in small hospitals, in general hospitals 
in mental hospitals, were in favour of it, though one matron 
Said that the patients did not like it because they did not care 
for the constant change of nurse. . 

This was interesting, especially in view of the fact that in the 
session on ‘‘ The Use of Personnel,’’ Dr. Cowan claimed that one 
of the great advantages of the Gloucestershire part-time nursing 
scheme in the public assistance institutions, was that the part- 
time nurses were only on duty for four or eight-hour shifts and 


i conferences held at the Royal College of Nursing head- 


“ 


the patients appreciated the fresh faces and the ideas and news 
which they brought into the hospital from the outside world 
This, he claimed, had dispelled the apathy of the patients and 
altogether altered the atmosphere, making it much more 
optimistic and heartening for the patients. Of course, this may 
be inherent in the difference between the long-stay or more 
chronic and the short-stay, or more acute illnesses nursed in 
the two types of hospitals. We are, however, not convinced of 
this, for with the spread-over duty, the nurse is off duty for three 
to four hours each day and the patient is in the care of at least 
three nurses, in fact, many more if the case assignment method 
of ward work is not used. Perhaps the case assignment method 
should go with the eight-hour rota. On the other hand, we have 
heard from an American matron who introduced the scheme 
successfully into her training school, that in spite of marked 
prejudice beforehand on the part of medical men and nursing 
staff for this very reason, the fears proved unfounded. The 
patients found the nurses so much less tired, so much more alive 
to outside interests, that they benefitted as much as every one 
else from the change and all were converted. 

The fact remains that on this question, although no votes 
were taken, the audience as a whole accepted eagerly, without 
serious opposition from the floor, the suggestion of something 
completely different from anything they were used to; a re- 
volutionary suggestion was, in fact, accepted as an experiment 
which ought to be tried out in our hospital system as soon as 
possible. 

The second session, on Planning the Nursing Services, resolved 
itself largely into a question of who should do the planning and 
how they should be allowed to do it. Sir Arthur Rucker, Deputy 
Secretary to the Ministry of Health, taking the place of the 
Minister, who was, unfortunately, ill, suggested that nurses 


Nurses were among those who greeted Their Majesties the King and Queen and 
the two Princesses when they arrived at the Town Hall, Bloemfontein 
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Above: Her Majesty the Queen shakes hands with a little patient during 
her visit to the Frere Hospital, East London, Cape Province, when she made 
a tour of the wards with the matron 





should be the ones to say what nursing was and how nursing 
techniques should be carried out; what duties should be carried 
out by State-registered nurses, and what by assistant nurses, 
by orderlies or othec members of the staff. On the other hand, 
he claimed that it was for the Ministry to plan the administrative 
schemes for the hospital and other services in which this nursing 
work and these nursing techniques should be carried out. He 
appeared to see no need for nurses to take part in planning the 
administrative set up at the regional level. 

In fact, he suggested that nursing should provide its own 
machinery for regional and local planning and make representa- 
tions on nursing matters to the Regional Boards and local bodies: 
these should cover both the hospital and public health services. 
This overlooks the fact that plans made without reference to 
the nursing service may, of themselves, help to make a satisfactory 
service impossible. In the planning of hospital services, it is 
essential to consider at every step the question whether it will 
be possible to provide an adequate nursing and a satisfactory 
training and educational system for nurses within the hospitals 
planned. In the choosing of suitable sites, the provision of 
accommodation for patients, circumstances have proved the need 
to consider attracting the necessary nurses. 

The title ‘‘ Planning the Nursing Service ”’ is intriguing. Our 
present nursing service has not been planned: like Topsy it has 
“just growed.” The idea of a “‘ Nursing Service’’ seems to 
suggest a centralization which may not necessarily be productive 
of the best results. Hospitals have, in the past, attracted candi- 
dates by their individual reputation either local or national. 
The majority may feel that local and individual interest must 





Health Service Plans 


Mr. Aneurin Bevan, Minister of Health, has asked the London 
County Council to submit proposals for the organization of health 
services for which the Council will be respousible under the National 
Health Service Act. He has set the Council a time-table. Proposals 
for the vaccination and immunization and ambulance services must be 
submitted by June 30, 1947, those concerning care of mothers and 
young children, midwifery, health visiting, home nursing, prevention 
of illness, domestic help and duties under the mental and lunacy acts 
have to be in by August 31, 1947, and those for health centres have to 
be sent to the Minister by November 30, 1947. The Minister has already 
sent a similar request to other county and county borough councils. 
It is contemplated that the appointed day for bringing these services 
into operation will be April 1, 1948. Everything, of course, will depend 
upon turning these proposals into actions and upon the spirit in which 
the services are administered. 
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AT A SOUTH AFRICAN HOSPITAL 






Her Majesty the Queen has a word and a smile for the pe 
of the Frere Hospital, East London, Cape Province 


















remain the chief factor in attracting the large numbers of nuns t 
orderlies and domestics who will be needed to provide the health I 
service that the country has been promised. In this connectiq 
it is interesting to remember that in the part-time Gloucestershir 
scheme the nurses and orderlies themselves have proved tk 
best recruiting agents. This is a point which may well link y 
with the eight-hour rota. At any rate every hospital may we 
ask itself whether its staff is so happy and contented that it wil 
attract more members or no, and whether a more centraliz 
service would have the same appeal as a local service dependen 
on the position of the local hospital or group of hospitals in tk 
esteem of those who must serve it. 

The nursing profession itself has asked for a wider bas 
training: that training will require either the development ¢ 
hospital centres at which there are blocks for the treatmem 
and nursing of all types of patient, including fever cases, psychi# 
tric patients, long-stay blocks and so on, or groups of hospital 
which together can provide experience in every field of nursig 
work. The hospital centre is the ideal from the nurse trainig 
angle, though it might well have convalescent and tuberculos 
departments at a distance from itself. The group will, howeve, 
be the only alternative as a general rule for many years to com 
until a new programme of hospital building has been though 
out and carried into effect. It is here that the nursing administr 
tion and the hospital and public health service administratio 
particularly interlock. If nursing education and training isi 
be carried forward with the general administration, a link betwee 





















the planning of the health and hospital services and the nursing} wo 
service cannot but prove invaluable. U 
pe 

an 

*,? ° sp 
Addition to the Dangerous Drugs Lis§ » 
PETHIDINE is now used extensively for the relief of pain, in placed a 
morphia. It has recently been thought to be the cause of death# inf 


a person found unconscious in a hotel room, the first fatal case recordel 
in this country. The drug is most useful as an antispasmodic and als) 
lessens cough without causing the depressing effects of morphia. I 
may be given by mouth or by injection but nurses should realise thal 
it gives a feeling of well-being which may lead to addiction and for ths 
reason it has now been included under the Dangerous Drugs Act. 
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Westminster Hospi- 
tal’s New Matron 


THE appointment .of Miss G. Ceris 
Jones as matron of The Westminster 
Hospital has been announced. Miss 
Ceris Jones is a trainee of The 
Nightingale Training School, St. 
Thomas’s Hospital, and following 
her experience of ward sister's 
duties on day and night duty in 
her training school took the Sister 
Tutor’s Course at King’s College of 
Household and Social Science and 
obtained her Sister Tutor’s certifi- 
cate and the Diploma in Nursing 
of the University of London. Miss 
Ceris Jones was later appointed 
sister tutor, St. Thomas’s Hospital, 
but left for service with Queen Alex- 
andra’s Imperial Military Nursing 
Service with the British Army in France in 1939 and was later sent to 
Northern Ireland. Miss Ceris Jones has had wide administrative 

rience as sister in charge of various units in connection with 
Addenbrook’s Hospital, Cambridge, and The London Hospital, where 
in July, 1945 she was appointed an assistant matron. In 
addition to her other duties Miss Ceris Jones has found time to 
examine for the General Nursing Council and for the preliminary 
Training Schools of St. Thomas's Hospital and The London Hospital. 
She will take wide and valuable experience to her new duties at 
the Westminster Hospital and we wish her every success. 


. 

Paper Problems Again 

WE very much regret that as a result of the recent fuel crisis our 
paper supplies have been cut again: nearly two years after the end 
of the war, we still find ourselves unable to supply the Nursing Times 
to all who want it, or to make room each week for all the interesting 
news and material which we know that our readers would like to have. 
We shall not, of course, reduce the circulation, as we already have a 
long waiting list : this means that each issue must be a little smaller. 
We shall not include a crossword puzzle every week for the time being, 
but shall try to make room for two each month, in alternate weeks. 
We can accept new orders from readers abroad, but the many who need 
their copy in this country can only have their names placed on the 
waiting list. We feel that it is a great pity that the circulation of 
instructive professional papers has still to be rationed. The culture 
and the knowledge of the average man and woman goes to make the 
country’s greatness and, after eight years of restrictions, there is 
urgent need for more paper for professional papers and text books; 
they are as important to national progress as the daily papers, whose 
circulation is no longer restricted. Could we not import more paper 
for this purpose in place of some of the tobacco that goes up in smoke 
each year, even though the Lancet last week suggested that “ any 
sudden or drastic reduction in supplies would cause a sharp rise in the 
incidence of overt anxiety ” ? 


. 

International Health Conference 

Last week we drew the, attention of our readers to the fact that the 
International Health Conference would hold meetings in Geneva this 
spring, since the World Health Organization to be set up under 
UNESCO cannot yet materialize. The Conference will carry on the 
work which the League of Nations did before the war and which 
UNRRA and other bodies have helped to carry on during the interim 
period: this deals particularly with outbreaks of infectious disease 
and international problems of quarantine, and the prevention of the 
spread of infection which air travel, mass movements of population, and 
problems of the displaced persons in Europe, have made of greater 
importance to-day than they were previously. It is thanks to the 
measures that have been taken by these bodies that outbreaks of 
infectious disease have not ravaged Europe during the last two years, 
as they did after the war of 1914 to 18. We regret that through a typing 
error we stated inaccurately the names of the countries who had ratified 
the proposals for the World Health Organization. The United Kingdom 
and China are the two countries who have signed unreservedly. The 
United States of America has not ratified the proposals yet. — 


Death of a Pioneer 
WE regret to announce the death of Mrs. Ethel Gordon Fenwick 
4 Manson) who died at London Colney Vicarage on Thursday, March 
i the age of 90 years. Mrs. Bedford Fenwick was trained at 
chester Royal Infirmary, 1878 to 79, and two years later was 
— matron to St. Bartholomew’s Hospital, a position which she 
z from 1881 to 1887, when she left to marry Dr. Bedford Fenwick. 
€r interest in nursing did not end with her marriage and she was 
— for the founding of the Royal British Nurses’ Association, 
=a 3 Council of Nurses of Great Britain and Northern Ireland, 
om “ nternational Council of Nurses. She was an early advocate 
he ~ €-registration, a policy which Florence Nightingale opposed at 
: ime. She had outstanding ability and was an excellent speaker, 
capable organizer and a woman with vision and originality. Miss 


Miss G. Ceris Jones 





“AT HOME” 


The President and honorary officers of the National Council of 

Great Britain and Northern Ireland will be “at home *’ on Satur- 

day, March 29, from 3.30 to 6 p.m. at the United Nursing Services 

Club, 34, Cavendish Square, W.1., to nurses attending the Inter- 

national Congress in May. R.S.V.P., to Miss D, C. Bridges, R.R.C., 
S.R.N., 39, Hill Street, W.1, 








Effie Taylor, President of the International Council of Nurses writes 
of her :—‘‘ News has reached the President of the International Council 
of Nurses of the death of Mrs. Bedford Fenwick, the Founder of the 
International Council of Nurses. Mrs. Fenwick was known in every 
land where organized nursing is established and her passing will be a 
loss to the nursing profession throvghout the world. The sympathy 
of this Council goes out to her family and to the National Council of 
Nurses of Great Britain and Northern Ireland of which she was for so 
many years President.’’ All nurses in Great Britain will always be 


thankful to her for the early establishment of an international nursing 
body, which has advanced nursing standards throughout the world. 


. . . . 

Wrong Grading in Birmingham 

Tue City of Birmingham Public Assistance Committee has drawn 
up a part-time nursing scheme on similar lines to that which Mr. 
Shee has organized so successfully for staffing the Public Assistance 
Institutions of Gloucestershire. The Birmingham scheme suggests 
using part-time nurses in four categories to supplement the full-time 
staff so that “ the best possible standard of attention and comfort ” 
can be given to the 1,200 elderly patients in its care. Unfortunately 
the suggested categories will require alteration, for they do not follow 
the groups used in the Gloucestershire scheme exactly and substitute 
for the “‘ nursing attendant ”’ group a category they call the “ inter- 
mediate assistant nurse’ This title has a definite significance under 
the Rules framed by the General Nursing Council under the Nurses 
Act, 1943. It is a nurse whose training or experience under trained 
nurses was not completed before the opening of the Roll of Assistant 
Nurses in February, 1943, but will be completed before January, 1949, 
when entrance to the Roll will be by examination only. It can also 
be applied to persons who are not State-registered nurses but are taking 
their midwifery training. The Birmingham scheme applies the term 
‘Intermediate Assistant Nurses’ to “those who have previously 
undertaken nursing duties of one form or another, but who possess 
no recognized nursing qualification.” These persons have not the 
right to use the term “ assistant nurse ”’ in their title unless they have 
had two years’ experience in hospital or institution under trained 
nurses, of which at least one year must have been spent in one hospital, 
and cannot call themselves by this title until they have enrolled in 
the intermediate period. It seems a pity that Birmingham has not 
followed the Gloucestershire terminology which was carefully thought out, 


Industry or Nursing? 


One other paragraph in the Birmingham appeal will disturb the 
nursing profession. It reads: “The Recruitment Appeal must be 
addressed to those women who are unable, for domestic or other reasons, 
to accept the employment offered by industry and commerce."” The 
excuse given for this is that the Committee is not entering the field of 
labour recruitment on a competitive basis. Surely our public authori- 
ties should encourage all women with nursing training and experience 
to relieve the shortage of nurses in our hospitals and institutions, and 
leave the large numbers of men who are unemployed and the women 
unsuitable for nursing work to increase the industrial labour force. 
Are our social services to be so secondary to our other interests? The 
rates of pay offered in the Birmingham scheme follow those of 
Gloucestershire with the addition that they offer 2s. 10d. per hour for 
the ward sister as recommended by the Rushcliffe Committee. 


SSAFA Sisters’ Fine Work 


Mrs. Rex Lewis, R.R.C., S.R.N., S.C.M., principal nursing officer, 
Soldiers’ Sailors’ and Airmens’ Families Association, who has just 
returned from a two months’ tour of the Association’s clinics in the 
British Zone of Germany, has a most interesting story to tell of the work 
of the SSAFA nursing sisters. In Germany SSAFA now has twenty- 
five nursing sisters and a new matron, Miss M. S. Anglin, formerly of 
Queen Alexandra’s Imperial Military Nursing Service to whom Mrs. 
Rex Lewis, at Bad Oeyhausen (the Headquarters of the British Army 
on the Rhine), handed over the administration of the SSAFA nursing 
service in the British Zone. ‘‘ Each sister is responsible for the care of 
between two and three hundred families and three or four clinics’’, Mrs. 
Rex Lewis told a Nursing Times representative. “ Sometimes she has 
a German nurse to assist her, and many of the wives help in the clinics 
as welfare workers. She has her own flat, or lives in a camp reception 
station, and has a small car. All the sisters are State-registered 
nurses, at least half of them are also State-certified midwives, and the 
remainder have other additional qualifications such as the Health 
Visitor’s certificate.- The work is very similar to that of the Queen's 
nurse in this country, and the sisters also run ante-natal and post-natal 
clinics. Each nurse has 20 days leave a year. Many of the wives of 
servicemen have stated that they could not have stayed in Germany 
with their husbands had they not been able to obtain the help and 
advice of their own trained nurses. 








HAT is meant by the term “ sulphonamide,” or by the 
phrase, so popular to-day among laymen, “‘ the sulpha 
drugs ?’”’ The original sulphonamide was Prontosil- 

Red, an azo dyestuff, but this was soon replaced by Prontosil- 
Album when it was discovered that the dye portion of the molecule 
had no therapeutic effect. Since those early days, very many 
drugs based upon the sulphanilamide molecule, have been 
synthesized, and the literature has been complicated by the 
introduction of a surfeit of trade names for the same chemical 
substances, with the result that it is often difficult to get a clear 
picture of the present sulphonamide position. There certainly 
seems to be no diminution of the number of new sulphonamides 
which are yearly introduced into medicine, in spite of the fact 
that the way in which these substances have revolutionized 
medicine has been overshadowed by the discovery of penicillin 
and other antibiotics. 


Official Information 


The present position is well summarized in the excellent 
pamphlet issued by His Majesty’s Stationery Office, M.R.C. 
War Memorandum, No. 10, The Use oj the Sulphonamides, and 
the purpose of this article is merely to pick out from a mass of 
information some interesting or outstanding points in the 
chemistry and medicine of these drugs. 

The sulphonamides may be classified into two main groups, 
viz., those that are similar in chemical strueture to sulphanilamide 
itself, such as benzylsulphanilamide and sulphanylsulphanila- 
mide; and those which are similar in structure to sulphapyricine, 
such as sulphathiazole, sulphadiazine, sulphaguanidine, sulpha- 
merazine, etc. It is not intended to go into the detailed chemistry 
of these differences. 

There are some other substances which have been recently 
introduced whose structure differs even further, such as the 
German “ Marfanil,’’ which has been used in this country since 
the end of hostilities; and certain substances such as diazone, 
promin and promizole—described in American literature as 
effective in tuberculosis. Indeed, the chemical structure of the 
latter differs from that of sulphanilamide to such an extent that 
they are doubtfully classified as sulphonamides, and more 
usually referred to as sulphones, 
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CHEMOTHERAPEUTIC 
AGENTS 


1.—The Sulphonamides 


By C. B. HOLLIDAY, M.Ps 
















Sulphonamide cream for burns: Left: a nurse applying 1fper cent. sulphy 
thiazole cream spread on coated silk fabric to a healing burn 












In what ways do the sulphonamides differ from penicillin) 
The two main disadvantages of the former are their toxicity 
with a frequency of individual idiosyncracies, and their inhibitiq 
in the presence of pus. Sensitization may be rapidly set up aj 
a high fluid intake is necessary with most of the sulphonamids 
to prevent crystalluria. Sulphaguanidine is a notable exception 
to the latter effect owing to its diminished absorption from th 
gut, which makes it so suitable for use in cases of bacillay 
dysentery. 


























For Burns and Wounds 


For treatment of burns the use of mixtures of sulphonamids 
with calcium penicillin has been made extensively and found 
effective. Sulphathiazole powder is the one usually chose, 
The strength of penicillin varies from 500 to 5,000 units pe 
gramme, the former strength being preferred for burns and tk 
latter for wounds. 


A recently introduced antiseptic powder, known as Flavazok 
consists of a mixture of sulphathiazole and proflavine sulphat 
which combine when mixed in equimolecular proportions. Fe 
eye lotions a 1 in 2,500 solution in normal saline is recommended 
Similarly, a compound Flavazole powder is a sterilized mixture ¢ 
2 per cent. Flavazole and 98 per cent. sulphathiazole, and is aly 
recommended for application to burns and wounds. 


The topical application of sulphanilamide powder to woun@ 
has been recognized for some time and when the treatment wa 
first introduced, sterilization was not carried out. The report d 
a case of tetanus, which proved fatal, preceded considerabk 
research into the most suitable method of rendering th 
sulphanilamide sterile without at the same time causing it t 
clot. Packets of freely-running sulphanilamide powder are no 
readily obtainable. 


Sulphonamide Ointments 


Ointments and creams of the sulphonamides are also frequentij 
used in the treatment of burns and wounds, and many formul# 
have been devised for this purpose. Perhaps the cream wi 
an oil/water emulsion base is most suitable, and creams of th 
type appear to give up the sulphonamide content to the tissu 
most readily. The absorption of the sulphonamide, howeve 
soon gives a high blood level, and the possibility of sensitizatio 
must always be borne in mind when they are applied locally 
For this reason the creams are rarely employed when the dng 
is being administered. orally, or is likely to be so administer 
for some other purpose, as the effectiveness of the oral routes 
thereby reduced. 








































Sulphonamide ointments often contain such substances 4 
zinc peroxide or sodium perborate, as these prevent the co 
tamination of the wound by certain bacteria which the sulphom 
mide is unable to kill. Urea peroxide is also used as a bactericid 
whilst the use of a sulphonamide-urea mixture increases t& 
bacteriostatic effect of the sulphonamide, and also reduc 
wound odour as well as increasing the rapidity of healing. 


Oral Administration 


Most of the sulphonamides are administered 6rally in the for 
of tablets, but it is interesting to consider some other ways 9 
which the effect of these drugs may be obtained. Sulphanilamié 
lozenges have been used effectively in tonsillitis and laryngit 
but seem to have been replaced by those of penicillin. In Amen# 
a chewing gum, containing both sulphanilamide and sulph 
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thiazole, Las been prescribed and found valuable in streptococcal 
infections of the mouth and throat. A throat paint containing 
sulphanilamide may also be valuable in such cases. 

The importance of sulphaguanidine and succinyl sulpha- 
thiazole in dysentery and inflammation of the bowel is now well 
established, and in most cases the drugs are given orally. Some- 
times, however, the oral route is unsuccessful and it is necessary 
to obtain prolonged retention of the drug in the intestinal tract. 
An enema is therefore administered—an extremely suitable 
method of giving the drugs. 


For Ophthalmic Use 


For ophthalmic work, of course, sulphacetamide is the 
sulphonamide of choice, for neutrality is essential in eye prepara- 
tions, and it is impossible to neutralize the alkalinity of the 
majority of sulphonamides without altering their nature. With 
sulphacetamide, however, this is possible, and the most suitable 
strength for application to the eye is a solution containing 5 per 
cent. of the drug, although up to 30 per cent. may be used with 
safety. 

The sulphonamides, with at least one exception, seem to act 
by competing with bacteria for p-aminobenzoic acid, P-amino- 
benzoic acid is a member of the vitamin B complex and is 
necessary for the proper growth and function not only of bacteria, 


PRINCIPLES OF MICROBIOLOGY.—By F. E. Colien, B.S., M.S., Ph.D., 
F.A.P.H.A., R.S. (Henry Kimpton, 25, Bloomsbury Way, W.C.1; price 15s.) 
The prominence given to this subject in the field of medicine is 
evidenced by the number of text books being written and revised 
—especially by American authors. This second edition has been 
brought up-to-date. Special emphasis is put on the different 
diseases caused by microbes and the practical steps which should 
be taken when suggestive symptoms appear. The book is very 
well illustrated, the coloured plates being particularly good. 
B. MG. S2A.0., $C, 

Diploma in Nursing, University of London. 


MATERIA MEDICA FOR NURSES (Second Edition).—By Lois Oakes, S.R.N., 
D.N., and Arnold Bennett, M.P.S. (E. and S. Livingstone, Ltd., 16 and 17, 
Teviot Place, Edinburgh ; price 7s. 6d.). 

No reference book is more essential to a nurse, whether she be in 

hospital, engaged in private nursing, district work or industrial 

nursing, than a reliable Materia Medica. There have been so 
many new drugs developed during the last few years, particularly 
penicillin and the sulphonamides, that many of the books which 

a nurse inherited from her training days are now out-of-date. 

Miss Lois Oakes and Mr. Arnold Bennett have brought out a 

second and completely up-to-date edition of their Materia Medica 

for Nurses. Its well arranged matter makes reference easy and 
it includes most useful tables of mass and capacity in both 
imperial and Metric systems, giving the equivalents of one to the 
other, that bane of every nurse who enters for an examination. 

Messrs. E. and S. Livingstone, the publishers, are to be con- 

gratulated on the excellent printing and binding of the work, 

which should stand up to the hard usage such a book is likely 
to meet with. 
C ¥. C. Sw. 

THE RENAISSANCE AND ITS INFLUENCE ON ENGLISH MEDICINE, 
SURGERY AND PUBLIC HEALTH.—By Sir Arthur Salusbury MacNalty, 
K.C.B., M.D., F.R.C.P., F.R.C.S. (Christopher Johnson, 109, Great Russell 
Street, W.C.1; price 5s.) 

This monograph is a Thomas Vicary Memorial Lecture given to 

the Royal College of Surgeons in 1945. Thomas Vicary, Serjeant- 

Surgeon to King Henry VIII, was instrumental in uniting the 

Barbers of London and the Guild of Surgeons into ‘‘ one Body 

Corporate to be called by the name of the Masters or Governors 

of the Mystery and Commonalty of the Barbers and Surgeons of 

London.” Although the Barbers’ Company again in 1745 

Separated from the Royal College of Surgeons of England they 

still commemorate their association with the Surgeons by a 

yearly lecture. This particular one gives an historical picture of 

the transition from mediaeval times to the Elizabethan age so far 
as medicine and surgery are concerned. 
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but also other animals, including man himself. The sulphona- 
mides and p-aminobenzoic acid have closely related chemical 
structures, and if the former is substituted for the latter, although 
it is not exactly the same as the vitamin, it is absorbed by the 
bacteria where it slows down the bacterial metabolism. The 
sulphonamides act, therefore, as bacteriostatics rather than as 
bacteriocides. 

One of the exceptions to this is the German drug, ‘‘ Marfanil,”’ 
so that the mechanism of the action of this substance must differ 
somewhat from that of the other sulphonamides Its chief 
advantage lies in the fact that it is not inactivated by the presence 
of pus like the other sulphonamides, and in this respect is similar 
to penicillin. It is interesting to reflect that but for the discovery 


of the latter, this substance might have become the most 
important sulphonamide known to us 
Experiments with Tuberculosis 
Finally, the group of sulphone drugs, known under the 


proprietary names such as promin, promizole, diazone, etcetera, 
may be mentioned. These are not strictly sulphonamides, and 
have been introduced, chiefly in America, for the treatment of 
tuberculous lesions, but have not proved very successful. It is 
only with the advent of the antibiotic, streptomycin, that the 
possibility of a specific for tuberculosis has at last been achieved, 


It is shown as a time “ not of building but of laying foundations : 
not a time of harvest but a time in which the seeds of knowledge 
were sown.”’ The foundations were laid under the influence of 
Greek thought, which came west after the fall of Constantinople, 
in 1453, the period known as the Renaissance. It was the rebirth 
in Western Europe of independent thought, experiment and re- 
search and Renaissance medicine is associated with famous names 
such as Linacre, the founder of modern medicine, Vicary, of 
surgery, and other pioneers in public health reform, Thomas 
More (author of Utopia), Erasmus, Dean Colet, and others. It 
is an interesting fact that in Tudor times, the medical course at 
Oxford took fourteen years to complete and that several of the 
founders of medical education were themselves graduates of the 
Universities of Padua or Bologna, where Greek thought first 
took its hold. Interested students of medical and nursing 
history, will be pleased to add this lecture to their library. 

H. M. G., S.R.N., S.C.M., 
Diploma in Nursing, University of -London. 


NURSES’ PHARMACOPOEIA AND POCKET BOOK OF USEFUL WARD 
INFORMATION (Fifth Edition).—By H. L. Heinmann, B.A., M.D., 
M.R.C.P., and Dora Wilson, R.N. (S.A.), R.M. (S.A.), Sister Tutor’s Diploma, 
King’s College of Household and Social Science (Bailliere, Tindall and Cox, 
7 & 8 Henrietta Street, Covent Garden, W.C.2 ; price 4s.). 

This small book, easily carried in pocket or handbag, is a veritable 

mine of information. Not only is it most useful as a pharma- 

copoeia, but the additional information it gives is quite 
phenomenal. Notes on urine testing, preparation of patients for 

X-ray examination, oxygen therapy, biochemical tests and food 

values are but a few of the subjects on which valuable condensed 

information is given. This is a book to keep in the dutyroom 
table drawer for reference, and how often occasions arise when one 
needs to be quite sure of some detail of examination or therapy ! 

This gives one the exact information required and in this fifth 

edition it is brought completely up to date. 

Cc. V. C., SRN. 


+ + + 


Voluntary Social Service 
Edited by A. F. C. Bourdillon (Methuen, 16s.). 

This is a comprehensive volume issued by Nuffield College Social 
Reconstruction Survey, in which experts deal with the history 
current work and scope of the great variety of groups and indi- 
viduals doing voluntary social work in Great Britain. It will be 
of special interest to health visitors, industrial nurses, district 
nurses and hospital almoners. 

Ophthalmic Optics as a Career 

By F. R. Cornwell (Vawser and and Wiles, 5s.). 

This is an informative handbook about one of the lesser known 
supplementary medical professions. * 












Above: Mr. Sayer gives the male nurses’ viewpoint : 


on the platform from left to right : 
Queen Elizabeth Hospital, Birmingham; Mrs. M. D. Spikes, leader of the conference; Miss F. G. Goodall, O.B.E., general secretary, Royal College of Nursing: 
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Miss D. C. Pillers, S.R.N.; Miss C. A. Smaidon, $.R.N., matron 


Miss M. Hoveil, S.R.N., of New Zealand, and Mr. A. J. Sayer, S.R.N., senior tutor, Hackney Hospital 


HOURS OF WOR K—session | of a Conference on ‘ The Nation's 


Nurses "’ at the Royal College of Nursing 


HE status of the nurse is assured and must be honoured 
in the future,’’ said Miss G. V. Hillyers, O.B.E., S.R.N., 
president, Royal College of Nursing, in her welcoming 
speech at the Conference “‘ The Nation’s Nurses’ held at the 
Royal College of Nursing to consider the nurse’s responsibilities 
under the National Health Act. After expressing the pleasure 
she had in seeing so many people at the conference Miss Hillyers 
went on to say that she hoped they would get a lot out of the 
meeting. Council felt it was the best moment to call nurses 
together, and there were experts speaking from every field. The 
meetings would be led, not by a chairman, but by different 
leaders, and there would be with each leader on the platform, 
a team of experts to speak and offer ideas, and to answer questions. 
Miss Hillyers urged everyone to join in the Conference and hoped 
that all problems and ideas would be clarified and ventilated, 
for the fact that the nurse was an important member of the 
community had at last been realized and she felt that the new 
nursing service must be humane and flexible. 


The Raw Material 

Mrs. M. D. Spikes, the leader of the Conference ‘‘ Hours of Work ”’ 
on Tuesday afternoon, emphasized the close resemblance of industry 
and nursing, but the outstanding difference was that nursing had not 
only its employees but also its raw material in human beings. The 
Conference, she said, was to decide ‘‘ How to get the best efficiency 
in working hours, and how the best life could be lived by our nurses 
outside the hospitals, as this would add to working efficiency.”’ 

Miss D. C. Pillers, S.R.N., formerly ward sister at the Royal Free 
Hospital, the first speaker of the team of experts, said that she was in 
favour of an 8-hour shift system, but she felt it was necessary to 
reconsider first the aims of the Conference, namely to ensure that the 
best possible conditions and service for the patients should be provided, 
and to give nurses improved conditions. The 8-hour system with the 
hours on duty worked in one stretch would give the nurse several 
advantages. Miss Pillers thought that the whole running of the ward 
would be much smoother, and that night duty would be cut down, 
thus avoiding a feeling of strain. She thought too, that from a ward 
sister's point of view it would be more satisfactory as the case 
assignment method could be tried, she felt, with good results. Then, 
again, Miss Pillers felt that the 8-hour system with the block system 
of training would avoid rush in ward duties in order to attend lectures, 
and it would give the nurses in training (2/3 of the total hospital 
staff) one half of whom were between the ages of 17 and 22, the chance 
to get out without a feeling of having to return to hospital at a certain 
time. This system, she thought, would give nurses scope to live wider 
lives, a chance to mix with healthy people, and to become good citizens 
as well as good nurses. For the student nurse was still developing, 
mentally, physically, and spiritually, and she needed other 
interests; the shift system would prove an incentive to recruitment, 
and Miss Pillers felt that the medical staff would see its benefits in the 
wards, while the ward training by the sister would be better. 

The disadvantages, as Miss Pillers foresaw them, were that there 
would have to be an increase in staff; that there might be difficulties 





in administration, and danger, from the educational point of view, if 
there were long tutorial blocks away from the wards 

The 8-hour system that Miss Pillers supported was that suggested 
by the London Group of the Sister Tutor Section of the Royal College 
of Nursing, with hours from 12—8.30 a.m., 7.30 a.m.—4.30 p.m 
4 p.m.—12.30 a.m. The nurses would change over every month 
and this system allowed for an overlap at the busy times. The sister's 
off duty would need much thought, said Miss Pillers, and must be 
dependent on the type of ward concerned. It seemed that “ split 
duty ’’ was inevitable at the moment, but part-time workers should 
help to make things easier. Miss Pillers felt that even if the whole 
hospital could not change over to the shift system, it could be worked 
experimentally in some wards and departments. She would like te 
see this system thoroughly investigated, and felt that the attitude t 
this and allied problems called for that spirit of research and adventure 
which has always characterized pioneer work in medicine and nursing 

Mr. A. J. Sayer, S.R.N., senior tutor, Hackney Hospital, the second 
speaker, said that whatever system was adopted for the nurse, it 
should aim at being of ultimate value to the patient. Because of this 
belief, the existing systems generally allowed for the maximum 
concentration of staff on each ward at the busiest times of the day 
and this was quite reasonable. From this idea, had evolved the system 
often referred to as “ split duty ’’ or “‘ spread-over,’’ a system accept- 
able to many nurses, although to the non-resident nurse, particularly 
the married male nurse, it had obvious disadvantages, as he was away 
from home for so long. 

But was this method likely to give the patient the maximum benefit 
in the long run? In Mr. Sayer’s opinion, one of the greatest factors 
that hindered recruitment to-day was the still popular belief that 
nurses worked very long hours. He quoted from the Inter-departmental 
Committee on the Nursing Services’ Interim Report to the Minister 
of Health in 1939 :— 

“On no other matter have we received a larger and more 
unanimous volume of evidence than on the question of the long 
hours which institutional nurses have to work. It is only too evident 
that in conjunction with the poor financial prospects, long hours ol 
work are the most serious of all the controllable factors which 
influence adversely the supply of recruits to the profession.”’ 


The Span of Duty 
Mr. Sayer said that everyone knew that the hours of duty had 
been generally reduced, and that nurses were financially better off 
since that statement was made, but, to the prospective recruit, the 
arrangement of hours in most cases seemed long, and it was difficult 
to persuade the youth of to-day that a span of duty extending from 
7 or 7.15.a.m. to8 p.m. or thereabouts, with time for meals, and a break 
during the day, worked out to 48 hours a week. He said he thought 
that some form of shift system should be introduced, a system where 
the day’s work was unbroken except for meal times, and this, he thought, 
would attract the recruit and relieve the existing nurses’ burden. 
Mr. Sayer realized that any such scheme would require additional 
staff to be satisfactory, and that it would require the courage as well 
as the co-operation of the existing staff to initiate the scheme, eve 
though it might pay a good dividend by increasing the number 0! 
new entrants to the profession. The shift system, he felt, would 
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Above : Miss Pillers, as a ward sister, advocates the 8-hour duty system. 


require not only a revision of the present duty rotas, but most probably 
a re-organization of the whole ward routine—a problem that the 
medical officers must join in solving. One could not be certain that 
such a system of working hours would attract the young person of 
to-day. In industry, the workers were demanding and obtaining a 
40-hour week, while in business offices, hours were even less, and while 
we might deplore this tendency to work shorter hours and demand 
more money, because of the realization of the country’s economic 
position, hospitals might eventually be forced to modify their views 
still further, to offer recruits a 40-hour week, and so compete with 
industry, because the patients must be nursed. 

Mr. Sayer stated that the majority of men would prefer to work 
an unbroken shift, because so many of them were men with families 
and often lived a long way from the hospitals where they were employed ; 
time off in the middle of the day often meant that thev were 
away from their homes for long periods each day, an unsatisfactory 
arrangement and not conducive to domestic contentment 


A Birmingham Experiment 


Miss C. A. Smaldon, S.R.N., matron, Queen Elizabeth Hospital 
Birmingham, was the next speaker. The Queen Elizabeth Hospital 
is one of the institutions experimenting with a modified form of the 
8-hour shift duty, and Miss Smaldon said that she felt, although the 
experiment was still in its early youth, it was a successful step she had 
taken. She had been moved to take this step because of the very high 
wastage during training, not because the candidates could not cope 
with the work, but because of the great degree of fatigue which Miss 
Smaldon felt was due to the long spread-over of the nurses’ hours of duty 
The girl of to-day, she said, was suffering from a high degree of fatigue 
due, Miss Smaldon thought, to the war aml possibly to nutritional 
causes. To-day, girls were being recruited earlier than before, some 
of them being only 18 when they started training, whilst at school 
their studies were made as interesting and easy as possible, and this 
course was perpetuated during the preliminary training school course. 
But when they entered the wards they were no longer the centre of 
interest; the focal point was then the patient. 

The hours of the spread-over might extend from 6 a.m. to 9.30 p.m., 
and when a comparison was made with contemporaries in other training 
and careers, nursing did not show to good advantage. Miss Smaldon 
had considered reducing her nurses’ hours to the 48-hour week while 
retaining the “‘ spread-over ’’ system, but as this meant a reduction 
of only two hours a week, she did not think that it would make any 
noticeable difference. 

Miss Smaldon’s first reaction to the idea of a shift system, was that 
it would need additional staff, and at first, because of the staffing 
position, she decided to abandon the idea. Later, she thought that 
the scheme could be modified and be found to work successfully. On 
the ideal 8-hour system, meal times were included in the 8-hour shift 
duty, but Miss Smaldon decided that if meals were excluded, and split 
shifts were introduced for the peak periods, a satisfactory scheme was 
available to her nurses. 

The trained staff for a 30 to 34 bedded ward was one sister and two 
Senior nurses who still worked on the spread-over to cover hours from 
7a.m. to 11 p.m., while the seven student nurses were divided into two 
groups as follows :—senior four student nurses worked 7 a.m. to 
4.30 p.m.; 3.30 p.m. to 11 p.m.; 7 a.m. to 4.30 p.m. There was a relief 
nurse for days off. The three junior nurses worked from 7 a.m. to 
4.30 p.m. ; 3.30 p.m. to 11 p.m.; 7a.m. to9.30a.m.and_ 1.30 to 7.30 p.m. 
the shifts for both senior and junior nurses changed each week. The 
night nurses worked from 11 p.m. to 8.15 a.m., changing every three 
months. The nurses had a day off a week, taking consecutive days 
of the week, i.e., Monday one week, Tuesday the next, and so on, 


Mrs. Spikes, Miss Goodall, andjMiss Hovell 
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Onfthe platform (from left to right) are Miss Pillers, Miss Smaldon, 


thus giving a week-end of Saturday and Sunday every seventh week 

The patients in this hospital reacted quite well to the scheme, they 
liked to know which nurses were on duty, and thev liked being 
tucked down for the night by members of the day staff Among the 


advantages of the shift system, Miss Smaldon said, were the concen 
rated periods of duty which gave longer intervals between duty periods ; 
the nurses liked to have their off-duty fixed, and they found that they 


had better opportunities of carrying on their outside interests and 
hobbies. Miss Smaldon felt that her nurses should suffer less from 
fatigue and thought that this would be reflected in their work 

Miss M. Hovell, S.R.N., of New Zealand, the last speaker, said that 


in her country the 8-hour shift system was the general rule rather than 
the exception. New Zealand was a young and progressive country 
that had taken the sound principles and traditions of England as the 
basis of its nursing, which she considered the best in the world. 

There had been an 8-hour shift system since 1908, when the 
labour situation in New Zealand was similar to that in England to-day 


There were staffing troubles then, but when the hours were reduced 
to 8 hours a day, recruitment increased New Zealand had few 
careers open to professional women due to the isolated life in the 


country, and nursing, therefore, was the chosen by the 
better educated girl 

In New Zealand girls started nursing training at 19 thei 
characters had not fully developed, and, as the result of the shift system 
they had opportunity to lead the open outdoor life that the country 
so generously offered he hospitals in New Zealand were built at 
resorts either by the sea or in some beautiful inland site [raining 
there,’’ said Miss Hovell, “‘ is great fun.” 

The 3-shift periods on the 8-hour rota at the Wellington Hospital, 
where Miss Hovell worked, were 7 a.m. to 3 p.m.; 3 p.m. to 11 p.m 
11 p.m. to 7 a.m. A ward for 40 to 50 beds was staffed by one sister, 
three staff nurses, five trainees on the morning and afternoon shift and 
two nurses on night duty with two relieving nurses. The sister worked 
from 8 a.m. to 5 p.m. one day and from 8 a.m. to | p.m., and from 
5 p.m. to 7.30 p.m. the next day. There were three staff nurses for 
each ward, two working on the 7 a.m. to 3 p.m. shift and one on the 
3 p.m. to 1l p.m. When the sister was off duty there were always two 
staff nurses on duty, while the night duty was covered by the night 
shift Ihe nurses worked a 45-hour week, the sisters 424 hours 


In a New Zealand Hospital 
Che Wellington Hospital, where Miss Hovell was sister of a Children’s 
block, had from 1,300 to 1,400 beds, and was staffed by 700 trainees, 
170 staff nurses and 76 sisters. Every three wards had a supervizing 
sister to look after the nurses, and there were nursing aids, girls not up 
to the educational standard required for a student nurse, a ward 
porter and a ward domestic on duty ail the time. Attached to each 
ward was a ward lounge where nurses went for 10 minutes for morning 
and afternoon tea. In each ward there was one trained nurse to two 
and-a-half trainees, and one nurse to every three or four patients 
There was a block system of teaching at the Wellington Hospital 
and before taking the final examination, the nurses went to the school in 
the large nurses’ home for six weeks: here they had lectures given by 
the honoraries and sister tutors. In order that there should be room 
for the extra staff needed for the block system, all trained nurses, 
with the exception of matron, one home sister out of a total of four 
and the senior of the twelve theatre lived out The three 
assistant matrons all lived out. Summing up the advantages of the 
nursing training and system in New Zealand as she saw them, Miss 
Hoveil said that the points in favour were better hours and good living 
conditions; no interference in the nurses’ social life outside the hospital. 
Speaking of her impressions of Canadian nursing, Miss Hovell 
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when 


sisters, 








emphasized the fact that Canadian nurses worked worse hours than 
English nurses and were not paid during training. Their theoretical 
knowledge, Miss Hovell thought, was unequalled, but she thought 
that English nurses were equally good practical nurses. 

After the team of experts had finished speaking, Mrs. Spikes asked 
the Conference to put questions and offer their views and ideas 

One speaker said that in mental hospitals since 1932, an 8-hour 
duty system with hours of 6 a.m. to 2 p.m.; 2 p.m. to 10 p.m.; and 
10 p.m. to 6 a.m. had been worked successfully, with all the staff 
working on a rota with a week-end off in seven weeks and a meal in 
duty hours. 

Another speaker from the floor gave the hours worked successfully by 
the North Middlesex Hospital before the war, which included three 
months’ night duty from 12 midnight until 8 a.m., and day duty from 
7 a.m. to 4.15 p.m., and 3 p.m. to 12 midnight. There was a staff nurse 
on duty for both day shifts and a senior nurse did all the relief off-duty 
\t night there was a senior nurse with two trainees on duty. Unfor 
tunately, when war broke out, they had had to give up the three-shift 
system and return to the “ spread-over’’ span of duty. They felt 
this was a real loss and a retrograde step. 

Mr. A. J. Sayer said that a male nurse in a chronic sick ward was 
given the chance to run a shift system, and the hours he chose for his 
nurses were: 7 a.m. to 2.30 p.m.; 2 p.m. to 10.30 p.m.; and 10 p.m. 
to 7.30 a.m. The supervizing nurse worked from 7 a.m. to 4.30 p.m. 
with one-and-a-half days off a week. It was interesting to note that 
in his ward he had had only one nurse off sick, while in the next-door 
ward, working the “ spread-over’’ system, seven nurses had been sick. 

Regarding the small hospitals, a matron from a Cornish hospital of 
104 beds told of the shift system she had introduced with the help of 
her sister tutor. It changed every 16 weeks. The hours were from 
7 a.m, to 2 p.m.; 1.30 p.m. to 9.45 p.m.; 9.30 p.m. to 7.30 a.m., with 
one week of night duty a month. The nurses gave up one-and-a-half 
hours off-duty on afternoon shifts for lectures. This scheme had 
been successful in spite Of opposition from the sisters at the beginning. 

Miss G. Lang-Davies, S.R.N., S.C.M., matron, Royal Victoria In- 
firmary, Newcastle-on-Tyne, told how during the war she had run a 
shift system with hours: 7 a.m. to 3 p.m.; 3 p.m. to 11 p.m.; LI p.m. 
to 7a.m. The disadvantages were the lack of accommodation and the 
shortage of staff. The scheme, however, had worked admirably in 


For the Student Nurse 


NURSING AND FIRST AID 
QUESTION 4.—What observations should be made and what first aid 
treatment would you render to a person found unconscious ? 

When a person is found unconscious the first consideration 
must be to see that he is suffering from asphyxia and that 
there is no serious wound or haemorrhage requiring immediate 
treatment. Observations should then be made as to the general 
condition of the patient, and any signs and symptoms denoting 
the cause, if this is not obvious. Particular note must be made of 
anything on or near to the patient which may provide a clue. 
Some of the chief causes of loss of consciousness are lack of blood 
to the brain, due to imperfect circulation or haemorrhage; injury to, 
or disease of, the brain; apoplexy, asphyxia, alcoholic and other 
poisoning, fits, kidney failure, and diabetes; useful information 
may possibly be obtained from anyone else present as to the mode 
of onset, whether gradual or sudden, and any previous history 
of thé case. 

The following observations should also be made :- 

1. The depth of unconsciousness.—If the patient can be made 
to respond to attempts to rouse him, the condition is one of stupor ; 
if there is no response there is coma. 

2. The type of respiration—This may be shallow and 
sighing when there is air-hunger, stertorous in deepening uncon- 
sciousness, or irregular, which is a serious sign. It may be 
difficult to ascertain whether the patient is still breathing. 

3. The rate and volume of the pulse.—Particular note must 
be made of a quick, weak pulse which may denote shock or 
internal haemorrhage, and of a slow, full pulse which is likely to 
occur in cases of cerebral compression. 

4. The colour of the patient.—The face may be pale, flushed, 
agonized, or congested. 

5. The appearance of the eyes.—The pupils may be dilated, 
contracted or unequal, squint may be present. 

6. The appearance of any stains round the mouth, or any 
particular odour which may be present in the breath.—It must 
be remembered that the smell of alcohol does not necessarily 
denote alcoholic poisoning, it may have been taken as a stimulant 
because the patient felt ill. 

7. Whether there is any blood or other discharge from ears, 
nose or mouth. In fracture of the base of the skull cerebro- 
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the out-patients’ and casualty departments, and in the theatre, but 
the wards where the nurses came into, longer contact with the patients 
the latter did not like the system, and in the Royal Victoria Infirmary 
where Miss Lang-Davies was at present, her suggestion of inaugurating 
a shift system had been rejected, the nurses preferring the long opp. 
and-a-half days off-duty they get from the “ spread-over "’ scheme, 

Another speaker spoke of the system in Canada, start 
2() years ago, when the hours of work were: 7 a.m. to 7 p.m. (with 
four hours off-duty during that time); 1 p.m. to 5 p.m., off-duty ti 
7 p.m., then 7 p.m. to 11 p.m.; 11 p.m. to 7 a.m. Night nurses hag 
breakfast at 7 a.m. and the evening nurses had a light meal at 11 p.m 
while the night nurses were served with meat dinner at the same tiny 
The nurses in Canada, having student status, were not paid. 

A nurse from a mental hospital working an 8-hour shift system 
without a block system, said that it worked very successfully and her 
was the only mental hospital not to work overtime. 


Peak Periods 

The peak periods were discussed, and one speaker suggested that 
the work should be allotted for the hours of peak duty. Another 
speaker wondered whether when nurses attained student status they 
would not demand the student’s hours and treatment. 

The subject of transport to and from the hospital and the difficulties 
it created for staff living out, was brought to the attention of the 
Conference, while Miss Smaldon spoke of having difficuty in the 
nurses’ home at night, when the evening shift came back from duty 
late at night and disturbed the nurses settling down to sleep. She 
hoped to arrange for the shifts to sleep in blocks in different parts of 
the home in the future. Answering a question on whether the shift 
system affected the catering arrangements, Miss Smaldon replied that 
she had not had to make any adjustments in her hospital yet. 

Mrs. Spikes summed up the diccussion by pointing out the 
great advantages of good planning, and urged nurses to give carefuj 
consideration to the question of the shift system in their hospitals 
and to try to find ways round the inevitable “‘ teething "’ difficulties, 
She felt that the Conference gave a pointer that the progress of planning 
would be along the lines of the 8-hour shift. 

Miss Goodall, O.B.E., general secretary, Royal College of Nursing, 
thanked Mrs. Spikes for her able direction and leadership. 


Answers to State Examination Questions 
By the Sister Tutor Section, Royal College of Nursing 


spinal fluid or brain matter may be extruded. 

8. Whether the skin is moist or dry. 

9. Whether there is any fracture, paralysis of the face or 
limbs, twitching of muscles or actual convulsions. 

10. Whether the patient has been incontinent, or has vomited, 


First Aid Treatment 


Medical aid must be summoned as soon as possible. The first 
aid treatment will depend on the circumstances; first of all it 
must be ascertained that the patient is breathing, and that there 
is no serious haemorrhage. 

The chief points in dealing with an unconscious person are :— 

1. Lay the patient down in a comfortable position with the 
head to one side, and the neck extended so that the . trachea 
is in a straight line. If the face is pale the head should be kept 
low, and if necessary the feet and legs raised ; if the face is flushed 
the head should be slightly raised. 

2. See that the airway is clear; it may be necessary to prop 
open the jaw and pull the tongue forward. Any vomit must be 
swabbed away, saliva must not be allowed to collect in the 
mouth, and dentures must be removed. 

3. All clothing must be loosened, particularly round the neck, 
chest and waist. In cases of asphyxia artificial respiration may 
be required. 

4. There must be plenty of fresh air, other helpers or. on- 
lookers must not be allowed to crowd round the patient. 
Windows must be opened if indoors. 

5. Warmth must be applied, and the patient covered with a 
rug, blanket or coat. If hot water bottles are available great 
care must be taken not to burn the patient. 

6. Haemorrhage must be controlled, and wounds, if present, 
covered. If a fracture is suspected the part must be supported. 
No attempt should be made to apply splints. It is most im- 
portant not to disturb the patient unduly. 

7. Nothing whatever must be given by mouth while the 
patient is unconscious. 

8. The patient should not be moved without orders unless 
medical aid is long delayed, and circumstances justify moving 
him. If the patient is out of doors due precautions must be taken 
to shield him from sun, wind or rain. 
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LEARNING BY SEEING 


—a series of photographs of 
museum specimens by kind 
permission of Guy’s 
Hospital Medical School 


By FLORENCE E. TAYLOR, S.R.N., S.C.M., 
1.S.T.M., Diploma in Nursing, University of 
London, Sister Tutor, Guy’s Hospital, S.E.1. 


5.—The Female Reproductory System 
A.—THE UTERUS 





Top right : Specimen 1 : multiple fibromyomata of the uterus : A, subperitoneal 
fibroids; B, the cavity of the uterus; C, interstitial or intra-mural fibroids. 
Above : Specimen 2: another specimen of multiple fibromyomata showing : 
A, subserous fibroids ; B, intra-mural fibroids; C, the cavity of the uterus ; 
D, the cervix; and E, the vagina. Bottom right: Specimen 3: Fibroids of 
of a pregnant uterus : A, interstitial fibroids in the anterior wall; B, fibroid 
attached to the posterior wall; C, the placenta; D, the foetus 


HESE specimens show many interesting and typical features of uterine 
fibroids. They are benign tumours and in themselves do not affect 
the health of the patient. The history of specimen 2 shows this. 

It will be seen that they are usually multiple and encapsuled. They do 
not invade surrounding tissue, merely press upon it, nor do they met- 
astasize. They grow slowly and during the child-bearing period. In some 
instances ,as in the first case illustrated, they cause disturbances of menstrua- 
tion and the menorrhagia leads to anaemia or, as in the third illustration, 
they may cause trouble during pregnancy. The fibroid would prevent the 
pregnant uterus from rising out of the true pelvis. This would cause 
symptoms of pressure on surrounding structures such as backache and 
disturbance of micturition. in some cases the fibroid can be removed 
(myomectomy) without disturbing the pregnancy. 


Specimen !.—Multiple Fibromyomata of the Uterus.—This 
Specimen shows the uterus enlarged by numerous fibromyomata in its 
walls. A sagittal section shows the uterine cavity as a slit between the two 
largest of the tumours. They present the characteristic appearance of 
fibromyomata and are of the interstitial and sub-peritoneal varieties. 

History.—Emily A, age 42 years, single was admitted for menorrhagia 
and dysmenorrhoea, which had been present for about five years. She 
had been treated -during part of this time for prolapse of the uterus. Six 
months before admission, fibromyoma of the uterus was diagnosed. The 
uterus was removed by supravaginal amputation. 


193 





Specimen 2.—Multiple Fibromyomata of the Uterus.—The 
uterus is occupied by a large number of intra-mural and sub-serous fibroids, 
all of which have the same firm, white, whorled structure orf section. 
Several of the sub-serous tumours have acquired distinct pedicles. The 
cavity of the uterus is distorted, but there are no submucous growths and 
no fibroids in the cervix, explaining the absence of discharge of any kind. 

History.—Emily H., aged 49, died ‘‘in her sleep."’ She had a massive 
cerebral haemorrhage : this specimen was an incidental finding. She had 
never made any complaint to lead one to suppose she had multiple fibroids 
of the uterus. The menopause had occurred some 4 years previously 
without incident. 


Specimen 3.—Fibromyoma in a Pregnant Uterus.—in this 
specimen the uterus, the seat of a three months’ pregnancy is laid open 
on the right hand side to show a foetus in its interior and a placenta 
attached to its anterior wall. A lobulated sub-serous fibromyoma, con- 
stricted at its base and measuring 2} by 34 inches in diameter, is attached 
to the posterior wall near the fundus. Two smaller interstitial tumours 
lie in the anterior wall beneath the placental site. 

History.—Clara H., age 37 years was admitted to hospital. When an 
infant aged 9 months, she had infantile paralysis which affected both legs. 
The last period was three months before admission. On admission, the 
pelvis was found to be generally contracted, and a hard mass could be felt 
lying behind the pregnant uterus. Abdominal hysterectomy was performed 
and the specimen was removed. 

Next week: The Uterus (continued) 











PLANNING 
THE 
NURSING 
SERVICE— 


Session 2 of a 
Conference on “The 
Nation’s Nurses” at 
the Royal College of 

Nursing 


Left: Mrs. £.0O. Jackson, R.R.C.,S.R.N., 

Matron of University College Hospital, 

London, tells her audience (below right) 

that student nurses care most for good 
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some lively moments at an evening session of the 

Royal College of Nursing Conference to consider the 
nurses’ responsibilities under the National Health Service Act, 
on Tuesday, March 11. Mr. Aneurin Bevan, the Minister of 
Health, was to have spoken but was unable to be present owing 
to his illness. His place was taken by Sir Arthur Rucker, 
K.C.M.G., C.B., C.B.E., Deputy Secretary, Ministry of Health. 
Miss G. V. Hillyers, O.B.E., President of the Royal College of 
Nursing, welcomed Sir Arthur, the Countess of Limerick, C.B.E., 
the leader of the discussion and the speakers. She was cheered 
when she said she was sure the conference would like to send 
greetings to the Minister and wish him a speedy recovery. Sir 
Arthur she described as ‘a very good friend of ours for many 
vears,”” and she said that she was pleased the Countess of 
Limerick, who, during the war, had been “‘ such an outstanding 
and happy link between trained nurse and auxiliaries,’’ was now 
Controller of Personnel of the British Red Cross Society 


A Year to Plan 

Sir Arthur Rucker said that planning for the new Health Service 
was going ahead. The areas of the 14 Regional Boards had been 
defined and approved by Parliament and the Boards themselves 
would be constituted within the next few weeks. Next would come 
the constitution of Hospital Management Committees. The Ministry 
had sent out the first circular to local authorities asking these to 
submit by certain dates their plans for those services which they were 
required to provide under the new National Health scheme (see 
page 187). The Central Health Services Council and the Central 
Advisory Committees, one of which would deal with nursing, were also 
being set up. There was just over a year in which to complete prepara- 
tions before the Scheme came into operation. In that time there was 
much to be done. The position was still open and therefore the Ministry 
welcomed the conference 

What were the respective functions of the Ministry of Health and 
the Royal College of Nursing in planning the programme ? The 
Ministry,’’ declared Sir Arthur, “is not going to try to teach you your 
business."’ The Ministry had to provide the administrative franrework 
and the facilities for the nursing service, and the College to decide what 
nursing is and what it should be. The two functions must overlap 
The Ministry could not think out an administrative scheme without 
considering what was the nurse’s job. ‘‘ There must be the closest co- 
operation between us,” said Sir Arthur. 

How would this co-operation be secured ? ‘‘ The Act requires us— 
and we desire—to consult you and the other professions in the fullest 
possible way,"’ explained Sir Arthur. In addition to consultation, 
there was the question of representatives. Here he admitted there was 
criticism of the way in which the nursing profession had been treated. 
But there were many bodies and interests who wanted to have represen- 


oe caer oe on the planning of the nursing service led to 
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tatives on the various committees and it was necessary to keep a Prope 
balance. ‘‘ The Ministry,’ Sir Arthur stated, ‘' will welcome suggestiog 
and recommendations from you on any subject upon which you fe 
you should help, whether you have been asked to give advice or not 

There was a working party on nursing which, he thought, won 
produce a report of great interest. There were also the consultatiy 
Council and its standing committees. The National Advisory Coung 
on Nursing to the Ministry of Labour and the Ministry of Health, op 
of which would bea nursing advisory committee ; there was the Nursing 
Advisory Council* already in existence. All these bodies had a cg 
tribution to make and, therefore, he could only offer a statement @ 
the problems facing the profession, rather than a solution 

rhe fundamental problem was man-power. Almost all difficultig 
of administration came back to the fundamental point that in the ney 
world we were in a different position from that between the wars, 

Arising from the main problem, there were a number of subsidiagy 






































ones. It was not a question of mere shortage. How many nurses dif 
we need ? How many could we get? What really were nursing 
duties "'? We were approaching a time when we should have § 





consider how many persons the nation could afford to set aside for th 
hospital service. Whatever number of nurses could be obtained »% 
must make the most economical use of them possible. The sort @ 
questions which should be posed were Were we using rightly 2 
hospital the State-registered nurses, assistant nurses and nursing 
orderlies ? What was to be the future of the assistant nurse and th 
nursing orderly ? | 

Sir Arthur was glad the conference was devoting much time t 
A major difficulty was the appalling wastage of nurses af , 
the moment. Was one of the reasons for this that the nurses in training 
were required to do too much domestic work ? If so, how should the 
domestic work be graded ? At present some palliatives were being 
tried—displaced persons were coming here for domestic work jn t 
hospitals, for instance-—but these were only palliatives. What of th 
long-term policy ? Was the attitude of hospitals to domestic worker 
right ? Was the domestic worker regarded as a member of the team ‘ 
If not, could people be expected tocome forward for domestic service t 


Gloucestershire’s Solution 
It was necessary to consider the background to the problem 0 


It was necessary to find means of ensuring that the stafi i 
there rules in institutions ?- 































education. 


wastage 


was contented. Were unnecessary 
Now that nurses were going to become indirectly in the employ o 7 
the state, new forms of machinery must be worked out for negotiation § 
between the nursing profession and the State. , 
The Gloucestershire part-time nursing scheme (see the Nursing’ | 
Times, March 8 and 15, pages 142, 153 and 174) was not the complete E 
answer, but the proper development and use of part-time nursing \ 
might be part of the solution of the staff shortage problem. It hag 
been said in the press that the big appeal ‘for part-time nurses i > 
London had met with a disappointing response. But Sir Arthw r 


thought that it had been a remarkable success. Within a month 
1,400 volunteers had come forward. Of the 1,000 who offered them ™ 


services in the first fortnight, 600 were already on the job. SC 

What was to be the position of the individual nurse under the newg * 
health scheme ? “ You will not be civil servants,”’ Sir Arthur assureig #! 
his listeners. Technically, nurses would be employees of the Regioniy ™ 
Board, but in practice they would come under the Hospital Manage§ * 
ment Committees. The Ministry attached importance to the fact thai * 
these Management Committees should be the bodies responsible for th . 


day-to-day administration of the hospitals. 

A great deal had been heard about the word ‘‘ vocation "’ in respeciy OF 
of nursing. If vocation meant that people should be asked to nursg 
the sick and put up with poor wages and conditions because it was 
their vocation, everyone would agree in condemning it. ‘I hop 


*The National Advisory Council on Nursing to the Ministry of Labou 
and the Ministry of Health 
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1 nursing however,’’ Sir Arthur went on, “‘ that we shall not swing over to the 
e and the opposite extreme and have a nursing profession which has forgotten 
the word ‘ vocation.’ ”’ (Cheers.) 
| time ty Should the administration of nursing education be a regional or a 
nurses a management committee matter, or a matter for the individual 
n trainig§ hospitals ? Was it not desirable to have available clinical material of 
hould th® many different kinds ? If so, was not the management committee, 
ere being covering a group of hospitals, an excellent point on which to focus 
work in the training of nurses ? 
iat of the Although he had spoken of hospitals and hospital nursing it must 
c worken® not be thought that he was forgetful of other aspects of nursing, such 
he team’ as midwifery and public health. Perhaps the best answer of all to the 
c service 


nursing problem was to keep people out of hospital. (Cheers). 

There was much to plan and little time in which to do it. Sir Arthur 
concluded: ‘If we can all work together with the object only of 
creating a good new service and give second place to ofher points, 
like departmental prestige and emphasis on professional status, which 
in proper proportions are inspiring but which can become folies de 


‘oblem of 
the staff 
utions ?— 


—— grandeur, then we have a chance of building a service which will be 
“© "— agreat advantage to this country and probably a pattern to the world.” 

Nursing Mrs. E. O. Jackson, R.R.C., S.R.N., Matron of University College 
complete Hospital, London, said she felt that, if Sir Arthur were the entire 
> nursing Ministry, they would have nothing to worry about, but, he was not. 

It haa . Nurses had a most important part to play in the National Health 
nurses ig Sefvice, but this part they could not play unless the country could 
‘r Arthuge Produce an. adequate supply of fully trained nurses. The first thing 
a month the Minister had to do was to give every facility to schools for pre- 


nursing education and every consideration possible to nurse-training 
schools for adequate equipment for teaching and good living conditions 
for the nurses. She assured Sir Arthur that conditions of education 


ered their 


r the new 

ell and accommodation weighed much more in the eyes of new entrants 
» Regional and their parents than thoughts of a few extra pounds a year in 
| Manage salary. (Cheers.) The Ministry must also give the parents every 
fact thai 28Surance that if their daughters entered the nursing profession they 


could look forward to a future in which well paid appointments would 
be available, and, for those who had the ability, higher degrees and 
opportunities of specializing in any branch of the work which might 


rle for thd 


in respec! 

to nurve @ppeal to them. Only thus could a sufficient number of nurses be 
se it wage Obtained. “‘ And I would go so far as to say,”’ declared Mrs. Jackson, 
“1 hope “that without the nurses, the Service will fail.’’ 


of Labor A Challenge to be Met 

In the original White Paper on the National Health Service, nurses 
had scarcely been mentioned, and then only in a domiciliary capacity. 
Nurses must be allowed to do the major part of the much careful 
planning which was needed to provide a full nursing service. Far too 
much organization of the profession was done by péople who knew 
little about nurses and the organization of hospitals. Mrs. Jackson 
added: “‘I heard it stated very recently that nurses are the worst 
administrators possible. This I stoutly deny, and I ask this audience, 
composed of young but quite senior members of the profession, to take 
up this challenge and to set about governing their own profession, as 
I know they can. There are as many good administrators in the 
aursing profession as in any other—and a good many more than in 
a certain profession.’’ (Laughter and cheers.) 

It was not only within the hospitals that there was much to be done. 
Social and preventive medicine must play a large part in the future. 

I believe,” said Mrs. Jackson, “‘ that the Minister will welcome your 
help, that he is looking to you for help in every direction, and so I 
Would say to you younger members, ‘ Marshal your ideas and see that 
you keep your profession in your own hands, and at the same time 
Give to the National Health Service your full support and co-operation,’ ”’ 

*he nurses had made up their minds to give this support. ‘‘ But,’’ 
said Mrs. Jackson, “ do let us have proper representation.” (Cheers.) 
She recalled that t 
College of Nursing had recommen 
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President, Royal College of 
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should set up an advisory council of nurses and midwives to advise 
him on all nursing and midwifery matters. Mrs. Jackson concluded 
by saying how happy she was to have heard Sir Arthur refer to the 
continued need to regard nursing as a vocation 

Miss M. E. Johnston, the newly appointed secretary of the Public 
Health Section, Royal College of Nursing, said there seemed to be a 
tendency, which might become dangerous, to confine consideration of 
nursing to the four walls of the hospital [his was understandable. 
Curative work was essential, urgent and spectacular. Preventive 
work was not so essential, so urgent or so spectacular, at the moment, 
but really it was an outgrowth from and an advancement on the 
curative work It was most important that, when planning for the 
future, preventive work on the public health side should not be for 
gotten. Local authorities now had the power to provide education for 
adults as well as children and the new health centres provided an 
enormous opportunity 


’ 
Tribute to Youth 

She did not believe that the girls of the present day were not willing 
to work a 48-hour week or that if the possibilities of nursing were 
properly put to them in the schools we should be so desperately short 
of nurses. From her experience during the war, when it had been her 
privilege to work with very young nurses in difficult conditions, she 
believed the youth of to-day was willing to give the same type of work 
as women in the past, if they knew how much depended upon it. 

One particular reference in the Act was giving rise to considerable 
apprehension in public health circles. This was the clause dealing with 
health visitors (Clause 24) which stated that the health visitor, as well 
as giving advice on the care of young children and the prevention of 
the spread of infection, should also advise in cases of sickness. This 
seemed contrary to the work which the health visitor had been doing 
It would detract from the preventive activities. It was cutting across 
the work of the district nurse and possibly that of the doctor 

The Ministry of Health’s circular, 22/47, which asked local authorities 
to submit by certain dates plans for those parts of the service which 
they were to administer, provided that plans for health visitor work 
should be submitted one or two months before those for maternity 
and child welfare. Was it the intention to split health visitor work 
from maternity and child welfare ? 

There were other questions which arose, such as record keeping 
For the Act to be effective there must be a record-keeping system 
which was the same all over the country, At present there was no 
uniformity. When a family moved to another district all the work 
done on them must not be lost, as at present, through lack of co- 
ordination of records. 


Public Health Problems 


it was essential that all branches of the nursing profession should 
be adequately represented from the top down. There was the question 
of who was to be in control of the public health nurse. Were all health 
workers to come under one superintendent, whose training and activity 
would be wider than in the case of the present superintendent of health 
visitors. Then there was the question of combining the work of the 
visitors who went into the home. There must be evolved a system by 
which the number of such visitors was reduced to one or at most two. 

Miss Johnston felt the Act was a step in the right direction and public 
health nurses would give of their best in carrying out its provisions, 
but it was important they should watch the Act carefully. They 
wanted public health work to branch out and not be circumscribed. 

Sir James Ross, K.B.E., C.B., Special Regional Officer, Ministry of 
Health, reminded the meeting of the four stages always involved in 
planning for any great problem—the facts, the policy, the general 
plan, and the applied plan. Our problems in general, closely reproduced 
in our special sphere the problems of the National Economic Survey. 
It was no accident that while the House of Commons was holding its 
three days’ debate on the White Paper the Royal College of Nursing 
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was holding its three days’ conference at the same time. The key-note of 
the White Paper was the nation’s ‘‘ adverse balance’; the key-note 
of this discussion should be the adverse balance of our liabilities, 
represented largely by the waiting lists of our hospitals. 

We had first to survey the facts, along the whole range of our 
liabilities and assets. ‘‘ We then define our policy, that is, our aim and 
purpose, in simple terms, arising from these facts. Next we work out 
our genera! plan, by concentrated study based on experience, discussion 
and clear thinking. Finally, we pass to the applied plan or plans, 
giving effect to the general plan throughout the country.’’ Sir James 
discussed these points in detail, as follows 


Facts and Figures 

1.—The facts. rhese,”’ he said, ‘‘ are frightening if we are going 
to be frightened, but we are not.’’ The facts in general were these 
a shortage of some 45,000 nurses; thousands of hospital beds closed ; 
active life in these hospitals kept going by strain and self-sacrifice ; 
patients turned away by tens of thousands and waiting for years. 
And all the time there was a mounting demand for extensions, higher 
skill, and a more uniform kindly provision for the chronic sick. Sir James 
said that ward sisters were the mainstay of the hospital system. (Cheers.) 

Sir James gave some representative figures. The shortage of 35,000 
nurses in our hospitals pointed to some hundreds of thousands of 
patients who would not receive hospital treatment in the year ahead 
of us. In one fever hospital, with a capacity of 630 beds, only 160 
beds were occupied; the nursing staff was 91 against an establishment 
of 237. In an acute general hospital, 380 beds were, open as against 
a pre-war total of 780; the maternity wards equipped with 64 beds 
were strained beyond capacity and were carrying 83 patients. ‘‘ These 
figures are the arithmetic of individual human need ’’, he said. 

There were some 45,000 training schools with a maximum output 
of say 15,000. The actual output was roughly 7,500, which meant a 
wastage of 50 per cent. One first-class school was now losing 30 per 
cent. each year, which meant that 100 entrants produced 35 trained 
nurses. The case of the mental hospitals was even worse; they were 
carrying only some 50 per cent. of their nursing establishment. Yet 
these hospitals contained more beds than all the general hospitals in 
the country. In the London County Council hospitals there were 7,400 
beds unused. The recruiting campaigns gave an equally serious picture. 
In one area with 100,000 population and a good send-off by Lord 
Moran, six girls had taken up nursing as a career against five for the 
same period in the previous year. Yet one hospital in that area, 
equipped with 250 beds, had only 60 beds in commission and there was 
a waiting list of 1,800 patients. A prolonged campaign in another 
area produced 111 inquiries, but only seven actual volunteers. 


An Air Force Analogy 


2.—The object, scope and character of our policy.—These facts 
meant there was no option but to adopt any and every means which 
held any promise of relief. This must be done whole-heartedly and 
from conviction. We had to convince others, and for that we must 
first convince ourselves. Quality and numbers were both essential, 
but quality came first. The Royal Air Force offered an interesting 
parallel. Its essential elements almost from its creation were the 
highly trained aircraft apprentices, the cadet college, the central 
flying school, the staff college and the research establishments. It 
was the standard of quality thus represented that won the Battle 
of Britain. But numbers had also to be obtained and one grading 
after another of technical craftsmen was introduced in support of the 
highest trained men in Group 1. It was, surely, said Sir James, by 
some scheme of elementary training and higher gradings up to the 
most expert professional work, that we should find salvation. 

3.—The General Plan.—Here, said Sir James, we were all 
waiting for that ‘‘ expectant mother,’”’ the working party, and her 
offspring—‘‘ it might even be twins!’’ he commented. But we 
could study and plan now, none the less. What resources had we 
to draw upon? First the external resources: part-time nurses, ward 
orderlies, hospital domestics to relieve the nurses, and finally, some 
new basis of recruitment and training and career, which would give 
a wider reach and at the same time a better and stronger recruiting 
appeal. Time did not allow him to develop the matter of part-time 
nursing, beyond saying that the Gloucestershire scheme had fulfilled 
Gloucestershire’s dire needs with 100 per cent. success. 


internal Resources 


We had also some internal resources. This was not only a crisis 
of supply but a crisis also of distribution and use. We might, for 
example, grade our skilled nurses more sharply, both for their duties 
and for their careers. They should be relieved of administrative work, 
not because they do not make good administrators, but because others 
could do administration, and nursing qualifications were too precious. 
Labour-saving equipment was another means of relief for hospital 
committees to provide. We might even re-examine the hospital 
liabilities we undertake. Was it not possible also for fourth year 
medical students to take say an additional ten midwifery cases in 
relief of midwives and to their own better training ? Another resource 
lay in the re-distribution of hospital functions, such as by distributing 
chronic sick, fever and tuberculosis patients. 
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4.—The Applied Plan.—Sir James suggested that three months {ng 
now the united wisdom of all this study and discussion could be gm 
out in thirty-nine Articles, with agreement on at least the essentiak 
This could be put into a tentative five years’ plan, which would becoy, 
the mandate for all who were engaged directly or indirectly in hospity 
planning and administration. One essential thing was unity of min 
and endeavour in the profession. Think what 43,000 determing 
women could do; that was the membership of the College. 
concluded by quoting the familiar passage in Drake's prayer befg 
the entry into Cadiz: ‘‘ When we endeavour any great matter, it; 
not the beginning but the continuing of the same till it be thorough) 
accomplished, that yieldeth the true glory.” 

Miss J. E. Headberry spoke as an Australian nurse. She is studyig 
in England as a Centaur Memorial Scholar. Australia, she remarkg 
had nothing to offer but problems.. It was, indeed, looking to Britay 
for a lead as to what to do. The shortage of nurses in Britain wa 
she considered, not due to bad recruitment but to wastage—whid 
was as high in Australia. As a sister tutor, the common complaiy 
she had heard from nurses who were leaving the profession was 
‘ But, Sister, we can't do the work. There aren't enough of us tod 
it."". Miss Headberry hoped that Britain would not do what had bee 
done in Australia, fix hours and wages by statute. The whole emphag 
in Australia had- been on cutting down the hours of work, which j 
some states were now 44 per week. If the nurses worked over th 
44 hours they had to be paid overtime. The result of the legislatim 
was that, as nurses could not normally get their work done in 44 hous 
they worked harder during that period than they should. 


An Australian Suggestion 

Student nurses should not be there to do all the work. They wey 
there to learn, not to provide staff. Where was the necessary increay 
in trained nurses to be obtained ? She felt that Britain was wastix 
a great deal of material by having a separate register for sick children; 
nurses. In her State in Australia, sick children’s nurses did thre 
years’ training with children and then had six months in a large gener 
hospital, nursing adults. At the end of these 3} years, the nurse sx 
the general State examination and was admitted to the general register 
It had been proved in the war, when these nurses nursed adults, thy 
they were quite as efficient as any other trained nurse. 

Dr. Horace Joules, M.D., Medical Director of the Central Middless 
County Hospital, complained of inadequate knowledge of conditiox 
in municipal hospitals among even the higher nursing circles. k 
found the attitude of these tended to be circumscribed by the outlod 
of a few teaching hospitals. There was a tendency to forget that ther 
was not a sufficient number of matriculated women at present fro 
whom it was possible to draw all the nurses who were required. Som 
of the best practical nurses were those who had never sat for matricul 
tion. (Cheers). 

A certain degree of humanity was needed in planning. ‘‘ We mug 
keep in mind the individual who is being planned.”’ There was ned 
for devolution of responsibility and planning, particularly in individu 
hospitals. The good administrator should be prepared to delegat 
responsibility. Tribute had been paid to the ward sisters, but as: 
General Nursing Council examiner, he had not met one ward siste 
among his fellow examiners, though he had met many retired matron 
—he was not sure why. He had found no working committee of war 
sisters to advise in the running of a hospital. The ward sister mu 
take her rightful place in administration. 


Bureaucracy or Responsibility ? 

Dr. Joules said he had made a habit of asking each nurse whom k 
thought had passed the examination whether she intended to remagy 
in hospital after registration. Only 15 per cent. said they wished t 
do so. This suggested that there was something in work in hospitas 
which was not satisfying nurses. How was it that an industrial fim 
advertised for one nurse—and received 350 applications, whilst hospital 
all over the country got no answer at all to their advertisements fe 
staff? Dr. Joules explained that he had the good fortune to marry: 
nurse and two of his sisters were nurses, and he knew that all was ne 
well in hospitals. He hoped the new Health Scheme wouid not brig 
an increase in bureaucracy but an increased feeling of responsibility. 

In the discussion which followed the speeches of the openers, cot 
siderable dissatisfaction was expressed over the representation of nuts 
in the committees administering the scheme. This point was take 
up by the first speaker, who also replied to Sir James Ross’s point abou 
final year medical students taking ten extra midwifery cases by saying 
“It is not the delivering of these women which is worrying nurse 
It is the nursing of them and their babies.’’ Another delegate hope 
individual hospitals would be allowed, as at present,to develop new ideas 

Miss K. F. Armstrong, S.R.N., S.C.M., Diploma in Nursing, University 
of London, Editor of the Nursing Times, challenged Dr. Joules: 
statement that nursing in hospitals was not satisfying. The troubk 
was that the hours were too long and the work too hard for nurses 
continue working in hospitals. Until trained nurses could be givel 
reasonable hours they would not stay on indefinitely. ‘‘ We just lov 
our work,”’ she explained, ‘‘ but the hours are not suitable.’’ (Cheers 

Dr. Joules replied that he did not suggest the nurses did not like 
nursing. The fact was that this situation existed in the majority @ 
hospitals and, therefore, it behoved them to look into the conditio® 
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and see waat re-organization was necessary. A delegate said that 
rt-time nurses were not willing to take responsibility. 

Another member said the newly qualified nurse often wanted to 
seek new experience. Dr. Joules should have asked how many came 
back. To this Dr. Joules replied that he would like to know where all 
the staff nurses were. A delegate suggested that they were married. 
[86 per cent. of the part-time nurses in Gloucestershire are married 
women.—ED. ] 

Sir Arthur Rucker replied to the discussion. Dealing with Miss 
Johnston’s question: ~ What was to be the future of the nurse under 
the new Health Service ? ’’ Sir Arthur said it would not be changed at 
all; she would remain as she was to-day. The only difference affecting 
her day-to-day life was that she would be an employee of a Manage- 
ment Committee which would cover more than one hospital. This 
did not mean she would be directed from one hospital to another, and 
the hospitals would be a local group in any case. But the nurse would 
have the great advantage of being in a group. The arrangement would 
not involve direction of nurses all over the country. 

He did not think there was anything sinister in the reference in the 
Act to the health visitor giving advice on sickness. It was a drafting 
point. Also there was no intention, so far as he knew, of altering the 
present relation between health visiting and maternity and child welfare. 
It was true that the institutional maternity services were the responsi- 
bility of the hospital authority, whereas the domiciliary services came 
under the local authority. It was necessary to make a division, but 
it would require sound administration to get over difficulties. 


Preventive Medicine 

He agreed with what had been said about the importance of 
preventive medicine. But if one looked back in the history of the 
public health service of this country one found that although there 
was steady progress at all times, at one time there was emphasis on 
one thing, at another, emphasis on some other point. Thus, in the 
Victorian period, when people had been worried about typhus and 
wanted to safeguard themselves, there was emphasis on prevention. 
At the beginning of this century, the emphasis was rather on the 
curative side. The Act was meant to meet certain gaps in the curative 
services. He thought perhaps the next period would be more concerned 
with prevention. 

He hoped the Act would get rid of the feud between voluntary and 
municipal hospitals. (Cheers). If the service was allowed to become 


Scottish Health Bill 
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Liverpool! Honours a Matron 


Penicillin Bill 
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A Mean Theft 


THIEVEs stole the small car belonging to 
district 
Cotterell and Coalpit Heath, Gloucestershire, 


Miss Naylor, 


centralized, there was a danger such as Dr. Joules had warned against. 


THE National Health Service 
Bill will shortly be reported from the Commons’ 
standing committee on Scottish bills. 


THE House of Lords has given a second 
reading to the Penicillin Bill. 


The Ministry were thinking all through how to prevent this. That was 
the reason for the autonomous boards . 

“Do not get hag ridden by representation,’’ pleaded Sir Arthur 
amid cries of dissent. What mattered was that when nurses said some- 
thing it would be considered. In reply to a point which had been raised 
by Miss Dey, he would say that ali matters concerning nursing would 
go to the regional nursing consultative council 

Miss Goodall : ‘‘ But there is no nursing machinery in the regions, 
is there ?”’ 

Sir Arthur Rucker: ‘‘ We hope you will set that up.’’ The nursing 
profession could not express its ideas locally without local machinery 

Would the new scheme clamp down on new ideas? He fervently 
hoped not. There would be the same opportunity to develop new ideas 
as at present. The Ministry was most desperately anxious that there 
should not be a universal pattern. The whole object of their plan was 
to provide the administrative machinery and leave the local working 
to local people. 


Not Consulted 


Miss Alexander wanted nursing matters considered at a regional 
level with nurses on the regional board The Royal College of Nursing 
had not been among the bodies consulted in setting up these boards, 

Sir Arthur Rucker replied that the main reason why the College had 
not been asked was that the Ministry was bound by the Act. The 
Regional Boards were executive bodies. They were not intended to 
be professional bodies. They might need a professional advisory body 
similar to the central one. 

Miss Dey said there was a real fear that matters of high policy 
might be decided before the profession was consulted. (Cheers.) 

Sir Arthur Rucker assured her that no decisions would be made 
without the fullest consultation. 

A delegate was loudly cheered when she asked why, when the nursing 
profession had made it clear they wanted representation, no notice 
was taken of them ? It was not petty that doctors and dentists asked 
for representation, but apparently it was petty that nurses should. 

Sir Arthur Rucker said he did not say that representation did not 
matter, only that it was not all-important 

The meeting ended with a vote of thanks to the speakers and the 
leader, proposed by Miss Hillyers. 


Gold Medal and Surgeons’ Prize 

Miss E. V. Houghton has won the Schilizzi 
Gold Medal and the surgeons’ prize of £5 for 
being the best all-round nurse and best prac- 


(Scotland) 


tical nurse at Northampton Orthopaedic 
Hospital. Miss Houghton is to continue her 


training at Leicester Royal Infirmary. 


NEW FORM OF PENICILLIN 


Glaxo Laboratories, Ltd., Greenford, an- 


nurse of Frampton 


A LUNCH at Liverpool Town Hall was given 
recently in honour of Miss Mary Jones, O.B.E., 
M.A., A.R.R.C., the retiring matron of Liver- 
pool Royal Infirmary. 


St. George’s to Move 

St. George’s Hospital is to move from 
Hyde Park Corner to Wandsworth. St. 
George’s was established on its present site in 
1734. 


Women Nurses Preferred 

OwinG to the acute shortage of qualified 
nurses in Australia—Western Australia alone 
requires some 300—the Government has been 
considering the training of male nurses but has 
made it clear that women will be preferred. 


New Journal 

THE first number of the British Journal of 
Nutrition will probably appear in the’ first 
half of this year. Papers for publication may 
be submitted to Dr. S. K. Kon, National 
Institute for Research in Dairying, Shinfield, 
near Reading, Berkshire. 


Smallpox at Grimsby 

THE value of regular vaccination, particu- 
larly in sea-ports, should be appreciated 
following the outbreak of smallpox at Grimsby. 
The source of the outbreak has not yet been 
found but it originated in a common lodging 
house. Several deaths have been reported. 


A Gift of Time : 

AT the annual meeting of the Dartford and 
District St. John Ambulance Association, the 
Mayor, Councillor C. Bareham, J.P., said 
that 21 St. John nurses had given 558 hours of 
their spare time to help in local hospitals. 


stripped it of all wheels and tyres including 
the spare, and abandoned it. - The car had 
recently been fitted with all new tyres. 
Scholarships for Australian Nurses 

PERTH, Western Australia, is holding an 
exhibition in May, under the auspices of the 
Florence Nightingale Memorial Committee, to 
raise funds for post-graduate scholarships for 
Australian nurses, and to stimulate public 
interest in the nursing profession. 


Prizeday at the Royal 


matron of the Royal tree Hospital, London, W.C.1, who presented the awards, 
K. Slarke, matron of the hospital, and prizewinners 
(by courtesy of Court Photos, Commercial Road, Bournemouth) 


Victoria and West Hants Hospital, Bournemouth, 


nounce the production of penicillin in a new 
form, prepared by a process which results in 
white crystalline form free from impurities ; 
the potency is not less than 1,600 units per 


mg. An important feature is its stability, 
and its use is indicated where there is a 


particular need for the pure form of the drug. 
It is being sold at the previous price of the 
freeze-dried material. The latter is being 
reduced in price. 


Miss E. Cockayne, 
with Miss 











TT": Curtis Report revealed to a shocked 
nation the lack of care from which 
many children are suffering in England 
to-day. It was good to hear from Alderman 
Mrs. Ramsay, J.P., of Bury St. Edmunds, 
chairman of the Maternity and Child Welfare 
Committee and member of the Panel of 
Juvenile Magistrates, in West Suffolk, tell of 
the real care which her county has for the 
welfare of the children in its charge. Speaking 
at the quarterly meeting of the Public Health 
Section, Royal College of Nursing, at 
Cambridge recently, she began at the beginning 
by asking and answering the question, ‘‘ What 
does every child need ?”’ Nine people out of 
ten would answer, “‘ Love,” and they would be 
right, but perhaps even more important was 
security. Other basic necessities were, of 
course, guidance and the feeling of possessing 
something, something of their own. Mrs. 
Ramsay told a story about some small children 
who had friends to tea. These children were 
boasting a little, ‘‘ We have a lovely house 
with great big pillars in the hall.’’ The small 
hosts thought hard and soon produced some- 
thing fine which they possessed, ‘‘ We have a 
beautiful cesspit!’’ A little boy evacuated 
from London to Mrs. Ramsay’s own home 
soon took possession of the place and, on 
meeting her in the garden, said ‘‘ What the 
‘ell are you doing ’ere.’’ The tactful reply 
was, “‘ Well, you see, I kind of belong to the 
place,”” and she was accepted as another 
possession. 
In Need of Love 

Mrs. Ramsay then described how her county 
tried to provide these essential factors in a 
child’s happiness for the children who came 
into its care. They came, she said, in various 
ways; some because they had been used with 
cruelty, some were illegitimate and their 
mothers must go out to work and could not 
keep them, some were abandoned or neglected, 
the parents of others were dead or in prison. 

Children, thought Mrs. Ramsay, were never 
so happy as in an ordinary home, preferably 
in the country; that provided the natural 
atmosphere for children to grow up in. Even 


— The Public 
Health Sec- 
tion, Royal 
College of 
Nursing dis- 
cusses ‘‘ The 
Care of the 
Child De- 
prived of 
Normal 
Home Life.”’ 


Left: a lovely 

clatter: children 

need to be /et loose 
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adults kicked against institutional life at times, 
how much more a child; he needed father, 
mother, brothers and sisters. So, first and 
foremost, the county looked for good boarding- 
out homes to which it could send its children 
safely. These were visited and revisited. The 
children from such homes went to school in 
the normal way; they felt they belonged to 
the family and did not realize that they were 
guardians’ children; mother was mother to 
them. Here Mrs. Ramsay emphasized that 
it was necessary to look for the essential 
factors in the home; a very orderly home was 
not necessarily better than a home which was 
a bit “‘ muddly,” but homelike. 

So, the home was the most important thing, 
but the children had to go somewhere when 
they first came into the care of the county and 
there was always a certain proportion of 
children who for some reason were not com- 
pletely normal and suitable to place im- 
mediately in a private home. West Suffolk 
had three children’s homes, 


Children’s Homes 


Children up to five lived in a day residential 
nursery under the care of a trained nurse and 
warden. Mrs. Ramsay thought that both 
were necessary and they represented different 
sides of the children’s needs. She described a 
perfect residential nursery with regard to 
physical care of the children but one in which 
she had noticed that, after their siesta, the 
children had nothing to do. It was the 
Warden’s job to look after this side of the 
children’s welfare, to see that they were happy. 
There should be large toys that they could 
kick at and opportunities for destruction 
occasionally; children needed to be let loose a 
bit. Mrs. Ramsay thought that juvenile 
crime often resulted from children being 
repressed too much. 

Among the older children in the care of the 
county there were more boys than girls, as 
foster parents seemed to want girls more often; 
fortunately the matron of the boys’ home was 
very fond of little boys. For most children 
the children’s homes were only places where 
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they could be happy in transit and it was 
always hoped that a good country home would 
be found for them as soon as possible. It was 
very many years since Suffolk had had childrey 
in the workhouse institutions and it was very 
terrible to think that this custom survived 
elsewhere and that small children were some 


times housed with the old and sick. Such 
things were rare anywhere to-day. 
Combatting Neglect 

Discussing the problem of cruelty, Mr 


Ramsay said there were many difficulties; 
there were children who did not seem to 
thrive, children who seemed frightened. Ofteg 
much could be done without taking them from 
their homes. To-day more children wer 
frightened by being left alone while thei 
parents went out; children could be taken fo 
a time at difficult times, for example during 
the mother’s confinement, with the consent of 
their parents. Neglected children could be 
boarded out for a time while a little training 
was given to the mother. 

District nurses, said Mrs. Ramsay, could help 
children a lot; they were received with trust 
into homes; village people asked their advice 
about everything from the making of a pudding 
to the finding of homes for unwanted babies, 

Children’s homes should not be institutional, 
they should be happy boarding schools for 
normal children. It was a great cruelty to 
dress children differently from others. Mrs, 
Ramsay told the story of a little girl at a 
dancing class who would not dance and was 


found sobbing in a corner. The trouble 
was that although her parents had 
dressed her ‘“sensibly,”” she was wearing 


ordinary woollen clothes while the others had 
“party dresses.”” Nurses in children’s homes 
should have good nursery training, and all who 
had influence in such homes should remember 
their own childhood. 


A Flair for Motherhood 


While everything should be done to make the 
children’s homes happy and homelike, Mrs. 
Ramsay again emphasized that for most 
children the most vital job was the search for 
good homes. There were a few children who 
were not quite normal in some way and the 
wisest thing was to place them in suitable 
special schools at once; otherwise they may 
have a disruptive influence on other children 
in the home; children picked up tricks so 
quickly. Some children were very individual 
cases and it was not so easy to find a home for 
them; here special care should be taken; 
sometimes a woman would be found who had 
a genius for bringing up children and being 
a real mother to them—such women were not 
always married women with families of their 
own. Cared for by such ‘a “ mother” the 
child could feel safe and normal again, he 
would be given back the sense of normality and 
security which were natural for him. Children 
felt safe and thrived in a good home which, 
said Mrs. Ramsay, need not be a rich home; 
it was the right attitude to children, not 
money, that made the right kind of home. 


DISCUSSION 


In answer to questions from the floor, Mrs. 
Ramsay said that children in. the care of 
the county were visited until they were 18 
years’ old. There was a panel of private 
visitors and children were alsc visited by 
health visitors and visitors from nearby 
villages. Visits were made at any time and 
were unexpected. Visitors kept in touch with 
their children during their apprenticeship and 
even after they were 18. One boy, now 20, 
had always loved horses and had been 
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apprenticed at Newmarket where he was 


training to be a jockey. His visitor kept a 
savings book for him and he ‘“ banked” 
with her. 

A representative of the National Society for 
the Prevention of Cruelty to Children spoke of 
the Women’s Voluntary Services’ ‘‘ aunts and 
uncles” scheme under which people took an 
jnterest in children who had to be in homes. 


GLASGOW HELPS 


when ill, wished for the magic power to 

waft away her household duties, to wash 
the dishes, make the beds, scrub the pots, wash 
and feed the children. Glasgow housewives 
have such a service in the Domestic Help 
Scheme, operated by the Public Health 
Department of the Corporation, which was 
initiated in 1923 and continued with varying 
success until 1944, when a definite effort was 
made to create in the city a labour force which 
could help to relieve the worries of those 
temporarily unable to attend to their own 
duties. In the first instance the scheme, as 
recognised, was limited entirely to maternity 
cases, where the mother was unable to make 


H™: often has the mother of a family, 


alternative arrangements to continue the 
essential household duties. 
3,000 Apply 


Mrs. Ablin, presently responsible for the 
scheme, was approached at that time to under- 
take the work and did so in August, 1944, with 
a staff of 20 women. The value and effective- 
ness of the scheme were so immediately 
apparent and the organization so efficient, that 
in February, 1945, the Glasgow Corporation 
decided to expand the scheme to cover not 
only maternity cases in the city, but any 
instance of acute illness, which demanded the 
attention of a home help. The Labour 
Exchanges co-operated in recruiting to the 
service with very great success. By December, 
1945, 150 full-time home helps were at work, 
and well over 1,000 applications had been made 
for their assistance. In November, 1946, the 
staff stood at some 250 helgs, with nearly 
3,000 applications for their assistance. 


While it is not claimed that this Glasgow 
scheme completely answers the current short- 
age of domestic or nursing help, it does very 
definitely meet the need of a great section of 
the city’s population and might well be more 
widely known and adopted in other cities. 


The scheme is costed on a basis of family 
jncome, arrived at by taking earnings less 


Left : Some women have a genius for bringing up 

children, making them feel safe and norma! again. 

Right: a child is happiest in an ordinary home, 
preferably in the country 


It was something that could be done immedi- 
ately until the appointment of the officers 
recommended in the Curtis Report. He was 
pleased to see that now, after years of caring 
for bodies, we were beginning to care for 
minds. One trouble was that too many people 
said, ‘ It is not my business.” He would like 
to see a real interest in other people’s children 
translated into action. 


The Right Home 

In reply to a question as to how homes were 
found and selected, Mrs. Ramsay said that 
many people who had lost their own child or 
were childless came and asked for children. 
Children in such homes were often even a 
little too pampered. Many people in villages 
saw Dr. Barnardo’s children boarded with 
their neighbours and thought they would like 
to have children too. There were certain 
regulations. Homes must be open to in- 
spection. There was, of course, some award, 
but one had to be sure that children were not 
taken for that alone. It was very important 
to get the right child into the right home; 
there was a selection committee; a doctor and 
health visitor visited the home from the point 
of view of the health of a particular child. The 
individual child was considered when choosing 
a home but, other things being equal, a home 
was given tothe child most in need of one at 
that time. Brothers and sisters were ne er 
separated. 


THE HOUSEWIFE 


rental. Families of varying sizes, who must 
live within the city boundary, have been 
allocated minimum incomes, on which they 
pay a minimum charge to the service of Is. per 
day, plus one penny of each additional Is. of 
income above that minimum. A maximum 
charge of 10s. 11d. per day has been fixed, to 
permit anyone disinclined to state the family 
income still to obtain the service of a helper. 
The permitted period of assistance is 14 days 
for maternity service, or 28 days in the case of 


‘illness, with the possibility of extension. 


Guiding Rules 


The following rules which are fundamentally 
the same for domestic help and her employer, 
are issued in each case as a guide to the extent 
of work which ought to be done. 

(1) The domestic help must attend daily at 
the home between the hours of 8 a.m. and 
5 p.m., stopping at 12 noon on Saturdays, 
(Sundays excepted, save where Sunday occurs 
within four days after confinement). 

(2) She must (a) keep the house clean; (0) 
cook for the family; (c) see that the children 
are properly looked after during the time she is 
in attendance; and (d) do the necessary 
washing, excepting arrears. 

(3) She must not interfere with the in- 
structions of the doctor or midwife. 

(4) She must supply her own food. 

(5) Where a case of infectious disease occurs 
in the house of a domestic help or in the house 
of her employer, or should she in any other way 
come into contact with infection, she must 
report at once to the Public Health Department 
for instructions. 

(6) The rate of pay for full-time domestic 
helps is £3 for a 54-day week of 48 hours, (less 
insurance contributions). Expenses are paid. 

(7) Part-time domestic helps are paid at the 
rate of Is. 2d. per hour, plus expenses. 

The district nurse must find the home help 
scheme a great help in her work. Her patients 
are relieved of the worry of how the family is 
to be cared for, and this undoubtedly speeds 
up their recovery. 
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This 
concluded with votes of thanks to the speaker 


encouraging and timely discussion 
and to Lady Bragg, who took the chair and 
who said, in her concluding remarks, what a 
pleasure it had been to preside at the discussion 
of such a subject with an audience who really 


knew. 


Obituaries 


Miss Edith J. M. Christie 

It is with regret we announce the death of 
Miss E. J. M. Christie, of Dundee. Miss 
Christie, who trained at the Royal Infirmary, 
Perth, and the Glasgow Maternity and 
Women’s Hospital, served at the Dundee 
War Hospital and later the Edinburgh War 
Hospital during the 1914-1918 war, in 1920 
she was assistant matron to the Ruchill 
Hospital, and two years later, at the age of 
39, became matron of the Dundee Eastern 
Hospital. When the Corporation later 
took over the hospital, Miss Christie remained 
on as matron, and only retired some three 
years ago on account of ill-health. Her many 
friends in Dundee will feel her loss very 
keenly. 


Miss Beatrice Rydal Monkhouse 


The parents of Miss B. R. Monkhouse of 
Ambleside have received word of the death of 
their daughter, whilst bathing at Bachock, 
Malaya. Aged 32, Miss Monkhouse was 
working in Malaya as a sister in the Colonial 
Nursing Service. She had previously been a 
member of the Q.A.I.M.N.S., and had nursed 
at Belsen Concentration Camp during the 
typhus epidemic in 1945. A trainee of St. 
Bartholomew’s Hospital, Miss Monkhouse was 
awarded the gold medal. 


Miss Ronson 


Nurses past and present, of Preston Royal 
Infirmary and Lostock Hall Convalescent 
Home will have been grieved to learn of the 
death of Miss Ronson, who had been the very 
popular matron of Lost6éck Hall since 1922. 
A trainee of the Royal Infirmary, Miss Ronson 
had also been theatre sister and night sister 
there, and then held appointments at Derby 
Isolation Hospital and also at Yelverton,” 
before returning again to the north to take up 
the matronship of Lostock Hall when it was 
opened. Miss Ronson was much loved by 
patients and staff and she will be greatly 
missed amongst her professional colleagues and 
many friends. 





The Reviewer Replies 

I did not intend my review of the book 
“Medical Emergencies’”’ to be amusing. I 
meant it to be a serious appreciation. A senior 
medical night sister in a teaching hospital 
bought it on my recommendation and our 
library copies have been lent to staff nurses 
and junior medical ward sisters. We have all 
known the “‘ grand medical ward sister,’’ who 
has learnt by experience. Medicine is a 
difficult subject and after many years’ ex- 
perience the reviewer is not ashamed to 
admit that her own medical knowledge is still 
‘* somewhat confused.’’ The book has been a 


zreat help to her. 
° ° H. M. G. 


Frankly Speaking 


As a recently qualified nurse, I have been 
most interested in your leader on a subject I 
have often discussed with my contemporaries. 
I do not think that it is the work we are called 
upon to do in hospital which makes the life 
unattractive, so much as the conditions under 
which it has to be done. 

After some four years in hospital, many of us 
have become rather tired of institutional life : 
of the everlasting “‘ shop,” of the food, of the 
recurrent domestic crises and having to act as 
stop-gaps when they happen, and of com- 
munity life generally. We also see what 
happens to some of those who do remain in 
hospital: every hospital has its quota of 
nurses, who have no interest at all beyond its 
four walls, not even in their own profession. 
We admire their devotion but do not wish to 
emulate them. 

In order to become professional women, we 


have given up the major and most of the minor 
comforts of life, or existed on subsidies from 


family or friends during our training. Few of 
us can boast unearned incomes in these days 
and it is incumbent on most of us to become 
self-supporting, so that, although we agree in 
principle with your statement that good 
salaries and satisfactory hours are not every- 
thing, practical considerations have to be very 
much in the forefront of our minds—and not 
necessarily for selfish reasons. A staff-nurse 
in hospital receives £120 per annum. She is, 
she has been told, a professional woman—yet 
domestic staff in the same institution are better 
paid than she is. I can recall several recent 
advertisements for matron’s and doctors’ 
maids at salaries of £165, with full residential 
emoluments. In one of them “ some know- 
ledge of the work was desirable ”’ ! 

Living out has been hailed as a great step 
towards making nursing attractive to the 
modern young woman. To encourage her to 
do so she is offered an additional /80—making 
£200 per annum. The Royal College of Nursing 
were advertising recently for clerical staff at 
£4 16s. Od. a week (about £250) yet it does not 
take a minimum of 3 years to make a short- 
hand typist. (I speak from experience). This 
is not intended as a reflection on the College 
who have to compete in the open market for 
their clerical staff, but it is an illustration of 
the curious set of values obtaining, which 
militate against recruitment of trained staff to 
hospitals. it is hardly surprising that the 
young nurse to-day is going to offer her 
services where they would seem to be more 
highly prized. 

Regarding satisfactory hours, she would not 
be human if she did not share the universal 
desire for a little more relaxation after her 
strenuous years of training, made more so by 
war and all that went with it. 

We appreciate that salaries and conditions 
generally have much improved lately, but the 


State-registered nurse’s salary is still not 
commensurate with her status as a professional 
woman and that-very status will not be firmly 
established until nurses in training are students 
and not employees of the hospital, and cheap 
labour in consequence. 

Living conditions in hospital should offer 
more privacy to trained staff—flatlets, for 
example, and facilities for entertaining friends 
of both sexes—catering to be more imaginative 
possibly on cafeteria lines, with a choice of 
dishes when possible. Living-out allowances 
should bear some relationship to the cost of 
so doing: they are quite out of proportion at 
the moment, in London at any rate. 

Finally, a large proportion of young nurses 
are apprehensive about the effect the National 
Health Bill may have on their future if they 
continue as hospital employees. Will they, for 
example, be liable to be sent hither and yon at 
the bequest of a Regional Board ? Something 
more definite than ministerial ‘‘ assurances ”’ is 
needed to re-assure us on this subject. 

C. E. BentLey, S.R.N. 
College member 53833. 


Nursing and the University 

The courageous decision of thé Council of the 
Royal College of Nursing to extend the 
educational facilities for post-graduate students 
and to consider the initiation of an under- 
graduate course when conditions are so un- 
certain and difficult, is one which must evoke 
general satisfaction and not a little pride. 

A period of freedom from responsibility 
during which the post-graduate student can 
study her own special sphere and its place in 
the Health Service as a whole, must both 
enrich the student and increase the value of 
the work to which she returns. One hopes that 
it will be possible to offer this opportunity to 
all ward sisters, teachers and administrators in 
the not-too-far-distant future. It is generally 
agreed in educational circles that the older 
student brings a more mature judgment and 
enthusiasm to his study than his younger 
counterpart and gains proportionately more 
from it. 

The decision, therefore, to found a university 
school of nursing for undergraduates may be 
viewed with some misgivings until we have 
more details of the working out of the proposal. 
The reported results of such training in other 
countries have not been such as to recommend 
it entirely as a solution to our problems. The 
fact that the method is used abroad is not of 
itself a guarantee of its usefulness here. There 
seems to be a danger of our losing the advan- 
tages of our own method of nurse-education in 
effecting a compromise with other forms, 
instead of exploring further the possibilities of 
our own, 

While agreeing that the nurse cannot have 
too much knowledge or breadth of view, one 
wonders whether university training in her 
early years will endow the student with the 
experience and understanding she will need to 
make her an able leader, acceptable to the large 
numbers of nurses of other grades who will 
look to her. 

Finally one wonders whether our profession 
is not, by its very nature, debarred from 
making the academic contribution to the 
university which must surely be given in return 
for the alliance entailed by such a school. 

It is an interesting and stimulating experi- 
ment, but our only criterion for judging its 
results must be, as pointed out in your paper, 
that it provides leaders of a calibre to achieve 
the finest possible nursing service throughout 
the country as a whole. 

PHYLLIS ROWLEY, sister tutor. 
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Consumer Representation ? 

I regret to intrude again into your columns 
but clear thinking and accuracy are matter q 
moment. Miss Merry in her letter of th 
February 8 used the present tense and saij 
in positive terms ‘‘ not only is there professiong 
representation, but the local authorities . ,. | 
nd what is more important, the consume, 
are represented’; that is clearly to indicat, 
that ‘‘ the consumers ” (an inappropriate ter 
to use in connection with professional services 
are represented on this Home Nursing Joint 
Board separate and apart from the loca 
authorities. 

In her reply to my questions in your editiog 
of March 8 Miss Merry evades the issve, 
She asks if members of elected councils are not 
“consumers,” and begs the question 9 
quantitative representation by replying that 
tentative proposals only have as yet been 
made. Be that as it may, it is now an open 
secret that Queen’s Institute has secured a 
preponderant representation on the proposed 
committee, that professional interest and local 
health authorities are represented to a strictly 
limited extent; mere patients—potential 
consumers—have as such no voice. 

As for the responsible bodies for the pro. 
vision of the new services of domiciliary 
nursing and midwifery, they are, of course, the 
County and County Borough Councils, which 
may run the services direct, or make arrange. 
ments with voluntary district associations able 
and willing to continue to work tothe satis. 
faction and according to the plans of the 
authorities. But the voluntary associations 
with which the local health authorities are 
empowered to deal must inter alia be bodies 
substantially supported by voluntary sub- 
scriptions or endowments; 100 per cent. 
state subsidy is, therefore, out of the question 
since it argues that the work of these so-called 
voluntary associations is not supported by 
voluntary funds, but entirely by monies derived 
from the stamping of cards, and rates and taxes, 
A. E. Harvey, Honorary Secretary, 
Golders Green and East Cricklewood 

Nursing Association 


School of Nursing, University of 
Toronto 


In our issue of February 8, we published a 
notice from the School of Nursing, of the 
University of Toronto, concerning _ their 
arrangements for visitors, as we were given 
to understand that nurses attending . the 
International Congress in Atlantic City, in 
May, might be glad to take the opportunity 
to visit this important school. Unfortunately, 
this will not be possible as no further visitors 
can be accommodated, and the Director of 
the School of Nursing has asked us to publish 
this announcement. The notice was meant for 
those Associations which normally arrange 
visits to the Toronto School. 

FOUND 

A green Swan fountain pen was found at the 
Town Hall, Manchester, following a lecture, 
dyring the recent Public Health Department 
refresher course. Will the owner please apply 
to Miss A. Phillips, Maternity and Child 
Welfare Section, Town Hall, Manchester. 

Correction 

Miss P. R. M. Rowe, whose policy as a candi- 
date for the Royal College of Nursing Council 
appeared in the Nursing Times of March 8, has 
taken her training in mental nursing but is not 
yet a Registered Mental Nurse; she is awaiting 
the result of ber final examination. 


Coming Event 

Association of Hospital Matrons.—The 
quarterly meeting of the East Anglian Group 
which should have taken place on Saturday, 
March 8, will now be held on Saturday, March 
29, at 2.30 p.m., at the Norfolk and Norwich 
Hospital, Norwich. 

REMEMBER TO USE YOUR VOTE ON 

MARCH 29 
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Royal College of Nursing News 


Membership form may be obtained from the Secretary, Royal College of Nursing, 
1a, Henrietta Place, Cavendish Square, W.1., or from local Branch Secretaries 


Education Department 
Programme for Industrial Nurses 

—Course for Sisters-in-Charge 

A week's course for sisters-in-charge in 
adustrial medical departments will be held 
“om May 5 to 10, to include lectures, visits 
nd demonstrations. The following subjects 
jl] be included in the programme :—(a) 
4vances in nursing techniques in the works’ 
urgery; (6) recent legislation affecting the 
industrial nurse; (c) staff supervision. The 
» for College members is {1 Is., and for 
non-members £2 2s. 
2.—Study Tour in Sweden 

A study tour in Sweden has been arranged 
fom June 21 to 30, visiting Gottenburg and 
Stockholm to see something of the health 
ervices of the country in hospitals, clinics 
d factories. The approximate cost will 
be £30 to £40. 

Refresher Course for Public Health Nurses 

A post-certificate refresher course for health 
isitors, school nurses and tuberculosis visitors 
ill be held from April 12 to 26, at Chancellor’s 
all, Augustus Road, Edgbaston, Birmingham, 


p. 
Lectures will be given at Chancellor’s Hall 
mless otherwise stated. The programme is 


follows :— 
ii 12.—4.30 to 5 p.m.: Registration 
Inaugural Address by H. 
P.R.C.P., B.Sec., D.P.H., medical 
(Admission free, 


tor 
esidents. P. 





holme, M.A., 
fficer of health, 
ithout ticket.) : : : 
Monday, April 14.9 a.m.: Registration for non-residents. 

am. : Some Aspects of Ante- Natal Paediatrics, illustrated 
lantern slides, by Sir Leonard Parsons, M.D., F.R.C.P., 

‘R.C.0.G., Dean of the Medical Faculty, University of 

ingham, Casualty Physician, Children’s Hospital. 
a.m.: Introductory talk to school nurses by Miss D. A. 
hby, S.R.N., superintendent school nurse, City of Birming- 
m. 10.45a.m.: The School Nurse and the Vision Survey. 

The Handicapped Child, by Dr. J. R. Mitchell, M.C., M.B., 
rb.B., D.P.H., school medical officer. 2.30 p.m.: At the 
ouncil House : ea talks. meme 3 

wesday, 1 15.—9.30 a.m.: The th Visitor as a 
fam of an (1), by Miss Slack, S.R.N., S.C.M., Health 
isitors Certificate, tutor to the health visitors’ training 
bourse, Birmingham. 10.45 a.m.: The Care of the Pre- 

ve Baby, by Jean L. Hallum, B.Sc., M.D., D.Ch., medical 
fficer in charge of the Sorrento Maternity Home. 10.45 a.m. : 

For School Nurses): The Growth a Development of our 

Teth, by Dr. E. Davies-Thomas, T.D., M.R.C.S., L.R.C.P., 
DS., senior dental officer, City of Birmingham Education 
ommuittee. 

Wednesday, April 16.—9.30 a.m.: The Health Visitor as 
Teacher of Health (2), by Miss Slack. 10.45 a.m.: Skin 
Troubles in Children—(1) Eczema, by Dr. E. Baylis Ash, 
n department, Birmingham United Hospitals. 
Tharsday, il 17.—9.30 a.m.: The Health Visitor as 

Teacher of Health (3), by Miss Slack. 10.45 a.m.: Skin 

Troubles in Children—(2). (Lantern slides and comments), 
by Dr. Baylis Ash. 5.30 p.m.: Discussion on Training for 
Neglectful Mothers. Opened by Mrs. Watson, M.A., chairman 
pi the Friends Penal Reform Committee. 

Friday, April 18.—9.30 a.m.: The Health Visitor as a 

Teacher of Health (4), by Miss Slack. 10.45 a.m.: Statistics 
Relation to the Work of a Health Visitor, by Dr. Jean M. 

kintosh, senior assistant medical officer of health (for 
paternity and child welfare), City of Birmingham. 

Saturday, April 19.—10 a.m. to 11.30 a.m.: In the Latin 

Theatre, University, Edmond Street, Birmingham. The 
fork of the Central Council for Health Education, by Mrs. 
. D. Patrick, B.I., area representative, followed by films. 
Admission free, without ticket.) 

» il 21.—9.30 a.m.: The Prevention of Mental 
il-Health—(1) Parent's Guidance Work,” by Miss Slack, 
S.R.N., S.C.M., Health Visitor’s Certificate, Mental Health 

ificate, University of London. 10.45 a.m.: (2) Aspects 

f Child Guidance, by Dr. C. L. C. Burns, director of Child 
suidance Clinic. 

Tuesday, April 22.—9.30 a.m.: (3) The Probation Officer 
the Juvenile Court, by C. E. Garland. principal probation 
bificer, City of Birmingham. 10.45 a.m.: (4 Early 
wventative, Treatment in Mental Health, by 
. &. . Gillman, D.P.M., deputy medical super- 
tendent, Central Hospital, near Warwick. 2.30 p.m.: 

Discussion on Problem families, opened by Edgar McCoy, 

tary, Manchester and District Pacifist Service Unit. 

, April 23.—9.30 a.m.: Housing and Town 

Planning (ihustreted by lantern slides), by D. H. Davies, 

F.R.I.B.A., M.T.P.I., housing architect, Public Works 
Department, Birmingham. 10.45a.m.: The Social Insurance 
ct, 1946, by Mrs. W. E. Cavenagh, B.Sc. Econ., D.P.A. 

, April 24.—9.30 a.m.: The Effeet of Venereal 

D on the Pregnant Woman and her Child, by Dr. E. W. 
sender. 5.30 p.m.: Health Wisitor—The Future, by 


. Jean Mackintosh. 
Mass Radiography, by 


, April 25.—10 a.m.: 
iday Sutherland , M.D. operational charge of the 


City of Birmingham. 





Mass Radiography Unit, City of Birmingham. 2.15 p.m. : 
Arrive at Yardley Green Road Sanatorium, Small Heath, 
Birmingham, 9. Lecture on Tuberculosis in Childhood, by 
J. E. Geddes, M.D., chief clinical tuberculosis officer, 
Birmingham, to be followed by a demonstration in the 
Children’s Ward. 

Visits and Demonstrations.—Visits to the following have 
been arranged through the courtesy of the responsible 
authorities :— 


Sorrento Maternity Home: Demonstration of the Equip- 
ment of the Premature Baby; Birmingham Maternity 
Hospital, Tutorial classes (Ante-Natal); infant welfare centres; 
nursery school; schools for handicapped children; open-air 
schools; remedial exercises; minor ailment clinic; dental 
clinic; orthoptic clinic; speech clinic; St. Joseph's Junior 
Department Special School; Royal Cripples Hospital; 
Royal Institute for the Blind; Skin Hospital, Out-Patient 
Department; controlled tipping; housing; Highbury Hall 
Home for the Aged; Bournville Estate; Father Hudson's 
Homes. 


Social Events.-Monday, April 14: entertainment by the 
courtesy of the “ Nomads" Entertaining Society. Saturday, 
April 19: tour of Stratford-on-Avon, and evening per- 
formance of Doctor Faustus (Marlowe) at the Shakespeare 
Memorial Theatre. (Transport 7s. 6d. and theatre tickets 
6s.). Tuesday, April 22: social meeting at the Carnegie 
Institute by kind invitation of the City of Birmingham 
Health Visitors’ Association. 

Fees.— For the Whole Course: College Members, 4 guineas; 
others, 6 guineas. For a Single lecture: College Members, 
2s. 6d.; others, 4s. 

Residence.—The Authorities of the University have kindly 
arranged for accommodation (inclusive of all meals) at 
Chancellor's Hall, from 4 p.m., on Saturday, April 12, for 
two weeks. Fee £10 10s. Ud. Application forms can be 
obtained from the Director in the Education Department, 
The Royal College of Nursing, la, Henrietta Place, London, 
W.1. Application for special observation work for schoo! 
nurses and tuberculosis visitors may be made where lectures 
are not appropriate. The course has been approved by the 
Minister of Health and the Minister of Education as a post 
certificate refresher course, in accordance with the recom 
mendations of the Rushcliffe Committee. Fees and travelling 
expenses are, therefore, payable by the local authority. 


Public Health Section 2 


Industrial Nursing Conference in Manchester 

Nurses taking part in the industrial nursing 
conference from April 11 to 13, at Manchester 
University (see the Nursing Times of 
February 15, page 138), as non-residents, 
should register on Saturday, April 12, from 
9.30 to 9.50 a.m. Limited applications will 
be accepted from non-residents for dinner on 
Saturday, 6.30 p.m. (informal dress). Tickets 
are 5s. (exclusive of wines), and should be 
obtained from The Industrial Nursing 
Organizer, Royal College of Nursing, la, 
Henrietta Place, Cavendish Square, London, 
Woke 


Branch Reports 


Blackburn and District Branch.—A jumble 
sale will be held on March 22 at 2.30 p.m., 
at the Royal Infirmary. The annual 
general meeting will be held on March 28, at 
7.15 p.m., at the Royal Infirmary for the 
election of president and honorary officers. 
Miss Montgomery will speak. 


Exeter Branch.-—A general meeting will be 
held on Tuesday, April 1, at 8 p.m. at the 
Royal Devon and Exeter Hospital, Exeter. 
The agenda includes a report of last Branches’ 
committee meeting, and of the Spring 
conference. 

Glasgow Branch.—A general meeting will be 
held on Tuesday, March 25, at 7.30 p.m., in 
the Scottish Nurses’ Club, 203, Bath Street. 
Resolutions for the April meeting of the 
Branches Standing Committee will be discussed. 

Huddersfield Branch.—The annual meeting 
was held on Friday, March 7, at 7.30 p.m., in 
the Huddersfield Royal Infirmary. 


Shrewsbury Branch.—The annual meeting 
took place on March | at the Royal Salop 
Infirmary. An interesting account of the 
history and work of trades unions was given 
by Mrs. B. E. Lewis, lecturer in Social Science, 
Birmingham University. 























Redhill, Reigate and District Branch.—The 
annual general meeting was held on February 
14 at the East Surrey Hospital. 

The following officers were elected for the 
coming year :-—president, Mr. Wood Smith, 
M.B.E. (secretary of the Nurses’ Insurance 
Society) ; vice-president, Mr. H. D. Day; 
chairman, Miss Reed, sister tutor, Redhill 
County Hospital; honorary secretary, Miss 
Buck; honorary treasurer, Miss Round, sister, 
East Surrey Hospital; representative, Miss 
Buck. Miss Hughes (inspector of training 
schools) gave an interesting talk on college 
activities. A military whist drive will be held 
on Wednesday, March 26, at 7.30 p.m., at St. 
Annes, Redhill, admission Is. 6d. It is hoped 
to hold a post-graduate week from April 21 to 


95 
“J. 


* 
Branch Resolutions 

It was agreed at the January meeting of the 
Branches Standing Committee that a summary 
of the resolutions for discussion at forthcoming 
meetings should be published one month before 
the date. The next meeting will be held in 
Cheltenham on Saturday, April 19 (see 
Nursing Times of March 8) and the subjects 
of the resolutions selected for discussion are : 
(1) the Brechin Branch resolution dealing with 
the disparity of salary scales as applied to 
female and male nurses; (2) the Plymouth 
Branch resolution concerning equal pay for 
equal work for unmarried female and male 
nurses; (3) the Redruth Branch resolution 
concerning the payment of subscriptions of 
members during periods of ill-health or 
retiring through age; and (4) the Bath and 
District Branch resolution dealing with the 
General Nursing Council’s requirements, re- 
garding the daily occupation of beds in 
hospitals approved as training schools. 


Student Nurses’ Presentation 


After the general meeting of the L'verpool Royal 

Infirmary Unit of the Student Nurses’ Associa- 
tion, the chairman, Miss A. Bigland, made a 
presentation to the president and matron, 
Miss Mary Jones, O.B.E., A.R.R.C., M.A., who 
is retiring. Miss Jones, thanking members, 
compared conditions prevalent during her 
training with those to-day. After the presenta- 
tion, Miss Jones entertained the nurses to a 
tea party. 


NURSES’ APPEAL FOR NURSES 
Nation's Fund for Nurses 
Fifteen years ago we launched an appeal on 
behalf of the Nation’s Fund for Nurses for 
providing badly needed benefits for elderly 
sick and needy nurses. Far more than the 
£11,600 so generously contributed during this 
time is required. Many things are desperately 
needed in this grim weather to make life more 
tolerable for those who need our help. We 
therefore make a further very urgent appeal for 
generous subscriptions, groceries, or warm 
clothing, particularly of a large size which is 
easier to slip into when limbs are stiff, and soft 
broad shoes for swollen and painful feet. 
Contributions for the week endinz March 15 
£ 


Miss H. M. Tilley (for coal) 2 
Colwyn Bay and District Branch, Royal College 

of Nursing . . 3 3 
Miss J. E. Watson lo 
Nursing Staff, Thingwall Branch, Royal Liverpool 


Children’s Hospital 10 


Total to date 


Total £3 5 
£11,612 13 
We acknowledge with thanks, stamps from ‘* Anonymous,” 

Miss Whiteman, Miss Watson, and tin-foil from anonymous 

donors. 

W. Spicer, Secretary Nurses’ Appeal Committee, Royal 

College of Nursing, la, Hearietta Place, Cavendish Square, 

Lond an W.1. 
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COUNTY BOROUGH OF ROCHDALE 
BIRCH HILL HOSPITAL 

Midwifery Sister for Maternity Unit (50 beds). 
Modern unit—training school for Part 1 Mid 
wifery and for gas and air certificate. Salary and 
conditions according to the Rushcliffe Scale. 

The appointment is designated under the Local 
Government Superannuation Act, 1937, and 
successful candidate will be required to pass a 
medical examination. 

Application forms may be obtained from, and 
should be returned to, Matron, Birch Hill Hospital, 
Rochdale. 3160) 


BROMLEY AND DISTRICT HOSPITAL, 
BROMLEY, NT 





204 Beds) 

Midwifery Sister required for Maternity Unit of 
60 beds. Apply, with particulars as to age, 
qualifications and subsequent experience, with 
Matron’s names for reference, to Matron. (x3171) 





COUNTY BOROUGH OF PRESTON 
SHAROE GREEN HOSPITAL 
250 Beds) 

Applications are invited for the post of 
Children’s Ward Sister from State-Registered 
Nurses who hold the C.S.R.N. Certificate. 

Salary in accordance with the Rushcliffe Scale 
with full board, laundry and uniform. 

The selected candidate will be required to pass 
a medical examination. 

Application forms and further details of appoint- 
ment may be obtained from the Medical Super- 
intendent, Sharoe Green Hospital, Fulwood, 
Preston, to whom they should be returned by 
Saturday, April 5th, 1947. 

Municipal Building, W. E. E. LOCKLEY, 
Preston. Town Clerk. 
(3174) 





GENERAL HOSPITAL, NOTTINGHAM 
CEDARS RECOVERY HOSPITAL 
(114 Beds) 
Sister required for Female Section. Salary 
according to the Rushcliffe Committee’s Report 
Federated Superannuation Scheme in force. 
Applications, stating age, qualifications and 
experience, together with photograph and two 
names for reference, to be received by Matron not 
later than Tuesday, March 25th, 1947. (3179) 


OXTED AND LIMPSFIELD COTTAGE HOSPITAL 
Tem ry Sister wanted in April for Night 
Duty to take charge of Flat of eight private 
patients. 
Special nurses engaged for difficult cases. 
Rushcliffe Scheme. Apply Matron, Oxted and 
Limpsfield Hospital, Oxted, Surrey. (3187) 





Tuberculosis Trained Nurses required. 
Association Certificate Apply to Matron. 


Assistant Nurses required. Apply to 


| SALTERLEY GRANGE SANATORIUM, NEAR CHELTENHAM | 


Must be in possession of the Tuberculosis 


Matron. (2030) 


| 








SAVERNAKE HOSPITAL, 
MARLBOROUGH, WILTS. 
(lov Beds) . 
(Affiliated to the Radcliffe Infirmary, Oxford 
and Bristol Royal Infirmary) 

Required in April, for six months, Holiday 
Sister, S.K.N., S.C.M. 

Also two dunior Sisters for Wards. 

Salaries according to the Rushcliffe Scale, with 
use of uniform. Federated Superannuation 
Scheme in force. 

Apply, with particulars of training and matron’s 
name for reference, to Matron. (3146) 


COUNTY BOROUGH OF SOUTHPORT 
NEW HALL HOSPITAL 
(Infectious Diseases, 102 Beds) 
(Sanatorium 36 Beds) 

Applications are invited for the post of Sana 
torium Ward Sister at the above-named Hospital. 
Candidates must be State-Registered Nurses with 
experience in tuberculosis nursing, a knowledge 
ot X-ray work will be an advantage. The 
salarn and conditions service will be in 
accusrdance with the provisions of the 
Kushchitfe Committee. Applications, stating 
age, qualifications and experience, with copies ot 
two recent testimonials, should be sent to the 
Matron. The appointment subject to the 
Local Government Superannuation Act, 1937, 
and the successful candidate will be required to 
undergo a medical examination. (3151) 


SOUTHERN HOSPITAL, 
DARTFORD, KENT 
There are vacancies for two Ward Sisters. 
Salary, £160—410-—{220, with two additjonal 
increments of £20, after a further 5 and 10 years’ 
service as a ward sister. Emoluments of board, 
lodging, uniform and laundry. Apply to the 
Matron-in-Chief, County Hall, London, S.£.1 (648). 
(3154) 





ot 


Is 








THE ROYAL HOSPITAL 
WOLVERHAMPTON 
(INCORPORATED UNDER ROYAL 
Medical Must be 


CHARTER) 
Ward Sister required. 
S.R.N. Salary according to Rusheliffe Soale 
with Federated Superannuation Scheme in 
force. 
Apply with full particulars, to the Acting 
Matron. (3194) 





ST. MARK’'S HOSPITAL 
(AFFILIATED TRAINING SCHOOL OF 72 


BEDS) 
CITY ROAD, &.C.1. 
y Sister required from May 


until 





THE PAYBODY OPEN AIR HOSPITAL 
FOR CRIPPLED CHILDREN 
ALLESLEY, COVENTRY 
(47 Beds and Cots) 

Ward Sister, S.R.N. and Orthopaedic 
perience. 

Staff Nurse, S.R.N. or S.R.C.N. Immediate 
vacancies. F.S.S. in force. Salaries, etc., accord 
ing to the Rushcliffe Scale. Apply, with recent 
testimonials, to Matron. (3188) 


COUNTY BOROUGH OF GRIMSBY 
MUNICIPAL MATERNITY HOME 
APPROVED PART II TRAINING SCHOOL 
Applications are invited for the post of :-— 
Ward Sisters, 8.R.N., 8.C.M. 

Salary in accordance with Rushcliffe 
Successful candidate will be required to be medi 

cally examined for superannuation purposes. 

Applications, with references and particulars 
of training, to be forwarded to Matron, Municipal 
Maternity Home, Nunsthorpe, Grimsby, as soon 
as possible. (3140) 


EAST HAM MEMORIAL HOSPITAL, 
SHREWSBURY ROAD, LONDON, E.7 
(131 Beds) 
S.R.N., S.C.M., required for 
Maternity Ward. Alternate day and night duty. 
Salary according to Rushcliffe Scale. Apply, 
with full particulars and Matron’s name for 
reference, to the Matron. (3141) 


WESTERN GENERAL HOSPITAL, 
CREWE ROAD, EDINBURGH 
PART Il MIDWIFERY 
Sister and Staff Midwives required for district 
Salary according to the Wheatley Scale. For 
further particulars, apply Matron. (3144) 


COUNTY COUNCIL HOSPITAL 
CROSS HOUSES, NR. SHREWSBURY 
Applications are invited for the following 

appointments :— 
Midwifery Sister for Maternity Ward of 
33 beds. Normal and abnormal work. 8.R.N. 
and 8.C.M. 
Staff Midwives. Preferably S.R.N. and 
C.M 


“Staff Nurses for General Wards. 8.R.N. 
Salary and conditions in accordance with 


the Rushcliffe Scale. Apply to Matron. 
(3189) 


ex 





Scale 





Junior Sisters, 








Autumn. Salary and conditions of service 
in accordance with the Rushcliffe Scale. 
Applications giving details of age and ex- 
Derience together with names and addresses 
of two Matrons for reference, to the Matron 
of above Hospital. (3199) 


ST. MARK’S HOSPITAL 
(AFFILIATED TRAINING SCHOOL OF 72 
BEDS) 

CITY ROAD, E.C.1. 

Male Surgical Ward. Sister required for 
bedded ward. Salary and conditions of 
service in accordance with the Rushcliffe 
Scale. F.S.S. H.O. in force, details of age 
and experience together with names and ad- 
dresses of two Matrons for reference, to the 
Matron of the above Hospital. (3200) 


LEICESTERSHIRE COUNTY COUNCIL 

The Council invite applications for 
following appointments, viz. :— 

Sisters (S.R.N. and 8.C.M.).—At Bosworth 
Park, Market Harborough and Melton Mow- 
bray Infirmaries, and Lutterworth Institution. 

Enrolled Assistant Nurses and Intermediate 
Assistant Nurses.—At Bosworth Park Infirm- 
ary, Melton Mowbray Infirmary, and Lough- 
borough, Market Bosworth, Market 
Harborough and Moun'tsorrel Institutions. 

Salaries, sick pay allowances, etc., in ac- 
cordance with the Rushcliffe Scheme. 

Theso appointments will be with residential 
allowances and uniform will be provided. 

Applications in candidate's own  hand- 
writing, stating age, marital condition, 
experience, qualifications (if any), etc. to- 
gether with copies of three recent testimonials 
should be forwarded \to the Director of Public 
Assistance, Leicestershire County Council, 6 
St. Martin's, Leicester, forthwith. (3080) 


THE GENERAL INFIRMARY AT LEEDS 
Ward Sister required for Princess Mary 
Ward for Infants. Salary according to the 
Rusheliffe Seale. Uniform is provided. The 
post is superannuated. Applicants must be 
State Registered Nurses and State Registered 
Sick Children’s Nurses or State Registered 
Fever Nurses. 

Apply with full particulars and ttwo names 





21 





the 











for reference to Matron, General Infirmary at 
at Leeds. (3056) 


COUNTY BOROUGH OF ROTH 
MUNICIPAL GENERAL HOSPITAG 
Re ate invited for the post of 
ica ervation i a d . 
eee oo Ward Sister at the above 
Candidates must be State Registered Nurses 
Salary and conditions of service will be in 
accordance with the Rushcliffe Scales and 
the appointment will be subject to one 
monith’s notice on either side. The successful 
candidate will be required to pass a medical 
examination for superannuation purposes. 
Forms of application may be obtained from 
the Medical Superintendent, Municipal General 
Hospital, Moorgate, Rotherham, and must be 
returned «to the undersigned. endorsed 
Medical Observation Ward Gister,”’ not later 
3rd April, 1947. 
Municipal Oftices, JOHN 8. WALL, 
Rotherham. Town Clerk. 
(3063) 


10th March, 
COUNTY BOROUGH OF BOLTON 
BOROUGH ISOLATION HOSPITAL 

_ c (150 Beds) 

Applications are invited for the appoint- 
ae of Ward Sister (resident or —_ 
resident) at the Borough Isolati i 
Hulton Lane, Bolton. pedomanes 

The salary and conditions of service will 
be in accordance with the Rushclitfe Reports. 
The appointment is subject to the pro- 
Visions of the Local Government Superannua- 
tion Acts, and to the selected candidate 


1947. 





passing a medical examination. 

Forms of application may be obtained from 
the Matron of the above hospital and should 
be returned to her, duly completed, as soon 
as possible. 
Town Hall, 
Bolton. 


PHILIP 8S. RENNISON, 
Town Clerk. 
(3088) 





COUNTY BOROUGH OF BOLTON 
HAVERCROFT MATERNITY HOME 

Applications are invited for ‘the appoint- 
ment of Senior Midwifery Sister at the Haver- 
croft Maternity Home, Victoria Road, Bolton. 

The salary and conditions of service will 
in accordance with the recommendations of 
the Rushcliffe Reports for Midwifery Sisters, 
plus £10 per annum for the additional] res- 
ponsibilities of the appointment. 

The appointment is subject to the pro- 
visions of the Local Government Superannua- 
tion ‘Acts, and to the selected candidate 
passing a medical examination. 

Forms of application may be obtainedi from 
the Medical Officer of Health, Public Health 
Department, Civic Centre, Bolton, and should 
be returned to him, duly completed, as soon 


as possible 
PHILIP S. RENNISON, 


Town Hall, 
Bolton. Town Clerk. 
(3089) 


KING EDWARD MEMORIAL HOSPITAL 
; EALING, W.13. 

Required, a Sister for the Children’s Unit, 
preferably with children’s training and ad- 
ditional experience. 

Apply, with full 





particulars, to Matron. 
(3102) 


NORFOLK COUNTY COUNCIL 
COUNTY ISOLATION HOSPITAL 
, ’ EAST DEREHAM 
Vacancies exist at the above Hospital for:— 
Ward Sister, S.R.N., R.F.N. Staff Nurses, 
S.R.N. or R.F.N. 
Rushcliffe Scale 
conditions. 
Applications, stating age, qualifications and 
experience to the Matron. (3115) 


T 
NOTTINGHAM HOSPITAL FOR WOMEN 
PEEL STREET, NOTTINGHAM 

Ward Sister required. Candidates must be 
S.R.N., C.M.B. Rusheliffe Scale of salary. 
Federated Superannuation Scheme. Uniform 
provided. 

Apply. giving full particulars and Matron’s 
mame for reference, to Matron. (3097 


MIDDLESEX COUNTY COUNCIL 
ASHFORD COUNTY HOSPITAL 


MIDDLESEX 
Rushceliffe salaries, Established and 
pensionable. Medical exam. Forms and 
details from Matron. 
Ward Sister, for female Orthopaedic ward. 
Good orthopaedic experience essential; holder 
of Orthopaedic Certificate preferred. 


Assistant Nurses. 
Cc. W. RADCLIFFE, 
Clerk of the County Council. 
Middlesex Guildhall. 
Westminster, S.W.1. (B.445). 





of salaries and service 








(3219) 





ROYAL BERKSHIRE HOSPITAL 
READING 


Junior Sister (Ear, Nose and Throat Dept.) 
required. Rushcliffe Scale of salaries. F.S.S. 
in force. Apply Mattroa. (3231) 





>. 


NURSING TEMES, MARCH 


MINISTRY OF PENSIONS 
service “Ua 


Applications ate invited for the 
appointments :— 

Nursing Sisters (Staff Nunes), » 
Enrolled Assistant Nurses. 

Applicants should not be mom 
years of age. Salaries in accontygy 
Rushceliffe Scale. Federated Supe 
Scheme in force. 

Application forms and full pa 
the Matron-in-Chief, Ministry of 
Nursing Service, Sanctuary Build 
Great Smith Street, London, &W; 

( 





WREXHAM AND EAST DENBI 

WAR MEMORIAL HOSPITAL. wa 
Physiotherapist required for Holiday 
Apply with full particulars 





CITY OF PORTSMOUTH 
SAINT MARY'S HOSPITAL 

Applications are invited for the 
of two Physiotherapists (non-resident) 
above Hospital. 

Applicants must hold the approve 
cate of the Chartered Society of Phy 
pists and the successful applicants 
required to work under the directie 
Superintendent Physiotherapist. 

Salary at the rate of £320 rising 
crements of £12 10s. Od. to £395 pe 
commencing salary to fixed aco 
the experience of the successful 
Uniform is supplied, and lunch and 
be provided at the Hospital in whi 
a deduction of £20 per annum will ® 

Application forms may be 
and must be returned to, the Medial 
of Health, Municipal Offices, 1 
Parade, Southsea. 

City Council Chambers, 
1 Clarence e, 


Southsea. 
18th February, 1947. 


HORSHAM HOSPITAL 
Physiotherapist wanted. Apply, 
experience and names for refe 
Matron. 


KEIGHLEY AND DISTRICT Vici 
HOSPITAL 
KEIGHLEY, YORKSHIRE, WEST 
(146 B 


eds) 
Second Assistant Physiotherapist requi 
qualified. 
Salary according to new scale. 
Apply with full particulars to the Mat 


Vv BLANG 
Ton 











QUEEN MARY’S HOSPITAL FOR 
EAST END, 


’ 
STRATFORD, LONDON, E.15 
PHYSIOTHERAPISTS 

Salary £270 x £12 10s.—{345 pa 
Applications are invited for the above 
ment from chartered Physiotherapists 
qualifications. Previous experience in t 
will be taken into consideration in det 
the commencing salary. The appolat 
non-resident, whole-time and pensional 
Applications, stating age, qualificati 
experience, together with copies of rea 
monials, should be addressed to the Ma 


Q 





STAMFORD, RUTLAND AND G6 
INFIRMARY, STAMFORD. LI 

Physiotherapist required. Salary 
to experience, on Joint Negotiating 0 
(Hospital Staffs) scale. : 

Applications, stating age, qualific 
experience (if amy) and accom 
monials, should be sent to the Sea 
soon as possible. (x 


PETERBOROUGH AND DIS 
MEMORIAL HOSPITAL 
Assistant Physi i with 0 
experience required for duty in the 0 
and Fracture Clinic in connection wit 
work and care of Orthopaedic cases. 
Non-resident—Salary according to scale 
with particulars to the Matron. i 


HULL ROYAL INFIRMARY 
Assistant Ph rapist (Non-Re 
quired. Joint Negotiating Committe 
Scale. Federated Superannuation Schemt 
stating age, experience and with recent 
to Matron. 


ROYAL HALIFAX INFIRMA 
Assistant Physiotherapist required. 
or non-resident Salary according # 
Scale. Apply with particular of 
and exerience to the Matron. i 


MIDDLESEX COUNTY COUNE 
Physiotherapists for orthopaedic & 
Southall and Uxbridge. Orthopaedic 
cert. Part-time appnt., subject @ 
exam. Salary, J.N.C. Scale. 8 
(no forms) stating age, quals., em 
copies of 3 recent testimonials, to Ut 
signed, quoting B.432 N.T., by 31 
Cc. W. RA U 
Clerk of the County 
iddlesex Guildhall, } 
V.1. 











M 
8. 





PITAL 
Apply, 


pies of re 


| to the M 


NG TIMES. MARCH 22, 1947 


JOHNSON. HOSPITAL 
SPALDING, LINCOLNSHIRE 
it requi 
nt. 
ae Nen- resident. 
"gs news scale. 
Matron. 


ired to take charge of 
Male or female. Single 
Salary according 


(x63) 





LEICESTER ROYAL INFIRMARY 
Physiotherapists required. non-resident. 
be fully qualified. Salary according to 
geale. Apply with particulars, and 
jor reference, to the Matron. (3183) 


KENT GOUNTY COUNCIL 

PUBLIC HEALTH yn 
ist, with paedic ex- 
required ‘to: work in apudiion with 
Orthopaedic Scheme in the Margate- 
area. Applicants must be fully 
should possess the C.S.P., M.E. and 
Certificates and should be able to 

r. 

a to proposals of Joint 
ting Committee, £350 per annum, 
by annual increments of £15 to £410 


Medical 





um. ack 
nnuation. examination 


stions, stating age, qualifications, 
e and the names and addrsesses of 


de direct 
County Hall, » vinidstone. by Ist pm 


wa PLATTS, 
0 Clerk of - ‘cae Council. 
ch, 1947. (3075) 





SUDAN MEDICAL SERVICE 
vecancy will occur on Ist July next 
e appointment of a Physiotherapist to 
cum Hospital. Candidates should be 
n the ages of 28 at X, a be 
Registered Nurses in jon to being 
of the Chartered Society. Com- 
salary is that of a Charge ~~ 
rising by biennial increases 
in six years plus a consolidated 
Free furnished quarters 
Outfit allow- 
is no income tax at 
payable in the Sudan. £E.1 equals 
6d. 


cation forms and further particulars 

annuities, etc., may be obtained from 

C. Squires, 93 Harley —, — 
092 





ING EDWARD Vi! HOSPITAL 
WINDSOR 


required immediately, must 
SR. Apply, giving — 2 





NG EDWARD VII HOSPITAL 
WINDSOR 


Radiographer required, must be 
Apply, giving details to the Matron. 
(2932) 





HORSHAM HOSPITAL 
RBadiographer wanted, Apply, stating 
and names for —- to 
(2501) 








London County Council 


MENTAL HEALTH SERVICES 





listed below. 


mental nursing certificate. 
passing final examination. 


and £30 during training. 


year. 


trained nurse. 


Neurological Unit— 
Sutton Emergency Hospital, 


Bexley (L.C.C.) Hos 
Cane Hill Hospital, 
Claybury Hospital, 


St. nard’s 


The Manor, Epsom, Surrey. 


S.E.1. 








STAFF AND STUDENT NURSES 


(Women aged 18-40 years) required at hospitals and institutions 
Married women eligible. 
prospects. Four weeks’ annual holiday. Uniform free. 


STUDENT NURSES 
Fun training course (minimum 3 years, maximum 5 years) for 
Automatic grading as staff nurse on 
Salary—Residents-£75, rising to £85 
a year, with free board, lodging and laundry (for women who have 
had National Service, a Government grant makes salary up 
to £100 a year), and additional single cash payments of £10, £20 
Non-residents receive an additional 
£55 a year, with free meals on duty. A student nurse (general 
S.R.N.) (two-year mental training course), receives £115-£130 a 


STAFF NURSES 
(Qualified mental or mental deficiency nurses) : 
dents—£140-£200 a year, plus £10 a year if State-registered general 
Non-residents receive an additional £80 a year. 
Emoluments as for student nurses. 


Hospitals for nervous and mental disorders— 
anstead (L.C.C.) Hospital, Sutton, Surrey. 
ital, Bexley, Kent. 
oulsdon, Surrey. 
Woodford Bridge, Essex. 
Friern Hospital, New Southgate, N.11. 
ty rove Hospital, Epsom, Surrey. 
r Hospital, Southall, Middlesex. 
St. Ebba’s Hospital, Epsom, Surrey. 
West Park Hospital, Epsom, Surrey. 
Tooting Bec Hospital (for aged and infirm), Tooting Bec Road, 


Institutions for the mentally defective— 
Darenth Park, Dartford, Kent. 
Fountain Hospital, Tooting Grove, S.W.17. 
Leavesden Hospital, Abbots Langley, Herts. 
Leytonstone House, High Road, E.11. 
St. Lawrence’s Hospital, Caterham, Surrey. 


Application form and descriptive pamphlet obtainable from 
Matron at any hospital or institution, or Executive Officer (B), 
Mental Health Services, County Hall, Westminster Bridge, London, 
Free rail voucher from home to take up duty. 


Excellent promotion 


Salary—Resi- 


Brighton Road, Sutton, Surrey. 


(41) 














CONNAUGHT HOSPITAL 
IALTHAMSTOW, LONDON, E.17. 
(M.S.R.) required urgently. 
according to experience and Joint 
ting Committee’s Scale. Applications, 
er, or personaily by appointment, to 
ed to the Matron. (x109) 


MIDDLESEX COUNTY COUNCIL 
JURY AND SHENLEY MENTAL 
HOSPITA ‘ALS, NR. ST. ALBANS 
are invited for appointment as 
at each of the above Hospitals. 
must be regi h hold 
and have had at least 5 years’ 
registration. Salary and con- 
af service in accordance with the report of 
it Negotiating Committee, viz., £310 by 
per annum inclusive; selected 
tes will, subject to medical examination, 
ed to the established staff and contribute 
Asylum Officers’ Superannuation Act. 
tions with copies of 3 testimonials 
Superintendent of the Hospital at 
ointment is desired (B.92) (x1447) 


AND DUNSTABLE HOSPITAL 
iN, BED 


-R.) required for vacancy in 
t in accordance with the recommended 
The appointment is non-resident and the 
en Scheme is in force. 
apply with full particulars to ~ —— 
x1778) 


TEFRACT GENERAL INFIRMARY 
THE HYDES HOSPITAL 
112 Beds) 














QUEEN MARY’S HOSPITAL FOR THE 
EAST END, STRATFORD, LONDON, E.15. 

Radiographer required with M.S.R. qualifi- 
cation also 8.R.N. preferably. Must have 
experience in Superficial X-Ray work. Salary 
ing to Joint Negotiating Committee 
Scales. Superannuation Scheme in force. 

Apply by letter, giving full particulars, or 
personally any morning to Matron. (3096) 





CUMBERLAND INFIRMARY 
CARLISLE. CUMBERLAND 
8! Nurses required, salary in 
with the Rushcliffe Scale. Federation Super- 
annuation Scheme in force. Apply, giving 
full particulars to the Matron. (1015) 


MAIDENHEAD HOSPITAL 
OOL 





training. Apply 
for further particulars to Matron. (946) 


PLAISTOW MATERNITY HOSPITAL 
HOWARDS ROAD, PLAISTOW, E.13 
_Midwives required for Hospital. Apply 

giving particulars to Matron. (2288) 


SWINDON AND Beate ware VICTORIA 
(COMPLETE TRAINING SCHOOL FOR 


NURSES) 

Staff Nurse required for Children’s Ward. 
S3.R.N. with R.S.C.N. preferred. 

Staff Nurse + for Out-Patient Depart- 
ment. Salary srw with Rushcliffe 
Seale. FBSN. “and H.O. in force. 

A particulars. 











to Matron with full 
(2483) 


EAST HAM MEMORIAL HOSPITAL, 
SHREWSBURY ROAD. LONDON, E.7 
(131 Beds) 

Staff Midwives required. Salary and emolu- 
ment in accordance with Rusheliffe Report. 
Federated Superannuation Scheme in force. 
Apply, with Matron’s names for reference, 
to the Matron. (2269) 


OXFORD 





EYE HOSPITAL 


SUPPLEMENT (xii) 
BOROUGH ISOLATION HOSPITAL, 
CHERRY TREE LANE, STOCKPORT 
(REGISTERED TRAINING SCHOOL) 

Staff Nurses required, S.R.N., for one year's 
training for the State Examination in Fever 

Nursing, or R.F.N. 

Salary, Rushcliffe Scale. Superannuation im 
force. Holiday .llowance paid. Uniform provided 
Apply, stating age and full particulars of 
training, with Matron’s name for reference, to 
Matron. (2386) 


wees AND + tf HOSPITAL 
AMPSHIRE— (2s Beds) 

Staff nuns omhoog S.R.N., S.C.M., or First 
Part Midwifery, for increase of Maternity beds. 
Kushcliffe scale of salaries, use of uniform, 
F.S.S.N. in force. Apply, with names for references 
to Matron. (2592) 

THE PRINCE OF WALES'S GENERAL 
HOSPITAL, 
TOTTENHAM, LONOON, N.15 
(238 Beds) 

Staff Nurses, resident or non-resident, required 
for Private Wing. Rushcliffe Scale of Salary. 
Federated Superannuation Scheme in force. 


Apply, with full particulars, to Matron. 
(2741) 


WESTMINSTER MEMORIAL HOSPITAL 
SHAFTESBURY 
(22 Beds, enlarging 34) 

Staff Nurse, S.R.N., S.C.M., alternate day and 
night duty. Willing to help in theatre—experience 
mot mecessary. Kushcliffe Scale. F.SS.N. in 
force. Apply Matron with references. (2655) 


WORCESTER ROYAL INFIRMARY 
Midwife, S.R.N., S.C.M., required for 
Hospital Maternity Department, dealing with 
abnormal cases. 
Rushcliffe Scale of Salaries and F.S.S. in force. 
Applications to be sent to the Matron, together 
with two names for reference. (2659) 


HOLLAND COUNTY COUNCIL 
PUBLIC ASSISTANCE COMMITTEE 
APPOINTMENTS 
The Committee invite applications for the 
appointment of Staff Nurses and Assistant Nurses 
at their Homes for the Aged and Chronic Sick, 
Woodlands Court, Kirton and Stukeley Hall, 

Holbeach. 

Salaries and Conditions of Service in accordance 
with the Kushcliffe Scales. 

Applications should be forwarded to the Public 
Assistance Officer at the undermentioned address 
as soon as possible. 

County Hall, 
Boston, Lincs. 
February 13th, 1947. 


KEIGHLEY AND DISTRICT VICTORIA 
HOSPITAL, KEIGHLEY, YORKSHIRE 
(146 Beds} 

Staff Nurse required with orthopaedic certi- 
ficate, to be in charge of orthopaedic cases 
and to —_ in the Casualty department and 

must be S.R.N. 
with full partictlars, t> the Matron. 
(2433) 

















H. C. MARRIS, 
Clerk of the County Council. 
(2036) 





Apply, 





NORTHAMPTON GENERAL HOSPITAL 
(410 Beds 
Staff Midwives 
Maternity Home, 42 
for Part I Midwifery, Salaries and 
ments as Rushcliffe Scale. 


Apply Matron, (2417) 





cesenns HOUSE, eaten COWES, 
oF 


Le 
KING EDWARD vu ‘CONVALESCENT 
HOME FOR OFFICERS 
Staff Nurse required. 
night duty. Salary according 


Alternate day and 
to Rushcliffe 


Vacancies occur for State Registered Nurses | Scale 


wishing to obtain one year’s training in 
Ophthalmic Nursing. Leotures by Hon. Sur- 
geons, Certificates to successful candidates 
after examination. Rusheliffe Scale of 
salaries and emoluments. 

Applications to Matron. (2236) 


PLAISTOW MATERNITY HOSPITAL AND 
DISTRICT NURSES’ HOMES, HOWARDS 
ROAD, PLAISTOW. E.13 
Staff Nurses wanted fof General eae 
Nursing work, Apply Matron. (2390 











THE EVELYN NURSING HOME 
CAMBRIDGE 
(43 Beds) 

State Registered Nurses required for busy 
Medical and Surgical Nursing Home. Rush- 
Seale of salaries and F.S.8, in force, 

Apply Matron. (2462) 


KEIGHLEY AND DISTRICT VICTORIA 
HOSPITAL, KEIGHLEY (YORKSHIRE) 
(146 Beds) 

There are vacancies for three Staff Nurses 
in the  taibowing wards :—Abnormal Midwifery 
Ward, Private Patients’ Ward and Chlidren‘s 





Ward. Applicant for in 
Midwifery Ward must hold Part A CMB. 


Certificate 
Apply nly with full particulars to the Matron 
(2225) 








Apply Matron. (2423) 
KEIGHLEY AND DISTRICT VICTORIA 
HOSPITAL, KEIGHLEY. YORKSHIRE 

(146 Bede) 

There ate vacancies for a two year training 
for candidates already on the State Register 
for Fever, Children's and Mental Nursing. 

Apply, with full particulars, to the Matron. 
(2438) 


DARLINGTON * HOSPITAL 
Two Staff —. A.| for Medical and 
Surgical Wards. Apply, with particulars of 
training, experience and names for reference to 
Matron. (2566 











FOREST HOSPITAL 
BUCKHURST HILL 
Theatre Staff Nurse required. Rushcliffe Scale 
of Salary. F.S.S. in force. Apply, with references 
to Matron. (2568) 


THE MATERNITY HOSPITAL ~ LeEeos 
HYDE TERRACE, LEEDS. 

PART I TRAINING SCHOOL 

Vacancies for Stal Midwives, Must be 

S.R.N.. 8.C.M Opportunity to take “Gas 

and Air Analgesia Certificate 

Apply with full particulars to the Matron. 

(2100) 








SUPPLEMENT (xiii) 


pearee x country. COUNCIL 
idwives required for Maternity 
Home, one Vicarage, King’s Lynn Salary 
and conditions of service as Rushcliffe Scale. 
Applications to County Medical Officer, 29 
Thorpe Road, Norwich. (2469) 


SAINT MARY'S HOSPITALS, 
WHITWORTH PARK, MANCHESTER, 13 
Midwifer Department, vacancies exist for 
two Staff Midwives. Salary, conditions and off 
duty according to the Rushcliffe Recommendations. 
Applications to Matron. (2756) 


THE ROYAL SEA BATHING HOSPITAL, 
MARGATE 








There are immediate vacancies for four Staff 
Nurses. Salary in accordance with the Rushcliffe 
Seale, with full board, laundry and all uniform 
provided. Apply, Matron, (2403) 








or write for illustrated brochure from 
Manchester, 2. 








Ardwick, 128 Plymouth Grove, Manchester, 13 
Harpurhey, Beech Mount, Manchester, 9 
Salford, The Crescent, Salford, 5 
TRAINING AS QUEEN’S DISTRICT NURSES 
The Manchester and Salford District Nursing Institution has three Training 


Homes for State-Registered Nurses to train as Queen's Nurses. Rushcliffe Salary 
£95 per annum, and allowanceg. Application should be made to the Superintendent, 


3 St. James's Square, 


General Secretary, 
(x1198) 














BUCKS COUNTY COUNCIL 
SLOUGH EMERGENCY HOSPITAL 
Trained Nurses (six) required—(including 
one for night duty and one for theatre). 
Nurses (twelve) required. 





ooo OF YORK HOSPITAL FOR 
ABIES, MANCHESTER, 19 
Staff _— R.S.C.M., required for wards, 
Salary as per latest Rusheliffe Scale. 
Apply to Matron, with names of two 
Matrons, for references, (2458) 


HORSHAM HOSPITAL 
Midwives required. Rushcliffe and 
F.3.8.N. in force. 
Apply Matron. (2498) 


QUEEN MARY’S HOSPITAL FOR THE 
EAST 


, 
STRATFORD, LONDON, E.15 

“ MARGARET LYLE " MATERNITY WING 

Staff Midwife required for the above Hospital 
S.R.N., S.C.M. Salary according to Rushcliffe 
Scale. Federated Superannuation Scheme in 
force. Apply by let*er, or personally any morning 
to Matron. (2338) 


NIGHTINGALE HOME, DERBY 
(PART 2 TRAINING SCHOOL) 
istrict Midwife required April Ist. Rushcliffe 
conditions and F.S.S.N. in force. Apply Matron. 
(2978) 


QUEEN MARY'S HOSPITAL FOR THE 
EAST END, 


STRATFORD, LONDON. E.15 
“MARGARET LYLE” MATERNITY WING 
Wanted—District Staff Midwife. S.R.N, 

S.C.M. Part 1 and 2. Salary according to Rush- 
- Scale. Apply personally any morning to 
the Matron or by letter. (2839) 


GUY'S HOSPITAL, 8.E.1 

Immediate vacancies for Midwives for the 

Maternity Wards. Also for Domiciliary Midwives 

for external district. Salary according to Rushcliffe 
Scale. Apply Matron. (2835) 


BIRMINGHAM MATERNITY HOSPITAL 
(ASSOCIATED TEACHING HOSPITAL OF 
THE UNIVERSITY OF BIRMINGHAM) 
LOVEDAY STREET, BIRMINGHAM, 4 

Staff Midwives required. 


Must be State- 
tered and S.C, M 
y according 
F.S.S.N, in force. 
Facilities available for obtaining Midwife- 
Teacher’s Certificate. Apply, with full particulars 
and names of references, to the Matron. (2833) 


ROYAL NAVAL AND MARINE 
MATERNITY NURSING HOME, res 
NORE, GILLINGHAM, KEN 

Two Trained Staff Nurses (S.C.M_ ES 
aan be accepted immediately, vacancies 
having occurred on the retirement of Matron 
and consequent Pp of Staff. The 
Ifome is modern with excellent quarters, 
having 15 beds at present but will have 32 
when extension is completed. 

Salaries on Rushcliffe Scale. Federated 
Superannuation Scheme in force. 

Applications, stating age and experience. 
with names of referees or preferably copies 
of references to be forwarded to oe, — 


EMERGENCY HOSPITAL, CASTEL, 
GUERNSEY 

Required for General Wards: Staff Nurses. 
Assistant Nurses for day and night duty. 

Required for ~ ye Unit: Assistant 
Nurses for day and night duty. 

Salary, emoluments and holidays accord 
ing to Rusheliffe Scale. Uniform provided 
Federated Superannuation Scheme for Nurses 
in force. eed fare refunded after six 
months’ servi 

Apply to the Matron. (2312) 


GRAVESEND AND NORTH KENT 
HOSPITAL, GRAVESEND, KENT 
Staff Midwives required  Rushcliffe Scale 


of salaries and conditions. 
Apply Matron. (23138) 




















to Rusheliffe Scale and 














NORTHAMPTON GENERAL HOSPITAL 


Staff Nurses required for Theatre and 
Ward work. Vacancies Medical, Surgical and 


to Rushcliffe Scale. 
dent or non-resident. 


Apply to Matron (2326) 


Salary and conditions of service in accord- 
ance with Rushcliffe Scales plus £12 per 
annum uniform allowance. 

Applications to the Matron, 
Emergency Hospital, Albert am. 


Slough 
Slough 
3048) 


CITY (INFECTIOUS) HOSPITAL — 
NETHERFIELD ROAD, LIVERPOOL, 5 
Staff Nurses required. esident or non- 
resident. Fever trained and _ certificated. 
Salary and emoluments in accordance with 
the Rushcliffe Report. 

Assistant Nurses required. Resident or 
non-resident. Salary and emoluments in 
accordance with the Rushcliffe Report. 

Apply to Matron. (2895) 


IPSWICH BOROUGH GENERAL HOSPITAL 
(312 Beds) 


Staff Nurses required at the above hospital 
which is a complete Training School for 
General Training. Persons appointed may 
be resident or non-resident as desired. Rush- 
clitfe Seale of salaries and conditions. 

Student Nurses. Applications are invited 
from girls of 174 upwards for training for 
the general part of the State Register. Pre- 
liminary Training School commences April 
Ist, 1947. Applications to be made to 
Matron, Boro General Hospital, Heath 
Road, Ipswich. (2991) 


THE ROYAL C4NCER HOSPITAL (FREE) 
FULHAM ROAD, LONDON, 5&.W.3. 
Two Theatre Staff Nurses required for three 
Operating Theatres. Theatre experience 
essential. Salary in accordance with the 
Rushcliffe Scale with cost of living grant. 
Apply. with two testimonials and Matron’s 
name for reference, to the Matron. (2910) 


WOOLWICH MEMORIAL HOSPITAL 
SHOOTERS HILL, LONDON, S.E.18. 
GENERAL HOSPITAL—137 BEDS 
Required — Two Staff/Midwives (S.R.N. 
8.C.M.) for May. also Staff/Nurse (S.R.N.) for 
Women's Medical Ward. Rushcliffe Scale and 
Federated Superannuation Scheme in opera- 
tion. Apply to the Matron, giving Matron’s 
name for reference. (2975) 


WILTSHIRE COUNTY COUNCIL 
CORSHAM MATERNITY HOME 

Applications are invited for the appoint- 
ment of Staff Midwife at the above. Salary 
scale will be in accordance with the recom- 
gnendations of the Midwives’ Salaries 
Committee :— 

If S.R.N. and S.C.M., £140 by £10 to 
£180 with an inorement of £10 after 5 years 
and another £10 after another 5 years. 

If 8.C.M. only, £120 by £10 to £170 with 
£10 after 5 years and another £10 after 
another 5 years. 

The appointment is superannuable subject 
to medical examination 

Applications should be addressed directly 
to the Matron Maternity Home, Corsham, 


Wilts. 
. SELBORNE STRINGER 
Clerk of the Council. 

















Clerk's Office, 
County Hall, 
20th February, 


Trowbridge. 


1947. (2968) 


BOROUGH OF WILLESDEN 

MUNICIPAL (INFECTIOUS DISEASES) 
| HOSPIT4L 
STAFF NURSES 

There are resident and non-resident posts 
vacant for State Registered Nurses desirous 
of taking one year’s Fever Training. Salary 
| and living out allowance in dance with 


NURSING TIMES, — 


CITY OF SHEFFIELD Ep 
COMMITTEE 

BENTS GREEN OPEN AIR 

Applications are invited for thy 
Resident School Nurse at the abong 
School which. has accom 
residential > | — 100 day pup 
cants must be T Nurses andy 
of controlling children. Experieng 
keeping and Needlework desi 
in accordance with the Rusholify 
Resident School Nurses. 

The successful candidate wil] 
to pass a medical examination an 
bute in accordance with the pr 
Local Government Superannuation 

Forms of application and p 
the appointment may be obtaing 
Central School Clinic, 7 Leopold 
stiould be returned as sOon as pa 

Personal canvassing will disq 
STANLEY MO) 

Director ¢ 


March, 1947. 





the Rushcliffe Committee’s Recommendations 

The appointments are subject to a satis 
factory medical examination and w the 
conditions of the Local Government Super 
annuations Act, 1937. A 48-hour week is ip 
operation. 

Application forms may be obtained from the 
Matron, Willesden a Hospital. 
Brentfleld Road, N.W.1 (2919) 

COUNTY BOROUGH “OF DARLINGTON 

GREENBANK MATERNITY HOSPITAL 

Required, Midwives for busy Maternity 
Hospital; 35 beds, soon to be increased 
50 Alternate Day and Night duty. 

Salary, emoluments and conditions of ser 
vice according to Rushcliffe Scale—in ail 


qualifications and ex 
Greenbank Maternity 
(2918) 


cases. 

Apply, stating age, 
perience to tron, 
Hospital, Darlington. 


NEW SUSSEX HOSPITAL FOR WOMEN 
(AFFILIATED TRAINING SCHOOL) 
Staff Nurses required. Applications, togethe: 
with details of qualifications, experience, etc.. 
and Matron’s name for reference. to the 
Matron, New Hospital, Windlesh 
Road, Brighton. (2986) 


COUNTY BOROUGH OF BRIGHTON 

Applications are invited for the following 
vacancies at the Brighton Borough Sanatorium 
and Infectious Diseases Hospital :— 

Staff Nurses for Fever Training (1 year). 
Candidates must be S.R.N. Salary according 
to Rushcliffe Scale. 

Student Nurses for Fever Training (age 17 
years and over). The next three courses will 
be held in March, May and September, 1947. 
After two months training, candidates pro- 
ceed with the fever training for the S.R.F.N 
Certificate. Nurses who complete their course 
of fever training may then take their genera! 
training in two years. Salary according to 
Rushcliffe Scale. 

Application forms and further particulars 
from the Matron, Borough Sanatorium, Bear 
Road, Brighton, 7. 

STANLEY J. FIRTH, 
Medical Director 
(2989) 














SALOP COUNTY COUNCIL 
PREES HEATH SANATORIUM 
NR. WHITCHURCH 

Applications are invited fmm State 
Registered Nurses, preferably with experi- 
ence in dealing with cases of Tuberculosis, 
for the post of Staff Nurse at Prees Heath 
Sanatorium (11 beds). Salary in accordance 
with the Rushciffe Scale. 

Forms of application can be obtained from 
the County Medical Officer, County Health 
Offices, College Hill, Shrewsbury, to whom 
they should be returned as soon as possible 
together with copies of two recent testi- 


monials. 

Shirehall, G. C. GODBER, 
Shrewsbury Clerk of the County Council. 
July 30th, (x30) 





1945 








Nursing staff required. Rushcliffe salary 
and service conditions. 


STAFF NURSES and STAFF 
MIDWIVES at 
"7 ee Hospital, 


Farnham County Hospital, Hale Road, 
— A eed Hospital, Dorking Road, 


Kingston’ Coun’ , Wolverton 
Avenue, Kin m.. hames. (Includ- 
ing Theatre Staff Nurse). R.M.N. or 
R.M.P.A. Staff Nurse.) 

St. Luke’s Hospital, Guildford. (Includ- 
ing four Staff Nurses, R.M.P.A 

Resa Coun Hospital, Earlswood 
& Common, Redhill. (T.A. or S.R.N. 
Also Theatre Staff Nurse required.) 


Horsham 











SURREY COUNTY COUNCIL 


St. Helier County Hospital, Wrythe 
Lane, Carshalton. S.R.C.M.,S.C.N. and 
T.A. Certificate; also with V.D. experi- 
ence, and R.F.N., R.M.P.A. or R.M.N. 
only.) 


NURSES at 


London Road, 
Long-standing 


STAFF 

Ewell Park Hospital, 
Ewell. (Non-resident.) 
male patients. 

St. Peter's oan, Chertsey (S.R.N. 
and S.R.C.N 

Surrey racatd Sanatorium, Milford, 
near Godalming. (One Theatre Staff 
Nurse.) 

Cumberland House ae, 
Gardens, Mitcham. (T.B.) 
Application to Matron of —— 

Hospital. 3241) 





Whitford 




















KENT COUNTY COUNtK FE 


ROYAL VICTORIA HOS 
FOLKESTONE 

Staff Midwives, S.C.M., or § 
S.R.N., and Staff Nurses (residen 
at the above named Hospital. 

Salary according to service and q 
within the appropriate Rushelifle 

Staff Midwives, (a) 8.R.N. and § 
to £180 a year, plus long servic 
where applicable. 

(b) S.C.M. only.—£120 to £19 
plus long service increments, 
cable. 

Staff Nurses. £120-£160 a yeu 

Full residential emoluments. 
Superannuation. Medical examin 


sary. ? 
Application forms and particulay 

Matron at the Hospital, to whom 

applications should be sent. 


Vv. 
Clerk of the Couny 


6th March, 1947. 





ROYAL BERKSHIRE HOSPITAL, 
Staff Midwife required. Rushcliti 
Salaries. F.S.S. in force. Apply } 





LIVERPOOL | SANATORIUM, FR 
Staff Nurses, S.R.N. required. Mini 
£130 Rushcliffe Scale. Opp 
gain A oy Tuberculosis Association Caf 
desired. Apply with ful particulars 





PETERBOROUGH AND DISTRICT 
HOSPITAL 


Staff Midwife required. Candidates 
State Registered Nurses and State 
Midwife. Salary according to Rus 
and F.S.S.N. in force. Apply to 
Midland Road, Peterborough. 


acne? COUNTY HOS! 
ERTFORD, HERTS. 
ae: Midwife required for 
Department of 22 beds. Rushclifie 
Salaries. F.S.S. in force. Apply, 
particulars to the Matron. 


CHELSEA HOSPITAL FOR WO 

Vacancies for State Registered Staff 
General and Private Wards. ea 
Resident. Apply, giving full 
training, to Matron. 


WARNEFORD HOSPITAL 
FOR MENTAL DISORDERS 
OXFORD 











General State Registered Nurses for 
the — in Mental Nursing. 
£115 p. 

Stullent Nurses for training for the§ 
in Mental Nursing. Salary from £75p 

The above nurses are required 1 
Conditions of service, 
emoluments, according to the Rus 
mendations. Modern Nurses Home. 
the Matron. 


inclusive of - 





ROVAL UNITED HOSPITAL, 
(280 Beds) 
Wanted. Staff Midwife for 
Maternity Department. Salary | 
Rushcliffe rates. Uniform provide 
in force. Apply, with full parte 
the Matron. 


CONNAUGHT HOSPITAL 
WALTHAMSTOW, LONDON, 
Required urgently. Fully trained 
tered Staff Nurses for working ® 
and Out-Patient Departments. 
Seale of salary in force. Apply 
by letter, or personally by apm 








ALDERSHOT HOSPITAL 
MATERNITY UNIT 
Two Staff Midwives required. 
S.C.M. Salary according to the 
scale plus £6 uniform allowance. 
force. - Apply Matron. 




























the abow 

vmod INFIRMARY, LANGCS. 

) day Pan, “Midwives required, SRN, S.C 
acoordance with Rushclitfe (Mid 





(x181) 
ROYAL EYE HOSPITAL 
un a HE SOUTHWARK, §.E.1. 
required. Post Graduate 


4 » Bal oak. FSS.N. ‘e force. Apply 


, with testimonials. (x236) 


LAND HOSPITAL 
— Tr Treatment) 


aareeseA Wh 
HAMPTON.IN- — WARKS. 
Birmingham, be 





tween Hampton- 
provi 

pply Matron. 
(x153) 


RCH OF ENGLAND CHILDREN’S 
SOCIETY 


i RLY “ WAIFS AND STRAYS ") 
oi Staff Nurses 















in our 
20 to £10 
nents, 


g ref. 10/3, 
Gnees. Society, Old Town 





EMS. NEUROSURGICAL UNIT 

— LANE, STAPLETON, BRISTOL 

are vacancies for trained Nurses who 

to gain experience in Neuro-surgery. 

Enrolled or Assistant —, =) 
x 


LIVERPOOL SANATORIUM 
FRODSHAM 










um salary £110 p.a. 


; Nurses req 
diate or Pupil). Salary Rushehitfe 
for appropriate grade. Student Nurses 
i. Two years’ training for the Tuber- 
Association certificate. Salary ist 
£75 p.a., 2nd year £85 p.a., plus grant 
0 at the end of training ‘period. All 
grants and remissions in length of 


resident posts 





























E ADELA SHAW ORTHOPAEDIC 
TAL, KIRBYMOORSIDE, YORKS 
(124 Children’s Beds) 
Nurses required. Salary and con- 
of service according to 


erated Superannuation Scheme in force. 
y giving full particulars to the Matron. 
(x1968) 


RAMSGATE tog ny HOSPITAL 


(10 
RECOGNISED TRAINING SCHOOL 
Midwife required. Rushcliffe Scale of 
ry. Chie 5 provided. Apply, with full 
pu to the Matron. (x2267) 








WOOD AND =~ oh al COTTAGE 
HOSPITA 


HERMITAGE wa ~ 8.E.19 

uired. Rus heliffe Scale of 

Apply, with Matron’s name for reference, 
Matron. 


(x2807) 


Nurses required. | 
( Rushelife s Scale). 
red Enrolled, 


above Hospital. 
Applications to Matron. 





WIGAN INFIRMARY 
CHRISTOPHER HOME 
Staff Nurses and Staff Midwife required. 
Salary according to Rushcliffe Scale. 
Apply to Matron. (x2470) 


——., Sexcaee HOSPITAL, 
ie HANTS. 


x" Beds) 
Two Staff Nurses (Part I Midwifery pane 
for Night Duty. Post would suit friends. F.S 
in force. Salary and emoluments in coaiie 
with Rushcliffe Scale. Apply, with full particulars, 
to Matron. (3197) 


THE PRINCESS BEATRICE HOSPITAL 
EARL'S COURT, S.W.5. 
Applications are invited for the following 








appointments at the above Hospital:— 
(1) Theatre Staff Nurse. 
(2) Staff 4 8.C.M. and 8.R.N 
(3) Student N 


Assistant a (part or full-time). 

Salary in accordance with Rusholiffe Scale. 
Apply. giving age, full particulam and 
Matrons’ names for reference, to the Matron. 


(3167) 


LEIGH INFIRMARY, LANCS. 
GENERAL HOSPITAL—102 BEDS 

Staff Nurses, S.R.N. required for general 
medical and surgical wards. Good prospects 
of early promotion. Salary, emoluments and 

conditions of service im accordance with 
Rushcliffe recommenda’ 

Apply, stating full particulars, as soon as 
possible, to Matron. (3168 


BUCKS COUNTY COUNCIL 
THE STONE MATERNITY _— 
CHALFONT, ST. GILES 
Temporary Staff Midwife required. Rush- 
cliffe Seale of salary. Apply Matron. . 
(3172) 


THE FLORENCE NIGHTINGALE HOSPITAL 
FOR GENTLEWOMEN, 19 EISSON GROVE 











N.W.1. 
Required for the re-opening of the i" 
Staft eo Assistant Nurses. Also gir 
over 16 rs of age as Nursing Assistants 


Rashelifte 5 Soale Fy salaries. FSS. 

Applications to Matron giving details and 

names for references at the earliest ae. 
(3182) 





LEICESTER ROYAL INFIRMARY 
3 Staff Nurses with Orthopaedic training 
required for the Casualty and Orthopaedic 
Department of this Hospital. Rushcliffe 
salary and conditions in force. 
Apply with details of experi 
names for reference, to the Matron. 


CITY OF CARDIFF 
CITY LODGE HOSPITAL 

Applications are invited for the following 
appointments at the City Lodge Hospital. 
The Hospital has over 500 beds and is an 
Approved Training School for Assistant 
Nurses; and also for Part I Midwifery 
Training :— 

Staff Nurses (resident or non-resident). 
Rusheliffe Salary Seale and gervice conditions. 

Enrolled Assistant Nurses (resident or non- 
resident). Rushceliffe salary scale and service 
conditions. 

Forms of application and further particulars 
from the Matron, City Lodge Hospital, Cow- 


ince and 
(3192) 














ROYAL ee, b 

I Midwite, S required April. 
Scale of Salnry a you Apply, with 
to Matron. (x2545) 


City Hall, 

Cardiff. 

Ist March, 1947. 

THE BOLTON ROYAL INFIRMARY 
LANCS. 


bridge Road, Cardiff. 
8. wee JONES, 








ds) 









required, must be 
cordance with the Rusheliffe "eek and 
rated paenntien Scheme in force. 
, giving full particulars to the Matron. 

(x2585) 


UMBERLAND COUNTY COUNCIL 
HALL MATERNITY HOSPITAL 
CORBRIDGE-ON-TYNE 
Midwives, S.R.N., S.C.M., required 

Rushcliffe le salaries. 
two names reference, 


EDWARD Vil Soren, eee 
Nurses Salary 








with for 


to 
(x2306) 


(270 Beds) 
Staff Nurses (Male or Female) required. 
Excellent opportunities of State Registered 
Nurses to gain experience in Surgical Nur- 
superannuation 





HOSPITAL OF auiup pepe TRINITY 








se Ot ig SANATORIUM 
1OSPITAL 
OONIT wired. A 
required, 
g to the 


jlowance. wanes 





=&_==$——X—X—K—=€"€—€—=€—=€—=€=—==——VaVa====—_—_[=_—=z=z=z=z=z=z~7~E= ieee 
SURREY COUNTY COUNCIL 
KINGSTON COUNTY HOSPITAL, WOLVERTON AVENUE 
KINGSTON-ON-THAMES 


Female Mental Staff Nurses (R.M.P. 
Rushcliffe salary and service conditions 








accord-|in the York Clinic 


A. or R.M.N.) urgently required at the 








SUPPLEMENT (xiv) 


GRAVESEND AND NORTH KENT 
HOSPITAL, GRAVESEND, KENT 


Holiday Staff Nurse required. Rushaiiffe 
Seale of salary' and conditions of service. 
Fed. Sup. Scheme in force. 

Apply to the Matron. (3149 





ROYAL BERKSHIRE HOSPITAL 
y READING 


Staff Nurses required. Rushcliffe Scale of 
Matron. 











Staff Midwives 


salaries. FS3. in force. Apply 
(ened) (x3063) 
LUTON AND DUNSTABLE HOSPITAL 
KING'S COLLEGE HOSPITAL, 5&.E.5. LUTON, BEDS. 
also istrict Midwives Staff Nurse required for Private Ward 
required. Salary in accordance with Rush-| ¢Xtension. 8.R.N. and 8.C. 


cliffe recommendations. 
annuation Scheme in force. 

Apply, with full particulars and Matron's 
name for reference, to Sister Matron. 
(3111) 


ST. GEORGE’S HOSPITAL, S.W.1. 
Required, Staff Midwives as soon 
possible. Rushcliffe conditions. Apply Matron. 
(3114) 


KENT COUNTY COUNCIL 
COUNTY HOSPITAL, PEMBURY, NEAR 
TUNBRIDGE WELLS 
COUNTY HOSPITAL, SHEPPEY 
COUNTY HOSPITAL, FARNBOROUGH 
NEAR BROMLEY 

Staff Nurses, S.R.N., resident or non- 
resident), are required at the above named 
Hospitals. 


Federated Supér- 








Salary according within the 
appropriate Rushelifte. Scale, £120-£160 a 
year (a) with full residential emoluments, 


or (b) meals whilst on duty and a living-out 
allowance of £80 a year in lieu of residentia] 
emoluments. Uniform. Superannuation. Medi- 
cal examination necessary 

Application forms and particulars obtain- 


able from the Matron at ‘the Hospital 
concerned, to whom applications should be 
sent. 

a Hall, W. L. PLATTS, 
Maidstone. Clerk of the County Co > 
13th March, 1947. sia 





KENT COUNTY COUNCIL 
COUNTY HOSPITAL, FARNBOROUGH 
EAR BROMLEY 
COUNTY HOSPITAL, DARTFORD 
Certificated Nursery Nurses (resident or 
non-resident) required at the above Hospitals. 
Senior (resident). S140 to £170 per annum 





with full (Non- 
resident). £210 to £240 per annum with 
meals on duty. 

Junior (resident). £120 to £135 per annum 
with full residential emoluments. (Non- 
resident). £190 to £205 per annum with 
meals on duty. 

Uniform. Superannuation. Medica] exam- 
ination 


Application forms and particulars obtain- 


able from the Matron at tthe Hospital 

concerned, to whom applications should be 

sent as soon as possible. 

aad Hall, W. L. PLA . 
Maidstone. Clerk of the County Council. 
13th March, 1947. (3122) 





KENT COUNTY COUNCIL 
COUNTY HOSPITAL, CHATHAM 
COUNTY HOSPITAL, PEMBURY, NEAR 
TUNBRIDGE WELLS 


Staff Midwives, 3.C.M., or S.C.M. and 
S.R.N. (resident) required at the above 
named Hospitals. 

Salary according to service and qualli- 
— within the appropriate Rushcliffe 
Seales :— 


a) S.R.N. and 8.C.M.—£140 to £180 a 


year plus long service increments, where 
applicable. 

(by S.C.M. only.—£120 to £170 a oad 
plus long service increments, 
applicable. 

Full residential emoluments. Uniform. 
Superannuation. Medical examination neces- 
sary. 


Application forms and particulars obtain- 





able from the Matron at ‘the Huspital 
oncerned, to whom applications should be 
sent. 

County Hall, W. L. PLATTS, 
Maidstone. Clerk of the County Council. 
13th March, 1947. (3127) 

GUY'S HOSPITAL, &.E.1. 
There are a lim umbe: 


n r of 
(Psychiatric Unit) 
Staff Nurses, S&.R.N., wishing to take 2 
years’ training, in affiliation wit with a Mental 
Hospital. im order to Registered 
Mental Nurses. Salary A. to Rush- 
chiffe recomm jons. 


Apply the Matron. (3157) 


for 











Staff Nurses (S.R.N.) required for Medical 
and Surgical Wards Excellent medical 
surgical work for those requiring further 
experience. 

Salary and emoluments in accordance with 
the Rushcliffe Scale. F.S.8. in force. 
Please apply, with full particulan: and 
Matrons’ names for reference, to the sae. 
(x ) 





THE LIVINGSTONE HOSPITAL 
DARTFORD, KENT 
Midwife urgently required for Maternity 
Wards. G -duty. 
There are alao vacancies for Student Nurses. 
Rusholiffe Scale of salaries. 
Apply to the ron. (3070) 


DEVON COUNTY COUNCIL 
PUBLIC ASSISTANCE DEPARTMENT 
Aplications are invited for the following 
appointments at Tavistock Institution 
Female Staff Nurse, 8.R.N. Annual salary. 
if resident, £120/£160 x £10. Emoluments 
£100, of, ‘emale Staff Nurse, R.M.P.A. 
Annual salary, if resident, £140/£180 x £10. 
Emoluments £100. 

Two Enrolled Female Assistant Nurses. 
Annual salary, if resident, £110/£170 x £5. 
Bmoluments £100. If non-resident, salaries 





as above, plus £80 per annum living out 
allowance. 

Four Certificated N Nurses. Annual 
salary £75 x £10 to £95 plus £5 to £100. 
Emoluments £90. If non-resident, salary as 
above, plus £65 per annum living owt 
allowance. 


Male Nurses (non-resident). 

Enrolied Assistant Nurse. Salary £4 12s. 
to £5 per week, or, Intermediate Assistant 
Nurse. Salary £4 6s. to £4 188. per week. 

Use of uniform for all posts. 

Applications on forms to be obtained from 
the Public Officer, ‘“Felixwell,” 
St. Thomas, raed to him 
not later than 





WILTSHIRE COUNTY COUNCIL 
The Public Assistance Committee imvite 
applications for the following appointments :— 

Salisbury, Chippenham and Warminster 

institutions 

Staff and Assistant Nurses 
Salaries in accordance with the Rusheliffe 
Seales together with full residential emolu- 
ments. 


Scales, together with full residential emolu- 


ments. is a modern Nurses’ Home 
and recreational travel facilities will be 
provided. 
Amesbury Institution 

Enrotied Male Assistant Nurses § (nom 
resident). Salaries in accordance with the 
Rushcliffe Scales. 

For further particulars and application 


forms, a =! to the Public Assistance Officer, 


ere} County Hall, Trowbridge. Wilts. 
P. A. SELBOURNE STRINGER 
of the County Council 
7th March, 1947. (3078 





COUNTY BOROUGH OF MIDDLESBROUGH 
HEMLINGTON EMERGENCY HOSPITAL 


STAFF NURSES AND ASSISTANT 
NURSES 


There are vacancies at the above Hospital 


for Staff Nurses and Assistant Nurses, both 
part-time and whole-time. Staff Nurses 
should have passed the State Registration 


Examination and Assistant Nurees should 
have had nursing experience and Cane | 
be enrolled or the Assistant Nurses’ Roll 
of the General Nursing Council. 

Successful candidates may eerve on 
day ‘staff or the night staff, vacancice a 
ting in both. 

Successful candidates may be required to 
jom the Civil Nursing Reserve and the salary 








Wanted, a Nurse in Hostel for 22 old WOOLWICH MEMORIAL HOSPITAL and conditions of service will be according 
people. Furnished quarters p with SHOOTERS HILL, LONDON, 8.E.18. to the , and Regulations of the Civil 
light and heat. A detailed list of duties GENERAL HOSPITAL—137 Beds Nursing Rese: 
can be obtained on application to the Master Staff Nurse required immediately for acute Applications s should be gent to the Matron, 
at the Hospital. Women's Surgical and G gical Ward.| Hemlington Emergency Hospital, Middles- 

Apply in writing, stating age, qualifica- Rusheliffe Scale — of salaries and Federated|brough, as soon as possible. 

.|‘tions and testimonials and salary to ~~ in force. Apply A on See E. C. rae. 
Trinity Hoe vital. High Street,|the Matron, giving Matron’s name r| Mi ugh. Town . 
a ——— " (sii0, | reference. (3156) | 28th February, 1947. (8206, 


SUPPLEMENT (xv) 


QUEEN'S INSTITUTE OF DISTRICT 
NURSING 

Applications are invited from State Regis- 
tered Nurses for training for the Queen's 
Roll. Training Homes in various parts of 
England and Wales. Posts in town and 
country op enrolment. Midwifery training 
given after district training to suitable candi- 
dates. Salaries in accordance with the 
Rusholiffe Report. Apply, Queen’s Institute, 
57 Lower Beigrave Street, London, 8.W.1. 

(3233) 





WEST SUSSEX COUNTY COUNCIL 
8ST. RICHARD’S HOSPITAL 
CHICHESTER 
Staff Midwife required for small pay 


Applications stating age, qualifications and 
experience, and giving the names and 
addresses of two persons to whom reference 
may be made, should be sent immediately 


to the Matron at the Hospital. 
T. C. HAYWARD, 
Clerk of the County Council. 
10th March, 1047 8248) 
NOTTINGHAM HOSPITAL FOR WOMEN 
PEEL STREET, NOTTINGHAM 
Staff Midwives required, 8.R.N., 8.C.N. 
qualification an advantage. Rushcliffe Scale 
af silary. Federated Superannuation Scheme. 
Uniform provided. 96-hour fortnight. 
Apply, giving full perticulars and Matron’s 
name for reference, to Matron. (3100) 


HERTFORD COUNTY HOSPITAL 
HERTFORD 
Experienced Staff Midwife required foi 
Night Duty in busy department of 22 beds. 


Rushcliffe conditions of service. Apply, with 
full particulars, to the Matron. (x3065) 


WINSLEY SANATORIUM, NEAR BATH 

Assistant Nurse required. Salary accord- 
ing to Rushcliffe Scale with full 
particulars to Matron. (2496) 


NATIONAL SANATORIUM, BENENDEN, KENT 
Two Assistant Nurses required with Tuberculosis 
Association Certificate. Rushcliffe scale of salaries 
and Federated Superannuation Scheme in force. 
Apply, with full particulars to Matron giving two 
names for reference. (2317) 


THE EVELYN NURSING HOME, 
CAMBRIDGE 











Apply 








(43 ) 

Two Assistant Nurses required—one willing 
fo help in Theatre. Interesting work 
@onditions. Rushcliffe scale of salary. 

Apply Matron. (2250) 


MOUNT VERNON HOSPITAL, 
NORTHWOOD, MIDDLESEX 
(35 minutes from Baker Street Station) 
There are vacancies for Enrolled and Iinter- 
mediate Assistant Nurses (male or female) at 
the above Voluntary Hospital which is 
pleasantly situated in country surroundings 
Work mainly Surgical, specialising in Radium 
and Radiotherapy. Salaries and conditions 
2 accordance with the Rusholiffe Recommen- 
tions. 
Apply, with particulars of training and ex- 
perience, to Matron. (2406) 


NORTHWOOD. PINNER AND DISTRICY 
HOSPITAL, PINNER ROAD, 
NORTHWOOD, MIDDLESEX 

Assistant Nurses required, intermediate or 











registered. Rushcliffe Scale of salary. rt ed 
Matron. (2814 


ROMSEY AND DISTRICT HOSPITAL 

HAMPSHIRE—(28 Beds) 

Nurses required, two of them for 
night duty. Rushcliffe Scale of salaries, use of 
uniform, and F.S.S.N. optional if enrolled. 

Apply, with names for reference, to Matron. 
(2593) 








HORSHAM HOSPITAL 
Assistant Nurses urgently aoe, 
Matron. 


NORTH STAFFORDSHIRE ROYAL INFIRMARY 
STOKE-ON-TRENT 
Enrolled Salary 


Assistant Nurses required. 
according to Rushcliffe Scale. Apply to the 
Matron (2691) 


LEWES, bs Yds oa AND SEAFORD 
JOINT HOSPITAL BOARD 
‘Wanted for the Isolation Hospital, for Infectious 
s, Newhaven, the following staff :— 

Assistant Nurses—Fever Trained. 

Probationer Nurse. 

Salaries according to the Rushcliffe Scale, with 
uniform, board residence, etc. 

Applications, stating age, qualifications and 
previous experience, with copies of recent testi- 
monials or names for reference must be sent to the 
Matron, Isolation Hospital, Lewes Road, New- 
haven, Sussex, in plain, sealed, envelope marked 


“ Nurse,” without delay. 
C. G. MAINWOOD, 


Council Offices, 
Newhaven, Sussex. Clerk of the Board. 
(2730) 


17.1.47. 


Or ad 

















ASSISTANT NURSES required. Rush- 
cliffe salary and service conditions. 
The Lodge, Effingham. 
Park Hospit 
Cumberland House 
Gardens, Mitcham. 
Dorking County 
Road, Dorking. 
Ewell Park Hospital, 
Ewell. 


Shabd |, Chipstead. 

+ Whitford 
(T.B 

teopital, Horsham 


London Road, 

















SURREY COUNTY COUNCIL 


Hale Road, 


Farnham County Hospital, 
rnham. 
Road, 


Fa 

a County Hospital, Dorking 
Epsom. 

St. Luke’s Hospital, Guildford 

Redhill County Hospital, — 
Common, Redhill. 

St. Helier County Hospital, 

St. Peter’s Hospital, Chertse 
Apply to Matron of 


Earls wood 
amen 


appropriate 








Hospital. (3242) 





NURSING TIMES, MAROH § 


LORD mavee TRELOAR 
ALTON, HANTS. 
(400 Beds) 
Orthupaedio Training School ang 
for Gen 


Candidates of good education an 
for training in accordance with 
ments of the General Nursing Co 
Joint Examination rd of the Br 
paedio Association and the Central g 
the Care of Crippies. 

Forme of application may be 
Matron, 











NORTH RIDING MENTAL HOSPITAL 
YORK 


for Enrolled Assistant 


Vacancies occur 
Nur- 


Nurses desirous of training in Mental 
sing. Salary £105 to £130, plus full 
residential emoluments valued at £100, or 
alternatively, if living out, meals when on 
duty plus £80 cash allowance. These posts 
offer excellent prospects of early promotion 
on completion of training. 

Also required, Student Nurses for primary 
course of training. Salary £75-£85, resident, 
plus cash payments amoupting to £60 on 
passing examinations. 

Apply to the “Medical Superintendent. 

(2850) 





MONMOUTHSHIRE COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 
COUNTY HOSPITAL, PANTEG 
GRIFFITHSTOWN 
Assistant Nurses or Nursing Assistants 
(Female), with Hospital experience (resident 
or non-resident), are urgently required at the 
above Hospital. Salary according to the 
Rusholiffe Scale. The appointments will be 
subject to the provisions the Local 
Government Officers’ Superannuation Act, 
1937, and the successful candidates will be 
required to pass a medical examination. 
Applications ghould be sent to the Matron 

of the Hospital as soon as possible. 

Male Nusses, with some hospital experience 
(non-resident), are algo urgently required at 
the Hospital. Salary and conditions of ser- 
vice as above. Applicationg should be sent 
to the Matron as soon as possible. 

County Hall, G. ROCYN JONES, 
Newport County Medical Officer of Health. 


on. 

22nd February. 1947. (2943) 

LUTON AND DUNSTABLE HOSPITAL 
we +p BEDS. 





(214 Beds) 
© sae Nurses required for day and nigh! 


"The salary wal be in accordance with the 
Rusheliffe Scale. F.S8.S. in force. Please apply 
giving full particulars, to the Matron. 
(x187) 

CHELSEA HOSPITAL FOR WOMEN 
LONDON, 8.W.3. 

Vacancies for Enrolled Assistant Nurses 

Apply Matron, (x655) 


BRITISH HOME AND HOSPITAL FOR 
INCURABLES 
CROWN LANE, STREATHAM, 8.W.16 








door Uniform. board, 
Four weeks’ holiday 
rses’ 


allowance. Nw Apply to Matron 
( 


x24) 


NORWOOD AND DISTRICT HOSPITAL 
HERMITAGE ROAD, 8&.E.10 

_ Required. Probationers for two years’ pre- 

liminary training. Candidates taken at 17 

years of age before starting general training. 

Salary £40 p.a. Uniform provided. Apply 

Matron. (x135) 


eee | ia DISTRICT HOSPITAL, 
STBURY, WILTS. 


(2 5) 
Two Assistant Nurses required for small modern 
Hospital. Medical, surgical, aes 
Salary, Rushehffe Scale.’ Uniform provided. 
Apply, with full particulars, to Matron. (x126) 


BERKSHIRE COUNTY COUNCIL 
_ GENERAL VACANCIES 

Applications are invited for the following 
appointments: 

_ Female Assistant Nurses at the Maidenhead, 
Newbury, Wallingford, Wantage, Windsor and 
Wokingham Lnstétutions. 

Female Nursing Assistants with knowledge 

M.D. Nursing at Easthampstead and 
Bradfield Certified Institutions. 

Salaries for the above posts ate paid in 
accordance with the Rushcliffe recommenda- 
tions. 

Applications to be made on forms obtain- 
able from the County Public Assistance 
Officer, 3 Abbot's Walk, Reading. (3229) 


KENT COUNTY COUNCIL 
COUNTY HOSPITAL, CHATHAM 
COUNTY HOSPITAL, ORPINGTON 

COUNTY HOSPITAL, PEMBURY, NEAR 

TUNBRIDGE WELLS 

Applications are invited from Assistant 
Nurses who ate on the Roll of Assistant 
Nuzses or are applying to the General Nursing 
Council for admission to the Roll, for appoint- 
ments at the above Hospitals. 

Salary according to service and quali- 
fications within the appropriate Rushcliffe 
Scale, (a) Enrolled Assistant Nurses £110 
to £170 a year; (b) Intermediate Assistant 
Nurses £75 to £100 a year with full resi- 
dential emoluments, or meals whilst on duty 
and a living-out allowance of (a) £80 a 
year, or (b) £70 a year, in lieu resi- 
dential emoluments. 

If required to work on Tuberculosis Wards, 
an additional £10 a year is payable. Uni- 
form. Superannuation. Medical examination 











of 


ecessary. 
Application forms and particulars obtain- 
able from the Matron at the Hospital con- 
a, | to whom completed applications should 
ye gent. 
County Hall, W. L. PLATTS, 
Maidstone. Clerk of the Cony Council. 
13th March, 1947. 3128) 


CUMBERLAND INFIRMARY 
CARLISLE, CUMBERLAND 
Student Nurses required, ong a 
ance with the Rusholiffe Scale } 
must be = educated. girls already 
are acceptal 

years. For “farther particulars, ang 
tion forms, apply to the Matron, ; 


THE SHEFFIELD SCHOOL & 
NURSING 


Incorporating Royal Sheffield 
Hospital, The J Hospital fo 








ess0D 
and the Children’s Hospital, 
Train: 


at either—(1) The Royal Infimmn, 
The Royal Hospital. . 


on a supplementary part of the 
also accepted as second year nury 
years’ training for the general Reg 
There are also vacancies for 

aged 17 years and 9 months or ove, 
their complete training as kt 
nurses at the Chfidren’s Hospital, 
on the general register are also 
second year nurses for two yearg 
-— supplementary Register. 

good standard of education is 
me and conditions of seryice in 
with the recommendations of the 
Comm 


the Su 


Please write to 
Sheffield School ad Nursing, “ B 
Ranmoor Park Road, Sheffield, a 


information and prospectus 
GLASGOW py ws, INFIRMARY 





Student Nurses required. Vacancies, 4 
August Ist and September 22nd. P 
Training School. Course 3 months. 
must be well educated, of good health 
18 years of age. Nurses on Supp 
Registers accepted for three 
immediate vacancies. Apply to Matron 





BOROUGH OF ILFORD 
ILFORD ISOLATION HOSPIT: 
GROVE ROAD, CHADWELL HEAR, 
ROMFORD 
Student Nurses required for 2 
ing in the nursing of infectious 
Salary £55 lst year and £71 10s. 
Board, lodging and uniform provided, 
given by the medical staff and Sise 
Application forms may be ob 
the Matron. ( 





THE GENERAL INFIRMARY AT LEEDS 
There are vacancies at Castleford, 
Nor and District Hospital for Assis- 





CHEAM, SUR 
48 hour week. 
Appl: 
“(x114) 


CROYDON BOROUGH SANATORIUM, 
NORTH REY 





BROMPTON HOSPITAL, &.W.3. 

State Registered Nurses and Assistant 
Nurses required for holiday duties, resident 
or non-resident; immediate and later vacan- 
clea’ Rushceliffe scale of salaries and F.8.8 
in foree Apply Matron, Brompton Hospital, 
5.W.3. (x915) 


PETERBOROUGH AND DISTRICT 
MEMORIAL HOSPITAL 
Assistant Nurses required at the Annexe. 
Apply giving full particulars to the Sister-in- 
Charge of the Annexe. (x1715) 


ST. MARK'S poares 
CITY ROA E.C.1 

Enrolled Assistant oe required for Day 

and Night Duty. Modern Nurses’ Home. 96 

— fortnight with fall 


name for reference to Matron. (x1190) 
MIDLAND HOSPITAL 
and General 


(for 
EASTCOTE GRANGE, 
NR. HAMPTON-IN-ARDEN, WARKS. 
(44 miles from Birmingham, between Hampton- 
in-Arden and Knowle) 

Assistant Nurses urgently required. Rushcliffe 
Recommendations in force. Transport provided 
to "bus route (half-hourly service). Apply Matron. 

(x152)y 














P cliffe Scale. 





tant Nurses. Salary according to the Rush- 
Uniform is provided. 

Apply with full particulars and ¢wo names 
for reference to Matron, General Infirmary at 
at (3054) 


THE GENERAL INFIRMARY AT LEEDS 

Part-time Trained and Assistant Nurses 
required for the Ida and Roundhay Branch 
Hospitals. Salary according ¢ the Rushcliffe 
Scale. Uniform is provided. 

Apply with full particulars and two names 
for reference to Matron, General Infirmary at 
at Leeds. (3060) 








LEICESTERSHIRE COUNTY COUNCIL 
BOSWORTH PARK INFIRMARY AND 
MELTON MOWBRAY INFIRMARY 
COMPLETE TRAINING SOHOOLS FOR 
ASSISTANT NURSES APPROVED BY THE 
GENERAL NURSING COUNCIL 
There are vacancies at the above Infirmaries 
tor Pupil Assistant Nurses. Two years’ 
course. Salary. sick pay allowances, etc., 
in accordance with the Rusheliffe Scheme. 
Apply stating full mame, age, giving 

general particulars of education, ete., 
forwarding copies of two recent testimonials 
to the Director of Public Assistance, 6 St, 
Martin's Leicester. (3081) 


HUDDERSFIELD ROYAL INFIR 
(321 Beds) 


There are vacancies for Student Nurm 
education. The course at the Preliminary 
School is for three months followed by t 
training in the Wards. . 
to Rushcliffe Scale F 

erated Superannuatica 
in force. Nurses 
State Examination 5 
Nursing may .~ a two years’ general Gi), 
Apply to the Matron. 
EAST HAM MEMORIAL HOS 
SHREWSBURY ROAD, LONDON, 
RECOGNISED TRAINING SCHOU) 
(131 Beds) . 
COMBINED PRELIMINARY 
SCHOOL 





Vacancies exist for Student 

18-32, Salary and emoluments acm 
Rusheoliffe Report. Vacancies also | 
candidates on the Supplementary 
for two years’ training. 

Forms of application obtainable fm 
Matron. 





HORSHAM HOSPITAL 
AFFILIATED TRAINING SCHOW 
Student Nurses required. Rusheliffe 
Apply Matron. 





VICTORIA HOSPITAL, BURNLEY 
(181 Beds) 

Student Nurses required. Age 17-30 years. 
Rusheliffe conditions. Resident Sister Tutor. 
Uniform provided For particulars and forms 
wf application apply to the ———_ 

x 





Applications invited from 
strong girls between 17 and 18 fot 
Nurses. A love for sick children 
Rushcliffe salary and conditions. 
training school. Apply, Matron, Join ® 1 
Hanbury Hospital, Dr. Barnard | 





Woodford Bridge. Essex. 
























































































































~wG TIMES, MARCH 22, 1947 SUPPLEMENT (xvi) 
ean ROTHERHAM HOSPITAL WORCESTER ROYAL INFIRMARY 
— MTARY GENERAL HOSPITAL VOLUNTARY HOSPITAL — (250 Bede) 
ds ) (150 Beds) SELLY OAK HOSPITAL, BIRMINGHAM, 29 COMPLETE TRAINING BCHOOL FO R 
Pani! OVED TRAINING SCHOOL FOR GENERAL TRAINING SCHOOL AND MIDWIFERY TRAINING PART I There are vacancies for Student, Mureee. 
8. s for Student Nurses Student Nurses ed ediately to take General Training for a period of — } mae = ~~ ph > = and 
( 7 30). Training laste for three } Rn and 3 months. Aged between 1748 and 32 years. Preliminary Training i. Ty RA, Fk - the 

ee tome »we Staff Nurses, resident or non-resident, required immediately for all Wards and ay py ty of salaries VS 

es 1 year, second Departments. " 
$65; ae en ‘sith fal ‘bean State Registered Nurses required to take Part I Midwifery Training, six CORPORATION OF GLASGOW 

- undry. Fi... months. 

ay be uniform and la ‘ Staff Midwives required, must be S.R.N., S.C.M., and hold the Gas and Air mW, 2, +~y pa EF 7 
days’ annual holiday on full salary and — ag ong salari id well-educated and physically fit. Salary im 
allowance ym) me of — (2778) accordance with the Wheatley Scale. Apply 

olao pe Ad = Apply atron. 27 meng (x03) 
Ch ‘s 
Council, when sis GRAVESEND AND NORTH KENT 
HOSPITAL 
Rotherham Hispi: Doa- OXFORD EYE HOSPITAL HERTFORDSHIRE COUNTY COUNCIL 
—o" “tien Probationer Nurses needed, age from 17{ SHRODELLS HOSPITAL, WATFORD GRAVESEND, KENT 
years, 2 years’ training in Ophthalmic (COMPLETE TRAINING SCHOOL) Student Nurses are required at the above 
Matron. BOROUGH OF —atteaa Nursing. Lectures and Certificates. Rusu-| Student Nurses required from 18 years of | Hospital, which is a complete Syataias Gehost, 
$T. CHAD’S HOSPITAL clifle Seale of salaries and emoluments. age. 3 years’ training including 3 months| The Hospital has a new Preliminary Train- 

SCHOOL @ Y ROAD, BIRMINGHAM 16 Apply Matron (2287) | trial period. 48-hour week in force Salary| ing School with resident qualified Sister 

e RAINING SCHOOL FOR NURSES) : and service conditions according to Rushelifle | Tutors. 

ons rses. Committee’s Report, ie, £55 x £10 to £7 uced period o! ning 

iiechd be capt io 32 yours ” seas os hea uw — per annum with board, lodging, laundry and | supplementary part of the register and for 

Ist ear (35; 2nd year £65; 3rd year £75, VOLUNTARY HOSPITAL—325 Beds uniform. Resident Sister Tutor and Lectures | those with war-time nursing ante 
School with full residential emoluments and free Immediate vacancies for Student Nurses,|>y Medical Staff. Salary: £55 _ Daibes Pes ~ al pa., 

Nurses Nurses on a supplementary part of the | age 18 to 30. Preliminary Training School Application form from the Matron. second year; £75 D.a., year, plus rest- 

itudent sister (i.¢., Childrea’s or Fever Nurses) and two resident Sister Tutors. Rushcliffe (2681) dential pone 4 tors ' plication 
general ‘as second year students. The appoint- | Scale of salaries and Federated Superannua- Further particulars an ns of ap 






js subject to the provisions of the Local | tion Fund in farce. THE BOOTLE GENERAL HOSPITAL may be obtained from the Matron. (x635) 
























































imi i RBY ROAD, BOOTLE, LIVERPOOL, 20 
agp pone Re ea be ttm Required Giedent Moonen, "Must be heciehy end NORTH STAFFORDSHIRE ROYAL 
a (1638 Apply to the Matron : (2286) | well educated. Nurses on supplementary part of INFIRMARY, STOKE-ON-TRENT 
from The Matron. (65m) State Reg (é.¢., Children’s or Fever Nurses) (475 Beds) 

CLAYTON HOSPITAL, WAKEFIELD accepted as second year nurses. in School attached) 
year SELB GENERAL NOSPITAL (VOLUNTARY paar HOSPITAL) Salary according to Rushcliffe Scheme. —- , *--~# Student Nurses for 
neral Nurses accepted for training, age (101 Beds Federated superannuation scheme in force. increase of Staff. A good standard of educa- 
‘for St Two months preliminary course. Student Nurses required, cad from 17} years.| Applications to be made to the Matron. — tion is required. Nurses on Supplementary 

pants | — — a Semper yd Suis Comme commnneees Aes. (2728) | Onildren’s or Fever Register — ee ry) 
uty uly and October uced period of Training for Second Year Nurses for two years’ training. 
State Registration. Rusholiffe Scale of ht he Children’s or eg Acai for HEREFORDSHIRE COUNTY COUNCIL — according to the Rushcliffe scale. AD 
re also and conditions of service (2072) | full particulars to the Matron. (2529) COUNTY COUNCIL HOSPITAL — (67% Beds) | diications should be made to the Matron. 
D yearg —— a for Female and Male (x309) 
er. SUFFOLK AND IPSWICH HOSPITAL YORK COUNTY HOSPITAL Student art Ii Midwifery Training 
ucation is (400 Beds) Student Nurses required | Vacancies 1st | School. HERTFORD COUNTY HOSPITAL 
HERTF 


School for Nurses Recognised by | April, 1947. Pupils enter Preliminary Train-| Wanted Female Student Nurses on the following 
General Nursing Council) ing School for 8 weeks. Candidates must be |dates—1.4.47; 1.7.47; 1.10.47. Rushcliffe Scale] Vacancies for Student Nurses will occur in 
accepted for general training 32/ well educated (aged 18 to 30). Salary ac-|of Salaries and conditions. Apply, Matron. April and September, 1947. 

uced period for those already | cording to Rushcliffe Scale. Nurses on the (2731) Candidates who are enrolled on a Supple- 


























: as children’s or fever nurses). Courses | Surplementa Register accepted for three N accepted 
efield, “be F Mev, Angus and| pees teenies’ tainty THE ROYAL WATERLOO HOSPITAL FOR | UCHlary Kegivier of the G.N-O. are accel 
5. . For partioulars apply to Apply for forms of ceitegion to Matron. CHILDREN AND WOMEN equipped modern Wards and Classrooms. 

(208) (2249) WATERLO® ROAD. LONDON, 8.6.1 Salary lst year £55, 2nd year £65, 3rd year 
ERSHIRE COUNTY COUNCIL MANFIELD ORTHOPAEDIC HOSPITA (RECOGNISED TRAINING SCHOOL) | ¢75_° Forms of application may be obtained 
ESTERS L, There are vacancies for Student Nurses,| °° the Matron, who will be pleased to 






SANATORIUM AND ISOLATION NORTHAMPTON aged from 17 years to 30 years, for St : 
HOSPITAL, MARKFIELD (AFFILIATED WITH LEICESTER ROYAL! years’ training. Male training is received at | *"#ee interviews with Candidates and thels 






















































































































ING SCHOOL FOR R.F.N. AND T.A. INFIRMARY AND NORTHAMPTON the Seamen’s Hospital, Greenwich. Board, parente. ape? 
G AL HOSPITAL) lodging and indoor uniform provided. Salary 
LC Student Nurses required. Age 17-18 years. as follows:— lst year £55; 2nd year £69; GAMSEATS Coens, WesreTAS, 
Can tes are prepared for the State 3rd year £75; 4th year £75. NURSES 
ree ye 4 Examination and for the Orthopaedic Nursing For particulars and application form apply mm ty? vos, didates must 
y to Matra Hospital is of design, well | Certificate of the Central Council for the Care|/to the Matron. (90) be over 17) years. Should A ot good educa- 
Lyf -~f 41 tion and in good health. Salary and emolu- 
is court. Training is for the exam-| Apply for forms of application to Matron. CHELSEA HOSPITAL FOR WOMEN mente in accordance with the Rusbelifle Seale. 
for the Fever State Register and (2719) LONDON, 8.W.3. Preliminary Training “School. Resident Sister 
sulosis Association, and is for a period (AFFILIATED TRAINING SCHOOL) Setes, @hheut werk. Anely to the Minteen 
3 years. Lectures are given by the | CHELTENHAM GENERAL AND EYE HOSPITALS (Affiliated to the Middlesex ~_o~} for full particulars. (x32) 
Superintendent and Sister Tutor, (167 Beds) Queen Mary's for the East End, 
ion forms afe obtainable from| There are vacancies for Student Nurses for in-| King Edward’s Memorial Hospital, Ealing) DORSET COUNTY HOSPITAL 
crease of staff. A good standard of education is| Vacancies for Student Nurses for Pre DORCHESTER 
_ HE, SELBY, required. Nurses on Supplementary Children or| liminary Training School; commencing July (120 ; 
| Medical Superintendent. | Fever Registers accepted for two years training—| and October, 1947. Apply Matron. (x657) 20 Beds 4 
(2112) 18 to 30 years. Salary according to Rushcliffe COMPLETE TRAINING SCHOOL 
be : Scale. VICTORIA HOSPITAL, LEWES, SUSSEX Student Nurses required. Rushclifle Scale 
JAMES’ HOSPITAL FOR MENTAL Applications should be made to the Matron who| Probationer Nurses required. Age 16) years. To! of Sajaries. Period of training three years, 
AND NERVOUS DISEASE will give further information. (2713) | take one to two years training before twi hs in Preliminary training school. 
. PORTSMOUTH general Salary Rushcliffe Scale, £40 by| It on supplementary part of register, training 
ngjes exist for Student Nurses (female) MANCHESTER CORPORATION is to {45 per annum. One day off weekly. For | ig for two years, Apply to Matron. 
or over, who wish to train in mental BAGULEY SANATORIUM further particulars apply to Matron. (x87) (118) 
Lectures and demonstrations are NR. ALTRINCHAM, CHESHIRE 
by the Medical staff and Sister Tutor (421 Beds) L ROYAL INFIRMARY ROYAL NATIONAL aa yn” FoR 
candidates for the state examina- Student (Probationer) Nurses, Aged 18 APPROVED TRAINING SCHOOL FOR DISEASES OF THE CH 
ffe Scale salary in accordance with the Rusheliffe| year and over. Training given for the cert NURSES AFFILIATED TRAINING SCHOOL 
resident student nurses, viz., £75 jon (Af-| The Hospital provides a 4-year course of ot 
um rising by two annual increments flliated Training School) . training (3 years for Nurses op supplementary (281 Beds) 





to £85, together with board, lodging} Salary im accordance with the recommen-| registers), , 1 there are at present vacancies 
Deeniry, and a cash bonus of £10. at dations os the Rushclifle | Committee, dirst | for Student N Salary By yg A poly 
Tet year n jonal £ yea second year together wi Approved candidates are received into the i 
um is payable to those who are en-| full residential emoluments. Prellininary ‘Training School for 10 weeks’ |‘t further particulars to Matron. (x63) 




































































































or from Sala a | Gchemne. oselns " _— , —t- t, ~- 7 3 ‘wale, For far BURY INFIRMARY (LANCS.) 
NG bonus of £20 is payable after two years| Apply to the Matron at the Sanatorium, as|ther particulars apply to the Matron | Approved by the General Nursing Council as 
) provided the age examination | 300D as possible. (x158) (x69) a Training School for Nurses 
Passed. r three years service Vacancies exist for Second Year Student 
RY Pots we Se en — Nurses — names ane on the Suoelomentacy 
part of the Register a who are desirous 
dont Mungo to staf nurse, (The scale for a CITY OF MANCHESTER continuing with General Training. Candidates 
~ ie — a © 6 ais © STUDENT NURSES wanted now and later at the following municipal hospitals: should be of good education. 
nentary -residential " TUBERCULOSIS SANATORIA (Affiliated tmining schools—minimum age 18 The period of training is of two — 
= oo = years). duration following a trial period of 
ainable oe is ey for a tal Abergele Sanatorium (262 Beds), Abergele, North Wales. £60, £70. months and salary during this time is at oe 
emperience - ,- gome menta Baguley Sanatorium (421 Beds), Near Altrincham, Cheshire. £60, £70. Rusheliffle rate with board, residence, 
y personally, or by ee GENERAL HOSPITALS (complete training schoole—minimum age 18 years). uniform, ete. 
PITAL = cans aa mong pomes od post Crumpsall Hospital (1.400 Beds), Delaunays Road, Crumpsali, Mancester, 8. Applications and enquiries for further par- 
; ; "id “4 te souls . £55 by £10 to £75. ticulars should be fowarded to the Matron. 
~ Hospital, Mites, Be. ron, P a Hogpital (1,150 Beds), West Didsbury, Manchester, 20. £55 by (x21) 
. 10 to 5. 
(2228) INFECTIOUS DISEASES HOSPITAL (Training Schoo!—minimum age 17 years DISTRICT | INFIRMARY 
Monsall Hospital (600 Beds), Newton Heath anchester, 10, £55 by t16 - a 
< marron GENERAL HOSPITAL - £65. , Se oO ne (200 Beds) 
410 Beds) ries etc, in accordace w recommen e port of the 
ips twee sequised, Veceacies ie Rusbclitie Committee, with emoluments, board, residence and jaundry, and uniform ole Se net in 3 
tions. ining School for April 1st 2 ing. S.R.F.N. and 8.R.C.N. accepted for two 
tron. Joba Hist, October ist, 1947. Salaries and All applications should be addressed to the Matrons of the establishments. years. Rusheliffe conditions and scale of 
according to Rushcliffe Scale. (181/3) salary in force. Applications to Matron. 
(OMe particulars, ‘Apply Matron, (2415) a= (x65) 


























SUPPLEMENT (xvii) 


KENT COUNTY MENTAL HOSPITAL 
MAIDSTONE 


Vacancies exist for well educated girls 
aged at least 174 years to train for the = 
nations of the General Nursing 
Salary in accordance with Rushcliffe Bole 
commencing at £75 per annum. Full resi- 
dential emoluments valued at £75 per annum 
with accommodation in a Nurses’ Home with 
modern amenities. Candidates aged 20 years 
or over with at least one year's full time 
service in work of national importance are 
eligible for Government training grants during 
service (for the first year £25 per annum). 

For forms of application and further bar- 
ticulars apply to the Matron. (x52) 


THE GORDON HOSPITAL 
(FOR DISEASES on THE RECTUM 


LON 
wom, cane ROAD, 





AND 
8.W.1 


LONDON, 
ee TRAINING SCHOOL 


) 
_—- Nurses, anit 17 to 30 pam are required 

training. ee according Rushcliffe 
Seale. Excellent accommodation ‘in up-to-date 
Nurses’ Home. Apply Matron. 


(x157) 
STOCKTON AND THORNABY HOSPITAL 
TOCKTON-ON-TEES 





Apply to 
BURY INFIRMARY, LANCS. 
the General Nursing 





Nurses and 
invited from suitable 


three years’ duration from the completion of 
trial and salary during this time 


. uniform, etc. A 
education is required. eB and en 
aviries for further pa lars should be for 
warded to the Matron. (x22) 


PETERBOROUGH = | -uaaaae MEMORIAL 


COMPLETE TRAINING SCHOOL FOR MALE 
AND FEMALE NURSES APPROVED BY THE 
GENERAL NURSING COUNCIL 

There are vacnacies in the above named Hospital 
for Male and Female Student Nurses. 

reached the should be well educated and have 

ed the age of 18 years. 
dation of the Rushcliffe Scale 
of Salaries is in force from the commemcement. 

Uniform is provided. 

A shortened course of two years is offered to 
those Nurses who have passed the Final State 
Examination of the Sick Children, Fever and 
Mental Nursing. 

A shortened period of two years is available for 
all ex-Service members who are Nursing Orderly 
Class I or its equivalent. 

A Government grant of £20 is available to all 
who have reached the age of 2U years and who have 
been engaged in work of National importance— 
this includes non-Service members. (x1485) 


CROYDON BOROUGH COUNCIL 
MAYDAY Meee TORR _— HEATH 


Immediate vacancies for Student Nurses age 
174 to 30 years, The Hospital is a 
Training School for Nurses, Three months’ 
oourse in Preliminary Training School before 
entering wards. Three Sister Tutors. Salary 
aod conditions in eccosiance with Rushcliffe 
ci salary £55 
Der annum ~~ —, residence, laundry and 
uniform valued at £75 per annum. Four 
weeks annua] holiday, Candidates aged 20 or 
over with at least one year’s full time service 
in work of National importance are eligible 
for Government Training Grants during service 
(first year £25 p.a.). 
Apply to Matron. (x2318) 


west ae ' GENERAL HOSPITAL 
ed 


ra 
MAIDSTONE 
Student Nurses required. New Joint Pre- 
liminary Training School commencing May 
lst. For further particulars apply to a. 
(x ) 


ROYAL INFIRMARY, WIGAN 
PRELIMINARY TRAINING SCHOOL 
SUNNYSIDE, SOUTHPORT 

There are vacancies for Student Nurses for 
10 weeks’ training prior to entry for full 
general training at Wigan Infirmary. Candi- 
dates should be of high educational standard 
Age 174-30 years. Remuneration, Rushcliffe 


le. 
Apply to Matron, Wigan Infirmary, or to 





























Apply Matron. 


ROYAL BERKSHIRE HOSPITAL, ~~ 
TRAINING SCHOOL FOR NURSES — {460 Beds 
Vacancies May 26th, August 25th and October 20th, = 
Shortened period of training for Nurses on Supplementary Registers 


" (x74) 








POPLAR HOSPITAL 
COMBINED he aad TRAINING 


Student Nurses poe aged 18, of good 

education. Rusheliffe Scale of salaries 

Nurses on Supplementary Children’s or Fever 

Registers : for two years’ training 
e 


Hoepital 


COUNTY COUNCIL HOSPITAL 
CROSS HOUSES, NR. SHREWSBURY 
AFFILIATED TRAINING SCHOOL 


conditions in accordance 
with “the Rushcliffe Seale. Full uniform pro- 
vided. Apply to Matron. (3190) 





Apply Matron, ar 
London, E.14. (x2419) 


SAINT MARY'S HOSPITALS 
WHITWORTH PARK, MANCHESTER, 13 
AFFILIATED GENERAL TRAINING SCHOOL 

Vacancies exist at present for Student Nurses 
Applications for full details of training and 
conditions to Matron. (x2754) 








THE ROYAL HOSPITAL 
WOLVERHAMPTON 
(INCORPORATED UNDER CHARTER) 

(340 Beds) 

well educated girls as 
Probationers, age 18-30 years. Preliminary 
Training School. Free midwifery training 
(Part I) may be taken in fourth year if so 
desired. Uniform provided. Scholarships 
available for specialised training after Stag 
Registration. 

A course for girls of 17 years may be taken 
in ‘the Women’s Department before general 
training. Uniform provided. 

Full particulars may be obtained from the 
Matron, who will be pleased to interview 
parents and girls by appointment, Wolver- 
hampton. (181/1) 


THE BUCHANAN HOSPITAL 
ST. LEONARDS-ON-SEA 

COMPLETE TRAINING SCHOOL 
Student Nurses required. Application 
forms and particulars of training sent on 
request. 

Nurses on the Supplementary Register of 
the General Nursing Council accepted for two 
years’ training. Apply to Matron. (181/8) 


ORTHOPAEDIC HOSPITAL, 
HARTSHILL, STOKE-ON-TRENT 
AFFILIATED TRAINING SCHOOL 
(78 Beds) 
invited for Student Nurses at 
Must be 17 years of age 
and healthy. 
Matron. 


Vacancies for 








Applications are 
the above Hospital 
well educated, strong 
Rushcliffe Scale. Apply 





LUTON AND DUNSTABLE HOSPITAL 
LUTON, BEDS 


Student Nurses. There are a few vacancies 
for Students at this modern Training School 
for Nurses. A comprehensive and illustrated 
prospectus will be sent on request. 

Please address enquiries to the Matron. 

(x3066) 


THE BOLTON By od ae INFIRMARY 
NCS. 


TRAINING SCHOOL FOR NURSES 
APPROVED BY THE GENERAL NURSING 
COUNCIL—(245 Beds) 

Student Nurse places are available at the 
above Training School. Applicants must be 
between 17) and 30 years of age, and of 
good standard of education. Intending candi- 
dates are advised to make early application. 
Applications from Student Nurses registered 
on one of the supplementary State registers 
will also be considered for two years’ general 

training. 

Full imformation as to conditions of sor- 
vice and prospects in the Nursing Profession 
may be obtained from the Matron. Inter- 
views with prospective students or parents 
may be arranged by appointment. (3210) 


WEST BROMWICH AND DISTRICT 
GENERAL HOSPITAL 


COMPLETE TRAINING SCHOOL FOR 
YURSES 








Student Nurses required, ages 18-35. Appli- 
cants must be well educated. Lectures given 
by Honorary Medical Staff and resident Sister 
Tutor. Rushcliffe Scale of salaries. 

For application forms and full particulars, 
apply Matron. (3071) 


ty 
*| Vacancies for May 1947. 





MIDDLESEX COUNTY COUNCIL 
STUDENT NURSES 

Candidates must be over 17 yrs. Rushcliffe 
salaries, etc. Full residential emoluments; 
unestablished ; medical exam.; pension scheme for 
candidates over 18. 

Government special training allowances paid 
in addition to salary to certain candidates over 
20 yrs. with at least 1 yr’s. whole-time service 
in work of national importance. 

Application = | and details from Matron of 
appropriate hospital 

(1) TRAINING scHooLs FOR GENERAL 
NURSING 

Ashford County Hospital, Middiesex.— Vacancies 
for 12.5.47 and 15.9.47. 

Central Middlesex County Hospital, Park Royal, 
N.W.10 (a).—Vacancies for 2.6.47. 

1 wg arm Hospital, Enfield, Mx.—Vacancies 
or 1.5.4 


Hillingdon County Hospital, Satin Mx. (a)— 
Vacancies for 27.3.47 and 27.5 

North Middlesex County "Hospital, Edmonton, 
N.18.—Vacancies for 28.4.47 and 23.6.47. 

Redhill County Hospital, Edgware, Mx. (a).— 

West Middlesex County Hospital, Isleworth, 
Mx.— Vacancies for 13.5.47. 

Taree years’ training (plus three months’ trial 
period) for State Exams. in General nursing. 
£55 Ast yr., £65 2nd yr., £75 3rd yr., and until 
State Registration. 

At hospitals marked (a) nurses on supplementary 
parts of State Register also accepted for shortened 
courses for Final State Exam. L ate vacancies 
at Hillingdon and Central Middlesex County 
Hospitals. 

Facilities in Council’s service ay midwifery 
training on passing Final State Ex 

(2) DUAL TRAINING AND GENERAL AND 
TUBERCULOSIS NURSING 

Clare Hall County Hospital, South Mimms, 
Barnet, Herts. 


County Hospital, Harefield, Mx.— 


Four year course. First two years at Sanatorium 
training for Prelim. State Exam. and Tuberculosis 
Assoc. Certificate. Then transfer to one of the 
Council's affiliated general hospitals to complete 
training for Final State Exam. in general nursing. 
Salary while at Sanatorium {60 Ist yr., £70 2nd 
yr. Additional service allowances of {40 on 
completion of 2 yrs. training in tuberculosis 
nursing. 

Middlesex Guildhall, C. W. RADCLIFFE, 
Westminster, S.W.1. (B.446). Clerk of the County 
Council. (3225) 


ROYAL SURREY COUNTY HOSPITAL 
GUILDFORD 


(229 Beds) 

Vacancies for Student Nurses from 1 to 
30 years of age, occur on May 19th. 
liminary Training School and modified block 
system. Rushcliffe Scale of pay. 

Apply to Matron. (3086) 





NURSING TIMES, MAROH q 


ASHFORD HOSPITAL, Key 
(110 Beds) 


_ Student Nurses — App 
Good uca'tion essentiy 
to Matron. : 


INFECTIOUS DISEASES 

BLACKPOOL 
RECOGNISED TRAINING SCH9 
FEVER REGISTER 

There are vacancies for Student 
Fever Training. Age from 17 year, 
salary, etc. 

Application forms from Matron, 
Diseases Hospital, Devonshin 
Blackpool. 

There are also vacancies for 
tered Nurses to take one year’s fey, 
tor certificate. 

Apply: Matron, Infectious Diseug 
tal, Devonshire Road, Blackpool. 

TREVOR T. 








NURSES WANTED 
26 words 5/- and 1/- for emp 
additional 4 or part of 4 wom 


Altrincham D.N.A. 
wife, S.R.N., 8.C.M. 
Cyclist. Rushcliffe “i salary. 
and off-duty. FSS. —— 
living arrangements. y® Del 
9 Market Street, we a Ch 





An industrial concern near Londos 
the services of a Nurse who hag 
in physiotherapy as well as genemj 
training. Apply in writing, giving 
particulars to Box No. 3136, “Th 
Times,”’ St. Martin's Street, 


Children’s Nurse or Mother's Help 
in good home. Girl aged 3, Boy 5 { 
school). wages and outings 
25/30). Morris, 2 Aston Avenue, 
Middlesex. Tel.: Wor 5020. ( 

CHURCH OF ENGLAND CHI 

SOCIETY 


residential urseries (Children —s 
number 26). Must have experience q 
oormal children. Rushcliffe Scale, 
quoting ref. 1/3, to Secretary C 
Children's \ omen: Old Town Hall, 
ton, 8.E.1 

Female ee: Nurse po 
control Patients and Staff. 
Apply with copies of ~ a. to 
Convalescent Home, The Grove, I 


Junior Night Sister, Theatre exper 
eential, required immediately. 
Scheme in force and Federated § 
tion. Apply with particulars to 
Stirling Roya! Infirmary. ( 

Lonsdale Nursing Home Ltd., 1 
Wells. Tel. 631. Additional Staff 
for extension of Home. State 2 
Nurses, salary from £155 pa. 
Nurses, salary according to experi 
off time. Fast (one hour) trains 
Apply to the Matron. 

Maternity bog | Extension—Stafl 
Wheatley Scale of salaries Vaci 
mediate, Uniform provided. Apply 
Eastern eral Hospital, Seafield 
Leith, Edinbureh, 6 





COUNTY BOROUGH OF ROCHDALE 
BIRCH HILL GENERAL HOSPITAL 


(475 Beds) 
GENERAL AND PART I TRAINING 
SCHOOL. PRELIMINARY ING 
SCHOOL ATTACHED TO THE HOSPTAL 
Student Nurses. Well educated girls 
between 174 and 32 years of age required to 


train as Student Nurses for State Registration. | 9 


Students already on a supplementary part 
the State Register—training period two 
years. Salary and conditions according to 
the Rushcliffe “Scale. 

The appointment is designated under the 
Local Government Superannuation Act, 1937, 
and ‘the successful candidates will be required 
to pass a medical examination. 

Application forms may be obtained from, 
and should be returned to, Matron. Birch 
Hill Hospital, Rochdale. (3161) 








Student Nurses 


Salary in accordance with the Rushcliffe 
Certificate and Moorfields Badge given 
Apply Matron 





MOORFIELDS, WESTMINSTER AND CENTRAL 
EYE HOSPITAL 


CITY ROAD, E.C.1. 


(Affiliated with Guy's Hospital, Charing Cross Hospital and St. Mary's Hospital, 
Paddington) 


required to enter Preliminary Training School. 
Matriculation or School Leaving Certificate required. Two years’ 
Committee 


training. 
Report. Examination held and 
to successful candidates. 
(181/14) 














Sistet-in-charge, Sunnyside, Knowsley Road. 
Southport. (x2471) 








Queen's or S.R.N 
with Gas and Air — Trai 
for Part Il Midwif 
qualify for special 
Apply immediately with 
Superintendent, Royal District Nu 
The Crescent, Salford, 5 
Matron (S.R.N., age not over 50) 
for old established Country Nu 
21 beds (Medical, Surgical and 
Administrative and housekeeping 
essential. Interview London. Expe 
The appointment is a temporary 0 
months with a view to permanency. 
state salary required. Box 31% 
Nursing Times,” St. Martin's Street, 
2. 


MIDDLESEX COUNTY COUM 
SHENLEY HOSPITAL, Nr. 
Herts., requires Mental Trained Stal 
Shift duty system operates. Modem 
good service, "buses and trains ® 
and neighbouring towns. Modem 
home and excellent social recreational 
Qualified nurses may live out. No 
strictions, late passes, etc., for thos 
in. Apply to Matron of hospital. 

Nurses, S.R.N., Post Graduate TD 
Thoracic Surgery, Ward and Thestr 
and Clinical Demonstrations, 
completion of one year’s course, 0 
February 1st, 1947. Wheatley Scale, 
Matron, Eastern General Hospital, 
Street, Leith, Edinburgh, 6. 





Nursery Nurse, fully qualified sf 
enced, required for modern country 










NURSING TIMES, MARCH 22, 1947 


— CH to "take “charee of “bor. 


Modern 2 
Od. weekly cffeted. Box No. 
§ 10s, aming Times,” St. Martin's 

























Private Giaie in exceptionally beautiful 
rroundin requires Assistant Nurses 
bly ” with V.A.D. wartime experience). 
London. Living 
interest in nursing required by 
Box 3177, “The Nursing | Times,” 
ndon, C.2. 





year’s Martin's Street. (a7 
wanted for Ruislip (Mdx.) 
a charming, well 


ine ve cher same © 
flat—close to station (half hour to 
and bighest 


Salary amenities on 
” see to Hon. Secretary, 130 — 
Ruislip 


TES ‘QUEEN'S ASSOCIATE TD 

1/= for HOME, KINGSWOOD, BRISTOL 

tor4 Vacancies * for candidates to qualify for 
‘s Roll. Rushcliffe Scale salary Day 


weekly. 


Queens. Vacancies for State Bn 
mes to qualify for Queen’s Roll. Cyclists. 
h tile salary. F.S.S. Key Training Home. 
erviews arranged. Apply: Superintendent, 
Erleigh Road, Reading. (x67) 

pues Nursing Sister required for Firth, 
mey; lodgings provided; motorist required; 
Acew to the 


le 
(3133) 
Queen's Nursing Sister required for —_ 
thness—doubie district. Lodgings 

; cyclist and motorist required; combined 
ies undertaken. Apply to the Supe 
Scotland, 26 Castle 


Apply Superintendent, Dawe 
Road. (226: 


Terrace, 
n Avenue, Mind \ (3195) 

320. Resident Nanny required ‘immediately, N. 
don, to take full charge of baby, 2 
mths. Write, stating age, experience and 
required to Box 3074, “The Nursing 
s,”" St. Martin's Street, London. W.C.2. 
(3074) 


Sa 2 (R.F.N.) and 





Box No. 3135, “The Nursing Times,” St. 
don, W.C.2. (3135) 


Martin's Street, Lon 
Two Staff Nurses required for Surgical 
Scheme in force. 


Apply, with Matron’s name for reference, to 
Matron, Torbay Hospital, Torquay. 
(2476) 
Trained and Assistant Nurses urgently re- 
quired for the Neurosurgical Unit Apply 
to Matron, Bangour Emergency Hospital, 
Broxburm, West Lothian, (2827) 


There is a vacancy for a Junior Assistant 


according to Wheatley Scale. 
giving full particulars, i 
monials, to be sent to Matron, Craig House, 
Morningside Drive, Edinburgh. (2976) 
Vacancy—Ward Sister. Salary as per 
Rusheliffe Scale. Apply: Matron, Royal 
Hospital (Chelsea), Highlands Road, Leather- 
head, Surrey. (3082) 
Ward Sister wanted. Gynaecological ex- 
perrence Rushceliffe Soale. 
Apply to The Hospital for 
Women, Soho Square, London, W.1. (3108) 
Ward Sister required, general and fever 
trained, 8.C.M. an advantage. Salary in 
accordance with the Wheatley Scale. Local 
Government Superannuation Scheme in force. 
Apply Matron, Heathfield Infectious Diseases 
Hospital, Ayr. (3173) 
Wanted at once, one Midwife to take 
charge. One Assistant Nurse for Maternity 
and chronic Home, Elmhurst Nursing Home, 
Bexley. (2559) 
2 vacancies for Assistant Nurses, Ophthal. 
mic Certificate an advantage. Apply Matron, 
Oxford Eye Hospital, Oxford Rushcliffe 
Seale of salaries. (2238) 





QUEEN'S SISTERS WANTED 





The Rusheliffe Scale and F.S.S. have been 
adopted by the following Associations: 

Cornwall. First Assistant Superintendent 
required. Health Visitor's Certificate and 
previous experience in administrative work 
essential. Motorist. 

West Sussex C.N.A. 2nd Assistant Super- 
intendent required. H.V. Certificate and 
administrative experience desirable. Combined 
work undertaken. Motorist. Own living 









Isolation 
Hinckley or Blaby, Leics. 
on, Surrey. State Registered Nurse 
fired to train for Queen’s Roll Associate 
. Comfortable. Rushcliffe in force. 
ly Superintendent, 25 Sutton Court Road, 
(2879) 
SLOUGH NURSING ASSOCIATION 
PART TWO TRAINING HOME 
required for district and maternity 
also a General Dis ae Nurse. Cyclists 
al district). Apply the ao. 
ih Centre, Burlington Road, 





Matro 
Ear Hospital, Church Street, Brighton. 
(2939) 
4FFORDSHIRE COUNTY NURSING 
SSOCIATION 


’s Nursing Sisters required :— 
COMBINED WORK 
North Sta’ 


A ffs. 
Motorist (car owner). 
house. 











red rural 
Poasibility 










RSING 
Single district. 


ws" 





ter. Five yed, one req 
ble qumandetiee. Cyclist. ste 
furnished b 

RY AND GENERAL — 


DISTRICT NURSE/MIDWIVES 

and Croxden, Nr. Uttoxeter. Rural 
work. Motorist. (Car owner 

ble—good allowance). Rooms. 

Cc. yt: Single district. 

n Canes, Nr. - Single . 

Rooms. 

,_ Nr. Dudley. Two loyed 


ar 
Leicester (Belgrave Home). Senior Nurse 
required under Superintendent. General work 


only undertaken 
CORNWALL 
St. Austell. One of three. Combined 
work. } wg in comfortable Home. Motorist 


and cyc! 

Bodmin. Two employed. One required. 
Good rooms available. work. 
ae and cyclist. 


elston. Single district. Combined work. 


DEVONSHIRE 
Nurses required as County Staff Sisters in 
the following areas. Experience in rural 
areas essential. 
forrington. Furnished house ard car pro- 


vid -1. 

Kingsbridge. Furnished rooms and car 
provided. 

Other vacancies for Nursing Sisters as 


District Nurse Midwives :— 
Brixham Double district, one required. 
Accommodation in furnished rooms. 
Hatherleigh. Single district. Car provided. 
Accommodation in furnished rooms. 
LANCASHIRE 
Four employed, 
General nursing 


two required. 
only. Home 


Double district near Liverpool. 
General nursing and midwifery. One required. 
Nurses live separately. Unfurnished house 
available at end of March (will furnish if 
necessary). Cyclist. 

Radcliffe. Double district. General rm 9 
only. One required. Cyclist. Home - provi 
NORTHAMPTONSHIRE 


Rural area. 





ploy one 
Rooms. a. 

verhampton. 
required. Ponwibiity of sharing 
house with one other Midwife 


bly County Superintendent, 44 Wolver- 
on Road, Stafford. (2492) 


required for staff medical services 
a a = -known 
reatley . @ post is a senior one both in 
‘1 Hospital, and remuneration. 
as well as experiencee in 
eMedicine is of importance. Age 
exceed 40. Apply in writing, 
details of career and qualifications to 









qualified 
mm country 


industrial concern near | Twi 
A background of | Comb 








.| only undertaken. 





Prees, Nr. Whitchurch. Combined work. 
Health Duties undertaken. H.V. Certificate 
Single rural district. Furnished house. Car 
provided. 

All posts revised Rushcliffe salaries, F.8.S. 
SOMERSET 

Queen's Nursing Sisters required. Com- 
bined Midwifery, General Nursing and Public 
an asset, Financial help given with car 
tuition. 

County Staff Sisters. Valuable experience 
for administrative work r on. 

Chard, Attractive rural district. Car pro- 
vided. Lodgings available. 

Wes “Mare, Seaside town. One 
extra Nurse Midwife for Rusheliffe relief 
work, Lodgings. 

Wookey. Hilly rural district, with car. 
Lodgings available, possibility of house later. 


SURREY 
Bagshot and Windiesham. Double district. 
One required (Windlesham area). General 
nursing and midwifery. Own aving arrange- 


ments. Motorist. car pro 

Banstead. Three employed, one required. 
Chiefly midwifery, some general nursing. 
— Cyclist and motorist or avilling to 
learn. 


Barnes. Two employed, one required. Live 
seperately. General nursing only. Rooms. 


Cyclist. 

Bourne, Wr. Farnham. Single district. 
General nursihg only. Comfortable furnished 
flatiet provided. Motorist, or willing to 
learn. 

Chariwood, Wr. Horley. 
Rural area. Car provided 
and midwifery. 

Mortiake, §&.W.14. Five employed, two 
required (suit friends). General nursing 
only unde: en. Live separately. Cyclists. 

Nork, Nr. Epsom. Double district. one 
required. General pursing and midwifery. 
Cyclist and Motorist, or willing to learn. 


Rooms. 

Apperley, Glos. Single district. Combined 
work undertaken. Motorist, car provided. 
Rooms, 

Double district. 


later. 
Cumberland. 
General nursing and midwifery undertaken. 
house 


Single district. 
General nursing 


» house 
Arthuret, 
rists. Two cars and fu 
provided. 

Billericay, Essex. Single district. Genera! 
nursing and midwifery. Unfurnished cottage 
available. Grant given towards own car. 

Bream (Glos.). Single district. General 
Nursing and Midwifery undertaken. Furnished 
rooms available. 

rouch, Essex. Single district. 
General nursing and midwifery. Cyclist. 
Furnished rooms. 

Cambridge. Staff required. General nursing 
and am al Cyclists. Home. 

Carshalton. Two required for staff One 
to undertake Midwifery and one for General 


Nursing. ists. Home. 

Collier Row. Double district. One required. 
General nursing and midwifery. Cyclist. 
Nurses live rately. 

Filey, E. Riding. Bingle district. General 
nursing midwifery. Oyclist. Rooms. 


Hornchurch, Essex. On 
General work only undertaken. Cyclist. Nurses 
live separately. 

Notts. Double district. Two 
required, suit friends. General nursing and 
midwifery. Motorists and cyclists, car pro- 
vided. Furnished house. 

Kin Thames. One required for 
increase of staff. General work only under- 
—— Cyclist. Home. 


’ » Double district, 
two required (friends preferred but will con- 
sider individual applicants). Motorists, car 
provided. Home. 

Luddenden 


and Midgley (Halifax). Single 
district. General, midwifery. Modern un- 
furnished house. Grant towards own car. 


Norwich. Two required. General Nursing 
only undertaken Oyclists and motorists. 
Home. 

Otley, Whartdale. 
mj suit friends. 
Furnished bi 
(own quarters). 

Oxford. 


Double district. Two 

General work only. 
a keeper provided 
Car to be provided. 
required. General 
Cyclists. Home. 
Poole, Dorset. Staff required for increase. 
General work only. Oyclists and motorists. 
Own living arrangements. 





work 


Rothwell. single district. Country town. Purleigh, Essex. Single district. Combined 
; rt at present. Coun-|quties undertaken. Cyclist and motorist 
cil house applied for. Arrangements being | (provided). Furnished cottage 
made for the building of house for nurse. Redcar, Yorks. Two required, one as 
Rushden. Urban district. Three employed. | increase. | General nursing and midwifery. 
two friends required. Furnished accommoda-| Cyclists Rooms. 
tion and attendance available. R , Worcs. One of four required. 
SHROPSHIRE General nursing and midwifery. Cyclist. 
Bishop’s Castie. Combined work, double | Home. 
district. required. Furnished house. Rhyl, Flintshire. Two required. General | 2 
‘© Carts. nursing and midwifery undertaken. Cyclists. 
Glazely, South ps. Single district. | Furn house 
ined duties. _ furnished house. Roffey (West Sussex). Double district. 
Car provided. one required Combined wo’ undertaken 
Oswestry. General nursing and midwifery.| Share furnished bungalow. Cyclist. 
Double urban district. Two required. Fur- Scarborough. Staff required. General 
nished house. Cyclists. Nursing and Midwifery. Cyclists. Home. 





SUPPLEMENT (xviii) 


Scunthorpe. Two Midwives required t 
assist in the practical training of pupils. 
Cyclists. Home. 

Shoreham (West Sussex), Two required, 
General Nursing and school work. Suit 
friends. Motorists and cyclivts. Comfortable 

Slough, Part Il Midwifery Training School. 
Midwives required for dist 
Maternity Home 
undertake general 
Level area. 

Sompting (West Sussex). 
Combined ao uties undertaken 

Stroud, Glos. One required to undertake 
general nursing midwifery. Cyclist. 


e. 
Upminster, Essex. One of two required. 
General nursing and midwifery. Nurses live 
separately. 
Warwick. One of four required. General 
nursing and midwifery. 
heshire. 


undertaken. Share furnished 
and Rudheath 
Single district. 
only. Furnish rooms availab 
Day off weekly. 

Apply, Nursing Superintendent, 


Q@LDN., 
57, Lower Belgrave w.l. 


Street, London, 8 


See dislayed advertisements for 'Superin- 
tendents for — pa (Yardley) and 
Wallasey, Assistant nts for 


Essex County Training — Gateshead and 
Cheltenham District Nursing Associations 
. (8239 ) 





MALE NURSES 
14/- per inch, minimum charge 10/-. 


COUNTY BOROUGH OF BLACKBURN 
A _ Head Nurse (non-resident) 
8.R.N and Tuberculosis Certificate is 
required for the Pulmonary Ward of the 
lospita! 





Also a (non-resident ) 
holding 8.R.N. without the T.A. Certificate. 
Rushaliffe Seale. 104/. per week 


annual incrementa of 5/- tw 124/- 


or a ale Staff Nurse (non-resident) not 
S.R.N. but holding the A. Ce 
Rusheliffe Scale. 96/- per 4 


annual increments of 5/- and one of 4/- 
— per week. Superannuation Scheme 


roe. 
Applications giving age, qualifications and 
copies 8 


experience of two 5 
reach the Medical Officer of Health, 
Victoria Street, Blackburn, 

Town Hall, CHAS. 8. ROBINSON, 
Blackburn. Town Clerk. 


(2221) 
ROYAL LANCASTER INFIRMARY 
LANCASTER 


AS 
(VOLUNTARY GENERAL HOSPITAL) 
Required—Male Staff Nurses. 
Scale oa. Federated Superannuation 
Apply, with full particulars, to the Metron. 








THE ROYAL HOSPITAL 
WOLVERHAMPTON 
» (INCORPORATED UNDER ROYAL 


CHARTER) 
State Registered Male Nurses required for 





Surgical and Orthopaedic Wards. Non- 

lary mdi ushcliffe Scale. 

Apply, with full particulars, tw the Acting 
Matron. (2626) 





KENT COUNTY COUNCIL 
COUNTY HOSPIT4L, ORPINGTON 
atemememeey ~*~ yee NEAR 


ASH 
COUNTY HOSPITAL, CHATHAM 
Male Nurses who are either (a) on es 
Supplementary part of the State Register, 
(b) on the Roll of Assistant Nurses, or () 
have applied to the General Nursing Council 
for admission to the Roll, are required at 
the above Hospitals. 


Salary according to service within the 
appropriate Rusheliffe Scales, (a) 8.R.N., 
105s. 6d. to 1256. 6d. per week; (b) 976. 6d. 


week two years to 
to 
(if 20 years of age or over). 
4s. Od. a week is payable if 
required to work on Tuberculosis Warts. 
Superannuation. Medical examination nec- 


essary. 
Application forms and particulars from the 
Medical Superintendent at the Hospital con- 
cerned, to whom — a A. should be p+ 
County Hall, 
Maidstone. 
7th February, 1947. (2902) 


Two State Registered Male 
1 a & “5 i 

m. Datiente. na 

with “Rusheliffe m3 


Matron, St. Richard's Hospital, L 
(8246) 








SUPPLEMENT (xix) 


KENT COUNTY COUNCIL 
COUNTY HOSPITAL, ORPINGTON 
Male Charge or Head Nurses required at 
the above Hospital. 
Salary according to 
appropriate Kushclifle Scales, ills. 6d. w 
6d. a week. Uniform. Superanpua 
. Medical examination necessary. 
Application forms and particulars obtain 
able from the Medical Superintendent at the 
+» tw whom completed applications 


service within the 


should be sept. 

County Hall, W. L. PLATTS, 
Maidstone. Clerk of the County Council 
6th March, 1947. (3015) 





KENT COUNTY COUNCIL 
COUNTY HOSPITAL, MINSTER 
HEPPEY 
Male Nurses who are either (a) on 
Supplementary part of the State Register, or 
(b) on the Roll of Assistant Nurses, or (c 
have applied wo the General Nursing Council 
dor admission to the Koll, are required at the 


the 


ebove Hospital. 

Salary according w service within the 
@ppropriate Kushcliffe Scales, (a S.R.N., 
1058. 6d. to 125s. 6d. per week: (b) 97s. 6d 
to 1058. 6d. per week followed by- increments 
of 4/- per week every two years to a maxi- 
mum of 117s. 6d. per week, and (c) 91s. 6d. 
to 1038. 6d. per week (if 20 years of age or 


" Superanpauation. Medical exaurina- 
tion necessary. 


Application fomns and particulars from the 


KENT COUNTY COUNCIL 
COUNTY HOSPITAL, DARTFORD 
COUNTY HOSPITAL, FARNBOROUGH 

Male Nurses who are (a) on the 
Supplementary part of the Btate Kegister, 
y¢ (Bb) on the Roll of Assistant Nurses, or 
¢) have applied to the General Nursing 
Council for admission t the Roll, are 
required at the above Hospitals. 

Sakary according to service within the 
appropriate Rusheliffe Scales, (a) S.R.N. 
1058. 6d. to 125s. 6d. per week; (b) 9%s. 6d. 


to 105s. 6d. per week, followed by increments 
a 4/- per week every two years to a 
maximum of 1178. 6d. per week, and (c 
Oils. 6d. to 103s. 6d. per week (if 20 years 
of age or over). An additional 4/- per 
week is payable if required to work on 
Tuberculosis Wards. Superannuation. Medical 
eXamipation necessary. 

Application forms and particulars from 


Medical Superintendent at the Hospital con 
cerned, to whom applications should be sent 
Ww. 





County Hall, PLATTS, 

Maidstone. Clerk of the County Council 

6th March, 1947. (3020) 
MIDWIFERY 

i4/- per inch, minimum charge 10/- 





LANCASHIRE COUNTY NURSING 
ASSOCIATION 
Training (Parte I and 


y) with salary (Rusholiffe), 
to Queen's 


Midw II, or 
Part II on FSS. 


Medical Superintendent at the Hospital, to| .ad holiday allowance, offered 

whom applications should be sent. Nurses or te Registered Nurses willing to 

County Hall, W. L. PLATTS, work in Lancashire as District Nurse-Midwives 
idgtone. Clerk of the County Council. Syclista or motorists. Apply: Superintendent, 

13th March, 1947. 25 ‘2 Ribblesdale Place, (147) 





THE GENERAL INFIRMARY AT LEEDS 

Male Staff Nurses required for the 
Brotherton Wing for Private Patients. Salary 
according to the Rushcliffe Scale. Non- 
Tewident. 


Apply with full particulars and two names 
for reference to Matron, General Infirmary at 
at Leeds. (3057) 


LONDON COUNTY COUNCIL 

Assistant Chief Male Nurse required for 
duty at Farmiield (for mental defectives), 
Horley, Surrey. Rusheliffe Mental Nurses’ 

ttee conditions of service. Saiary, 

resident, 998. 6d. rising to 1Sls. 6d. a week. 
Non-resident, 136s. rising to 168s. a week. 
accommodation for a married man but a 
single man could be resident. Candidates 
must be qualified mental deficiency Nurses 
= State Registered general Nurses. Pension- 

2. 

For application form, returnable by 3ist 
March, 1947, send stamped addressed foolscap 
@ivelope to Medical Officer of Health 
(MHS/1I), Public Health Department (Medical 
Health Services), County Hall, Westminster, 
Bridge, S.E.1. (787). 3076) 


MIDDLESEX COUNTY COUNCIL 
NAPSBURY MENTAL HOSPITAL 
NEAR ST. ALBANS 

Deputy Chief Male Nurse. Well equipped 
and progressive Hospital (800 beds). Rush- 
cliffe salary and conditions. 8.R.N. (General) 
and mental qualification. Established and 
pensionable under the A.O.S. Acts, subject 
to medical exam. Allocation of lst vacant 
cottage on hospital estate but single accom- 
modation available in the hospital mean- 
while. Application forms from Medical 
Superintendent (quoting B.434 N.T.) 

C. W. RADCLIFFE, 
Clerk of the County Council. 
Middlesex Guildhall, 
8.W.1. (3216) 











MIDDLESEX COUNTY COUNCIL 
MALE STUDENT NURSES 
HAREFIELD COUNTY HOSPITAL 
HAREFIELD, MIDDLESEX 
(AFFILIATED TRAINING SCHOOL) 

Pour year course. Vacancies for May, 1947. 
Two years at Harefield training for Prelimin- 
ary State Examination and Tuberculosis 
Aapociation Certificate followed by two years 
m Redhill County Hospital, Edgware, to com- 
plete training for Final State Examination 
ission to Register of Male Nurses. 
Salaries, etc. Salary while at 
Sanatorium if twenty years and over 79/6 
p-w. first year, 84/6 p.w. second year; if 


under 20 salary according to age. Non- 

resident. Use of laundering of uniform. 

Unestablished. Medical examination. 

Notes: (a) Additional service allowances of 
£40 on completion of two yeam 
training in tuberculosis nursing. 

(b) Special rates may apply to ex- 


eervicemen resuming training. 
(c) Government special training allow- 
ances algo payable to certain 
candidates over twenty years with 
1 years whole-time service in work 
of national importance. 
Application forms and details — : 


Cc. W. RADCLIF 
Clerk of the County Council. 
Middlesex Guiidhall, 
Westasinster, S.W.1. (B.439). (3215) 





INGSTON-UPON-HULL 
MUNICIPAL MATERNITY HOME, 
HEDON ROAD, KINGSTON-UPON- HULL 


(68 Beds) 
VACANCIES FOR PUPILS 
Approved as a Midwifery Training School under 

C.M. 2. Rules (New Section B). Part I, and associ- 
ated with Kingston-upon-Hull Municipal Maternity 
Home District Midwifery Service in respect of 
Part Il Training. 

Free training in Midwifery given to candidates 
with or without previous experience. 

Salary and conditions of service in accordance 
with the report of the Rushcliffe Committee. 

Modern Nurses’ Home, single 
Vacancies January 1, April 1, July i 1, October 1. 

For complete details, apply Matron. (665) 


SHEFFIELD CITY GENERAL pereene. 
SCHOOL OF MIDWIFER 
(160 Beds) 

Pupils accepted for training in Part I. 
Facilities for Part Il training and subsequent 
qualification easily available. Opportunity for 
those who qualify to take the Gas and Air 
Analgesic Course, Resident Sister Tutor. 
Rusheliffe Scale of salary, 

Apply Matron. 


CITY OF BIRMINGHAM 
CITY MATERNITY HOME, “SORRENTO,” 
15 WAKE GREEN ROAD, MOSELEY, 13 
TRAINING SCHOOL FOR CENTRAL 
MIDWIVES BOARD, CERTIFICATE A 
AND OBSTETRIC ANALGESIA 
CERTIFICATES 





(2071) 





Vacancies for Pupil Midwives, SR.N., Ist 
March, ist June, ist September, Ist Decem- 
each year. Non-S.R.N. Ist June and 


year, 
Apply to the Matron, Sorrento, Say 
Home. 2698) 


NORTHAMPTON GENERAL HOSPITAL 
410 Beds) 


Pupit Midwives required for Barratt 
Maternity Home, unit of 42 beds. Midwifery 
Training Part L. Vacancies for May Ist, 
August ist, November ist, 1947. 

For further particulam apply =. 

(2416) 


THE MATERNITY neers. aT A mes 
HYDE beg EDS, 2 











CITY OF STOKE-ON-TRENT 
CITY GENERAL HOSPITAL 
(QENERAL AND PART I MIDWIFERY 
TRAINING SCHOOL 
PROPOSED EXTENSION OF 
MATERNITY UNIT 
Applications are invited for a number of 
vacancies for Pupil Midwives—State Regis- 
tered Nurses. Salary £85 per annum 
The Hospital is pleasantly situated. Nurses’ 
Home and Maternity Unit are modern design 
Off duty, two nights in eight. 
Forms of application and further particu. 
lars may be obtained from the Matron to 
—_ they should be returned duly com- 


HARRY TAYTAR, 
Town Clerk. 
(2206) 


2 





WALTON eer adins aes LANE, 
LIVERPOOL, 9 
Pupil Midwives pane for Part I training. 


Must be State Registered (General or Child- 
ren's). Salary at the rate of £85 per 
annum and full residential emoluments in 


accordance with the Rushcliffe Report. 
Apply Matron. (2896) 


BROADGREEN HOSPITAL, EDGE LANE 
DRIVE, LIVERPOOL, 14 

Pupil Midwives required for Part 1 
training to commence ist May, 1947. Must 
be State Registered (General or Children’s). 
Salary at the rate of £85 per annum and 
full residential emoluments in accordance witb 
the Rusheliffe Scale. 

Apply Matron. (2984) 








ROYAL HALIFAX INFIRMARY 
Immediate vacancies for Pupil Midwives (Part 1). 
Apply, Matron. (x18u¥) 


SAINT MARY’S HOSPITALS 
WHITWORTH PARK, MANCHESTER, 
MIDWIFERY TRAINING SCHOOL 
Pupils prepared for the Part I Examination 
of the Central Midwives Board. Rushcliffe 
Scale of salaries. Vacancies occur Ist 
January, lst March, Ist April, Ist June, 
lst July, lst September, lst October, Ist 

December. 772 
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YORK COUNTY HOSPITAL 

Lady Cook Supervisor wanted 
Must hold a diploma in cookery or 
science. Good salary will be given 


two names for reference, A pplicatioy 
Matron. (24g 

Domestic Assistant required by 
County Council] for Ward Duty jg 
Quarters, Clare Hall County Hospital, 
Mimms, Barnet, Herts. Non-res, 
oz part-time. Interim adult wage, incl 
p.w., and uniform. Part-time wages 
to hours worked. Unestablished, Subpy 
existing pension rights. Apply in 
or in person, 10 a.m.-12 noon, t 
quoting B.408 N.T. (3g 

Housekeeper wanted for woman 
N. London. Help kept. Anyple free 
£3 per week, all found. Box 3134, 
Nursing Times,” St. Martin's Street, 
W.C.2. (3x 
WARNEFORD HOSPITAL, LEAMING 

SPA 

Two resident Assistant Cooks (& 
required early in April. 

Salary £150 each per annum. rt 
week in progress. Apply with full p 
and copies of testimonials w the 
Supervisor. (314 





NURSING HOMES 





(x2772) 
CITY OF LONDON MATERNITY HOSPITAL 
CITY ROAD, E.C.1 


MIDWIFERY TRAINING SCHOOL 
Pupilg accepted for Part I Midwifery 
Training. Rushcliffe Scale of salaries paid. 


Sister Tutor on Staff. Post-graduate traming 
including Analgesic Courses) for Practising 
Midwives. Facilities for Midwives anxious 
to obtain the Teacher's Certificate. Apply 
Matron. (x1) 
WESTERN GENERAL HOSPITAL 
CREWE ROAD, EDINBURGH 
Pupit Midwives required for Part 
Midwifery training. Wheatley Scale 
salaries paid. 
Apply Matron. (3145) 


II 
of 





SITUATIONS VACANT 





COUNTY soneess =. OF Spencer 

Wanted, Resident ty > "ite Moorlands 
Maternity Home. Preference will be given 
to persons having experience of cooking in 
an Institution. Salary £158 12s. Od. per 
annum, with residence, board, laundry, etc., 
provided. 


Applications to be sent to the undersigned, 
stating age and experience, together with 
recent testimonials, one of which should be 
from a present employer. 

ED. IRVINE, M.D., M.R.CS., D.P,H.. 
Medical Officer of Health 
Public Health Department, 
Municipal Buildings, 

Halifax Road, Dewsbury. (2193) 
DEWSBURY JOINT HOSPITAL BOARD 
MITCHELL LAITHES ISOLATION 

HOSPITAL 

Resident Cook required 
£158 12s. Od. per annum. 
30. Aga Stove and Gas range. 
in kitchen. 

Apply to Matron, Isolation Hospital, 
Earlsheaton, Dewsbury. (2198) 
LANARK DISTRICT ASYLUM, 
HARTWOOD 
Kitchen Superintendent and 2 Assistant 
Kitchen Superintendents required. Preference 
given to applicants holding recognised certi- 
ficate in cookery and having Institutional 

experience. 

Apply, with testimonials and full particu- 
lars and stating salary expected, to the 
Medical Superintendent, Hartwood, Shotte. 

(2444) 
LANARK DISTRICT ASYLUM, 
HARTWOOD ‘ 

Assistant Laundry Superintendent wanted, 
with Institutional experience preferred. 
Thorough knowledge of up-to<iate machinery 

the working of all departments is 
essential. Working week 48 hours. Resident 
preferred. Salary £120 with uniform, board, 
lodging, laundry, free. 

Apply, with testimonials and full particu- 
lars, to the Matron, Hartwood, Shotts 


a salary of 
Usual numbers 
Three staff 


at 


(2445) 


First Class Cook required as Deputy 
Kitchen Superintendent in the Nurses’ Home. 
Experience in large scale cooking and control 
of staff essential. Domestic Science Diploma 
an advantage. Salary £225 per annum, 
Resident. Applications, stating age, qualifi- 
cations, previous experiences, and when able 
to commence duties, should be sent to the 
Catering Manager, Middlesex Hospital, 
Mortimer Street. London, W.1. (2883) 

Male Domestic Assistants required by 
Middlesex County Council at Harefield 
County Hospftal, Harefield, Mx. Interim 
adult wage incl. 100/- p.wk. Unestablished, 
but any existing superannuation rights would 


be preserved. Apply, with details, to Matron 
of Hospital. (Quoting B.343 N.T.). 
(3030) 





MILTON ABBEY, BLANDFORD, 
DORSET 


Home for nervous 
by Priest and 
Milton Abbey, B 

( 


Convalescent 
needing treatment 
Apply, Warden, 
Dorset. 





MISCELLANEOUS 


Balloon Barrage Fabric, silver grey, wa 
40}in. wide, remnants, 1 yards, 10/6. Sprays, 
American army, knapsack pressure type, 
unit, each £5, Batley & Co., Stockport. (9 

Hammocks! New ex-Government 
very strong, finest sisal string, ida 
your garden. 20/- each, carriage fm 
Conway Ltd., (Dept. 4), Pte Stoke N 
Church Street, London, N (x! 

Home offered by tints lady 
occupier) to middle-aged spinster or 
Full board and lodgings in return for 
tance in household duties. Frierm 
district. Write Box 659, Reynells 
Chancery Lane, W.C.2. ( 








HOLIDAY AND RESIDENTIAL 





House Party Holidays with Resident 


at seaside, mountain and country 
spots. Also Holiday Camps. See “ 
in the Homeland.” Write, ‘phone @ 
P.T.A., 311.B. (B.12.) Regent Street, 
Mayfair 8100. ( 
Goodwill Holiday Parties in 


private house overlooking the lake. 
Miss Rogalind Brandreth and Miss 
Oldmeadow, Kelbarrow, Grasmere, Wi 
land. ( 
Dartmouth, Devon, Holiday a 
Book early, board, residence, homely. 
access to all parts. Telephone 171. M& 
Mrs. Swingland, Oaklands, 6 Vicarag 
( 


LUGANO and LUCERNE. April 
Conducted party. Also summer our. 
C.T.U. (Estd. 1913), Hensol, Chorley 
Herts. ( 





FOR SALE 





Nursing Home for sale in 3 
England., Medical, Surgical, 
Good going concern. One owner. 
sixteen years. Up-to-date Operating 


Maternity bookings to September 
property. Excellent condition. Bor 
“The Nursing Times,’ St. Martin's 
London, W.C.2. ¢ 
Luton, Beds. Nursing Home, 
equipped, for sale as a going concem. 
tached residence Recommended. 
including freehold, £5,000, Details on 
cation. Thorne, Auctioneer, — 


4 pairs, Nurses’ Black Shoes (as nev 
pairs with supported arches. Sizes 3 
Write Box 3201, “Nursing Times Off 
Martin’s Street, London, W.C.2. ( 


OBITUARY 








INGLE. On February 9th, 1947, 
Alice, eldest daughter of the late 
Mrs. C. Ingle, of Summertown, 0: 
the home of her brother the late Rev. ! 
Thomas Ingle, All Saints Vicarage, 





Owing to pressure on space We 

regret a number of advertisey 

ments are held over until ou 
next week’s issue. 
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‘The toothpaste 
es with a difference 


(Slay 
LEAMING 
Cooks (ti 
ao ©) 
two the @ ae F 
(Bur Phillips’ Dental Magnesia possesses an advantage which may be 
1ES claimed by no other dentifrice on the market in that it incorporates 


a high percentage of ‘ Milk of Magnesia" ’. 

* Milk of Magnesia’ has been employed for the past generation with 

unfailing success in controlling mouth acidity, and is universally 

recognised by the dental profession as the ideal antacid. In selecting 

Phillips’ Dental Magnesia for the use of patients, particularly 

children, under your care, you have the assurance that, not only is it 

markedly efficient in keeping the teeth scrupulously clean but its S * * Milk of Magnesia’ 


regular use combats the predisposing cause of dental decay. S ts the wade mark of 
hillips” 


THE CHAS. H. PHILLIPS CHEMICAL CO. LTD., 1, WARPLE WAY, LONDON, W.3 Ppa ¢ 


magnesia. 


\NDFORD, 


nervous sf 





inster or 

return for 
Friern 3 
Reynell’s 





T/ME FOR 


a Hemorrhoidal conditions are — to be —. YOUR BOVRiL, 
vated, as every nurse is well aware, by the patient’s fear to go to stoo) 
and the ened tenesmus when accumulated hardened fecal matter NY R s & 
must be expelled. GERMOLOIDS serve the very useful purpose of 
removing all pain of evacuation. The patient, free of fear, maintains 
a regular bowel movement, and the soothing, healing effect of 
GERMOLOIDS helps to ward off the danger of complications. 
There are supplies of GERMOLOIDS at all chemists: 1/5 per box 
including Purchase Tax. Trial box free to members 
of the Nursing Profession. 











It isn’t only your patients who need ins | 
looking after, you know. A daily cup 


eres = : _ — ~— 
DAL of Bovril will do you a world of good 
HAMORRHO! 
oy U Pp PO \ ITO i l ES too, refresh and invigorate you, help 


you to keep smiling. You'll look ] 
VENO DRUG CO LTD - 68 PALL MALL - LONDON * S‘W'I forward to your Bovril, it’s so tasty. C teers 
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"Coop MORNING, Nurse/” 


OUND recuperative sleep plays its own important part 
in hospital treatment : and “ SIDHIL ’’ comfort, allied to 
hygienic and sturdy construction, endorses the motto backing 
the whole “SIDHIL’’ range of Hospital Bedsteads, Bedding 
and Ward Equipment :—“ IF IT’S SIDHIL IT’S SOUND.” 


‘SIDHIL’ 


HOSPITAL BEDSTEADS 
WARD EQUIPMENT AND BEDDING 


SIDDALL & HILTON, LTD., SOWERBY BRIDGE, Yorkshire 
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The most difficult case ~ 
to nurse 
is often a long, slow. convalescence 


Hastening recovery 
by raising the patient’s 
metabolism 


It often happens, with a patient 
recovering from a serious illness, 
that the most trying period for 
the nurse in charge of the case 
sets in after real danger is past. 


The patient’s vitality is low after 
the strain of the illness, and the 
nurse’s worry is to administer nour- 
ishment in some form. During illness 
the whole metabolism of the body 
(all the life processes which are con- 
stantly going on) has slowed down 
below normal. To raise the rate of 
metabolism, the digestive processes 
must be stimulated by food. Yet food 
of any kind is usually distasteful to 
the patient. 

At a famous research institute 
clinical tests were made on this very 
subject. Normal men and women 
were chosen as subjects and their 

. basal metabolism 
established. Vari- 
ous’ well - known 
meat preparations 





Ne 


Y . 5 . 
\' rye: ‘ 
a A 
Saal 


=a q 


for stimulating the metabolism 
administered and the results ¢ 
by the lastest technique. One 
stood out: after taking B 
Essence the patients’ metabolic 
rose sharply, reaching a peak 
half an hour and was still apprecij 
six hours later. 

Remember this when next 
havea case of difficult convalese 
A few spoonfuls of Brand’s 
—which is tempting to the patie 
immediately increase the metal 
rate. Once this step has been ma 
the patient begins to gain gro 
and the nurse’s most anxious 
is over. Brand’s Essence costs 


Brand’s Essence 





ANTIPEOL ‘vaccne 


PREPARATIONS 


OINTMENT 


contains sterile vaccine filtrates (antivirus) of all the common strains of STAPHYLOCOCCI, STREPTOCOCCI and B, PY OCYANEUS ina 


lanoline-zinc-ichthyol 


base. 


INDICATIONS 1 Abscesses, boils, burns, eczema, ulcers, haemorrhoids, impetigo, sycosis, wounds, and all inflammatory cutaneous infections, 
ANTIPEOL LIQUID for infections of the ear, septic cavities and suppurating wounds. 


OPHTHALMO-ANTIPEOL 


contains in semi-fluid base, the sterile vaccine filtrates of STAPHYLOCOCCCI, STREPTOCOCCI, B. PYOCYANEUS, PNEUMOCOCCI 
FRAENKEL and GONOCOCCI. 
INDICATIONS : Conjunctivitis, blepharitis, keratitis, dacriotystitis, and all inflammatory conditions and lesions of the eye. 


RHINO-ANTIPEOL 





ising cr 





ENTEROFAGOS 


specific”against 156 strains of micro-or; 


Polyvalent bacterio: 
in enteritis, dysentery, 


es 
RAPIDLY EFFECTIVE RESUL 





intestinal an 


DETENSYL 


arthritis, 


yhormonic h 
io-sclerosis, 
SACLINICAL 


vegeto-pol ypotensor, for 
INDICATIONS : High blood pm et arter ~ 
A 


ntie and regular reduction of arterial tension. 
— ocular and auditory troubles of hypertension. No contra-indications 


| Liquid and the antivirus of PNEUMOCOCCI, PNEUMO-BACILLI, ENTEROCOCCI, M. 


‘eam, ins Anti 
CATARRHALIS, B. PFEIFFER, and calmative and d g e 


ingr 
INDICATIONS : Coryza, rhinitis, hay, fever, catarrh, influenza, common cold and other naso-pharyngeal infections. 


isms common to infections of the gastro-intestinal tract, kidneys and bladder 
itis, diarrhoeas, B. coll. _infections, typhoid and paratyphoid fevers and other 


MEDICO-BIOLOGICAL LABORAT ORIES‘LTD., South Norwood, LONDON, S.E.25. 











